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Chairman (Mr. Elliott): Good morning, 
everyone. Welcome back. Before we start, 
if I could have Mr. Ningeongan do the 
opening prayer. Mr. Ningeongan. 
 
>>Prayer 
 
Chairman: Thank you, Mr. Ningeongan. 
So we’re back for day 3 of the review of 
the 2012 Report of the Auditor General of 
Canada to the Legislative Assembly of 
Nunavut on Procurement of Goods and 
Services. Agenda item for this morning No. 
1 was the prayer. No. 2 is the review and 
adoption of the agenda. Are we in 
agreement with following the agenda?  
 
Some Members: Agreed. 
 
Chairman: Thank you. No. 3, paragraph-
by-paragraph review. When we left off last 
night, we had concluded the awarding of 
scheduled medical travel contracts and 
we’re moving on to the next section, which 
is the NNI Policy. It is paragraphs 71 to 77. 
I’ll open up the floor for questions. Mr. 
Curley. 
 
Mr. Curley: Thank you. (interpretation) 
Good morning. Mr. Chairman, if I may be 
brief, I believe that each and every one of 
the Members should speak to this issue. 
We have to remember that for Inuit 
businesses in the small communities in 
Nunavut, the NNI Policy has been 
beneficial to some degree. Also, NTI, 
through the agreement, is the partner of the 
Nunavut government. They’re the ones 
who deal with the Inuit firm status. I 
believe that this policy has been going well 
for some time now. 
 
On the other hand, it’s very difficult to 
amend federal government policy no matter 
how hard one tries. It was only when the 
Nunavut government was created that the 

ᐃᒃᓯᕙᐅᑕᖅ (ᐃᐊᓕᐊᑦ)(ᑐᓵᔨᑎᒍᑦ): ᐅᓪᓛᒃᑯᑦ. 
ᐃᓘᓐᓇᓯ ᑐᓐᖓᓱᓚᐅᕐᒥᒋᑦᑎ. ᐱᒋᐊᓚᐅᖏᓐᓂᑦᑎᓐᓂ 
ᐊᐱᕆᔪᒪᓪᓗᒍ ᒥᔅᑕ ᓂᖏᐅᖓᓐ ᒪᑐᐃᖅᓯᓂᕐᒧᑦ 
ᑐᒃᓯᐊᖁᓪᓗᒍ. ᒥᔅᑕ ᓂᖏᐅᖓᓐ. 
 
>>ᑐᒃᓯᐊᖅᑐᑦ 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ 
ᓂᖏᐅᖓᓐ. ᐅᓪᓗᖅ ᑖᓐᓇ ᐱᖓᔪᒋᓕᖅᑕᖓ 
ᕿᒥᕐᕈᓇᖅᑎᓪᓗᑕ 2012-ᒥ ᑮᓇᐅᔭᖅᑐᕈᑎᕕᓂᕐᓄᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎ ᑲᓇᑕᒥ ᐅᓂᒃᑳᓕᐊᖓ ᓄᓇᕘᑦ 
ᒪᓕᒐᓕᐅᕐᕕᖓᓐᓄᑦ ᓂᐅᕕᖃᑦᑕᕐᓂᕐᒧᑦ ᐊᒻᒪ 
ᐱᔨᑦᓯᖅᑕᐅᓂᕐᒧᑦ ᑳᓐᑐᓛᒃᑯᑦ. ᑐᒃᓯᐊᕐᓂᖅ 
ᕿᒥᕐᕈᓇᒃᑕᐅᓂᖏᑦ ᑲᑎᒪᔾᔪᑎᒃᓴᖅ ᐊᖏᕈᑕᐅᓂᖏᑦ 
ᐊᒻᒪ ᐊᓯᖏᑦ ᐱᓕᕆᐊᒃᓴᑦ. ᓈᒻᒪᒋᔭᐅᕚᑦ?  
 
ᐃᓚᖏᑦ ᑲᑎᒪᔩᑦ: ᐊᖏᖅᐳᒍᑦ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 
ᐱᖓᔪᖓᓐᓄᐊᖅᐳᒍᑦ, ᐃᓛᒃᑰᖅᑕᕐᓗᒋᑦ ᕿᒥᕐᕈᓇᒡᓗᒋᑦ 
ᐅᓂᒃᑳᓕᐊᕆᔭᐅᓯᒪᔪᑦ. ᐅᓐᓄᒃ ᐱᔭᕇᓚᐅᖅᑕᕗᑦ 
ᑕᐃᒃᑯᐊ ᖃᖓᑕᓲᒃᑯᑦ ᐅᓯᑲᖅᑕᖃᑦᑕᕐᓂᖅ 
ᐋᓐᓂᐊᕆᐊᖅᑐᖅᑐᓂᒃ ᕿᒥᕐᕈᓇᒃᑕᐅᓂᖏᑦ. ᑕᐃᒪ 
ᒫᓐᓇ ᓄᓇᕗᑦᒥ ᓇᖕᒥᓂᖃᖅᑐᑦ ᐃᑲᔪᕈᑎᖓᓐᓄᑦ 
ᐊᑐᐊᒐᖓᓐᓂᒃ ᕿᒥᕐᕈᓇᖕᓂᐊᓕᕆᕗᒍᑦ. 
ᕿᒥᕐᕈᓇᒃᑕᐅᔾᔪᑎᕕᓂᖅ 71-ᒥᑦ 77-ᒧᑦ. 
ᐊᐱᖅᑯᑎᒃᓴᖅᑕᖃᖅᐹ? ᒥᔅᑕ ᑰᓕ. 
 
 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 
ᐅᓪᓛᒃᑯᑦ. ᓇᐃᑦᑐᒥᒃ ᓂᓪᓕᐊᕐᔪᑐᐃᓐᓇᕐᓗᖓ. ᑖᓐᓇ 
ᓂᓪᓕᐅᑎᒋᒍᑦᑎᒍᑦ ᑕᒪᑦᑕ ᐱᐅᔪᓪᓚᕆᐅᖕᒪᑦ. ᐊᒻᒪᓗ 
ᐃᖅᑲᐅᒪᒋᐊᖃᕋᑦᑕ ᑖᒃᑯᐊ ᓄᓇᕗᑦᒥ ᓇᖕᒥᓂᖃᖅᑐᑦ 
ᐃᓄᐃᑦ ᓄᓇᓕᖁᑎᖏᓐᓂ ᒥᑭᔫᑎᓂ NNI ᐊᑐᐊᒐᖅ 
ᐃᑲᔪᕐᓂᖃᒐᓚᒃᓯᒪᔪᓪᓚᕆᐊᓘᖕᒪᑦ. 
ᐱᕚᓪᓕᐅᑕᐅᓯᒪᓪᓚᕆᒃᖢᓂ ᐊᒻᒪ ᓄᓇᕗᑦ ᑐᓐᖓᕕᒃᑯᑦ 
ᑕᐃᒃᑯᐊ, ᐊᖏᕈᑎᓂᒃ ᐱᓕᕆᖃᑎᒋᔭᕗᑦ 
ᒐᕙᒪᖑᑎᓪᓗᑕ ᓇᓗᓇᐃᒃᑯᑕᕐᓂᒃ ᑭᓇᒃᑯᑦ 
ᓇᖕᒥᓂᕆᔭᐅᖕᒪᖔᑕ ᐱᓕᕆᖃᑦᑕᖅᖢᑎᒃ. ᑖᓐᓇ 
ᐃᖏᕐᕋᑦᑎᐊᕋᓱᒋᔭᑐᖃᕋ ᐊᑐᐊᒐᖅ 
ᐱᐅᓂᖅᓴᐅᓪᓗᓂᓗ. ᒐᕙᒪᑐᐊᖃᒃᑯᓪᓕ 
ᐱᑦᑎᕆᐊᓐᖏᑐᒻᒪᕆᐊᓘᖕᒪᑦ.  
 
ᑖᓐᓇ ᐊᑐᐊᒐᖓ ᐋᖅᑭᒃᑕᐅᓇᓱᖃᑦᑕᖁᒐᓗᐊᖅᖢᒍ 
ᒐᕙᒪᑐᖃᒃᑯᑦ ᓯᑎᔪᓪᓚᕆᐅᖕᒪᑕ. ᒫᓂᓕ ᑭᓯᐊᓂ 
ᓄᓇᕗᑦ ᒐᕙᒪᐅᓕᖅᑎᓪᓗᑕ ᓯᕗᓪᓕᖅᐹᒥ ᑕᐃᒃᑯᐊ 
ᒐᕙᒪᖑᓚᐅᖅᑐᑦ ᑖᓐᓇ NNI ᐊᑐᐊᒐᖅ ᐋᖅᑭᖕᒪᔾᔪᒃ 
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first Legislative Assembly had established 
the NNI Policy to assist small businesses. 
The communities support this policy and it 
has helped small businesses to succeed.  
 
I just want to point out that we’re not the 
only ones who have this kind of policy for 
our people. Even the provinces have that 
kind of policy and we have to keep that in 
mind because some people think the 21 
percent break is for Inuit only. I don’t think 
that’s the case. I believe that the federal 
government expected the private businesses 
to succeed more.  
 
The NNI Policy was established by the 
First Assembly of Nunavut. I believe that 
this policy is going well, but it needs a few 
tweaks. 
 
This is my introduction and I’ll ask a 
question in English. (interpretation ends) 
Thank you. Mr. Chairman, I think it’s 
important that we not be confused or 
distracted with the fact that the NNI Policy 
is a preference policy that may be geared 
towards certain groups of individuals. I 
don’t think we need to worry about that 
part and we don’t need to worry about 
whether or not there are any disadvantaged 
groups out there that are not getting a fair 
share because of the preference treatment 
when awarding contracts.  
 
As I indicated in my Inuktitut remarks, 
provinces do it through a number of ways. 
They tend to be a little more obscure, I 
think, in not having a clear set because they 
do it through various ways and one is 
through tax breaks to their constituents and 
businesses in the provinces and throughout 
the rest. We really don’t have that option in 
Nunavut. Therefore, through the 
negotiations, I think Inuit and the federal 
government did pretty good. They 
recognized the fact that if we’re going to 

ᓇᖕᒥᓂᖃᖅᑐᑦ ᐃᑲᔪᖅᑏᑦ, ᐃᑲᔪᖅᑕᐅᔾᔪᑏᑦ 
ᐱᐅᒋᔭᐅᔪᖅ ᓄᓇᓕᖕᒥᐅᓄᑦ ᐊᒻᒪᓗ 
ᒪᑭᑉᐹᓪᓕᐅᑕᐅᓯᒪᔪᖅ.  
 
ᐆᒥᖓᓕ ᓇᓗᓇᐃᖅᓯᐊᕐᔪᒍᒪᖅᑲᐅᒐᒪ 
ᑕᐃᒪᓐᓇᐃᑦᑐᑑᖏᓇᑦᑕ ᓇᖕᒥᓂᖃᖅᑐᓂᒃ ᐃᑲᔫᑦ 
ᑐᕌᖅᑎᖦᖢᒍ ᐃᓄᖁᑎᑦᑎᓐᓄᑦ. ᐳᕌᕕᓐᓰᑦᑕᐅᖅ 
ᑕᐃᒪᐃᓕᖃᑦᑕᖅᑐᐊᓗᐃᑦ. ᑖᓐᓇ 
ᓇᓗᓇᐃᖅᓯᒪᒋᐊᓕᕗᑦ. ᐃᓇᖐᓯᒪᖃᑦᑕᖅᑰᕐᒪᑕ ᐅᓇ 
ᐃᓄᐃᓐᓇᕐᓄᑦ 21 ᐳᓴᓐᑎᖑᔫᓪᓗᐊᖅᑐᑦ ᑐᕌᓚᐅᕐᒪᑦ. 
ᑕᐃᒪᓐᓇᓕ ᐃᓱᒪᒋᓐᖏᑦᑎᐊᒻᒪᕆᒃᑲᒃᑯ 
ᓇᖕᒥᓂᖅᑖᕐᓂᕐᒧᑦ ᒐᕙᒪᑐᖃᒃᑯᑦ ᐱᓕᕆᑎᓪᓗᒋᑦ 
ᐱᕚᓪᓕᕈᑎᒃᓴᓂᒃ ᓂᕆᐅᓚᐅᕐᒪᑕ ᓇᖕᒥᓂᖃᖅᑐᑦ.  
 
ᑖᓐᓇ ᐱᓪᓗᒍ ᐊᑐᐊᒐᖅ ᐋᖅᑭᒃᑕᐅᓯᒪᔪᖅ ᓯᕗᓪᓕᕐᒥ 
ᒐᕙᒪᐅᔪᒧᑦ ᓄᓇᕗᑦ ᒐᕙᒪᑦ ᐊᑐᖅᑕᐅᑎᓪᓗᒍ 
ᐃᖏᕐᕋᑦᑎᐊᕐᓂᑰᔮᕆᔭᕋ. ᐃᓚᖓᓂᒃ ᐋᖅᑭᒋᐊᕆᐊᓕᒃ 
ᓇᓗᓇᓐᖏᑦᑐᖅ ᑭᓯᐊᓂ ᒪᓕᒃᑕᐅᓂᖓ 
ᐊᖏᓂᖅᓴᐅᖏᓐᓇᖅᑰᖅᑲᐅᔪᖅ.  
 
 
ᑖᓐᓇ ᐱᓪᓗᒍ ᐱᒋᐊᕈᑎᒋᖦᖤᐸᕋ. ᑕᐃᒪ 
ᐊᐱᕆᔪᒪᓕᖅᖢᖓ, ᐃᒃᓯᕙᐅᑖᖅ, 
ᖃᓪᓗᓈᑎᑑᓚᖓᔪᖓ. (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ. 
ᐃᒃᓯᕙᐅᑖᖅ, ᑖᓐᓇ ᐱᒻᒪᕆᐅᖅᑰᕐᒪᑦ. ᐅᐃᒻᒪᖁᓇᑕ 
ᓄᓇᕗᑦᒥ ᓇᖕᒥᓂᖃᖅᑐᓄᑦ ᐃᑲᔪᕈᑎ ᐊᑐᐊᒐᖅ 
ᐃᒃᑯᓄᖓ ᐊᑐᖁᔭᐅᔪᓄᑦ ᓲᕐᓗ ᐃᓄᖕᓄᑦ 
ᑐᕌᖓᓪᓗᑎᒃ, ᓲᕐᓗ ᑭᒃᑯᑐᐃᓐᓇᕐᓄᓐ. 
ᐃᓱᒫᓘᑎᒋᓗᐊᕆᐊᖃᖅᑰᓐᖏᑕᕗᑦ ᐃᓄᐃᑦ 
ᐃᓚᐃᓐᓈᖅᑕᐅᓂᖏᓐᓄᑦ ᑳᑦᑐᓛᒃᑖᕋᓱᒃᑎᓪᓗᒋᑦ. ᑖᓐᓇ 
ᐊᑐᖅᑐᒍ ᐃᓱᒫᓗᓇᓗᐊᖏᑦᑐᖅ.  
 
 
 
 
 
ᑕᐃᒪᓐᓇᑦᑕᐅᖅ ᑲᓇᑕᐅᑉ ᐊᒡᒍᑐᖅᓯᒪᓂᖏᓐᓂ 
ᓄᓇᐅᔪᓂᑦ ᑕᐃᒪᐃᓕᐅᖃᑦᑕᕐᒪᑕ ᑭᓯᐊᓂ 
ᓇᓗᓈᕿᓂᖅᓴᐅᖃᑦᑕᕐᒪᑕ. 
ᐋᖅᑭᒃᓱᖅᑕᐅᓯᒪᑦᑎᐊᖏᖦᖢᑎᒃ ᐊᔾᔨᒌᖏᑦᑐᓂᒃ 
ᐱᓕᕆᐊᖃᖃᑦᑕᕐᒪᑕ ᓂᕈᐊᖅᑎᒋᓯᒪᔭᖏᓐᓂᒃ 
ᓄᓇᐅᔪᓂ ᑕᐃᒪᓐᓇ ᐱᓕᕆᖃᑎᖃᖃᑦᑕᕐᒥᖕᒪᑕ. 
ᑭᓯᐊᓂ ᑕᐃᒪᓐᓇᐃᑦᑐᓂᒃ ᓇᓖᕌᕈᑎᓂᒃ 
ᐊᑐᒐᒃᓴᖅᑕᖃᖏᒻᒪᑦ ᓄᓇᕗᑦᒥ 
ᐊᖏᖃᑎᒌᒐᓱᐊᓕᓚᐅᖅᓯᒪᔪᑦ ᐃᓄᐃᑦ ᑲᓇᑕᐅᑉ 
ᒐᕙᒪᒃᑯᖏᓐᓂᓪᓗ ᐱᓕᕆᑦᑎᐊᖅᑰᓚᐅᕐᒪᑕ 
ᐃᓕᓴᖅᓯᓚᐅᖅᓯᒪᖕᒪᑕ. ᑕᐃᒪᓕ ᑕᐃᒪᓐᓇ 
ᐃᓱᒪᖅᓱᕐᓗᑎᒃ ᐱᓇᓱᖃᑦᑕᕐᓂᐊᖅᐸᑕ ᑳᑉᐸᓂᐅᔪᑦ 
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have some sense of free enterprise in 
Nunavut, we need to have some incentives. 
 
I think the First Assembly, when crafting 
the NNI Policy pursuant to Article 24, did a 
pretty good job. Unlike the two other 
claims areas, Nunavik and Inuvialuit 
regions, ours is more geared towards and 
specific to Inuit firms independently, 
whereas the other two are more global and 
there are designated Inuit organizations that 
need to be informed of contracts as single 
entities mainly. Therefore, the small 
enterprises are, I think, less advantaged in 
these two areas. In Nunavut, we have all 
kinds of small operators. It’s amazing to 
see that when you compare the two 
regions.  
 
So, Mr. Chairman, my question is to the 
Deputy Minister responsible for the review. 
It has been indicated in the Auditor 
General’s report that there were 
inconsistencies in applying the policy or 
not actually complying with some 
provisions of NNI. Do you concur with that 
assessment and that conclusion and, if so, 
could you maybe explain or expand on 
why, in your view, the policy is not being 
consistently applied? In my view, it’s really 
quite a straightforward policy. Thank you. 
 
Chairman: Thank you, Mr. Curley. 
Excellent question. I’ll just add a little bit 
to that because I had some confusion. 
Before you answer Mr. Curley’s question, 
could you just clarify: is it your department 
and is it solely your responsibility through 
your department for this review? Mr. Long. 
 
Mr. Long: Thank you, Mr. Chairman. The 
comprehensive review will be led by the 
Department of Economic Development by 
our NNI Secretariat. It will include NTI 
and also CGS for the most part, so the three 
groups get together. There’s a fairly clear 

ᑕᐃᒪᓐᓇ ᐊᖏᖃᑎᒌᑦᓯᒪᑦᑎᐊᕆᐊᖃᕐᒪᑕ.  
 
 
ᑖᓐᓇ ᒪᓕᒐᓕᐅᕐᕕᒃ ᐋᖅᑭᒃᓱᐃᓕᖅᑎᓪᓗᒍ ᐃᑲᔪᕈᑎᓂᒃ 
ᓇᖕᒥᓂᖃᖅᑐᓂᒃ ᓇᐃᓴᐅᑎᖓ 24 ᐊᖏᕈᑎᓂ 
ᓄᓇᑖᕈᑎᓂ ᐱᑦᑎᐊᓚᐅᕐᒪᑦ. ᐊᔾᔨᒌᖏᖦᖢᓂᒋᑦ, 
ᐊᔾᔨᒌᖏᑦᑐᑦ ᓄᓇᕕᒃ ᐊᒻᒪᓗᑦᑕᐅᖅ ᐃᓄᕕᐊᓗᐃᑦ. 
ᑕᐃᒃᑯᐊᓕ ᐅᕙᒍᑦ ᓇᓗᓇᐃᖅᓯᒪᓪᓚᕆᒃᑲᑦᑎᒍ ᑖᒃᑯᐊ 
ᐊᑐᐊᒐᐃᑦ ᐃᑲᔪᕈᑏᑦ ᐃᓄᖕᓄᑦ ᑐᕌᖓᓪᓚᕆᒃᖢᑎᒃ. 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᐃᓄᐃᑦ ᑎᒥᖁᑎᒋᔭᖏᑦ 
ᐃᓕᓴᕆᔭᐅᖃᑦᑕᖅᖢᑎᒃ ᑕᐃᒃᑯᐊ ᓲᕐᓗ ᑎᒥᐅᓪᓗᑎᒃ 
ᐊᑕᐅᓯᖅ. ᑕᐃᒪᓐᓇ ᒥᑭᑦᑑᑏᑦ ᑲᑉᐸᓂᐅᔪᑦ 
ᓇᖕᒥᐅᓂᐅᔪᓂᓛᒃ ᑕᕝᕙᓂ ᐊᑐᓗᐊᖏᒻᒪᑕ. 
ᓄᓇᕗᒻᒥᓕ ᑭᓯᐊᓂ, ᐃᓛᒃ ᑕᐅᓇᓂ ᖃᓪᓗᓈᑦ 
ᓄᓇᖓᓂ ᑭᓯᐊᓂ ᓄᓇᕗᑦᒥ ᑕᑯᓪᓗᒋᑦ ᐊᒻᒪ 
ᐊᒡᒍᖅᑐᖅᓯᒪᓂᕐᓃᓛᒃ ᑕᑯᓪᓗᒋᑦ ᐊᔾᔨᒌᖏᒻᒪᑕ.  
 
 
 
 
ᑐᖏᓕᕆᔭᐅᔪᖅ ᒥᓂᔅᑕᖓᓐᓄᑦ ᕿᒥᕐᕈᓇᓚᐅᖅᑐᖅ 
ᓇᓗᓇᐃᖅᓯᓚᐅᕐᒪᑦ ᐊᔾᔨᒌᖃᑦᑕᖏᒻᒪᑕᒎᖅ 
ᐊᑐᖅᑕᐅᑎᓪᓗᒍ ᐊᑐᐊᒐᖅ. ᐃᓚᖏᓪᓗ 
ᒪᓕᒃᓯᒪᖃᑦᑕᖏᒻᒪᑦ ᓄᓇᕗᑦ ᓇᖕᒥᓂᖃᖅᑐᓂᒃ 
ᐃᑲᔪᕈᑎᓄᑦ. ᑕᐃᒪᓐᓇ ᐊᖏᖅᖢᒋᑦ ᑕᐃᒪᓐᓇ ᐃᒻᒪᖄ 
ᓇᓗᓇᐃᖅᓯᒃᑲᓐᓂᕆᑦ ᖃᓄᐃᒻᒪᑦ ᑖᓐᓇ ᐊᑐᐊᒐᖅ 
ᐊᔾᔨᒌᖏᑦᑐᒃᑯᑦ ᐊᑐᖅᑕᐅᖃᑦᑕᕐᓂᕐᒪᖔᑦ. ᐊᑐᐊᒐᖅ 
ᑖᓐᓇ ᓇᓗᓇᖏᑦᑎᐊᖅᑰᔨᒐᓗᐊᕐᒪᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. 
ᐊᐱᖅᑯᑎᒃᓴᑦᑎᐊᕙ. ᐃᓚᒋᐊᕌᕐᔪᒡᓗᒍ ᐱᔾᔪᑎᒋᓪᓗᒍ 
ᐅᐃᒻᒪᐅᑎᒋᓚᐅᖅᓯᒪᖕᒥᒐᑦᑎᒍ. ᒥᔅᑕ ᑰᓕ 
ᑭᐅᓚᐅᖏᓐᓂᕐᓂ, ᐃᓕᔅᓯ ᐱᓕᕆᕕᒃᓯ ᑖᓐᓇ 
ᑲᒪᒋᖃᑦᑕᖅᐹᑦ? ᐱᓕᕆᕝᕕᓯ ᐃᓗᐊᒍᑦ ᑖᔅᓱᒥᖓ 
ᕿᒥᕐᕈᓇᖕᓂᕐᒧᑦ. ᒥᔅᑕ ᓛ `ᖕ. 
 
 
ᓛᖕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
ᐃᓗᐃᒃᑲᐅᓪᓗᒋᑦ ᕿᒥᕐᕈᓇᖕᓂᐅᓂᐊᖅᑐᖅ 
ᐱᖃᓯᐅᔾᔭᐅᓯᒪᔪᖅ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ 
ᓯᕗᒃᑲᖅᑕᖅᑎᐅᓂᐊᖅᑐᑦ ᓄᓇᕗᑦᒥ ᓇᖕᒥᓂᖃᖅᑐᓂᒃ 
ᐃᑲᔪᕈᑎ ᐱᓕᕆᕝᕕᖓᓂᒃ ᑐᓐᖓᕕᒃᑯᑦ ᐃᓚᐅᓪᓗᑎᒃ, 
ᓄᓇᓕᖕᓄᓪᓗ ᒐᕙᒪᒃᑯᓐᓄᓪᓗ ᐱᔨᑦᑎᖅᑎᒃᑯᑦ 
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policy for review and there’s supposed to 
be a comprehensive review every five 
years.  
 
Something I would like to make clear in 
that is for the most part, Article 24 states 
things very clearly and certainly, the 
review is not to try and change Article 24. 
The review is primarily around 
interpretation and procedure. So does that 
take care of the first question?  
 
Chairman: Thank you, Mr. Long. Mr. 
Curley. 
 
Mr. Curley: Yes, I want to continue. No, I 
think you did a good job in indicating. We 
support the single department taking the 
lead in consultation as well as the review 
within the whole government. I think the 
principles that are outlined in Article 24 
can live on for perpetuity, as far as I’m 
concerned. I don’t have any problems with 
that. There is one thing that I did ask: why, 
in your view, do you think there were 
inconsistencies when it was clearly stated 
that the policy was not consistently applied, 
as the Office of the Auditor General had 
seemed to indicate? Thank you. 
 
Chairman: Thank you, Mr. Curley. Mr. 
Long. 
 
Mr. Long: Thank you for that question. 
Again, I think the issues are within the 
procedures and I guess it has been a 
learning experience. Yesterday and the day 
before, there was reference made to staff 
turnover within the procurement 
departments and spread out across the 
entire territory. So there’s a struggle to 
train people so that they’re familiar with 
application. Our job is to ensure that there 
are training materials and that the 
procurement departments do that training 
and keep their staff up to speed.  

ᐱᓕᕆᕝᕕᖓᑦ. ᑖᒃᑯᐊ ᐱᖓᓱᐃᑦ ᑲᑎᖃᑎᒌᒡᓗᑎᒃ 
ᐊᑐᐊᒐᖅ ᓇᓗᓇᐃᖅᓯᒪᖕᒪᑦ ᕿᒥᕐᕈᓇᒋᐊᖃᕐᓂᑦᑎᓐᓂᒃ 
ᑖᒃᓱᒥᖓ ᐃᓗᐃᑦᑑᓈᕐᓗᒍ ᐊᕐᕌᒍᑦ ᑕᓪᓕᒪᑦ ᐊᓂᒍᑕᒫᑦ.  
 
ᑖᓐᓇ ᓇᓗᓇᐃᑦᑎᐊᒃᑲᓐᓂᕈᒪᓪᓗᒍ ᓇᐃᓴᐅᑎᖓ 24 
ᓄᓇᑖᕈᑎᓃᑦᑐᖅ ᐅᖃᖅᓯᒪᑦᑎᐊᕐᒪᑦ ᕿᒥᕐᕈᓇᖕᓂᐅᔪᖅ 
ᐊᓯᔾᔩᒐᓱᐊᕐᓂᐅᓂᐊᖏᑦᑐᖅ. ᓇᐃᓴᐅᑎᖓᓂᒃ 24 
ᓄᓇᑖᕈᑎᓂ ᕿᒥᕐᕈᓇᖕᓂᐊᖅᑐᖅ ᑐᑭᖓᓂᒃ ᐊᒻᒪ 
ᐊᐅᓚᓂᖓ, ᐃᖏᕐᕋᓂᕆᕙᑦᑕᖓ ᐱᓕᕆᔭᐅᑎᓪᓗᒍ. 
ᑕᐃᒪᓐᓇ ᐊᐱᖅᑯᑎᐅᕋᑖᖅᑐᖅ ᓯᕗᓪᓕᖅ ᑭᐅᕙᕌ? 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓛᖕ. ᒥᔅᑕ 
ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᐄ. ᑲᔪᓯᔪᒪᓪᓗᖓ, ᐋᒡᒐ. 
ᓇᓗᓇᐃᖅᓯᑦᑎᐊᖅᑐᑎᑦ ᐃᑲᔪᖅᑐᐃᑦᑎᐊᖅᑐᒍᑦ 
ᑕᒪᒃᑯᓂᖓ. ᐊᑐᓂ ᐱᓕᕆᕕᒃ ᐊᑕᐅᓯᖅ 
ᓯᕗᒃᑲᖅᑕᖅᑎᐅᓗᓂ ᕿᒥᕐᕈᓇᒡᓗᑎᒃ ᑖᒃᑯᓂᖓ 
ᐃᑲᔪᕈᑎᓄᑦ ᐊᑐᐊᒐᕐᓂᒃ. ᑕᒪᒃᑯᐊ ᑐᓐᖓᕕᒋᔭᖏᑦ 
ᓇᓗᓇᐃᖅᑕᐅᓯᒪᖕᒪᑕ ᓇᐃᓴᐅᑎᖓ 24-ᒥ 
ᓄᓇᑖᕈᑎᓂ. ᑕᐃᒪᓐᓇ 
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᖃᕐᕕᒋᖏᑦᑎᐊᖅᑕᕋ ᑭᓯᐊᓂᓕ 
ᐊᐱᕆᔪᒪᔾᔪᑎᒋᓪᓗᒍ. ᖃᓄᐃᒻᒪᑦ ᐃᓱᒪᒋᔭᒃᑯ 
ᐊᔾᔨᒌᖏᓐᓂᖃᖅᑐᓂᒃ ᐊᑐᐊᒐᖅ ᐊᔾᔨᒌᖏᖦᖢᒍ 
ᐊᑐᖅᑕᐅᖃᑦᑕᕐᓂᖅᐸ? ᐊᑐᐊᒐᖅ 
ᓇᓗᓇᐃᖅᓯᒪᑦᑎᐊᕋᓗᐊᖅᑎᓪᓗᒍ ᐊᔾᔨᒌᖏᑦᑐᑎᒍᒡᒎᖅ 
ᑖᓐᓇ ᐊᑐᐊᒐᖅ ᐊᑐᖅᑕᐅᖃᑦᑕᕐᓂᕐᒪᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ ᑎᑎᕋᕐᕕᖓᑦ 
ᓇᓗᓇᐃᖅᓯᓯᒪᓕᕐᒪᑦ ᑕᐃᒪᓐᓇ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
ᓛᖕ. 
 
ᓛᖕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒥᒃ, ᐊᐱᕆᒐᕕᑦ. ᓱᓖᓛᒃ 
ᐱᔾᔪᑎᐅᔪᑦ ᐃᓗᐊᓐᓃᖅᑰᖅᑐᑦ ᒪᓕᒐᖏᑦᑕ 
ᐃᖏᕐᕋᓂᕐᒧᑦ ᒪᓕᒐᖏᑦᑕ ᐊᐅᓚᑦᑎᓂᕐᒧᓂᓛᒃ. 
ᐃᓕᑉᐸᓪᓕᐊᓯᓐᓈᑦ ᐱᓕᕆᓚᐅᕋᑦᑕ. ᐃᑉᐸᒃᓴᖅ 
ᐅᖓᓕᐊᓂᓗ ᑖᒃᑯᓂᖓ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᐊᓯᔾᔨᑲᑕᖃᑦᑕᕐᓂᕆᔭᖏᓐᓂᒃ 
ᓂᐅᕕᖃᑦᑕᖅᑐᓕᕆᓂᕐᒧᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ ᑕᒫᓂ 
ᓄᓇᕗᓕᒫᒥ ᑕᐃᒪᐃᓕᖓᖕᒪᑦ. 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓇᓱᒋᐊᒃᓴᖅ 
ᐱᔭᕐᓂᓐᖏᓐᓈᖅᓯᓯᒪᖕᒪᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᑦ 
ᐊᓯᔾᔨᑲᑕᖕᓂᖏᓐᓂ ᐊᑐᖅᑕᐅᒐᔭᕐᓂᖓᓂᒃ ᓄᓇᕗᑦᒥ 
ᓇᖕᒥᓂᖃᖅᑐᑦ ᐊᑐᐊᒐᖓᓄᑦ ᐃᑲᔪᕈᑎᐅᔪᖅ. ᑕᐃᒃᑯᐊ 
ᑎᑎᕋᖅᓯᒪᔪᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ ᓂᐅᕕᖅᑐᓕᕆᓂᕐᒧᑦ 
ᐱᓕᕆᕕᐅᔪᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᒥᖕᓂᒃ 
ᑐᓴᐅᒪᑎᑦᑎᑦᑎᐊᕋᓱᖃᑦᑕᖅᑐᑦ. 
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In terms of how it is applied at the point of 
reviewing and letting a purchase take place, 
we have another role, which is monitoring 
and enforcement. In the winter of 2010, we 
did a study with an accounting firm on 
monitoring the application of the policy by 
contractors. The results of that indicated 
very clearly to us that more monitoring was 
required. We, on the basis of that, brought 
another position into the NNI Secretariat 
with the specific role of monitoring the 
implementation.  
 
That gentleman is currently taking training 
with CGS. On completion of that, he will 
then begin reviewing contracts, travelling 
around to the various places, and not 
auditing every contract that happens, but 
rather, doing a sampling to indicate that 
good performance is taking place. Where it 
isn’t, then there will be consequences, as 
laid out in the procedures and within 
Article 24, which means if they don’t meet 
the requirements, then they won’t get the 
bonuses.  
 
Again, that work will be done in 
cooperation, obviously, with the 
departments involved with their contract 
staff to ensure that everybody is 
monitoring. I think the results of that type 
of work will improve the quality of 
performance based on Article 24. Thank 
you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Long. Mr. 
Curley. 
 
Mr. Curley: Thank you. I appreciate that 
response. I have a further question to the 
Deputy Minister. I’ve had a sense for a 
long time now that despite the fact that the 
policy appears to have some faults in it and 
whatnot, it had worked before. It was 
applied pretty well consistent the majority 
of the time, I think, since the creation of 

ᖃᓄᖅ ᐊᑐᖅᑕᐅᔭᕆᐊᖃᕐᒪᖔᑦ ᑖᓐᓇ ᐊᑐᐊᒐᖅ 
ᕿᒥᕐᕈᓇᒃᖢᑎᒃ ᐊᒻᒪᓗ ᓂᐅᕕᑲᑕᓕᕌᖓᑕ. 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᐱᓕᕆᐊᒃᓴᖃᒃᑲᓐᓂᕐᒥᒐᑦᑕ 
ᓇᐅᑦᑎᖅᓱᐃᓂᖅ ᐊᒻᒪ ᒪᓕᒐᕐᓂᒃ ᒪᓕᒃᑕᐅᑎᑦᑎᓂᕐᒥᒃ.  
ᒫᓐᓇᕋᑖᖑᓚᐅᖅᑐᖅ ᐅᑭᐅᖓᓂ 2010 
ᖃᐅᔨᓴᐃᓚᐅᖅᓯᒪᒐᑦᑕ ᑮᓇᐅᔭᓕᕆᔨ 
ᐱᓕᕆᖃᑎᒋᓪᓗᑎᒍ ᖃᓄᖅ ᐊᑐᖅᑕᐅᖕᒪᖔᑦ 
ᓇᐅᑦᑎᖅᓱᐃᖁᔭᐅᓪᓗᓂ ᑖᓐᓇ ᐊᑐᐊᒐᖅ 
ᑳᑦᑐᓛᒃᑎᐅᖃᑦᑕᖅᑐᓄᑦ. ᖃᐅᔨᔭᐅᔪᑦ 
ᓇᓗᓇᐃᖅᓯᓚᐅᖅᑐᑦ ᐅᕙᑦᑎᓐᓄᑦ 
ᓇᐅᑦᑎᖅᓱᐃᑦᑎᐊᒃᑲᓐᓂᕆᐊᖃᕐᓂᑦᑎᓐᓂᒃ. 
ᐃᖅᑲᓇᐃᔮᒃᓴᒃᑲᓐᓂᕐᒥᒃ ᓴᖅᑭᑦᑎᓚᐅᖅᓯᒪᔪᒍᑦ 
ᑖᒃᑯᓄᖓ ᓇᖕᒥᓂᖃᖅᑐᓂᒃ ᐃᑲᔪᖅᑐᐃᓂᕐᒧᑦ 
ᐊᑐᐊᒐᓕᕆᔨᒃᑯᓐᓂᑦ ᓇᐅᑦᑎᖅᓱᐃᖃᑦᑕᖁᓪᓗᒋᑦ 
ᑳᑦᑐᓛᒃᑕᐅᓯᒪᔪᒥᒃ.  
 
ᑕᐃᓐᓇ ᐃᖅᑲᓇᐃᔭᖅᑐᖅ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᔪᖅ 
ᓄᓇᓕᖕᓄᑦ ᒐᕙᒪᒃᑯᓐᓄᓪᓗ ᐱᔨᑦᑎᖅᑎᒃᑯᓐᓄᑦ 
ᐱᔭᕇᕈᓂᐅᒃ ᐃᓕᓐᓂᐊᕐᓂᓂ ᕿᒥᕐᕈᓇᖃᑦᑕᕐᓂᐊᖅᑐᖅ 
ᑳᑦᑐᓛᒃᓂᒃ ᓄᓇᓕᓐᓄᑦ ᐊᔾᔨᒌᖏᑦᑐᓄᑦ 
ᓂᐅᕐᕈᖃᑦᑕᕐᓗᓂ. ᐃᓘᓐᓇᓕᒫᖏᓐᓂᒃ 
ᓇᐃᓴᐃᖃᑦᑕᖏᓪᓗᓂ ᑳᑦᑐᓛᖑᔪᓂᒃ ᑭᓯᐊᓂ 
ᖃᐅᔨᓴᐃᖃᑦᑕᕐᓗᓂ. ᓇᐅᑦᑎᖅᓱᐃᖃᑦᑕᕐᓗᓂ 
ᐃᖅᑲᓇᐃᔭᑦᑎᐊᓕᕋᓗᐊᕐᒪᖔᑕ ᑳᑦᑐᓛᒃᑕᐅᓯᒪᔪᑦ ᐊᒻᒪ 
ᑕᐃᒪᓐᓇᐃᖏᑉᐸᑦ ᓴᖅᑭᑦᑐᖃᓛᖅᑐᖅ ᑕᕝᕙᓐᖓᑦ 
ᐱᓂᐊᕐᓂᕆᔭᐅᔪᓂᒃ. ᓇᐃᓴᐅᑎᖓ 24 
ᓄᓇᑖᕈᑎᓃᑦᑐᖅ ᒪᓕᒃᑕᐅᖏᑉᐸᑦ 
ᖁᔭᓐᓇᒦᕈᓯᐊᖅᑖᖃᑦᑕᕈᓐᓃᕐᓗᑎᒃ.  
 
ᑕᐃᒪᓐᓇ ᐱᓕᕆᔭᐅᓂᐊᖅᑐᖅ ᐃᑲᔪᖅᑕᐅᓗᑎᒃ 
ᐱᓕᕆᕝᕕᐅᔪᓄᑦ ᐃᓚᐅᔪᓄᑦ. ᑳᑦᑐᓛᒃᑕᐅᓯᒪᔪᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐱᓕᕆᖃᑕᐅᓗᑎᒃ. 
ᓇᐅᑦᑎᖅᓱᐃᔪᐃᓐᓇᐅᓂᐊᕐᒪᑕ ᐃᓘᓐᓇᖏᑦ. ᑖᒃᑯᐊ 
ᖃᐅᔨᔭᐅᔪᑦ ᑕᐃᑲᓐᖓᑦ ᐱᓕᕆᔭᐅᔪᒥᒃ 
ᐱᐅᓯᒋᐊᖅᑎᑦᑎᓂᐊᖅᐸᓪᓚᐃᔪᖅ 
ᐃᖅᑲᓇᐃᔭᕐᓂᕆᔭᐅᔪᖅ, ᐊᑐᖅᑕᐅᓂᕆᔭᐅᔪᖅ 
ᓇᐅᑦᑎᖅᓱᖅᑕᐅᖃᑦᑕᕐᓂᖓᓄᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓛᖕ. ᒥᔅᑕ 
ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᑭᐅᒐᕕᑦ. 
ᐊᐱᖅᑯᑎᒃᓴᖃᕐᒥᒐᒪ ᑐᖏᓕᖓᓄᑦ ᒥᓂᔅᑕᐅᑉ. 
ᐊᑯᓂᐊᓗᒃ ᐅᔾᔨᕆᓯᒪᓕᕋᒃᑯ ᐊᑐᐊᒐᖅ ᑖᓐᓇ ᐃᓛᒃᑯᑦ 
ᐊᑲᐅᓗᐊᖏᒃᑲᓗᐊᖅᑎᓪᓗᒍ. ᐃᓚᖏᑎᒍᑦ ᑭᓯᐊᓂ 
ᐊᑐᖅᑕᐅᔪᓐᓇᑦᑎᐊᕐᒪᑦ ᒪᓕᒃᓯᒪᑦᑎᐊᖅᖢᓂᓗ. ᓄᓇᕗᑦ 
ᓴᖅᑭᑕᐅᖕᒪᑦ ᐊᑐᖅᑕᐅᑦᑎᐊᕈᓐᓇᓚᐅᖅᑐᖅ.  
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Nunavut. It did work. 
 
My sense is that Government of Nunavut 
officials and many of the departments are 
reluctant to implement Article 24. I think 
that’s primarily the reason that it’s not 
applied consistently, not so much that the 
policies may have some flaws or whatnot. 
Most of the government officials, including 
the contracting agencies, the officials 
within the departments who are in charge, 
including Finance, that’s where the 
contracting policy is normally applied 
through, most of the finance offices within 
the government. They’re reluctant to really 
honour the provisions of the NNI Policy.  
 
Article 24 is your primary responsibility 
through the secretariat to consult with NTI 
and so on. I think you’re doing a good job 
with that. I want to compliment you for that 
and I think you’re the right person. But I 
think the most challenging job for you is to 
convince other departments that not only 
should the Nunavut government honour 
Article 4.  
 
Article 4 is an article that created Nunavut. 
It also contains Article 24. Therefore, 
government officials have been reluctant to 
even read or understand that commitment 
and, therefore, it binds the NNI Policy. Do 
you share that scenario, that there is some 
reluctance within government officials? 
Whenever I ask someone, they say they 
don’t know. They would have to ask a 
lawyer. I don’t think you need a lawyer to 
interpret the obligations of the Nunavut 
government. Thank you.  
 
Chairman: Thank you, Mr. Curley. Mr. 
Long. 
 
Mr. Long: Thank you, Mr. Chairman. I 
guess I can’t speak for the entire history of 
Nunavut because I’m a relatively new 

 
 
ᑭᓯᐊᓂ ᐅᔾᔨᕆᔭᕋ ᓄᓇᕘᑦ ᒐᕙᒪᒃᑯᖏᑕ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐊᑐᓕᖅᑎᑦᑎᔪᒪᖏᒻᒪᑕ 
ᑕᐃᔅᓱᒥᖓ ᓇᐃᓴᐅᑎᖓ 24-ᒥᒃ ᓄᓇᑖᕈᑎᓂ. ᑖᓐᓇ 
ᑕᕝᕙ ᐱᔾᔪᑎᒋᓪᓗᒍ ᐊᔾᔨᒌᒥᒃ ᐊᑐᓕᖅᑕᐅᖃᑦᑕᓐᖏᓚᖅ 
ᐊᑐᐊᒐᖅ. ᐃᒻᒪᖄ ᐱᐅᖏᓐᓂᖓᓅᖏᑦᑐᖅ 
ᐱᔾᔪᑎᒋᓪᓗᒍ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓂ ᐊᖓᔪᖅᑲᐅᑎᑦ, 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑳᑦᑐᓛᖃᑦᑕᖅᑐᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓪᓗ. ᑕᐃᒃᑯᐊ ᑕᕝᕙ ᑳᑦᑐᓛᒃᑕᐅᔪᓂᒃ 
ᑲᒪᔨᐅᖃᑦᑕᖅᐳᑦ. ᐊᑐᐊᒐᖅ ᑕᐃᓐᓇ ᐊᑐᖅᑕᐅᖃᑦᑕᕐᒪᑦ 
ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ ᐊᒡᓚᒡᕕᖓᑎᒍᑦ. 
ᐊᑐᕈᒪᓗᐊᕌᓗᖏᒻᒪᑕ ᑖᔅᓱᒥᖓ ᓈᓴᐅᑎᖓᓂᒃ 
ᓄᓇᑖᕈᑎᓃᓐᖔᖅᓯᒪᔪᓂᒃ ᓄᓇᕗᒻᒥ ᓇᖕᒥᓂᖃᖅᑐᓂᒃ 
ᐃᑲᔪᕈᑎᓂᒃ.  
 
 
ᓈᓴᐅᑎᖓ 24 ᑖᓐᓇ ᓄᓇᑖᕈᑎᓃᓐᖔᖅᓯᒪᔪᖅ 
ᑐᓴᕋᓱᐊᕆᐊᖃᕐᕕᒋᒐᕕᒋᑦ ᑐᓐᖓᕕᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔭᑦᑎᐊᖅᑐᐊᓘᔪᖅ, ᐅᐱᒋᔪᒪᓪᓗᑎᓪᓗ 
ᑕᒪᑐᒥᖓ ᐱᓕᕆᔅᓯᐊᖅᑐᐊᓘᒐᕕᑦ. ᑭᓯᐊᓂ 
ᐊᒃᓱᕈᕐᓇᕐᓂᖅᓴᐅᖅᑰᖅᑐᓪᓕ ᐃᓕᓐᓄᑦ ᐃᓇᒐᓱᒋᐊᖏᑕ 
ᐊᓯᖏᑦ ᐱᓕᕆᕕᐅᔪᐃᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 
ᒪᓕᑐᐃᓐᓇᖏᓪᓗᑎᒃ ᓈᓴᐅᑎᒥᒃ 24-ᒥᒃ. 
ᓈᓴᐅᑎᓃᑦᑐᖅ 4 ᓄᓇᕗᒻᒥᒃ ᐱᓐᖑᖅᑎᑦᓯᓯᒪᖕᒪᑦ.  
 
4-ᒥᓗ ᓄᓇᑖᕈᑎᓂ ᒐᕙᒪᒃᑯᓐᓂᒃ ᐊᖓᔪᖅᑲᐅᑎᐅᔪᑦ 
ᐅᖃᓕᒫᕈᒪᓗᐊᖏᒻᒪᑕ ᑐᑭᓯᒍᒪᓗᐊᓐᖏᖦᖢᑎᒡᓗ 
ᐊᖏᕈᑕᐅᓯᒪᔪᒥᒃ ᑕᐃᑦᓱᒥᖓ. ᑕᐃᒪᓕ ᐊᒃᑐᐃᓂᖃᕐᒪᑦ 
ᒪᓕᒐᑎᒍ ᓄᓇᕗᒻᒥ ᓇᖕᒥᓂᖃᖅᑐᓂᒃ ᐃᑲᔪᕈᑎᐅᔪᓄᑦ. 
ᑕᐃᒪᓐᓇᑦᑕᐅᖅ ᐃᓱᒪᖃᖅᐸᒃᐱᑦ 
ᑲᒪᒍᒪᓗᐊᖅᑑᔮᖏᓐᓂᖏᓐᓂᒃ ᒐᕙᒪᒃᑯᓐᓂ 
ᐊᖓᔪᖅᑲᐅᑎᐅᔪᓂᒃ? ᑕᐃᒪᐃᓕᔪᖓ ᐊᐱᕆᔭᕌᖓᒪ 
ᑭᓇᒥᒃ ᖃᐅᔨᒪᖏᓐᓂᕋᓲᖑᖕᒪᑕ 
ᐊᐱᖅᓱᕆᐊᖃᕐᓂᕋᓕᖅᑐᑎᒃ ᒪᓕᒐᕐᓂᒃ ᐃᓕᓯᒪᔪᒥᒃ. 
ᒪᓕᒐᓕᕆᔨᒥᒃ ᐊᐱᖅᓱᒋᐊᑐᖅᑰᖏᒃᑲᓗᐊᕐᒪᓪᓕ 
ᑐᑭᓯᓇᓱᖕᓂᐊᕐᓗᓂ ᒐᕙᒪᒃᑯᑦ ᒪᓕᒋᐊᓕᖓᓐᓂᒃ. 
ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
ᓛᖕ. 
 
ᓛᖕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑭᐅᔾᔪᑎᔪᓐᓇᖏᒃᑲᓗᐊᖅᑕᒃᑲ ᐊᑐᖅᑕᐅᕙᒃᑐᒥᓂᓕᒫᓂᒃ 
ᓄᓇᕗᑦ ᓄᑕᐅᐸᓘᓪᓗᖓᓗ ᒥᓂᔅᑕᒧᑦ ᑐᖏᓕᐅᓂᕐᒧᑦ. 
ᑭᓯᐊᓂ, ᐅᖃᕈᓐᓇᕋᓗᐊᖅᐳᖓ 
ᕿᒥᕐᕈᓂᖃᒻᒪᕆᖕᓂᑦᑎᓐᓂ ᐃᑲᔪᖃᑎᒌᒋᐊᖃᕐᓂᕐᓗ 
ᐱᑕᖃᓪᓚᑦᑖᖅᑐᖅ ᓇᓗᓇᖏᑦᑐᖅ ᑕᐃᒃᑯᐊ 
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Deputy Minister, but what I can say is as 
we look at the comprehensive review, the 
spirit of cooperation clearly exists with 
those departments we’re dealing with.  
 
When I sit at the Deputy Ministers’ table 
and NNI is mentioned, it’s mentioned with 
respect and I don’t hear opposition to it. 
Whether that filters down through the 
entire bureaucracy, I can’t speak to that, 
but certainly the leadership, the top 
management of this government is 
committed to doing the best they can under 
the land claims agreement. I hear no 
resistance to it in a sense that it’s not 
important; it’s seen as our guiding 
document. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Long. Mr. 
Curley. 
 
Mr. Curley: Thank you. This will be my 
last question for a while until further 
indication. In terms of the process, could 
you outline a bit exactly how your 
consultation is progressing with respect to 
NTI officials as well as the corporations 
and departments? Thank you. 
 
Chairman: Thank you, Mr. Curley. Mr. 
Long. 
 
Mr. Long: Thank you, Mr. Chairman. 
We’re at the early stage of the 
comprehensive review. We have identified 
the working group, which is clearly going 
to be our department, CGS, and NTI. 
We’re developing the framework for 
discussion. I think we have that pretty well 
in place and the discussions will begin as 
soon as we can bring all the officials 
together and begin that work. There have 
been some early meetings, including NTI, 
and we do have a framework for 
discussion.  
 

ᐱᓕᕆᕕᐅᔪᑦ ᐱᓪᓗᒋᑦ.  
 
ᐃᒃᓯᕙᑎᓪᓗᖓ ᒥᓂᔅᑕᐅᑉ ᑐᒡᓕᐊᑕ ᓵᖓᓂ ᐊᒻᒪᓗ 
ᐅᖃᐅᓯᖃᕌᖓᑦ ᓄᓇᕗᒻᒥ ᓇᖕᒥᓂᖃᖅᑐᓂᒃ ᐊᑐᐊᒐᖅ, 
ᐅᖃᐅᓯᐅᓲᖑᔪᖅ ᐱᒃᑯᓇᕆᔭᐅᑦᓯᐊᖅᑐᓂ ᐊᒻᒪ 
ᑐᓴᖅᐸᖏᖦᖢᖓ ᑖᑦᓱᒥᖓ ᐊᑭᕋᖅᑐᖅᑐᓂᒃ. ᑕᒪᓐᓇ 
ᑕᐃᒪᐃᖏᓐᓇᖅᐸᖕᒪᖔᑦ ᒐᕙᒪᒃᑯᓐᓃᑦᑐᓕᒫᓂ 
ᑭᐅᒍᓐᓇᓐᖏᑕᕋ ᑕᒪᓐᓇ. ᑭᓯᐊᓂ ᓇᓗᓇᖏᑦᑐᖅ 
ᐊᖓᔪᖅᑲᐅᑎᐅᔪᓂ ᒐᕙᒪᑦᑎᓐᓂ ᐃᓗᖏᖅᓱᑦᑎᐊᖅᑐᑦ 
ᐱᓇᓱᒋᐊᒥᒃ ᐱᔪᓐᓇᕐᓂᓕᒫᒥᒍᑦ ᓄᓇᑖᕈᑎᐅᑉ ᐊᑖᒍᑦ. 
ᓄᖅᑲᖅᑎᑦᑎᓇᓱᒃᑐᓂᒃ ᑐᓴᖅᐸᓐᖏᓚᖓ 
ᐱᒻᒪᕆᐅᖏᓐᓂᕋᐃᒐᓱᒃᑐᓂᒃ, 
ᑕᑯᓐᓇᖅᑕᐅᖔᖅᐸᑉᐳᓪᓕ ᑐᑭᒧᐊᕈᑎᐅᓂᖓᓂᒃ 
ᑎᑎᕋᖅᓯᒪᓂᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᓛᖕ. ᒥᔅᑕ ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐅᓇ 
ᑭᖑᓪᓕᖅᐹᕆᓂᐊᖅᑕᕋ ᐊᐱᖅᑯᑦ ᐊᓯᒃᑲᑦᑕᐅᖅ. 
ᑕᐃᒃᑯᐊ ᐃᖏᕐᕋᓂᐅᑉ ᒥᒃᓵᓄᑦ 
ᓇᓗᓇᐃᒃᑲᓐᓂᕈᓐᓇᖅᐱᑦ ᖃᓄᖅ ᑕᐃᒃᑯᐊ 
ᐱᕙᓪᓕᐊᓂᖃᕐᒪᖔᑕ ᑐᓐᖓᕕᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ 
ᐱᖃᑎᒋᓪᓗᓯᐅᒃ ᐊᒻᒪ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑕ 
ᐱᓕᕆᕕᖁᑎᒋᔭᖏᑦ? ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
ᓛᖕ. 
 
ᓛᖕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐱᒋᐊᓕᓵᕐᓂᖓᓃᓐᓇᑦᑕ ᑕᒪᐃᓐᓂᒃ 
ᕿᒥᕐᕈᕙᓪᓕᐊᓂᑦᑎᓐᓂᒃ ᓇᓗᓇᐃᕆᓯᒪᓕᖅᑐᑕ 
ᐱᓕᕆᖃᑎᒌᒃᑐᒃᓴᓂᒃ ᓇᓗᓇᕋᓂ ᐃᓚᐅᒋᓂᐊᖅᑕᕗᑦ 
ᑎᒥᖁᑎᑦᑕ, ᓄᓇᓕᖕᓂᒃ ᒐᕙᒪᒃᑯᓐᓂᓪᓗ 
ᐱᔨᑦᓯᖅᑎᒃᑯᑦ, ᐊᒻᒪᓗ ᑐᓐᖓᕕᒃᑯᑦ. 
ᐋᖅᑮᕙᓪᓕᐊᓚᐅᖅᑐᒍ ᐃᓂᓪᓚᖓᐅᑎᒋᓂᐊᖅᑕᑦᑎᓐᓂᒃ 
ᐅᖃᖃᑎᒌᓐᓂᑎᓐᓄᑦ ᑕᒪᓐᓇᓗ 
ᐋᖅᑭᐅᒪᑦᓯᐊᖅᑰᓕᖅᑐᓂ ᐊᒻᒪᓗ ᐅᖃᖃᑎᒌᓕᕈᒫᖅᑐᑕ 
ᑕᒪᕐᒥᒃ ᐊᖓᔪᖅᑲᐅᑎᐅᔪᑦ ᑲᑎᑎᒍᓐᓇᖅᓯᓕᕈᑦᑎᒍ 
ᑕᒪᑐᒧᖓ ᐱᓕᕆᕙᓪᓕᐊᓯᓛᕐᒪᑕ. ᐊᑕᐅᓯᐅᖏᑦᑐᓂᒃ 
ᑲᑎᒪᖃᑎᒌᓐᓂᖄᕐᔪᒃᓯᒪᔪᖅ ᑐᓐᖓᕕᒃᑯᑦ 
ᐃᓚᒋᔭᐅᓪᓗᑎᒃ ᐊᒻᒪᓗ ᐃᓂᓪᓚᖓᐅᑎᖃᖅᑐᑕ 
ᐅᖃᖃᑎᒌᕈᑎᒃᓴᓄᑦ.  
 
ᑖᓐᓇ ᐃᓚᒋᓪᓗᓂᐅᒃ ᓄᓇᕗᒻᒥ ᓇᖕᒥᓂᖃᖅᑐᓂᒃ 
ᐊᑐᐊᒐᐅᔪᒧᑦ ᐊᒻᒪᓗ ᑕᒪᑐᒪᐅᑉ ᐃᓗᐊᓂ 
ᓯᐊᒻᒪᒃᓯᒪᓂᖅᓴᒥᒃ ᕿᒥᕐᕈᓂᖃᖅᐸᓪᓕᐊᓪᓗᓂ 
ᓂᐅᖃᑦᑕᕐᓂᕐᒧᑦ ᑐᕌᖓᔪᓂᒃ ᐊᔾᔨᒌᑦᓯᐊᖅᑐᒥᒃ 
ᐊᑐᖅᑕᐅᑦᓯᐊᖁᓪᓗᒋᑦ ᒐᕙᒪᒃᑯᑦ ᐃᓗᐊᓂ. 
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So that’s the NNI component of it. I think, 
within that, there’s a broader review of 
purchasing taking place to ensure 
consistency and good quality across the 
whole of our government. Unless you want 
me to dig out and go into detail of the steps 
of the comprehensive review, that’s my 
response. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Long. Next on 
my list I have Mr. Ningark. Mr. Ningark. 
 
Mr. Ningark: Good morning and thank 
you, Mr. Chairman. Whether we speak of 
Article 23 or Article 24, we are speaking 
for these articles entrenched in the 
constitution of the country. Whether we do 
not know the history of the Nunavut Land 
Claims Agreement, we are speaking of a 
constitutional document. Whether you are 
with the government or the people of 
Nunavut, it is incumbent upon us to honour 
and recognize what is in the constitution of 
the country.  
 
(interpretation) Mr. Chairman, with respect 
to page 23 of the Auditor General’s report, 
paragraph 73, I believe, when they did the 
audit on the Nunavut Housing Corporation 
and CG&S, they found that the NNI Policy 
appears to have been applied 
inconsistently. There is little 
documentation on its application. 
 
(interpretation ends) Mr. Chairman, the 
paragraph on page 23 of the Auditor 
General’s report, paragraph 73, and I read 
for the record, “For the majority of these 
contracts eligible to have an NNI 
favourable bid adjustment in Nunavut 
Housing Corporation and in Community 
and Government Services, we found little 
evidence on file of verification that the 
businesses were listed,” I would like to 
underline that, “in the required registries.” 
This is a very important part, but it’s not 

ᐃᓗᓕᑯᓘᔭᖏᓐᓂᒃ ᐱᔪᒪᒍᕕᑦ ᕿᒥᕐᕈᓂᐅᑉ 
ᖃᓄᐃᓕᖓᓂᐊᕐᓂᕆᔭᖓᓂᒃ 
ᐅᓂᒃᑳᕈᑎᔪᓐᓇᕐᓂᐊᕋᓗᐊᖅᑕᒋᑦ, ᑕᕙ ᑭᐅᒡᒍᓯᕆᔭᕋ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓛᖕ. 
ᐅᖃᓪᓚᒍᒪᓂᐊᓕᕐᒥᔪᖅ ᒥᔅᑕ ᓂᓐᖓᖅ. 
 
ᓂᓐᖓᖅ (ᑐᓵᔨᑎᒍᑦ): ᐅᓪᓛᒃᑯᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. ᐃᒃᓯᕙᐅᑕᖅ, ᓂᓪᓕᕋᓗᐊᕈᑦᑕ 
ᓈᓴᐅᑎᓕᒻᒥᒃ 23-ᒥᒃ ᓄᓇᑖᕈᑎᓂ, 24-ᒥᓪᓘᓐᓃᑦ, 
ᓂᓪᓕᐊᖃᑦᑕᕋᑦᑕ ᓄᓇᑖᕈᑎᓃᑦᑐᖅ ᐱᓪᓗᒍ ᑲᓇᑕᐅᑉ 
ᑐᓐᖓᕕᒡᔪᖏᓐᓄᑦ ᐃᓕᔭᐅᓯᒪᔪᖅ. ᖃᐅᔨᒪᓐᖏᒃᑯᑦᑕ 
ᑭᖑᓂᑦᑎᓐᓂ ᓄᓇᕗᒻᒥ ᓄᓇᑖᕈᑎᐅᑉ ᐊᖏᕈᑎᖏᓐᓂᒃ 
ᐅᖃᐅᓯᖃᖅᑐᒍᑦ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᑕ 
ᑐᓐᖓᕕᒡᔪᐊᖏᓐᓂᒃ, ᐱᖁᔭᕐᔪᐊᖏᓐᓂᒃ 
ᐅᖃᐅᓯᖃᖅᑐᒍᑦ ᒐᕙᒪᐅᒐᓗᐊᕈᕕᑦ, 
ᓄᓇᕗᒻᒥᐅᑕᐅᒐᓗᐊᕈᕕᑦ ᐅᕙᑦᑎᓐᓄᑦ 
ᐊᒃᑐᐊᓂᖃᓪᓚᕆᖕᒪᑦ ᓈᓚᒋᐊᖃᕋᑦᑎᒍ, 
ᐊᑐᕆᐊᖃᕋᑦᑎᒍ ᐃᓕᓴᕆᔭᕆᐊᖃᕋᑦᑎᒍ 
ᐊᑐᕐᓗᑎᒍᓪᓗ ᑖᓐᓇ ᐱᖁᔭᖅ ᑲᓇᑕᐅᑉ 
ᑐᓐᖓᕕᔾᔪᐊᖓᑕ ᐱᖁᔭᕐᔪᐊᖓᓃᒻᒪᑦ.  
 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᑖᓐᓇ ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᖅᑐᓄᑦ 
ᐃᑲᔫᑎᒧᑦ ᐊᑐᐊᒐᖅ ᖃᓄᕐᖑᓇ ᓄᓇᕗᑦᒥ ᓇᖕᒥᓂᓖᑦ 
ᐃᑲᔪᖅᑎᖏᖅᑲᐃ, ᑕᐃᒪᓐᓇ ᑎᑎᕋᖅᓯᒪᖅᑰᖅᑐᖅ. 
ᑕᕝᕙᓂ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᕐᔪᐊᖅ ᖃᐅᔨᓴᖅᑕᖏᓐᓂ 
ᒪᒃᐱᖅᑐᒐᖓ 23 ᐊᒻᒪᓗ ᐊᕕᒃᓯᒪᓂᖓᓂ 73-
ᖑᖅᑰᖅᑐᖅ. ᐄ, ᑖᒃᑯᐊ ᖃᐅᔨᓴᐃᒐᒥᒎᖅ ᑕᒫᓂ 
ᐃᒡᓗᓕᕆᔨᕐᔪᐊᒃᑯᑦ ᐃᓗᐊᓂ ᐊᒻᒪ CGS-ᒥᒃ 
ᖃᐅᔨᓴᕋᒥᒃ, ᖃᐅᔨᓚᐅᖅᑐᑦ ᑕᒪᓐᓇ ᓱᓕ 
ᐃᓕᑕᕆᔭᐅᓯᒪᔭᕆᐊᖃᕐᓂᖓ NNI-ᖑᓂᕋᖅᑕᐅᔫᑉ 
ᑖᒃᑯᓇᓐᖓᑦ ᐃᓂᓪᓚᒃᑎᑕᐅᓯᒪᓪᓚᕆᒃᑑᔮᖏᑦᑐᖅ ᓲᕐᓗ 
ᑐᖅᑰᒪᔪᑦ, ᑎᑎᕋᖅᓯᒪᔪᑦ ᐃᒪᓐᓇᐃᑦᑕᕆᐊᖃᕐᓂᐊᖅᑐᑦ 
ᐅᑯᐊ ᑎᑎᕋᖅᓯᒪᔫᑎᖃᑦᓯᐊᖏᑦᑐᑦ  
 
(ᑐᓵᔨᑎᒍᑦ) ᐃᒃᓯᕙᐅᑖᖅ, ᓇᐃᓴᐅᑎᖓ ᒪᒃᐱᒐᖅ 23-
ᖓᓂ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᖓᓂ 
ᓇᐃᓴᐅᑎᖓ 73 ᐃᒪᐃᓕᖓᖕᒪᑦ, ᑖᒃᑯᐊ 
ᐅᓄᕐᓂᖅᓴᐅᔪᑦ ᑳᑦᑐᓛᒃ ᓄᓇᕗᑦᒥ ᓇᖕᒥᓂᖃᑦᑐᓂ 
ᐃᑲᔪᕈᓯᐊᖅᑖᕈᓐᓇᖅᑐᑦ ᐋᖅᑭᒋᐊᕈᓐᓇᕐᓗᒋᑦ ᓄᓇᕗᑦᒥ 
ᐃᒡᓗᓕᕆᔨᕐᔪᐊᒃᑯᓐᓄᑦ ᐊᒻᒪᓗ ᓄᓇᓕᖕᓄᓪᓗ 
ᒐᕙᒪᒃᑯᓐᓄᓪᓗ ᐱᔨᑦᑎᖅᑎᒃᑯᑦ. 
ᑕᑯᒃᓴᐅᓗᐊᕌᓗᓐᖏᒻᒪᑦ ᕿᒥᕐᕈᓇᒃᑕᐅᑎᓪᓗᒋᑦ 
ᐊᑐᖅᑕᐅᑦᑎᐊᕋᓗᐊᕐᓂᕐᒪᑕ ᓇᖕᒥᓂᐅᔪᑦ 
ᑎᑎᕋᖅᑕᐅᓯᒪᓗᑎᒃ. ᓲᕐᓗ ᓄᓇᑖᕈᑎᓂ 
ᑎᑎᕋᖅᑕᐅᔪᕕᓂᐅᔪᑦ ᑕᐃᒃᑯᓇᓂ. ᑕᒪᓐᓇ 
ᐱᒻᒪᕆᐅᖕᒪᑦ ᑭᓯᐊᓂ ᐸᐃᑉᐹᖁᑎᓂ 



 10

written in the files of the system. “Officials 
informed us that this verification is 
completed but not always documented.”  
 
Do we not respect what is entrenched in the 
constitution of the country? We get funded 
by the federal government that negotiated 
these things with NTI and the beneficiaries 
of Nunavut. Do we not respect these 
things? Mr. Chairman, I would like to 
CG&S and the housing corporation: what 
seems to be the problem? Why aren’t these 
important verifications always documented 
in your files? Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Ningark. 
Deputy Minister of Community and 
Government Services, Ms. Lausman.  
 
Ms. Lausman: Thank you, Mr. Chairman. 
Relative to the findings documented in 
paragraph 73, every contract that CGS 
advertises and tenders has NNI evaluation 
criteria in it. In that process, the folks doing 
the evaluation check the registries, both the 
NNI registry and the NTI registry. What 
the auditor told us in some instances was 
that they simply didn’t print that off. It’s an 
online database. They didn’t print it off and 
put it in the file to document that particular 
evaluation process.  
 
So the fact is that in order to actually 
determine whether or not there’s 
compliance with either the NNI registry or 
the NTI, clearly, folks have to check the 
registry to make sure that businesses that 
are responding to the RFPs and the tenders 
actually are registered, and that’s done. It’s 
simply just not always printed off and put 
into the file. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Lausman. 
Now the President of the Nunavut Housing 
Corporation, Mr. Barriault. 
 

ᐱᓕᕆᔾᔪᑎᓃᖏᒻᒪᑦ. ᑖᒃᑯᐊ ᐊᖓᔪᖅᑲᐅᑎᓄᑦ 
ᐅᖃᐅᔾᔭᐅᓯᒪᒐᑦᑕ ᑕᒪᓐᓇ ᐱᐊᓂᒃᑕᐅᓯᒪᓂᖓᓂᒃ 
ᑭᓯᐊᓂ ᑎᑎᕋᖅᑕᐅᓯᒪᖏᒻᒪᑦ.  
 
ᑕᒪᓐᓇ ᐃᒃᐱᒋᓐᖏᓚᕘᑦ ᐃᒪᓐᓇ ᑐᓐᖓᕕᒡᔪᐊᓂ 
ᑐᓐᖓᕕᒡᔪᐊᑦᑎᓐᓂ ᐋᖅᑭᒃᑕᐅᓯᒪᑎᓪᓗᒍ? 
ᑮᓇᐅᔭᖃᖅᑎᑕᐅᖃᑦᑕᕋᑦᑕ ᒐᕙᒪᒃᑯᓐᓄᑦ, 
ᒐᕙᒪᑎᖃᒃᑯᓐᓄᑦ ᑖᒃᑯᓂᖓ 
ᐊᖏᖃᑎᒌᒐᓱᐊᕈᑎᖃᓚᐅᖅᑐᑦ ᑕᒪᒃᑯᓂᖓ ᓄᓇᕗᑦ 
ᑐᓐᖓᕕᒃᑯᓪᓗ ᓄᓇᖃᖅᑳᖃᑕᐅᓯᒪᔪᑦ, 
ᓄᓇᑖᖃᑕᐅᓯᒪᔪᑦ. ᑕᒪᒃᑯᐊ ᐃᒃᐱᒋᔾᔮᓐᖏᓚᕘᑦ? 
ᐃᒃᓯᕙᐅᑖᖅ, ᐊᐱᕆᒍᒪᒐᒃᑯ ᑖᒃᑯᐊ ᓄᓇᓖᑦ 
ᒐᕙᒪᓕᕆᔨᖏᑦ, ᐃᒡᓗᓕᕆᔨᕐᔪᐊᒃᑯᓪᓗ ᑭᓱᓂᒃ 
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᖃᕋᑦᓯ, ᐃᓗᐊᓐᖏᔾᔪᑎᖃᕋᑦᓯ 
ᑕᒪᒃᑯᐊ ᐱᒻᒪᕆᐊᓘᑎᓪᓗᒋᑦ ᐃᒪᓐᓇ 
ᑎᑎᕋᖅᑕᐅᓯᒪᖃᑦᑕᖏᑦᑐᐃᑦ ᐃᓕᑦᓯ 
ᐸᐃᑉᐹᖁᑎᖓᓐᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓂᓐᖓᖅ. 
ᑐᒡᓕᐊ ᒥᓂᔅᑕᒧᑦ ᓄᓇᓖᑦ ᒐᕙᒪᓕᕆᔨᖏᑦ 
ᐱᔨᑦᑎᖅᓰᓪᓗ, ᒥᔅ ᓚᐅᔅᒪᓐ. 
 
ᓚᐅᔅᒪᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
ᓇᓂᔭᐅᓚᐅᖅᑐᑦ ᓴᓂᐊᒍᑦ 73-ᒥ ᑕᒪᒃᑯᐊ ᐊᑐᓂᒃ 
ᑳᑦᑐᓛᒃ-ᖑᔪᑦ ᓄᓇᓖᑦ ᒐᕙᒪᓕᕆᔨᖏᑦ 
ᑕᑯᒃᓴᐅᑎᖃᑦᑕᖅᑕᖏᑦ. ᐄ, ᑖᒃᑯᓂᖓ NNI-ᑯᓐᓂᒃ 
ᐃᓚᖃᐃᓐᓇᕋᔪᒃᑐᑦ ᑕᒪᓐᓇ ᐋᖅᑭᒃᑕᐅᕙᓪᓕᐊᑎᓪᓗᒍ 
ᑕᐃᒃᑯᐊ ᕿᒥᕐᕈᔪᑦ. ᑖᒃᑯᐊ ᖃᐅᔨᒋᐊᖃᑦᑕᖅᑐᑦ NNI-
ᑯᓐᓅᖓᔪᓂᒃ ᑭᓯᐊᓂ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ 
ᐅᖃᓚᐅᕐᒪᑦ ᑕᐃᒪ ᐊᒥᓱᕈᖅᑎᑕᐅᒐᓂ ᑕᒡᕙᓂ 
ᑐᑭᓯᒋᐊᕐᕕᒦᒃᑲᓗᐊᖅᑎᓪᓗᒍ ᑐᖅᑯᖅᑕᐅᓯᒪᓚᐅᖏᒻᒪᑕ.  
 
ᐃᒪᐃᒻᒪᑦ ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᒋᓂᐊᕐᓗᒋᑦ 
ᒪᓕᒃᑲᓗᐊᕐᒪᖔᑕ ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᖅᑐᓄᑦ 
ᐃᑲᔫᑎᒃᑯᑦ ᑎᑎᕋᖅᑕᐅᓯᒪᒋᐊᖃᕐᓂᖏᓐᓂᒃ ᑕᒪᒃᑯᐊ 
ᖃᐅᔨᒋᐊᖅᑕᐅᖃᑦᑕᕆᐊᖃᖅᑐᑦ ᑖᒃᑯᐊ ᓇᖕᒥᓂᖃᖅᑐᑦ 
ᑕᒡᕙᓃᒃᑲᓗᐊᕐᒪᖔᑕ ᑳᑦᑐᓛᒃᑎᑎᔾᔪᑎᒃᓴᓂ. ᑭᓯᐊᓂ 
ᑎᑎᕋᖅᑕᐅᖏᓐᓇᖃᑦᑕᖏᒻᒪᑕ ᐊᒻᒪᓗ ᑐᖅᑯᖅᑕᐅᓗᑎᒃ 
ᐸᐃᑉᐹᖁᑎᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓚᐅᔅᒪᓐ. 
ᓄᓇᕗᑦᒥ ᐃᒡᓗᓕᕆᔨᕐᔪᐊᒃᑯᑦ ᐊᖓᔪᖅᑳᖓᑦ, ᒥᔅᑕ 
ᐱᐅᕆᐅ. 
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Mr. Barriault: Thank you, Mr. Chairman. 
Similar to CG&S, housing corporation staff 
have been verifying both the NNI business 
registry and the NTI Inuit firm registry on a 
regular basis and this occurs at every tender 
opening. The practice had not been in place 
to print the computer screen showing the 
registration that that company was indeed 
registered on the day of the opening of the 
tender. So that is where the housing 
corporation failed in providing the proper 
documentation trail that it had indeed 
performed the activities as required. 
Further, that is now a standard practice of 
the housing corporation, that we will print 
screen every company that we look up. 
Thank you. 
 
Chairman: Thank you, Mr. Barriault. Mr. 
Ningark. 
 
Mr. Ningark: Thank you. That was going 
to be my subsequent or second question, 
but you have answered that you will 
endeavour to make sure these findings will 
be corrected. Thank you. I don’t have any 
further general comments or questions. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Ningark. So 
the NNI Policy, paragraphs 71 to 77. Next 
on my list I have Mr. Enook.  
 
Mr. Enook (interpretation): Thank you, 
Mr. Chairman. Maybe I should ask you 
first, Mr. Chairman. I don’t have a question 
on this topic that we’re on. I would like to 
ask some questions on the NNI Policy if 
you can give me an opportunity to ask.  
 
Chairman: Go ahead, Mr. Enook. 
 
Mr. Enook (interpretation): Thank you, 
Mr. Chairman. I just want to have a clear 
understanding, as well as the people of 
Nunavut. I think these questions are very 

ᐱᐅᕆᐅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᑕᐃᒫᐸᓗᒃᑕᐅᖅ ᓄᓇᓖᑦ ᒐᕙᒪᓕᕆᔨᖏᑎᑐᑦ 
ᐃᒡᓗᓕᕆᔨᕐᔪᐊᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᑖᒃᑯᓂᖓ 
ᑎᑎᕋᖅᓯᒪᒋᐊᖃᖅᑐᓂᒃ ᐃᓄᐃᓪᓗ ᓇᖕᒥᓂᖏᑦᑕ 
ᑎᑎᕋᖅᑕᐅᓯᒪᓂᖏᓐᓂᒃ. ᑕᐃᒫᒃ ᑖᒃᑯᐊ 
ᑳᑦᑐᓛᒃᓂᐊᖅᑐᖃᓕᕌᖓᑕ ᐊᑐᖅᑕᐅᖃᑦᑕᕆᐊᖃᖅᑐᑦ 
ᐃᒪᓐᓇ ᖃᕋᓴᐅᔭᒃᑯᑦ ᑕᑯᒃᓴᕈᖅᑐᑦ ᑕᐃᒫᒃ 
ᒪᑐᐃᕐᕕᖓᓂᒃ ᑖᔅᓱᒪ ᑳᑦᑐᓛᒐᒃᓴᐅᑉ 
ᑎᑎᖅᑕᐅᓯᒪᓚᐅᕐᒪᖔᑕ. ᑕᐃᒪ 
ᑎᑎᕋᖅᑕᐅᓯᒪᑦᑎᐊᓐᖏᑎᓪᓗᒍ ᑭᓯᐊᓂ 
ᐱᓕᕆᐊᒃᓴᐅᔪᑦ ᐱᓕᕆᐊᕆᔭᐅᓯᒪᖃᑦᑕᖅᑐᑦ. ᐄ, 
ᑕᒪᒃᑯᐊ ᑲᑉᐸᓂᖁᑎᓕᒫᑦᑎᓐᓂ 
ᑎᑎᕋᖅᓯᒪᖃᑦᑕᕐᓂᐊᓕᖅᑕᕗᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐱᐅᕆᐅ. 
ᒥᔅᑕ ᓂᓐᖓᖅ. 
 
ᓂᓐᖓᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑖᓐᓇ ᑭᖑᓂᐊᒍᑦ 
ᐊᐱᖁᑎᒋᓂᕋᑖᖅᑕᕋᓗᐊᕋ. ᖁᔭᓐᓇᒦᒃ ᐊᓯᐊᓂᒃ 
ᐅᖃᐅᓯᒃᓴᖃᖏᑦᑐᖓ ᒫᓐᓇ. ᑖᒃᑯᐊ 
ᐅᖃᐅᓯᒃᓴᑐᐃᓐᓇᐅᕋᑖᕐᖓᑕ, ᐊᐱᖅᑯᑏᓪᓗ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓂᓐᖓᖅ. 
ᑖᒃᑯᐊ ᓄᓇᕗᑦᒥ ᓇᖕᒥᓂᖃᖅᑐᓄᑦ ᐃᑲᔫᑏᑦ 71-ᒥᑦ 
77-ᒧᑦ. ᒥᔅᑕ ᐃᓄᒃ. 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᕆᖅᑳᓚᐅᑲᒡᓚᒋᓇᐃ ᐃᒃᓯᕙᐅᑖᖅ. ᐅᑯᓄᖓᒻᒪᕆᒃ 
ᐃᓗᐊᓃᑦᑐᒧᑦ ᐊᐱᖅᑯᑎᒃᓴᖃᓐᖏᓚᐅᑲᒃᑲᓗᐊᖅᑐᖓ 
ᓯᕗᓪᓕᕐᒥ ᑐᑭᓯᐊᕈᑎᒋᔪᒪᔭᓐᓂᒃ ᓄᓇᕗᑦᒥ 
ᓇᖕᒥᓂᖃᖅᑐᓄᑦ ᐃᑲᔫᑎᐅᑉ ᒥᒃᓵᓄᑦ 
ᐊᐱᖅᓱᓚᐅᑲᒍᒪᒐᓗᐊᖅᖢᖓ ᐱᕕᖃᖅᑎᑦᑐᓐᓇᕈᕕᖓ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐊᑏ ᑲᔪᓯᒋᑦ, ᒥᔅᑕ ᐃᓄᒃ. 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑐᑭᓯᐅᒪᑦᑎᐊᕈᒪᒧᓪᓕᐊᓯᑦ ᐊᒻᒪᓗ ᓄᓇᕗᒻᒥᐅᖑᖃᑎᒃᑲ 
ᑐᑭᓯᐅᒪᖃᑎᒋᑦᑎᐊᒃᑲᓐᓂᕈᒪᒧᑦ. ᐅᑯᓂᖓ ᒪᕐᕉᖕᓂᒃ 
ᐱᔭᕆᐊᑭᑦᑑᖅᑰᖅᑑᖕᓂᒃ, ᑭᐅᔭᕆᐊᑭᖅᑰᖅᖢᑎᒡᓗ 
ᐊᐱᖅᑯᑎᒃᓴᖃᒐᓛᒃᑲᒪ. ᑕᐃᓐᓇ ᑐᒡᓕᐊ ᒥᓂᔅᑕᐅᑉ 
ᒥᔅᑕ ᓛᖕ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᖓ ᑕᐃᒃᑯᐊᒎᖅ ᒫᓐᓇ 
ᓄᓇᕗᑦᒥ ᓇᖕᒥᓂᖃᖅᑐᓄᑦ ᐃᑲᔫᑎᒃᑯᓐᓄᑦ 
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easy to answer. The Deputy Minister, Mr. 
Long, said that the NNI Secretariat is 
involved with monitoring. Are they 
faithfully applying this policy? Is there an 
employee who travels around Nunavut, 
someone in your department that goes to 
the communities to see if they’re following 
the contract policies or to ensure proper 
documentation and compliance? Can I get 
an answer for that? Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Enook. Mr. 
Long.  
 
Mr. Long: Thank you, Mr. Chairman. As I 
mentioned earlier, in 2010, we did a 
compliance audit and hiring a CA firm to 
do that. As a result of that, we did create a 
new position in the NNI Secretariat called 
the implementation and accounting analyst. 
That position was recently staffed and is 
currently taking on-the-job training in order 
to do that job. At the completion of his 
training, that will be what he does, Mr. 
Chairman. Thank you. 
 
Chairman: Thank you, Mr. Long. Mr. 
Enook. 
 
Mr. Enook (interpretation): Thank you, 
Mr. Chairman. Thank you, Deputy 
Minister. What I have to say is unfortunate, 
but I think it’s true. I don’t want it to be 
true, but I think it is. For some employees 
who are chosen in job competitions, they 
are there to help businesses in Nunavut. It’s 
obvious that some people are taking 
advantage of the NNI Policy. I believe it is 
being misused. I don’t think I’m the only 
one who feels that way and this has to stop. 
I think we all agree as Nunavummiut that 
the NNI Policy was intended to support 
businesses in Nunavut and it should.  
 
My question is: those who are knowingly 

ᑕᐃᒃᑯᑎᒎᓇᖅ ᐃᓚᒋᔭᐅᔪᑦ ᐱᓕᕆᐊᖑᔪᓪᓘᓐᓃᑦ 
ᖃᐅᔨᓴᖅᑕᐅᔪᓐᓇᖃᑦᑕᕐᒪᑕ. ᒫᓐᓇ. ᑖᔅᓱᒥᖓ 
ᒪᓕᒐᖁᑎᖏᓐᓂᒃ ᐊᑐᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ 
ᒪᓕᖁᔭᐅᔪᓂᒃ ᑕᕝᕘᓇ. ᑐᑭᓯᖅᑳᓚᐅᕐᓚᖓ ᑕᕝᕙᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑕᖃᖅᐹ 
ᓄᓇᓕᖕᓄᐊᑲᑕᑐᐃᓐᓇᖃᑦᑕᖅᑐᓂᒃ. ᑖᒃᑯᐊ 
ᒐᕙᒪᒃᑯᓐᓂᒃ ᖃᐃᑦᑎᔭᐅᓯᒪᔪᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᒧᑦ 
ᐊᑭᑦᑐᕋᐅᑎᑎᒎᖓᔪᑎᒍᑦ ᑕᑯᓇᒃᑕᐅᔭᖅᑐᐸᒃᖢᑎᒃ, 
ᒪᓕᑦᑎᐊᓕᕋᓗᐊᖅᐱᓯᐅᒃ ᐅᕝᕙᓘᓐᓃᑦ 
ᑕᒪᒃᑯᐊᓕᒫᕌᓗᐃᑦ ᐸᐃᑉᐹᒃᑯᑦ 
ᖃᐅᔨᒪᔭᐅᓇᓱᖃᑦᑕᖅᐸᑦ ᒪᓕᒃᑕᐅᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ. 
ᑖᔅᓱᒥᖓᑐᖅ ᑭᐅᔭᐅᖅᑳᓚᐅᕐᓚᖓ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. 
ᒥᔅᑕ ᓛᖕ. 
 
ᓛᖕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, ᑕᐃᒪ 
ᐅᖃᖅᑲᐅᒐᒪ 2010-ᖑᑎᓪᓗᒍ ᑖᒃᑯᐊ 
ᒪᓕᒃᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᕿᒥᕐᕈᓂᖃᓚᐅᕋᑦᑕ. ᑕᐃᒪᐃᒻᒪᑦ 
ᓄᑖᒥᒃ ᐃᓂᒥᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᒃᓴᒧᑦ ᓴᖅᑭᑦᓯᓚᐅᖅᑐᒍᑦ 
ᐊᑐᓕᖅᑎᑦᓯᕙᓪᓕᐊᓂᐊᖅᑐᒥᒃ ᐊᒻᒪᓗ ᑖᓐᓇ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᓕᖅᑐᖅ ᐊᒻᒪᓗ ᒫᓐᓇ 
ᐃᓕᓐᓂᐊᕐᓂᖃᖅᖢᓂ ᐱᐊᓂᒃᑯᓂ ᐃᓕᓐᓂᐊᕐᓂᖓ 
ᑕᒪᓐᓇ ᐱᓕᕆᐊᕆᓂᐊᖅᑕᖓ ᐅᖃᐅᓯᕆᕋᑖᖅᑕᐃᑦ, 
ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓛᖕ. ᒥᔅᑕ 
ᐃᓄᒃ. 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ ᑐᒡᓕᐊ 
ᒥᓂᔅᑕᐅᑉ. ᒪᒥᐊᓇᕋᓗᐊᖅᐳᖅ ᐅᖃᐅᓯᕆᓂᐊᖅᑕᕋ 
ᑭᓯᐊᓂ ᓱᓕᖅᑰᕐᒪᑦ. ᓱᓕᖁᖏᑕᕋᓗᐊᕋ ᑭᓯᐊᓂ 
ᓱᓕᖅᑰᕐᒪᑦ, ᐅᑯᐊ ᐃᓚᖏᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓄᑦ 
ᐊᑭᑦᑐᕋᐅᑎᑎᒍᑦ ᑐᓂᔭᐅᓯᒪᔪᓄᑦ. ᓲᖃᐃᒻᒪᑦ ᓄᓇᕗᑦᒥ 
ᓇᖕᒥᓂᖃᖅᑐᓄᑦ ᐃᑲᔫᑕᐅᖕᒪᑕ ᐃᓱᒪᓇᖃᑦᑕᕐᒪᑦ 
ᓇᓗᓇᖅᑰᔨᖃᑦᑕᖏᖦᖢᓂᓗ ᑖᓐᓇ ᐃᓛᓐᓂᒃ 
ᓄᓇᕗᒻᒧᑦ ᓇᖕᒥᓂᖃᖅᑐᓄᑦ ᐃᑲᔫᑎ 
ᐱᓐᖑᐊᕆᔭᐅᑐᐃᓐᓇᑦᑎᐊᖃᑦᑕᕐᒪᑦ. 
ᐊᑐᕐᓂᕐᓗᒃᑕᐅᓪᓚᕆᖃᑦᑕᖅᑰᕋᓱᒋᔭᕋ ᐊᒻᒪᓗ 
ᐅᕙᖓᑑᖅᑰᖏᑦᑐᖅ. ᑕᒪᓐᓇᓗ ᓄᖅᑲᕆᐊᖃᖅᖢᓂ, 
ᐊᖏᖃᑎᒌᒃᑐᐃᓐᓇᐅᖅᑰᖅᑐᒍᑦ ᓄᓇᕗᒻᒥᐅᑎᒍᑦ 
ᑕᒪᓐᓇ ᓄᓇᕗᒻᒥ ᓇᖕᒥᓂᖃᖅᑐᓄᑦ 
ᐃᑲᔫᑎᒃᓴᐅᑕᐅᓚᐅᕋᓗᐊᕐᒪᑦ 
ᐃᑲᔫᑕᐅᔭᕆᐊᖃᕋᓗᐊᖅᖢᓂᓗ.  
 
ᐅᓇᓕ ᐊᐱᕆᔾᔪᑎᒋᔪᒪᔭᕋ, ᑕᒪᒃᑯᐊ ᐊᑐᑦᑎᐊᖏᑦᑐᑦ 
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not complying with the NNI Policy, what 
consequences do they face? Do they get a 
token slap on the back or do they get a 
more painful spanking? Can you brief me 
on what happens? If I was involved in the 
NNI Policy and if I was not following its 
provisions, what consequences would I 
face? Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Enook. Mr. 
Long. 
 
Ms. Long: Thank you, Mr. Chairman. 
Within each contract under the NNI 
portion, it identifies rewards, bonuses, and 
it also identifies penalties. Where we 
established that a business is non-
compliant, then those penalties would take 
effect and they would be penalized. If they 
exceed or meet the requirements, then they 
qualify for the bonus. The intent of 
increased review of compliance is to ensure 
that the rewards, the bonuses, and the 
penalties are fairly applied. People worthy 
of reward get the bonus and those who 
haven’t met the terms are penalized. Thank 
you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Long. Mr. 
Enook. 
 
Mr. Enook (interpretation): Thank you, 
Mr. Chairman. I thank the Deputy Minister. 
Just to understand that better, if I’m not 
mistaken, anyone who wins a contract 
through competition from the government 
now has a source of earning money right 
away, a source of profits. Anyone who will 
not make a profit will not make a bid. I 
think we can agree on that.  
 
Anyone who wants to make money does so 
by working extra hours in construction, for 
example. I’m not sure how you say the 
word “bonus” in Inuktitut. I’m just 
wondering if these contractors are working 

ᖃᐅᔨᔭᐅᔭᕌᖓᒥᒃ ᖃᓄᖅ ᑕᐃᒪ 
ᓱᐊᒃᑕᐅᔾᔪᑎᖃᕐᓂᐊᖅᐸᑦ? ᐸᑎᒃᑕᐅᕌᕐᔪᑐᐃᓐᓇᕐᓗᑎᒃ, 
ᐸᑦᑖᕆᔭᐅᓪᓚᑦᑖᐸᓗᒡᓗᑎᒡᓘᓐᓃᑦ? 
ᑐᑭᓯᑎᑕᐅᒃᑲᓐᓂᑲᐃᓐᓇᓚᐅᕐᓚᖓᑐᖅ. ᐱᓕᕆᐊᖃᕈᒪ 
ᓄᓇᕗᒻᒥ ᓇᖕᒥᓂᖃᕐᓂᒃᑯᓪᓗ ᐃᓚᒋᔭᐅᓗᖓ 
ᐃᑲᔫᑎᓄᑦ ᐊᑐᑦᑎᐊᖏᒃᑯᒪ ᖃᓄᖅ 
ᓱᐊᒃᑕᐅᔾᔪᑎᒃᓴᖃᕋᔭᖅᐳᖓ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. 
ᒥᔅᑕ ᓛᖕ. 
 
ᓛᖕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᑐᓂ 
ᑳᓐᑐᕌᒃᑎᑦᓯᔾᔪᑎᓂ ᑕᒡᕘᓇ ᓄᓇᕗᒻᒥ ᓇᖕᒥᓂᖃᖅᑐᓂᒃ 
ᐃᑲᔫᑎᓂ ᑖᒃᑯᐊ ᓇᓗᓇᐃᖅᓯᓯᒪᖃᑦᑕᖅᑐᑦ 
ᒪᓕᖕᓂᖏᑦᑐᓄᑦ ᐃᒪᓐᓇᐃᒍᑕᐅᒍᓐᓇᖅᑐᓂᒃ. ᑖᒃᑯᐊ 
ᓇᖕᒥᓂᖃᖅᑐᑦ ᒪᓕᓐᖏᑦᑐᑦ ᑖᒃᑯᐊ ᐃᓂᖅᑎᕈᑎᓂᒃ 
ᑐᓂᔭᐅᒐᔭᖅᑐᑦ ᐊᒻᒪᓗ ᐊᑭᓖᑎᑕᐅᒋᐊᖃᕈᑎᒃ 
ᐊᑭᓖᑎᑕᐅᓗᑎᒃ ᐅᖓᑖᓅᕈᑎᒃᐸᑕ. ᐃᒪᓐᓇ 
ᐱᑦᓯᐊᖅᐸᑕ ᐱᓕᕆᐊᒋᐊᖃᖅᑕᖏᑕ ᖄᖓᒍᑦ. ᑖᒃᑯᐊ 
ᐃᑲᔫᓯᐊᖏᑦ ᐊᖏᒡᓕᒋᐊᖅᑕᐅᒍᓐᓇᖅᖢᑎᒃ. ᑕᐃᒫᒃ 
ᕿᒥᕐᕈᖃᑦᑕᖅᑐᑦ ᒪᓕᑦᓯᐊᓕᕋᓗᐊᕐᒪᖔᑕ 
ᑳᓐᑐᕌᒃᑖᖅᓯᒪᔪᑦ ᐊᒻᒪᓗ ᐊᑐᖅᑕᐅᑦᓯᐊᖁᓪᓗᒋᑦ 
ᑕᒪᒃᑯᐊ ᒪᓕᑦᓯᐊᖏᑦᑐᒥᓂᕐᓄᑦ ᐃᓂᖅᑎᕈᑎᒃᓴᐃᑦ. 
ᑕᐃᒃᑯᐊᓗ ᐱᑦᓯᐊᖅᑐᑦ ᒪᓕᑦᓯᐊᖅᑐᑦ 
ᐃᑲᔫᓯᐊᖃᑦᑕᖅᑐᑎᒃ ᖄᖓᒍᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓛᖕ. ᒥᔅᑕ 
ᐃᓄᒃ. 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᒃ 
ᒥᓂᔅᑕᐅᑉ ᑐᒡᓕᐊ. ᑖᓐᓇ ᑐᑭᓯᒋᐊᒃᑲᓐᓂᕐᓚᒍ. 
ᑕᒻᒪᖏᒃᑯᒪ ᑭᓇᑐᐃᓐᓇᖅ ᐊᑭᑦᑐᕋᐅᑎᑎᒍᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑕᐅᔪᖅ ᒐᕙᒪᒃᑯᓐᓂ, ᑎᑎᕋᕋᒥ 
ᑮᓇᐅᔭᓕᐅᕈᑎᒃᓴᖃᑲᐅᑎᒋᓇᓱᖕᒪᑦ, ᐄᖑᓇᓱᒋᔭᕋ.  
ᖄᖏᕐᓂᓕᐅᕈᑎᒃᓴᖃᑲᐅᑎᒋᓇᓱᒋᒐᒃᑯᑦ, 
ᑮᓇᐅᔭᓕᐅᕈᑎᖃᔾᔮᖏᑦᑐᒥᒃ ᑭᓇᑐᐃᓐᓇᖅ 
ᐱᓕᕆᔾᔮᖅᑰᖏᒻᒪᑦ. ᑖᓐᓇ ᐊᖏᖃᑎᒌᕈᓐᓇᖅᑰᕋᑦᑕ. 
ᑭᓇᑐᐃᓐᓇᖅ ᑮᓇᐅᔭᓕᐅᓐᓂᐊᖅᖢᓂ ᑭᓯᐊᓂ 
ᖄᒃᑲᓐᓂᐊᒍᑦ ᐃᖅᑲᓇᐃᔭᓲᖑᖕᒪᑦ 
ᐃᒡᓗᓕᐅᕐᓂᐊᕈᓂᖃᐃ, ᑭᓱᓕᐅᕐᓂᐊᕈᓂ.  
 
ᑖᓐᓇ ᖁᔭᓐᓇᒦᖅᑕᐅᔾᔪᑎᖓᒎᖅ, ᐃᓄᒃᑎᑐᓈᓯᐅᓇ 
ᓇᓗᕐᓚᐅᔭᕋᒃᑯ bonus, ᖁᔭᓐᓇᒦᖅᑕᐅᔾᔪᑎᖓᖃᐃ 
ᐱᑦᑎᐊᖅᑐᑯᓘᖃᑦᑕᕋᕖᖅᑕᐅᔾᔪᑎᖓᖃᐃ? 
ᐄᖑᖅᑰᖅᑐᑦ. ᑖᓐᓇ ᑖᔅᓱᒧᖓᐃᓐᓇᖅ 
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just to earn the bonus or if the bonus is a 
large amount for doing their work well. I 
am scared that if that bonus is a large 
amount, then we would be spending way 
too much just for providing support to 
Nunavut businesses.  
 
If you don’t understand, I’ll speak in 
English. (interpretation ends) What scares 
me or what bothers me is: is the bonus so 
huge that companies are going under the 
auspices of the Nunavummi 
Nangminiqaqtunik Ikajuuti just to get that 
bonus? And that scares me. (interpretation) 
I hope we’re not too focused on the 
appreciation. Is it a very large amount in 
the work that’s carried out? I would like an 
answer to that. Thank, Mr. Chairman. 
 
Chairman: Thank you, Mr. Enook. We 
missed just the last part of your question. 
Just one second. We heard you were scared 
about… . 
 
Mr. Enook: No, I’m not scared of 
anything. 
 
>>Laughter 
 
Chairman: If you could repeat the last part 
of your statement, Mr. Enook.  
 
Mr. Enook (interpretation): Thank you, 
Mr. Chairman. I apologize to the 
interpreters and to you, Mr. Chairman. 
What I was trying to say is in regard to the 
bonus. Is that amount so large that it could 
be the only incentive? I hope that is clearer. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Enook. Mr. 
Long. 
 
Mr. Long: Thank you, Mr. Chairman. I’m 
not quite sure how to answer this, but I’ll 
try. I assume that any business that is 

ᐱᓕᕆᔪᖃᖃᑦᑕᖏᒃᑲᓗᐊᖅᐳᖅᑲᐃ ᑖᔅᓱᒥᖓᑐᐊᖅ 
ᐱᒃᑲᓐᓂᕐᓂᐊᕋᒥ? ᐅᕙᓘᓐᓃᑦ ᐊᖏᔪᒻᒪᕆᐊᓘᕙ ᑖᓐᓇ 
ᖁᔭᓐᓇᒦᖅᑕᐅᔾᔪᑎᒋᓂᐊᖅᑕᖓ ᐱᑦᑎᐊᕈᓂ ᐅᕙᓗ, 
ᑖᓐᓇ ᑲᑉᐱᐊᒋᖕᒥᔭᕋ ᐊᖏᔪᒻᒪᕆᐊᓘᒃᐸᑦ ᑮᓇᐅᔭᓂᒃ 
ᐊᑐᓗᐊᒃᑲᓐᓂᖅᑐᐊᓘᓕᖅᐱᑕ ᑕᒪᐅᓐᖓᑐᐃᓐᓇᖅ 
ᓄᓇᕗᒻᒥ ᓇᖕᒥᓂᖃᖅᑐᓄᑦ ᐃᑲᔫᑎᖃᕋᓱᒧᑦ?  
 
ᑐᑭᓯᑦᑎᐊᓐᖏᒃᑯᔅᓯ ᖃᓪᓗᓈᑎᑐᑦ ᐅᖃᐅᓯᕆᓚᐅᕐᓚᒍ.  
(ᑐᓵᔨᑎᒍᑦ) ᑕᐃᒪ ᑲᑉᐱᐊᒋᒐᒃᑯ ᐅᓗᕆᐊᕆᒐᒃᑯᐃᓛᒃ 
ᖁᔭᓐᓇᒦᕈᓯᐊᖅ ᐊᖏᔪᐊᓘᒍᓂ ᑲᒻᐸᓂᐅᔪᐃᑦ ᐊᑖᒍᑦ 
ᓄᓇᕗᒻᒥ ᓇᖕᒥᓂᖃᖅᑐᓂᒃ ᐃᑲᔫᑎᑦ 
ᑎᒍᓯᔪᒪᑐᐃᓐᓇᕐᓂᕐᒧᑦ ᖁᔭᓐᓇᒦᕈᓯᐊᒥᒃ, ᑕᒪᓐᓇ 
ᑲᑉᐱᐊᓱᒍᑎᒋᕙᒃᑕᕋ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᐅᓇᖃᐃ 
ᑐᕌᒐᕆᔭᐅᑎᓗᐊᓕᓐᖏᑕᕋᓗᐊᕗᑦ 
ᖁᔭᓐᓇᒦᖅᑕᐅᔾᔪᑎᑦ? ᐊᖏᔪᕐᔪᐊᒻᒪᕆᐊᓘᕚ 
ᐱᓕᕆᔪᓄᑦ? ᑖᔅᓱᒥᖓᖃᐃ ᑭᐅᔭᐅᔪᓐᓇᕈᒪ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. 
ᑭᖑᓪᓕᖅᐹᖃᐃ ᓂᓪᓕᐅᑎᒋᒃᑲᓐᓂᕈᕕᐅᒃ. ᓯᐊᕈᐊᐃ. 
ᑐᓴᕋᑖᕋᑦᑕ ᑲᑉᐱᐊᒋᔭᖃᕋᑖᕋᕕᑦ. . .  .  
 
 
ᐃᓄᒃ (ᑐᓵᔨᑎᒍᑦ): ᐋᒡᒐᐃ, ᑲᑉᐱᐊᒋᔭᖃᓐᖏᓚᖓ. 
 
>>ᐃᓪᓚᖅᑐᑦ 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐅᖃᒃᑲᓐᓂᕈᓐᓇᕈᕕᐅᒃ 
ᑭᖑᓪᓕᖅᐹᒥᒃ ᐅᖃᐅᓯᕆᔭᐃᑦ, ᒥᔅᑕ ᐃᓄᒃ. 
 
ᐃᓄᒃ: ᒪᒥᐊᓇᖅ ᑐᓵᔨᓄᑦ, ᒪᒥᐊᓇᖅ ᐃᒃᓯᕙᐅᑖᖅ. 
ᐆᒥᖓ ᐅᖃᕋᓱᕋᑖᖅᑐᖓ ᑖᓐᓇ 
ᖁᔭᓐᓇᒦᖅᑕᐅᔾᔪᑎᒃᑲᓐᓂᖅ ᐊᖏᔪᒻᒪᕆᐊᓘᕚ 
ᐱᔾᔪᑕᐅᓇᓱᓕᑐᐃᓐᓇᕆᐊᖃᖅᐹ ᐊᖏᓗᐊᕐᓂᖓᓄᑦ? 
ᑐᑭᓯᓇᖅᓯᕗᖓᖃᐃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. 
ᒥᔅᑕ ᓛᖕ. 
 
 
ᓛᖕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖃᓄᖅ 
ᑭᐅᔭᕆᐊᒃᓴᖅ ᓇᓗᒐᓗᐊᖅᖢᒍ. ᓇᖕᒥᓂᑯᑎᒋᔭᐅᔪ 
ᖃᓄᐃᑦᑐᑐᐃᓐᓇᖅ ᑳᑦᑐᓛᒃᑖᕋᓱᒃᑯᓂ ᒐᕙᒪᒃᑯᓐᓂ 
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bidding on a government contract always 
builds in a profit factor based on how much 
money they would hope to make if 
everything goes according to plan. The 
additional bonuses they may be awarded 
for hiring additional Inuit to work on the 
project is probably not enough to make the 
job worthwhile, but they would look at the 
numbers required and then look at their 
own ability to hire Inuit for those positions 
and bid accordingly.  
 
I think you mentioned that they are there to 
make money. Businesses always look at… 
. Their motive is profit. In the NNI Policy, 
the bonuses for Inuit labour is to encourage 
them, give them a bit of extra money if 
they hire extra people from Nunavut, 
specifically Inuit, and we feel that that is a 
worthy goal. It’s a high priority of this 
government and certainly our department 
to put Inuit to work. So if they are 
rewarded for doing a good job in that, that 
isn’t the only profit they are going to make, 
but if they honestly do that, then they have 
done well and they deserve the reward. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Long. Mr. 
Enook. 
 
Mr. Enook (interpretation): Thank you, 
Mr. Chairman. Perhaps if I can pose a 
question this way. Is the Inuit preference 
policy beneficial to Inuit employees? I ask 
that question with the assumption that 
employers who have a certain number of 
Inuit employees would receive a bonus. I 
believe that is misused in this way. For 
employing Inuit and if temporary staff will 
not benefit, would there be a bonus? I don’t 
think so.  
 
I look at the Inuit who will be hired and I 
believe very strongly that they should be 
provided training programs, such as for 

ᖄᖏᕐᓂᑯᓕᐅᕐᓂᕐᒥᒃ ᑐᕌᒐᖃᖅᑐᐃᓐᓇᐅᖕᒪᑕ. 
ᖃᑦᓯᓂᓪᓗ ᐃᒃᐱᐊᕐᔪᖕᒥᐅᑎᕐᓂᐊᕐᒪᖔᑦ. ᑕᒪᓐᓇ 
ᑐᓐᖓᕕᒋᔭᐅᖏᓐᓇᐅᔭᖅᑐᖅ. ᐄ, 
ᖁᔭᓐᓇᒦᕈᓯᐊᖅᑖᕈᓐᓇᖅᑐᖅ ᖃᓄᐃᑦᑐᒥᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕐᒪᖔᑦ ᒪᓕᒡᓗᒍ. ᐅᓄᖏᑦᑐᑯᓗᒃ 
ᖁᔭᓐᓇᒦᕈᓯᐊᖅ ᒥᑭᑦᑐᑯᓗᒃ. ᖃᑦᓯᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕆᐊᖃᕐᒪᖔᑦ ᐃᓄᖕᓂᓪᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕐᓂᐊᕐᓂᖏᑦ ᑕᒪᒃᑯᐊ 
ᖁᔭᓐᓇᒦᕈᓯᐊᖅᑖᕈᑕᐅᖃᑦᑕᖅᑐᑦ.  
 
 
 
ᑮᓇᐅᔭᑦ ᓇᖕᒥᓂᐅᔪᒧᑦ, ᐄ, ᓲᖃᐃᒻᒪᑦ 
ᑎᒥᓐᖑᖅᑎᓯᒪᔪᖅ ᖄᖏᕐᓂᑯᓕᐅᕈᒪᓪᓗᑎᒃ. ᑕᒪᓐᓇᓗ 
ᓄᓇᕘᒥ ᓇᖕᒥᓂᖃᖅᑐᓄᑦ ᐃᑲᔫᑏᑦ ᐊᑐᖅᖢᒍ 
ᐃᓄᖕᓂᒃ ᐅᓄᒃᑲᓐᓂᖅᑐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᒃᑐᖅ 
ᖄᒃᑲᓐᓂᐊᒍᑦ ᑮᓇᐅᔭᓕᐅᕈᓐᓇᕐᕕᖃᖅᖢᑎᒃ 
ᓄᓇᕘᒥᐅᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᒍᑎᒃ ᐃᓄᖕᓂᒃ 
ᐱᓗᐊᕐᓗᒍ. ᑕᒪᓐᓇ ᐃᓄᖕᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓂᖅ 
ᓄᓇᕘᒥᐅᓂᓪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓂᖅ 
ᓯᕗᓪᓕᐅᔾᔭᐅᓪᓚᕆᒃᑐᖅ ᒐᕙᒪᒃᑯᓐᓄᑦ 
ᐃᖅᑲᓇᐃᔭᑦᑎᐊᖅᐸᑦ. ᐄ, ᖄᖏᕐᓂᑯᓕᐅᕈᓐᓇᖅᑐᑦ 
ᐃᖅᑲᓇᐃᔭᑦᑎᐊᕈᑎᒃ. ᐄ, ᖁᔭᓐᓇᒦᕈᓯᐊᖅᑖᓪᓗᐊᖅᑐᖅ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓛᖕ. ᒥᔅᑕ 
ᐃᓄᒃ. 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᒪᓐᓇᖃᐃ 
ᐊᐱᕆᖕᒥᒍᒪ. ᐃᓄᖕᓄᑦ ᓇᖕᒥᓂᖃᖅᑐᓄᑦ ᐃᑲᔫᑎ, 
ᐃᓄᖕᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑐᐃᓐᓇᕐᓄᑦ ᐃᑲᔫᑕᐅᕙ? 
ᐊᐱᖅᑯᑎᒋᔭᕋ ᐃᒪᓐᓇ ᐃᓱᒪᖃᖅᖢᖓ, ᑕᐃᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᔪᑦ ᐃᓄᖕᓂᒡᒎᖅ ᖃᔅᓯᓂᑭᐊᖅ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕈᑎᒃ ᖁᔭᓐᓇᒦᖅᑕᐅᔪᒫᕐᒪᑕ. 
ᐊᑐᕐᓂᕐᓗᒃᑕᐅᖃᑦᑕᕋᓱᒋᓪᓚᑦᑖᖅᑕᕋ ᐅᕘᓇ ᐃᓄᖕᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᒐᒥᒃ, ᐃᖅᑲᓇᐃᔭᖅᑎᓚᐅᑲᒃᑕᖏᑦ 
ᐱᕚᓪᓕᔾᔮᖏᑉᐸᑕ ᐃᑲᔫᑎᖃᖅᐳᖃᐃ? ᐋᒃᑲᐅᓇᓱᒋᔭᕋ.  
 
ᐃᒪᓐᓇ ᐃᓱᒪᒋᖃᑦᑕᕋᒃᑯ, ᑕᐃᒃᑯᐊ ᐃᓄᐃᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑕᐅᓂᐊᖅᑐᑦ 
ᐊᔪᕈᓐᓃᖅᓴᖅᑎᑕᐅᓯᓐᓈᖅᐹᓪᓕᕆᐊᖃᕋᓱᒋᔭᒃᑲ. ᓲᕐᓗ 
ᐅᐊᔭᓕᕆᔨᒧᑦ ᐃᑲᔪᖅᑎᐅᒍᓂ, ᕿᔪᓕᕆᔨᒧᑦ 
ᐃᑲᔪᖅᑎᐅᒍᓂ. 
ᐊᒡᔭᖅᑐᖅᑎᑲᑕᕈᓗᑐᐃᓐᓇᐅᑎᑕᐅᓂᐊᕈᓂ 
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electrician or carpenter helpers. If they’re 
just going to be manual labourers, that will 
not help them at all. The business that hires 
them is going to be receiving a bonus for 
hiring Inuit. I may have misunderstood it. 
So am I mistaken or am I right to say that? 
Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Enook. Mr. 
Long. 
 
Mr. Long: Thank you, Mr. Chairman. I 
believe I completely agree with the 
Member. As I observe NNI in action over 
the last 10 or 12 years, certainly we’re 
seeing improvement. I would say that our 
birthright corporations are setting an 
amazing example in how to do it right. 
Their numbers are very high. They have 
done everything that you have suggested 
needs to be done. They have 
apprenticeships. They have Inuit in 
positions of leadership throughout their 
companies and they’re doing a great job.  
 
Within our requirements for contracts, 
there should be an Inuit training plan. We 
have not done particularly well up to this 
point in defining how that should be done. 
As we enter into our comprehensive 
review, that will be a point of discussion 
and improvement. I have no doubt that we 
will come up with a better way of doing 
that in the future so that those companies 
that are not doing as well as our birthright 
corporations will be obligated to improve. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Long. Mr. 
Enook. 
 
Mr. Enook (interpretation): Thank you, 
Mr. Chairman. Thank you, Deputy 
Minister. I have two short questions and I 
would like to combine them together if I 
may, Mr. Chairman. Anyone who is hired 

ᐃᑲᔪᖅᑕᐅᕚᓪᓕᔾᔮᖏᑦᑎᐊᕐᒪᑦ. ᑖᓐᓇ ᓴᓇᑎᑦᑎᔪᖅ 
ᖁᔭᓐᓇᒦᖅᑕᐅᕐᔪᐊᕐᓂᐊᖅᑐᐊᓘᓪᓗᓂ ᐃᓄᖕᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᔪᐊᓐᓅᓚᐅᕐᒪᑦ. ᑕᐃᒪᓐᓇ 
ᑐᑭᓯᐅᒪᔭᕋ, ᑐᑭᓯᐅᒪᑦᑎᐊᖅᐳᖔ ᐅᕝᕙᓘᓐᓃᑦ 
ᑐᑭᓯᐅᒪᑦᑎᐊᓐᖏᓚᖓ ᑕᐃᒪᓐᓇ ᐅᖃᕈᒪ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. 
ᒥᔅᑕ ᓛᖕ. 
 
ᓛᖕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᐊᖏᖃᑎᒋᑦᑎᐊᖅᐸᒋᑦ ᒥᔅᑕ ᐃᓅᒃ. ᑖᓐᓇ ᓄᓇᕗᑦᒥ 
ᓇᖕᒥᓂᖃᖅᑐᓄᑦ ᐃᑲᔫᑎ ᑕᑯᓐᓇᖅᓯᒪᒐᒃᑯ ᖁᓕᓄᑦ 
ᐊᕐᕌᒍᓄᑦ. ᐄ,  
ᐱᕚᓪᓕᐅᑎᓪᓚᕆᐊᓗᒃ ᑕᐃᒃᑯᐊᓗ ᓄᓇᑖᕐᓂᒃᑯᑦ 
ᑲᒻᐸᓂᕈᖅᑎᑕᐅᔪᑦ ᑯᐊᐳᕋᐃᓴᓐᖑᖅᑎᑕᐅᓯᒪᔪᑦ 
ᐅᓄᖅᑐᐊᓗᖕᓂᒃ ᖃᓄᖅᑑᕈᑎᒃᓴᓂᒃ ᐊᑐᖃᑦᑕᖅᑐᑦ, 
ᐱᓕᒻᒪᒃᓴᐃᔪᑦ, ᐃᓕᓐᓂᐊᖅᑎᑦᑎᔪᑦ, ᐃᓕᓐᓂᐊᖅᓯᓐᓈᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᔪᑦ. ᐊᒃᓱᐊᓗᒃ ᐃᖏᕐᕋᑦᑎᐊᖅᑐᑦ.  
 
 
 
 
 
ᐊᒻᒪ ᑕᐃᒃᑯᐊ ᒪᓕᒐᖅᑎᒍᑦ ᐊᑐᕆᐊᓖᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ 
ᑳᑦᑐᓛᒃᓕᕆᓂᐊᖅᑎᓪᓗᑕ ᐃᓄᐃᑦ 
ᐃᓕᓐᓂᐊᕈᑎᒃᓴᖏᑦᑕ ᐸᕐᓇᐅᑎᖏᓐᓂᒃ ᐱᑕᖃᕆᐊᓕᒃ. 
ᒐᕙᒪᒃᑯᑦ ᑕᒪᑐᒥᖓ ᐊᑐᑦᑎᐊᖅᓯᒪᖏᑦᑐᑦ. 
ᑐᑭᓯᓪᓗᑎᒃᑯᓪᓗ ᐊᒻᒪᓗ ᕿᒥᕐᕈᓇᓕᕈᑦᑎᒃᑯᑦ ᑖᓐᓇ 
ᓄᓇᕘᒥ ᓇᖕᒥᓂᖃᖅᑐᓄᑦ ᐃᑲᔫᑎ ᑖᓐᓇ 
ᓯᕗᓪᓕᐅᑎᓯᒪᖃᑕᐅᓂᐊᕐᒥᔭᕗᑦ. ᑕᐃᒃᑯᐊ ᑲᑉᐸᓃᑦ 
ᐊᑐᑦᑎᐊᖏᑦᑐᑦ ᖃᓄᐃᑦᑐᑐᐃᓐᓇᐃᑦ ᒪᓕᒐᖅᑎᒍᑦ 
ᐊᑐᓕᖅᑎᑦᑎᒃᑲᓐᓂᕆᐊᖃᖅᑎᓐᓂᐊᖅᑕᕗᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓛᖕ. ᒥᔅᑕ 
ᐃᓄᒃ. 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪᑦᑕᐅᖅ ᖁᔭᓐᓇᒦᒃ 
ᒥᓂᔅᑕᐅᑉ ᑐᒡᓕᐊ. ᒪᕐᕉᖕᓂᒃ ᐊᐱᖅᑯᑎᒃᓴᖃᖅᑐᖓ. 
ᓇᐃᒻᒪᑎᒃ ᑲᑎᓐᖓᔪᓐᓇᕈᒃᑭᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᓱᒥᖓ 
ᑭᓇᑐᐃᓐᓇᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᑕᐅᔪᖅ ᓄᓇᕘᒻᒥ 
ᓇᖕᒥᓂᖃᖅᑐᓄᑦ ᐃᑲᔫᑎᒃᑯᓐᓄᓪᓗ 
ᐱᕚᓪᓕᖅᑎᑕᐅᓯᒪᓪᓗᓂ ᒪᓕᑦᑎᐊᖏᑉᐸᑦ ᑭᓱᒥᒃ 
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and benefits from the NNI Policy does not 
comply with it, what punishment would be 
carried out? The other one is in regard to 
the comprehensive review that you 
mentioned. How long is this review going 
to take? What is the completion date for the 
review? Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Enook. Mr. 
Long. 
 
Mr. Long: Thank you, Mr. Chairman. The 
first question had to do with penalties. 
There are penalties built into the contracts 
as they are let and that is negotiated into 
the contract and the companies are well 
aware of it as they bid. It’s certainly our 
intention in the future to ensure that both 
the contracting department and our NNI 
registry people do their best to make sure 
that penalties are applied where there is 
negligence in meeting those requirements.  
 
And I have lost your second question. Oh, 
the review. I’m sorry. The review has just 
started. I would hope that it will be 
complete and we could report the results of 
that in the winter session this year. Thank 
you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Long. You 
said winter sitting this year, which the 
winter sitting would be in January-
February of 2013. Do you mean the fall 
sitting in October-November? Mr. Long.  
 
Mr. Long: I’m being cautious. 
 
>>Laughter 
 
Chairman: Answering without answering. 
Okay, as late as 2013 but as early as 
November. Okay. Thank you. Mr. Enook. 
 
Mr. Enook (interpretation): Thank you, 
Mr. Chairman. If there is compliance, they 

ᓱᐊᒃᑕᐅᔾᔪᑎᒃᓴᖃᕋᔭᖅᐸ. ᑭᓱᒥᒃ 
ᕚᕝᕙᒃᑕᐅᔾᔪᑎᒃᓴᖃᕋᔭᖅᐸ? ᑖᓐᓇ ᐊᒻᒪᓗ ᐊᐃᑉᐸᖓ, 
ᑕᐃᓐᓇ ᖃᐅᔨᓴᒻᒪᕆᖕᓂᕆᓂᐊᖅᑕᓯ ᐃᓱᒪᖃᖅᓯᒪᕕᓰ 
ᖃᓄᖅ ᐊᑯᓂᐅᑎᒋᔪᖅ ᑕᒪᓐᓇ ᖃᖓᒃᑯᑦ 
ᐱᔭᕇᖅᓯᒪᓕᕋᔭᕐᒪᖔᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. 
ᒥᔅᑕ ᓛᖕ. 
 
ᓛᖕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓯᕗᓪᓕᖅᐹᖅ ᐊᐱᖅᑯᑎᒋᔭᐃᑦ ᓵᑕᐅᓂᖅ 
ᓯᖁᒥᑦᑎᔪᖃᖅᑎᓪᓗᒍ ᓵᑕᐅᔪᓐᓇᕐᓂᖓ, 
ᑎᑎᕋᖅᑕᐅᓯᒪᑦᑕᐅᑎᒋᔪᖅ ᑖᒃᑯᓇᓂ ᐃᓗᓕᖏᓐᓂ 
ᐋᔩᕈᑎᒋᔭᐅᓪᓗᑎᒡᓗ ᐊᖏᕈᑏᑦ ᐃᓗᓕᖏᓐᓄᑦ 
ᐃᓕᔭᐅᖃᑦᑕᖅᖢᑎᒃ. ᑕᐃᒃᑯᐊᓗ ᑲᑉᐸᓃᑦ 
ᑳᑦᑐᓛᒃᑕᐅᖃᑦᑕᖅᑐᑦ ᖃᐅᔨᒪᑦᑎᐊᖅᖢᑎᒃ 
ᖃᓄᐃᓕᔭᐅᔪᓐᓇᕐᒪᖔᑦ ᒪᓕᓐᖏᓐᓂᕈᑎᒃ 
ᓯᖁᒥᑦᑎᓂᖅᐸᑕᓘᓐᓃᑦ. ᐊᒻᒪ ᐃᓱᒪᖃᖅᑐᒍᑦ 
ᑳᑦᑐᓛᖃᖅᑐᑦ ᐊᒻᒪᓗ ᓄᓇᕘᒥ ᓇᖕᒥᓂᖃᖅᑐᓄᑦ 
ᐃᑲᔫᑎᓂᒃ ᐱᓕᕆᕝᕕᓖᑦ ᐊᒃᓱᕉᑎᖃᖁᓪᓗᒋᑦ 
ᑕᒪᒃᑯᓂᖓ ᐊᒻᒪᓗ ᓯᖁᒥᑦᑎᔪᖃᖅᐸᑦ 
ᒪᓕᒃᑐᖃᕈᓐᓃᖅᐸᓪᓘᓐᓃᑦ ᖃᓄᖅᑑᕈᑎᒃᓴᑦ ᑕᐃᒃᑯᐊ 
ᐊᑐᖅᑕᐅᖃᑦᑕᕐᓗᑎᒃ.  
 
ᐳᐃᒍᕋᒃᑯ ᐊᐃᑉᐸᖓ ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᐃᑦ. ᐄ, 
ᕿᒥᕐᕈᓇᖕᓂᖅ. ᐱᒋᐊᓕᑕᐃᓐᓇᖅᑐᖅ 
ᐱᔭᕇᖅᑕᐅᖁᒐᓗᐊᖅᑕᕋ ᐅᑭᐅᖅ ᑲᑎᒪᕐᔪᐊᕐᓂᖅ 
ᑎᑭᓚᐅᖅᑎᓐᓇᒍ ᑕᒪᑐᒪᓂ ᐊᕐᕌᒍᒥ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓛᖕ. 
ᐅᑭᐅᖅ ᑲᑎᒪᕐᔪᐊᓕᕈᑦᑖᓚᓵᕋᕕᑦ, ᔮᓄᐊᓕ, ᕖᕗᐊᓕ 
ᑕᒫᓂᕈᔫᒃ 2013-ᖑᓕᖅᐹ? ᖃᓄᐃᓕᒋᐊᓵᕋᓗᐊᖅᐱᑦ? 
ᐅᑭᐊᒃᓵᖃᐃ ᐊᒃᑑᕙᒥ. ᒥᔅᑕ ᓛᖕ. 
 
ᓛᖕ (ᑐᓵᔨᑎᒍᑦ): ᐅᔾᔨᖅᓱᑦᑎᐊᓪᓚᕆᒐᓱᒃᑐᖓ. 
 
>>ᐃᓪᓚᖅᑐᑦ 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑭᐅᒐᓗᐊᖅᖢᓂ 
ᑭᐅᓗᐊᖏᑦᑑᓚᒍᓐᓇᖅᑕᕋ. 2013-
ᒥᐅᑐᐃᓐᓇᕆᐊᖃᖅᖢᓂ, ᕼᐄᓛᒃ? ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 
ᐃᓄᒃ. 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᓐᓇ 
ᒪᓕᑦᑎᐊᖏᑦᑐᖃᖅᐸᑦ, ᒪᓕᑦᑎᐊᖅᑐᖃᖅᐸᑦ 
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would be eligible for a bonus. If there was 
non-compliance, would that be 
embarrassing? I don’t exactly know how to 
phrase it, but if there’s non-compliance 
within a company, is there sufficient 
reasons to fear a huge or heavy penalty 
instead of just getting a slap on the hand?  
 
Mr. Chairman, I said it perfectly in 
Inuktitut, but I don’t how to say it properly 
in English. I’m sure the interpreters will 
translate it properly. Is the punishment 
heavy enough to encourage compliance or 
would there just be a token punishment 
given? Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Enook. Mr. 
Long. 
 
Mr. Long: Thank you, Mr. Chairman. The 
consequences are in the contract. The 
contractor is obligated to report his use of 
Inuit labour. Within our function and 
within the function of the department that 
has let the contract, they have the 
obligation to ensure that they’re being 
honest in presenting that information and 
the consequences are typically the bonus 
might be 1 percent and the penalty would 
be 2 percent. So it’s numbers like that.  
 
I think all businessmen who bid on these 
contracts are doing this to make money, so 
they obviously want to do the best for 
themselves that they can. I don’t know how 
else to put that. If you wanted more detail 
on the actual contracts, we would have to 
haul one out and discuss it in detail. 
Perhaps the Deputy Minister of CGS would 
be more capable of doing that than I am. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Long. All 
Members should have a copy of the NNI 
Policy in the package that you were given. 
It’s section 12 under Bonuses and 

ᑮᓇᐅᔭᒃᑲᓐᓂᐊᓗᖕᓂᒃ ᖃᐃᑦᑎᔭᐅᔪᓐᓇᕐᒪᑕ 
ᖁᔭᓐᓇᒦᖅᑕᐅᓗᑎᒃ. ᒪᓕᑦᑎᐊᓐᖏᑦᑐᖃᖅᐸ 
ᐃᓕᕋᓇᖅᐸ? ᖃᓄᖅᑐᖅ ᐅᖃᑦᑎᐊᓚᐅᕐᓚᖓ. ᑕᐃᒃᑯᐊ 
ᒪᓕᑦᑎᐊᓐᖏᒃᑲᔭᖅᑐᖅ ᓯᕘᕋᓇᖅᑐᖅᑕᖃᑦᑎᐊᕋᓗᐊᖅᐹ 
ᒪᓕᑦᑎᐊᓐᖏᑦᑐᐊᓘᒍᑎᒃ ᐃᒪᐃᓕᐅᖅᑕᐅᒐᔭᕐᓂᕐᒥᓂᒃ 
ᐅᕝᕙᓘᓐᓃᑦ ᐸᑎᒃᑕᐅᕌᕐᔪᑐᐃᓐᓇᕐᓂᐊᕋᒪ 
ᓱᖁᑕᐅᓗᐊᖏᑦᑐᖅ.  
 
ᐃᒃᓯᕙᐅᑖᖅ, ᐃᓄᒃᑎᑐᑦ ᐅᖃᑦᑎᐊᖅᑖᓗᒐᓗᐊᕋ 
ᖃᓪᓗᓈᑎᑐᑦ ᐅᖃᑦᑎᐊᕆᐊᖓᓂᒃ ᓇᓗᒐᒃᑯ ᑐᓵᔨᑎᒍᑦ 
ᐅᖃᖅᑕᐅᑦᑎᐊᕐᓂᐊᖅᑐᐊᓘᖕᒪᑦ. 
ᒪᓕᑦᑎᐊᓐᖏᑦᑕᕆᐊᒃᓴᖅ ᓯᕘᕋᓇᖅᑐᖅᑕᖃᕋᓗᐊᖅᐸ 
ᑲᑉᐱᐊᓇᓪᓚᑦᑖᕐᓗᓂᓗ ᐅᕙᓘᓐᓃᑦ ᒪᓕᑦᑎᐊᓐᖏᑉᐸᑕ 
“ᑕᐃᒪᐃᓕᐅᖃᑦᑕᓐᖏᑯᓗᓚᐅᕆᓇᐃ” 
ᐃᒪᐃᓕᔭᐅᑐᐃᓐᓇᕐᓂᐊᕆᕙᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. 
ᒥᔅᑕ ᓛᖕ. 
 
ᓛᖕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒃᑯᐊ 
ᑳᓐᑐᕌᒃ ᐃᓗᐊᓄᑦ ᑎᑎᕋᖅᑕᐅᖃᑦᑕᖅᓯᒪᔪᑦ ᓱᒋᐊᕈᑎᑦ 
ᐅᖃᐅᓯᕆᔭᐅᔭᕆᐊᖃᖅᖢᓂᓗ ᐃᓄᐃᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᖃᔅᓯᐅᖕᒪᖔᑕ. ᑕᐃᒃᑯᐊᓗ 
ᐱᓕᕆᕝᕕᓕᑦ ᑳᓐᑐᕌᒃᑎᑦᑎᓯᒪᔪᑦ 
ᓇᓗᓇᐃᖅᓯᔭᕆᐊᖃᖅᐳᑦ ᓱᓕᓂᕐᒥᒃ ᑐᓴᐅᒪᔾᔪᑎᓂᒃ 
ᓱᓕᔪᓂᒃ ᐊᑐᕋᓗᐊᕐᒪᖔᖏᑦ ᐊᒻᒪ 
ᓯᖁᒥᒃᑎᔪᖅᑕᖃᕐᓂᖅᐸᑦ ᒪᓕᓐᖏᓐᓂᖅ 1%-
ᖑᒐᔭᖅᖢᓂ ᓵᒋᐊᕈᑖ 2%-ᑎᒧᑦ 
ᐋᖅᑭᒃᑕᐅᓯᒪᔪᓐᓇᖅᖢᓂ.  
 
 
ᑕᐃᒃᑯᐊ ᑳᓐᑐᕌᒃᑖᕋᓱᖃᑦᑕᖅᑐᑦ ᓲᖃᐃᒻᒪ 
ᖄᖏᕐᓂᑯᓕᐅᕋᓱᖕᒪᑕ ᐊᒃᓱᕉᑎᒋᓪᓗᓂᔾᔪᒃ 
ᐱᓕᕆᐊᕆᓇᓱᖃᑦᑕᖅᑕᖓᑦ. ᖃᓄᒃᑲᓐᓂᖅ 
ᐅᖃᕆᐊᒃᓴᖅ ᓇᓗᔭᒃᑲ. ᑭᓯᐊᓂ ᐃᓗᓕᑯᓘᔭᖏᓐᓂᒃ 
ᑳᓐᑐᕌᒃ ᐃᓗᐊᓃᑦᑐᓂᒃ ᓇᓗᓇᐃᖅᑐᖅᑕᐅᓯᒪᖃᑦᑕᖅᑐᑦ. 
ᓄᓇᓕᖕᓂ ᒐᕙᒪᒃᑯᓐᓄᓪᓗ ᐱᔨᑦᑎᖅᑎᒃᑯᑦ ᒥᓂᔅᑕᖓᑕ 
ᑐᖏᓕᐊ ᐅᓂᒃᑳᑦᑎᐊᒃᑲᓐᓂᕈᓐᓇᖅᑐᒃᓴᐅᕗᖅ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᓛᖕ. ᐄ, 
ᑕᐃᒃᑯᐊ ᓄᓇᕗᒻᒥ ᓇᖕᒥᓂᖃᖅᑐᑦ ᐃᑲᔫᑎᑦ 
ᐊᑐᐊᒐᖓᑕ ᐊᔾᔨᖏᓐᓂᒃ ᑎᒍᒥᐊᓗᐊᕋᔭᖅᑐᑦ 
ᓈᓴᐅᑎᓕᒃ 12, ᖁᔭᓐᓇᒦᕈᓯᐊᑦ. ᒥᔅᑕ ᐃᓄᒃ. 
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Penalties. Mr. Enook. 
 
Mr. Enook (interpretation): Thank you, 
Mr. Chairman. (interpretation ends) If I 
may, Mr. Chairman, I appreciate that 
everything is written down; it’s all in the 
NNI Policy. What I’m trying to determine 
is: are the penalties strong enough and huge 
enough that if you are a contractor, you 
don’t want to be penalized? I think that’s 
my simple question. (interpretation) Thank 
you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Enook. Mr. 
Long. 
 
Mr. Long: I think that’s a subjective 
decision to be made and certainly that will 
be part of the comprehensive review, to 
discuss that and determine whether the 
current levels are effective or whether they 
should be increased or decreased. Thank 
you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Long. I guess 
Mr. Enook would also like a response from 
our other witnesses as well. I’ll start with 
the Deputy Minister of Community and 
Government Services, Ms. Lausman. 
 
Ms. Lausman: Thank you, Mr. Chairman. 
I certainly agree with my colleague, 
Deputy Long. The circumstance of bonus 
and/or penalty varies by contract and 
whether or not it’s appropriate is indeed 
part of the review that will happen over the 
next while. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Lausman. 
Next, the President of QEC, Mr. Mackey. 
 
Mr. Mackey: Thank you, Mr. Chairman. I 
echo their comments, but I would like to 
add that I believe the intent of the bonuses 
and/or penalties is clear in terms of 
ensuring compliance with NNI. I believe, 

 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 
ᐅᖃᕈᓐᓇᕈᒪ ᐃᒃᓯᕙᐅᑕᖅ, ᖁᔭᓐᓇᒦᖅᖢᖓᓗ 
ᑭᓱᓗᑦᑖᑦ ᑎᑎᕋᖅᑕᐅᓯᒪᖕᒪᑕ. ᐃᒪᓐᓇᑦᑐᒥᒡᓕ 
ᖃᐅᔨᓇᓱᒃᑐᖓ ᑕᐃᒃᑯᐊ ᓵᒋᐊᕈᑎᑦ ᓴᓐᖏᔫᕙᑦ? 
ᑳᓐᑐᕌᒃᑎᐅᒍᕕᑦ ᓯᖁᒥᑦᑎᔪᒪᒐᔭᖏᓐᓇᕕᑦ, 
ᐊᑭᓖᒃᑲᓐᓂᖅᑎᑕᐅᔪᒪᒐᔭᖏᓐᓇᒥᒃ. 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᑦ. 
ᒥᔅᑕ ᓛᖕ. 
 
 
ᓛᖕ (ᑐᓵᔨᑎᒍᑦ): ᑖᓐᓇ, ᐄ, ᐃᓚᒋᔭᐅᖃᑕᐅᒐᔭᖅᑐᖅ 
ᕿᒥᕐᕈᓕᕈᑦᑕ ᓇᓗᓇᐃᖅᓯᔪᓐᓇᓛᖁᓪᓗᑕ ᑕᐃᒃᑯᐊ 
ᓯᖁᒥᑦᑎᔪᑦ ᖃᓄᐃᓕᒋᐊᕈᑎᖏᑦ 
ᐊᑑᑎᖃᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᓴᓐᖏᒃᑎᕚᓪᓕᖅᑎᑕᐅᓗᑎᒃ 
ᒥᒃᖠᒋᐊᖅᑕᐅᓗᑎᒡᓘᓐᓃᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓛᖕ. ᒥᔅᑕ 
ᐃᓄᒃ ᑭᐅᔭᐅᒍᒪᖕᒥᔪᖅ ᐅᑯᓇᓐᖓᑦ ᓵᑦᑎᓐᓃᑦᑐᓂᒃ. 
ᐃᒻᒪᖃ ᐱᒋᐊᕈᑎᒋᓗᒍ ᓄᓇᓕᖕᓂ ᒐᕙᒪᒃᑯᓐᓂᓪᓗ 
ᐱᔨᑦᓯᖅᑎᒃᑯᑦ ᒥᓂᔅᑕᖓᑕ ᑐᖏᓕᐊ, ᒥᔅ ᓛᐅᔅᒪᓐ. 
 
 
ᓚᐅᔅᒪᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᐊᖏᖃᑎᒋᑦᑎᐊᖅᑕᕋ ᑖᓐᓇ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓ ᓛᖕ. 
ᖁᔭᓐᓇᒦᕈᓯᐊᑦ ᐊᒻᒪ ᓱᒋᐊᕈᑎᑦ ᑳᓐᑐᕌᒃ ᐃᓗᓕᖏᓐᓂᒃ 
ᑎᑎᕋᖅᑕᐅᖃᑦᑕᕐᒪᑕ ᐊᒻᒪᓗ ᕿᒥᕐᕈᔭᐅᓕᕈᓂ 
ᓄᓇᕗᒻᒥ ᓇᖕᒥᓂᖃᖅᑐᓂᒃ ᐃᑲᔫᑎ 
ᐱᖃᓯᐅᑎᔭᐅᓂᐊᖅᑐᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓚᐅᔅᒪᓐ. 
ᖁᓪᓕᒃᑯᑦ ᐆᒻᒪᖅᑯᑎᓕᕆᔨᖏᑕ ᐊᖓᔪᖅᑳᖓ ᒥᔅᑕ 
ᒫᑭ. 
 
ᒫᑭ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᐊᖏᖃᑎᒋᑐᐃᓐᓇᖅᐸᕋ ᒥᔅᑕ ᓛᖕ, 
ᐃᓚᒃᑲᓐᓂᕈᒪᓪᓗᒍᓗ. ᖁᔭᓐᓇᒦᕈᓯᐊᑦ ᐊᒻᒪ ᓵᒋᐊᕈᑎᑦ 
ᓇᓗᓇᐃᔭᖅᑕᐅᓯᒪᑦᑎᐊᖅᑐᑦ ᓄᓇᕗᒻᒥ 
ᓇᖕᒥᓂᖃᖅᑐᓄᓪᓗ ᐃᑲᔫᑎ ᒪᓕᒃᑕᐅᒐᓗᐊᕐᒪᖔᑦ. 
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as the Member has indicated, if those 
bonuses or penalties aren’t sufficient 
enough, then we will find ourselves in a 
situation where there is non-compliance of 
NNI. So hopefully the review will 
recognize the value of it and the outcome, 
that it will be adjusted appropriately or left 
the same if it is indeed sufficient as it sits. 
Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Mackey. 
President of the Nunavut Housing 
Corporation, Mr. Barriault. 
 
Mr. Barriault: Thank you, Mr. Chairman. 
Penalties and bonuses are sufficient as to 
definitely be an enticement to contractors 
to meet or exceed their commitments. 
There are several parts, actually, to NNI 
penalty and bonus assessments. There’s a 
minimum Inuit payroll content that is set 
for every contract. So for every percentage 
that you exceed, the minimum you get is a 
1 percent bonus. For every percent that you 
fall short, you get a 2 percent penalty.  
 
As well, you do make commitments on the 
payroll and on the payroll level as to Inuit, 
local, and Nunavut content, and you’re 
assessed in all of those commitments on a 
dollar value. If you fall short on those, 
you’re assessed a further 25 percent penalty 
on the shortfall. So the penalties and 
bonuses can be substantial. Thank you. 
 
Chairman: Thank you, Mr. Barriault. Mr. 
Enook. 
 
Mr. Enook (interpretation): Thank you, 
Mr. Chairman. (interpretation ends) I am a 
little confused. I’ve had a couple Members 
say that that’s a maybe, maybe not, and 
then the last statement is stating that maybe 
it’s plenty good.  
 
Mr. Chairman, more as a statement if I 

ᓴᓐᖐᓗᐊᖅᐸᑕ ᑕᐃᒃᑯᐊ ᓵᒋᐊᕈᑎᑦ ᕿᒥᕐᕈᔭᐅᓕᖅᐸᑦ 
ᑖᒃᑯᓄᖓ ᖃᓄᖅᑑᕈᑎᒋᔭᐅᓂᐊᖅᑐᒃᓴᐅᕗᖅ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒫᑭ. 
ᐊᒻᒪᓗ ᓄᓇᕗᑦ ᐃᒡᓗᓕᕆᔨᕐᔪᐊᒃᑯᑦ ᐊᖓᔪᖅᑳᖓ, 
ᒥᔅᑕ ᐱᐅᕆᐅ. 
 
ᐱᐅᕆᐅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓱᒋᐊᕈᑎᑦ  ᖁᔭᓐᓇᒦᕈᓯᐊᓪᓗ 
ᓈᒻᒪᓈᖅᑕᐅᔭᕆᐊᖃᖅᑐᖅ 
ᑲᔪᖏᖅᓴᐅᑎᓪᓚᕆᐊᓘᓲᖑᖕᒪᑕ ᑖᒃᑯᓄᖓ 
ᑳᓐᑐᕌᒃᑖᖃᑦᑕᖅᑐᓄᑦ. ᐃᒃᑯᐊᓗ 
ᐊᑕᐅᓯᑐᐃᓐᓇᐅᖏᒻᒪᑕ ᑕᐃᒃᑯᐊ ᐊᑐᐊᒐᐅᑉ 
ᐃᓗᐊᓃᑦᑐᑦ ᑮᓇᐅᔾᔭᒃᓵᑦ ᓲᕐᓗ ᖃᑦᓯᐅᑎᒋᓂᖓᓄᑦ 
ᐋᖅᑭᒃᑕᐅᓯᒪᑉᐸᑦ ᐅᓄᓛᖓᓂᒃ 1 ᐳᓴᑎᒥᒃ 
ᖁᔭᓐᓇᒦᕈᓯᐊᖅᑕᐅᒃᐸᑦ ᑐᖓᐅᑦᓯᒍᕕᑦ 2 ᐳᓴᓐᑎᒥᒃ 
ᓱᒋᐊᕈᒻᒥᒃ ᐃᓕᓯᕕᐅᒐᔭᖅᑐᑦ.  
 
 
 
ᑮᓐᓇᐅᔾᔭᒃᓵᑦ ᑮᓐᓇᐅᔾᔭᒃᓴᐅᑕᐅᖏᑦᑐᓪᓗ ᒪᓕᒡᓗᒋᑦ 
ᐃᓄᐃᑦ ᓄᓇᕗᒻᒥᐅᑕᐃᑦ ᓄᓇᓕᖕᒥᐅᑕᐃᑦ, 
ᑖᒃᑯᐊᑦᑕᐅᖅ ᐃᓗᐊᓃᖃᑕᐅᖕᒥᔪᑦ. ᑐᖓᐅᑦᑎᓐᓂᕈᕕᑦ 
25 ᐳᓴᑎᒥᒃ ᐃᓚᓐᖓᕐᕕᐅᓇᔭᕐᒥᔪᑎᑦ. ᔭᓐᓇᒦᕈᓯᐊᑦ. 
ᐄ, ᐊᖏᔪᐊᓘᔪᓐᓇᖅᑐᑦ ᒪᓕᒃᑎᐊᑐᐊᕈᑎᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐱᐅᕆᐅ. 
ᒥᔅᑕ ᐃᓄᒃ. 
 
 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 
ᐅᐃᒻᒪᓕᕋᒪ ᒪᓕᒐᓕᐅᖅᑏᑦ ᐊᑕᐅᓯᐅᖏᑦᑐᑦ 
ᑐᓴᖅᓯᒪᒐᒃᑭᑦ ᐃᒻᒪᖄᓚᔪᓂᒃ. ᑭᖑᓪᓕᖅᐹᖅ ᑖᓐᓇ 
ᓂᓪᓕᖅᑲᐅᔪᖅ ᐅᖃᖅᖢᓂ, ᐄ, ᐱᐅᔪᐊᓗᒎᖅ.  
 
 
ᐃᒃᓯᕙᐅᑖᖅ, ᐅᖃᐅᓯᒃᓴᑐᐃᓐᓇᖅ 
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may, we need to make sure that first of all, 
Nunavummi Nangminiqaqtunik Ikajuuti is 
applied and applied properly. We need to 
make sure that the review, whatever it 
does, takes into consideration that there 
have to be mechanisms where non-
compliance is stopped or there is such a 
penalty that is so severe that you don’t 
want to be penalized. 
 
In my earlier statement, I hate to say this, 
but I’m of the firm belief that there are 
some contractors who make a mockery of 
the NNI Policy. I am of the strong belief of 
that. When the NNI Policy is not applied or 
used just to up numbers, guess who suffers 
at the end of the day? It’s Nunavummiut 
and Inuit. There should be an incentive. 
The incentive has to be there that we’re not 
hired just as labourers to get the numbers 
up. There has to be a real meaningful hiring 
of Inuit in Nunavut if the NNI Policy is to 
be effective.  
 
I appreciate Mr. Long understanding or 
making the comment that, and I was 
incredibly happy to hear, some of the best 
companies that do apply this thing are our 
own development corporations and those 
types of people, those companies. I 
appreciate that because we all have to 
understand that at the end of the day, this is 
exactly what it’s supposed to be. 
Nunavummi Nangminiqaqtunik Ikajuuti, 
the literal translation is what it is and in it, 
it has to make sure that Nunavummiut are 
benefiting from the policy. I look forward 
to the winter sitting at the latest or maybe 
the fall sitting.  
 
>>Laughter 
 
(interpretation) I’ll leave it at that. Thank 
you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Enook. I was 

ᐅᔾᔨᖅᓱᑦᑎᐊᕆᐊᖃᖅᑐᒍᑦ ᓯᕗᓪᓕᕐᒥᒃ ᑖᓐᓇ ᓄᓇᕗᑦᒥ 
ᓇᖕᒥᓂᖃᖅᑐᓄᑦ ᐃᑲᔫᑎ ᐊᑐᖅᑕᐅᑦᑎᐊᖁᓪᓗᒍ. ᐊᒻᒪ 
ᐅᑯᐊ ᐹᑉ ᓛᖕᑯᑦ ᐱᓕᕆᕝᕕᖓᑦ 
ᕿᒥᕐᕈᓇᖕᓂᐊᕐᓂᕋᖅᑲᐅᖕᒪᑦ 
ᐃᓱᒪᒃᓴᖅᓯᐅᖃᓯᐅᔾᔭᐅᖁᓪᓗᒍ ᖃᓄᖅᑑᕈᑎᒃᓴᑦ.  
ᑕᐃᒃᑯᐊ ᐃᓗᓕᖏᓐᓃᖃᑕᐅᓂᐊᖅᐸᑕ 
ᓯᖁᒥᑦᑎᔪᖃᖅᐸᑦ ᒪᓕᓐᖏᑦᑐᖃᕐᓂᖅᐸᓪᓘᓐᓃᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᑕᐃᒃᑯᐊ ᓱᒋᐊᕈᑏᑦ ᓴᓐᖏᓈᕐᓗᒋᑦ 
ᐊᑐᖅᑕᐅᔪᒪᓂᐊᖏᒻᒪᑦ. ᐆᒃᑐᖅᑕᐅᓂᐊᖏᒪᓪᓘᓐᓃᑦ.  
 
ᐃᒪᐃᓕᔪᒪᖏᑦᑐᖓᐅᒐᓗᐊᖅ ᑭᓯᐊᓂ 
ᐅᒃᐱᕈᓱᑦᑎᐊᖅᑐᖓ ᑳᑦᑐᓛᒃᑎᑕᖃᕐᒪᑦ 
ᐱᓐᖑᐊᖃᑐᐃᓐᓇᕐᒪᑕ ᑖᒃᑯᓂᖓ ᓄᓇᕘᒻᒥ 
ᓇᖕᒥᓂᖃᖅᑐᓄᑦ ᐃᑲᔫᑎᓂᒃ. ᐊᒻᒪ 
ᐅᒃᐱᕆᔭᖃᕆᓪᓗᖓ ᑕᒪᑐᒥᖓ. ᓄᓇᕘᒥ 
ᓇᖕᒥᓂᖃᖅᑐᓄᑦ ᐃᑲᔫᑏᑦ ᐊᑐᖅᑕᐅᖏᑉᐸᑦ 
ᐊᑐᖅᑕᐅᑦᑎᐊᖏᑉᐸᓪᓘᓐᓃᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᓈᓴᐅᑎᕈᓗᑐᐃᓐᓇᕐᓂᒃ ᖁᕝᕙᕆᐊᖅᑎᑦᑎᓇᓱᒃᑎᓪᓗᒋᑦ 
ᑕᐃᒪ ᔭᒐᐃᓂᐊᖅᑐᑦ ᐃᑲᔪᖅᑕᐅᔾᔮᖏᑦᑐᓪᓗ ᐃᓄᐃᑦ 
ᐊᒻᒪᓗ ᓄᓇᕗᒻᒥᐅᑦ. ᐱᔪᒥᒃᓲᑎᑕᖃᕆᐊᓕᒃ ᐃᓗᐊᓂ 
ᐊᔾᔭᖅᑐᐃᔨᕈᓗᑐᐃᓐᓇᐅᓂᐊᖏᓐᓇᑦᑕ ᕿᔪᖕᓂᒃ 
ᐊᓯᖏᓐᓂᒡᓘᓐᓃᑦ. ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑕᐅᓗᑎᒃ 
ᐱᔾᔪᑎᒃᓴᖃᑦᑎᐊᖅᑐᒥᒃ ᐃᖅᑲᓇᐃᔮᖃᖅᑎᑕᐅᔭᕆᐊᓖᑦ.  
 
 
ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᖅᖢᒍ ᒥᔅᑕ ᓛᖕ ᑐᑭᓯᖕᒪᑦ, 
ᓂᓪᓕᐅᑎᖃᕐᒪᓪᓗ. ᐊᒻᒪᓗ ᖁᕕᐊᓱᖅᑲᐅᓪᓗᖓ 
ᑕᐃᒃᑯᐊ ᑲᑉᐸᓂᑦᑎᐊᕚᓗᐃᑦ ᓄᓇᕘᒥ 
ᓇᖕᒥᓂᖃᖅᑐᓄᑦ ᐃᑲᔫᑎᓂᒃ ᐊᑐᑦᑎᐊᖅᑐᑦ ᐃᓄᖕᓄᑦ 
ᓇᖕᒥᓂᕆᔭᐅᔪᑦ ᓄᓇᕗᑦ ᐊᖏᕈᑎᑦᑎᒍᓪᓘᓐᓃᑦ 
ᓴᖅᑭᑕᐅᓯᒪᔪᑦ. ᐄ, ᑕᒪᓐᓇ ᖁᕕᐊᒋᔭᕋ ᐃᓘᓐᓇᑕ 
ᑐᑭᓯᑦᑎᐊᕆᐊᖃᕐᓂᐊᕋᑦᑕ ᑕᐃᒫᑦᑎᐊᖅ 
ᐱᔾᔪᑎᒃᓴᖅᑖᖅᑎᑕᐅᓪᓗᓂ ᓴᖅᑭᑕᐅᓚᐅᖅᓯᒪᖕᒪᑦ 
ᓄᓇᕘᒥ ᓇᖕᒥᓂᖃᖅᑐᓄᑦ ᐃᑲᔫᑏᑦ. ᐊᒻᒪ 
ᑐᑭᓯᓇᑦᑎᐊᖅᖢᓂ ᑖᓐᓇ ᑎᑎᕋᖅᓯᒪᓂᖓ. ᑐᑭᖃᕐᒪᑕ 
ᓄᓇᕗᑦ ᑖᓐᓇ ᐊᑐᐊᒐᖅ ᐊᑐᕐᓗᒍ 
ᐱᕚᓪᓕᐅᑎᖃᕐᓂᐊᕐᒪᑕ. ᓂᕆᐅᑦᑎᐊᖅᐳᖓ ᐅᑭᐅᒃᑯᑦ 
ᑲᑎᒪᕐᔪᐊᓛᕋᑦᑕ ᐃᒻᒪᖃᓘᓐᓃᑦ ᐅᑭᐊᒃᓵᖅ 
ᑲᑎᒪᕐᔪᐊᕐᓂᕆᓂᐊᖅᑕᑦᑎᓐᓂ.  
 
 
>>ᐃᓪᓚᖅᑐᑦ 
 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᑕᕝᕗᖓᓚᐅᑲ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. 
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going to throw out a question because it’s a 
pretty interesting discussion and kind of is 
a bit of a sidetrack but also talks about, 
within the report, how training plans 
weren’t and what training plans are there 
and whether they were actually 
documented.  
 
In terms of non-compliance with NNI and 
the penalties, over the last two or three 
years, can you each give us an indication of 
what type of penalties you’ve had to inflict 
upon companies that haven’t been 
compliant with NNI and possible total 
value of dollars that was held back to 
companies?  
 
It seemed like Mr. Barriault had some 
really interesting statistics and numbers and 
seemed to be on top of it, so maybe we will 
start with the President of the Nunavut 
Housing Corporation, Mr. Barriault. 
 
Mr. Barriault: Thank you, Mr. Chairman. 
It’s important to note in the NNI Policy in 
section 12 that it states quite clearly, 
maximum bonuses can be up to 25 percent 
of the contract value. Likewise, maximum 
penalties can be up to 25 percent of the 
contract value. Those can be, on the 
extremes, rather high numbers. Companies 
that have close to 100 percent Inuit labour 
content will earn the maximum bonus. For 
example, if you have a $1 million contract, 
that’s a $250,000 bonus and those are 
sizable amounts. But likewise, a penalty 
can be quite substantial if there are failings 
in meeting your prescribed Inuit labour 
content, and if you don’t come close to 
fulfilling your commitments on your 
payroll and non-payroll objectives. So we 
have cases of giving very small penalties 
and some as high as $100,000, for 
example, on a contract.  
 
As well, we do work with the contractors. 

ᐊᐱᖅᑯᑎᖃᕈᒪᒋᓪᓗᖓ ᑕᒪᓐᓇ ᑐᓴᕈᒥᓈᓘᖕᒪᑦ 
ᐅᖃᐅᓯᕆᔭᐅᔪᖅ. ᐅᓂᒃᑳᕐᓗ ᐃᓗᐊᓂ 
ᐃᓕᓐᓂᐊᕈᑎᒃᓴᐃᑦ ᐱᓕᒻᒪᒃᓴᐅᑏᑦ ᑕᕝᕙᓂ 
ᓇᓗᓇᐃᖅᑕᐅᖃᓯᐅᔾᔭᐅᓯᒪᖕᒪᑦ.  
 
 
 
 
 
ᒪᓕᖃᑦᑕᖏᑦᑐᑦ ᑕᐃᒃᑯᐊ ᓄᓇᕘᒥ ᓇᖕᒥᓂᖃᖅᑐᓄᑦ 
ᐃᑲᔫᑎᓂᒃ ᐊᒻᒪᓗ ᓱᒋᐊᕈᑏᑦ ᐅᖃᐅᓯᕆᓪᓗᒋᑦ ᐊᕐᕌᒎᑦ 
ᐱᖓᓲᓕᖅᑐᑦ. ᓇᓗᓇᐃᖅᓯᒐᔭᖅᑐᒍᑦ ᓯᖁᒥᑦᑎᓯᒪᔪᓂᒃ 
ᐅᕝᕙᓘᓐᓃᑦ ᑮᓇᐅᔭᓕᐊᕋᓗᐊᖏᑦ 
ᑮᓇᐅᔭᖅᑖᕆᓇᔭᓐᖑᐊᖅᑕᕋᓗᐊᖏᓪᓘᓃᑦ 
ᐃᓚᓐᖓᖅᑕᐅᖃᑦᑕᖅᐸᑕ.  
 
 
 
 
ᒥᔅᑕ ᐱᐅᕆᐅ ᓈᓴᐅᑎᓂᒃ ᑕᐃᓯᒐᓚᖅᑲᐅᖕᒪᑦ 
ᑐᓴᕈᒥᓈᓘᖅᑲᐅᔪᖅ. ᒥᔅᑕ ᐱᐅᕆᐅ 
ᓇᓗᓇᐃᖅᓯᑲᓐᓂᑲᐃᓐᓇᕇᑦ.  
 
 
ᐱᐅᕆᐅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓄᓇᕘᒥ ᓇᖕᒥᓂᖃᖅᑐᓄᑦ ᐃᑲᔫᑏᑦ ᐃᓗᐊᓃᑦᑐᑦ 
ᓈᓴᐅᑎᓕᒃ 12 ᐅᖃᖅᓯᒪᖕᒪᑦ ᖁᔭᓐᓇᒦᕈᓯᐊᖅ 25 
ᐳᓴᓐᑎᒧᑦ ᐋᖅᑭᒃᑕᐅᓯᒪᔪᓐᓇᕐᒪᑕ. 25 ᐳᓴᓐᒧᓪᓗ 
ᐋᖅᑭᒃᑕᐅᓯᒪᔪᓐᓇᖅᖢᑎᒃ ᓱᒋᐊᕈᑏᑦ ᖁᔭᓐᓇᒦᕈᓯᐊᓪᓗ. 
ᑲᑉᐸᓂᐅᔪᑦ ᑕᐃᒃᑯᐊ 100 ᐳᓴᓐᐸᓗᑦᑎᐊᓂᒃ 
ᐃᓄᐃᓐᓇᐸᓗᑦᑎᐊᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕈᑎᒃ. ᐄ, 
ᐊᑭᑐᓛᓂᒃ ᖁᔭᓐᓇᒦᕈᓯᐊᖅᑖᖅᑎᑕᐅᒐᔭᖅᑐᖅ. ᓲᕐᓗ, 
$1 ᒥᓕᐊᓐᑐᖅᑐᒥᒃ ᑳᓐᑐᕌᖃᕈᕕᑦ $250,000-ᒥᒃ 
ᖁᔭᓐᓇᒦᕈᓯᐊᕋᔭᖅᑐᑎᑦ. ᐊᒻᒪᓗ ᑕᐃᒫᑐᐃᓐᓇᖅ 
ᓯᖁᒥᑦᑎᔪᑦ ᑕᐃᒪᓐᓇᑎᒋᐊᓗᒃ ᐅᓄᖅᑐᓂᑦ 
ᐃᓚᓐᖓᕐᕕᐅᔪᓐᓇᖅᑐᑦ ᓲᕐᓗ ᐃᓄᖕᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᑦᑎᐊᓐᖏᓗᐊᕈᑎᒃ 
ᐳᓴᓐᑎᖏᑎᒎᖅᑎᑕᐅᓯᒪᔪᓂᑦ 
ᐊᖏᖅᓯᒪᔭᕋᓗᐊᒥᓂᒡᓘᓐᓃᑦ ᑮᓇᐅᔾᔭᒃᓵᑎᒍᑦ 
ᐃᓚᓐᖔᑎᖅᑕᐅᔪᓐᓇᖅᑐᑦ, ᓲᕐᓗ ᒥᑭᑦᑐᑯᓘᔪᓐᓇᖅᑐᖅ 
ᓱᒋᐊᕈᑎᖓ ᐅᕝᕙᓘᓐᓃᑦ $100,000-ᓂᑦ 
ᐃᓚᓐᖓᕐᕕᐅᔪᓐᓇᖅᑐᑦ. 
 
 
 
 
 
ᑳᓐᑐᕌᒃᑏᑦ ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖃᑎᒋᒐᑦᑎᒃᑯᑦ 
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Our intention is not just to be punitive and 
hard-handed. Section 12 of the NNI Policy 
does allow for contractors to show or 
demonstrate their attempts at meeting their 
commitments. If there were circumstances 
beyond their control and they brought those 
to our attention in the early stages of 
performing a contract, then there is an 
opportunity to adjust the commitments and 
not penalize someone for something 
beyond their control.  
 
For example, they had intended to use a 
local hotel which is registered as being 
Inuit owned and local, so that is part of 
their contractual commitment, and if that 
local hotel double-books and the rooms are 
no longer available for them, that’s beyond 
their control. So our intention is not to 
penalize them for something like that. So 
we need to see an honest effort being made 
in meeting the commitments.  
 
It’s important to note that the business 
incentives or bid adjustments are given for 
the status of the company, whether you’re 
an Inuit owned, local company, or a 
Nunavut-based company. We work with 
the two registries, that being the NNI 
registry, which is a business registry, as 
well as NTI’s registry, which determines if 
someone meets the requirements to be 
defined as an Inuit owned company.  
 
There have been cases where many of the 
Inuit firms that have bid on contracts have 
received sizable bonuses and have 
performed very well and exceeded their 
obligations, but there are cases as well 
where Inuit owned companies have not met 
their obligations and have received 
penalties. Likewise, there have been 
southern companies that have received 
penalties, but also southern companies that 
have received no bid adjustments that have 
earned bonuses. That kind of summarizes 

ᓲᖑᔪᐊᓘᖏᑦᑐᒎᒐᓗᐊᖅ ᑭᓯᐊᓂ ᓈᓴᐅᑎᓕᒃ 12-ᒥ 
ᑕᕝᕘᓇ ᓱᒋᐊᕈᓐᓇᕐᕕᖃᖅᑎᑕᐅᔪᒍᑦ 
ᐊᖏᕈᑎᒋᓚᐅᖅᑕᒥᖕᓂᒃ ᑕᐃᒃᑯᐊ ᑲᒻᐸᓂᐅᔪᑦ 
ᑳᓐᑐᕌᒃᑏᑦ ᒪᓕᖃᒃᑕᕐᓂᐊᕐᒪᑕ, ᐱᒋᐊᓕᓵᖅᑎᓪᓗᒋᒡᓗ 
ᐱᕕᖃᖅᑎᑕᐅᓲᖑᔪᑦ ᖃᔅᓯ ᐳᓴᓐᑎᓂᑦ ᐱᓂᐊᕐᒪᖔᑦ 
ᐋᖅᑭᒃᑕᐅᓯᒪᕙᒌᖃᑦᑕᖅᑐᖅ.  
 
 
 
 
 
 
 
 
ᓲᕐᓗ ᓯᓂᒃᑕᕐᕕᖕᒥ ᓄᓇᓖᑦ ᐃᓗᐊᓂ 
ᐊᑐᕐᓂᐊᕐᓂᕋᕈᑎᒃ ᐃᓄᖕᒧᑦ ᓇᖕᒥᓂᕆᔭᐅᔪᓂᑦ. 
ᐊᖏᕈᑎᒋᓯᒪᖕᒪᔾᔪᒃ ᑳᓐᑐᕌᑉ ᐃᓗᐊᒍᑦ ᑕᐃᓐᓇ 
ᐃᓂᒃᓴᖃᓐᖏᐊᓗᒡᓗᑎᑦ ᐅᕙᓃᓐᓂᐊᖅᑐᑏᓚᓯᒪᒃᐸᑦ 
ᐱᔮᖅᑯᒨᖏᑦᑐᖅ ᒪᓕᓐᖏᒻᒪᑦ ᓱᒋᐊᖅᑕᐅᒐᔭᓐᖏᑦᑐᖅ 
ᖃᓄᐃᓐᓂᖏᑦ ᒪᓕᒃᑕᐅᓪᓗᑎᒃ ᑕᒪᒃᑯᐊ 
ᕿᒥᕐᕈᖃᑦᑕᖅᑕᕗᑦ.  
 
 
 
ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ ᓇᖕᒥᓂᕆᔭᐃᑦ ᐱᔫᒥᓴᐅᑏᑦ 
ᐋᖅᑭᒋᐊᖅᑕᐅᔪᓐᓇᖃᑦᑕᕐᒥᔪᑦ ᑲᒻᐸᓂᐅᔫᑉ ᑭᓲᓂᖓ 
ᒪᓕᒡᓗᒍ ᐃᓄᖕᓄᑦ, ᓇᖕᒥᓂᕆᔭᐅᖕᒪᖔᖅ, 
ᓄᓇᕗᒻᒥᐅᑕᐅᖕᒪᖔᖅ ᑕᒪᒃᑯᐊᕈᔪᐃᑦ. 
ᓇᖕᒥᓂᖃᕐᓂᖓᓗ ᓄᓇᕗᑦ ᑐᓐᖓᕕᒃᑯᓐᓄᓪᓗ 
ᑕᐃᔭᐅᖃᓯᐅᔾᔭᐅᓯᒪᓂᖓ ᒪᓕᒐᖅᑎᒍᓪᓗ ᐃᓄᖕᓄᑦ 
ᓇᖕᒥᓂᕆᔭᐅᓂᖓ ᑕᒪᒃᑯᐊ 
ᐊᑐᖅᑕᐅᔪᐃᓐᓇᐅᖃᑦᑕᖅᑐᑦ.  
 
 
 
 
ᐃᓄᐃᑦ ᑎᒥᖁᑎᖏᑦ ᑳᓐᑐᕌᒃᑖᕋᓱᖃᑦᑕᖅᑐᑦ ᐊᖏᔪᓂᑦ 
ᖁᔭᓐᓇᒦᕈᓯᐊᖅᑖᖃᑦᑕᖅᑐᑦ ᐊᖏᖅᓯᒪᔭᒥᓂᑦ 
ᐅᖓᑕᐅᑎᓪᓗᓂᔾᔪᒃ ᐊᑐᖃᑦᑕᕐᒪᑕ. ᐃᓚᖏᓪᓗ 
ᑐᖓᐅᔾᔨᖃᑦᑕᖅᖢᑎᒃ ᐊᖏᕈᑎᒋᔭᕋᓗᐊᒥᓂᑦ 
ᐃᓚᓐᖓᕐᕕᐅᓕᖅᖢᑎᒃ ᐊᒻᒪᓗ ᖃᓪᓗᓈᑦ 
ᓄᓇᖏᓐᓃᑦᑐᑦ ᐃᓚᓐᖓᐃᔭᕐᕕᐅᖃᑦᑕᕐᒥᔪᑦ 
ᐋᖅᑭᒋᐊᕈᒻᒥᓪᓘᓐᓃᑦ ᐃᓕᓯᕕᐅᖃᑦᑕᖅᓯᒪᔪᑦ 
ᖁᔭᓐᓇᒦᕈᓯᐊᖃᑦᑕᖅᑐᓪᓗ. ᓇᐃᓈᖅᖢᒍ ᑕᕝᕙ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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my findings. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Barriault. Next 
I have the Deputy Minister of Community 
and Government Services, Ms. Lausman. 
 
Ms. Lausman: Thank you, Mr. Chairman. 
Our experience, actually, with contracts has 
been very similar. Some of the issues that 
we’re keeping an eye on are actually labour 
market numbers and those change by 
community. Some of the impacts on those 
numbers changing have to do with other 
businesses or other projects going on in 
those communities. It’s not unusual for 
different contractors to come to us and 
complain or note that their intention to use 
local hotels, in particular, has been changed 
because of other activities going on and 
double-commitments. So these are issues 
that we certainly want to look at.  
 
On the upside, I think that some of these 
concerns indicate that there’s a lot more 
economic activity going on in communities 
and that’s certainly good for all of the 
players in the marketplace. We have seen 
increasing participation by Inuit and local 
companies in our contracts, and that’s on 
the increase. Again, I think that that’s an 
indicator that the NNI process is working. 
 
For a lot of our contracts, particularly 
construction contracts, we have seen both 
meeting the targets on local and Inuit 
content and missing the targets. Again, it’s 
really dependent on the location and what 
else is going on in that region or actually, 
in that community. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Ms. Lausman. 
Next, the president of the Qulliq Energy 
Corporation, I’m not sure. I know in the 
Auditor General’s report, in paragraph 76 
of the report in this section under NNI, it 

 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐱᐅᕆᐅ. 
ᑐᒡᓕᐊᓂ ᓄᓇᓕᖕᓂ ᒐᕙᒪᓕᕆᔨᒃᑯᑦ ᒥᓂᔅᑕᖓᑕ 
ᑐᓪᓕᐊ, ᒥᔅ ᓚᐅᔅᒪᓐ. 
 
 
ᓚᐅᔅᒪᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᑐᖅᓯᒪᔭᕗᑦ ᑕᐃᒃᑯᓄᖓ ᑳᓐᑐᕌᓄᑦ 
ᐊᔾᔨᑲᓴᑦᑎᐊᕆᖃᑦᑕᕐᒥᖕᒪᒍ. ᑕᒪᒃᑯᐊ ᐱᔾᔪᑎᐅᔪᑦ 
ᓇᐅᑦᑎᖅᓱᐊᕆᓗᒋᑦ ᓈᓴᐅᑎᖏᑦ ᑕᒪᒃᑯᐊ 
ᐊᓯᔾᔨᖅᐸᓪᓕᐊᖃᑦᑕᖅᑐᑦ ᓄᓇᓕᖕᓂ, ᐃᓚᖏᓪᓗ 
ᑖᒃᑯᐊ ᓈᓴᐅᑏᑦ ᐊᒃᑐᐃᓐᓇᖃᖃᑦᑕᕐᒥᖕᒪᑕ 
ᐊᓯᔾᔨᕌᖓᑕ ᐊᓯᖏᓐᓄᑦ ᓇᖕᒥᕆᔭᐅᔪᓄᑦ 
ᐊᓯᖏᓐᓄᓪᓗ ᐱᓕᕆᐊᕆᔭᐅᓄᑦ ᓄᓇᓕᖕᓂ. 
ᑖᓐᓇ ᐊᔪᒐᐃᑦᑑᖏᑦᑐᖅ ᑳᓐᑐᕌᖑᔪᖅ ᐊᔾᔨᒌᓐᖏᑦᑐᑦ 
ᖃᐃᑕᐅᔭᕌᖓᒥᒃ ᐅᕝᕙᓘᓐᓃᑦ ᑕᒪᒃᑯᐊ ᐊᑐᕈᒪᔭᖏᑦ 
ᑐᔪᕐᒥᕕᖕᓄᑦ ᓄᓇᓕᖕᓂ ᐊᓯᔾᔨᖅᐸᓪᓕᐊᓕᕐᒪᑕ ᐊᒻᒪ 
ᑕᒪᒃᑯᐊ ᕿᒥᕐᕈᓇᕈᒪᔭᕗᑦ.  
 
 
 
 
ᐃᓚᖏᑦ ᑕᒪᒃᑯᐊ ᐃᓱᒫᓘᑎᒋᔭᐅᔪᑦ ᓲᕐᓗ 
ᑮᓇᐅᔭᓕᐅᕈᑎᖃᕋᓱᐊᕐᓂᕐᒧᑦ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ 
ᑕᒪᒃᑯᐊ ᐃᓘᓐᓇᖏᓐᓄᑦ ᐊᑑᑎᖃᕐᓂᐊᖅᑐᑦ. 
ᑕᑯᖃᑦᑕᖅᓯᒪᔭᕗᑦ ᐅᓄᖅᓯᕙᓪᓕᐊᔪᑦ ᐃᓚᐅᖃᑦᑕᖅᑐᑦ 
ᓄᓇᓕᖕᓂ ᑲᒻᐸᓂᐅᔪᑦ ᑳᓐᑐᕌᕆᔭᐅᔪᓂ ᑕᐃᒪᓐᓇᒃ 
ᓇᓗᓇᐃᖅᓯᖅᑰᔨᔪᖅ ᓄᓇᕗᒻᒥ ᓇᖕᒥᓂᖃᖅᑐᓂᑦ 
ᐃᑲᔫᑎ ᐊᑑᑎᖃᓪᓚᕆᖕᓂᖓᓂᒃ.  
 
 
 
 
ᑕᒪᒃᑯᐊ ᐊᖑᒻᒪᑎᓕᕐᒪᑕ ᑐᕌᒐᒃᓴᕆᔭᖏᓐᓄᑦ 
ᐃᓄᖕᓂᓪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᖃᑦᑕᕐᓂᖅ 
ᐊᒥᒐᖅᓯᓗᐊᖅᖢᑎᑦ ᑖᓐᓇ ᐃᖅᑲᓇᐃᔭᕐᕕᐅᑉ ᐃᓗᐊᓂ 
ᑐᕌᖓᔪᖅ ᐊᒻᒪ ᖃᓄᐃᓘᕐᓂᕆᔭᐅᔪᓂᑦ 
ᐊᒡᒍᖅᑐᖅᓯᒪᓂᐅᑉ ᐃᓗᐊᓂ ᓄᓇᓕᖕᓂᓘᓐᓃᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓚᐅᔅᒪᓐ. 
ᑭᐅᓂᐊᓕᕐᒥᔪᖅ ᖁᓪᓕᒃᑯᓐᓄᑦ, ᓇᓗᒐᓗᐊᖅᑐᖓ 
ᑕᐃᑲᓂ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᖓᓂ 
ᓈᓴᐅᑎᓕᒃ 76-ᒥ ᐅᖃᖅᓯᒪᖕᒪᑦ ᖁᓪᓕᒃᑯᑦ 
ᖃᐅᔨᓴᒻᒪᕆᖃᑦᑕᓐᖏᒻᒪᑕ ᖁᔭᓐᓇᒦᕈᓯᐊᖅᑕᐅᕙᒃᑐᓂᑦ 
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does mention that the Qulliq Energy 
Corporation does not actually monitor 
bonuses for meeting Inuit labour threshold 
requirements. So obviously you wouldn’t 
have the statistics and the numbers and 
background on that, but maybe what you 
could do is answer why the QEC has not 
been doing this in terms of tracking it. Mr. 
Mackey. 
 
Mr. Mackey: Thank you, Mr. Chairman. 
Certainly there is, as indicated in No. 76 in 
the findings of the OAG, Qulliq Energy 
hasn’t been monitoring them.  
 
There’s no easy answer to this. The ability 
to administer contracts hasn’t been 
following through to the letter in terms of 
the NNI Policy. When recognizing the 
findings of the OAG report, this was tasked 
as an item for the QEC procurement 
committee to review. Upon their review, 
they identified that NNI hadn’t been 
followed correctly, but they also indicated 
that according to Article 24, the Qulliq 
Energy Corporation is exempt from the 
NNI Policy.  
 
Certainly from the NNI Policy itself, the 
Qulliq Energy Corporation is exempt. I 
can’t speak to why we have been following 
it all out for, obviously not well, but we 
have been following parts of the NNI 
Policy for a time period. Certainly they 
haven’t followed the monitoring aspects of 
it.  
 
In looking at Article 24 and the exemption 
for the electrical utility, I can only assume 
that the intention is that by keeping the 
costs low for energy in Nunavut, it’s a 
benefit for all Nunavummiut. It’s certainly 
a benefit or it’s an economic incentive for 
commercial companies. If their energy is 
low, it gives them an opportunity to expand 
or do things.  

ᐃᓄᖕᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕐᓂᕐᒧᐊᖓᑎᑦᑎᒍᑎᓂᑦ. 
ᓇᓗᓇᓐᖏᑦᑐᖅ ᓈᓴᐅᑎᓪᓚᑦᑖᖅᑕᖃᕋᔭᖏᑦᑐᑦ, 
ᐃᒻᒪᖄ ᑭᐅᔭᐅᒍᓐᓇᖅᐸᑦ ᖃᓄᐃᒻᒪᑦ ᖁᓪᓕᒃᑯᑦ 
ᑕᐃᒪᐃᓕᐅᖃᑦᑕᖅᓯᒪᓐᖏᒻᒪᖔᑕ. ᒥᔅᑕ ᒫᑭ. 
 
 
 
 
 
 
ᒫᑭ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓄᖅᑲᖅᓯᒪᔪᑦ ᒪᓕᒃᖢᒋᑦ ᓈᓴᐅᑎᖓᓂ 76-ᒥ 
ᖁᓪᓕᒃᑯᑦ ᓇᐅᑦᑎᖅᓱᐃᖃᑦᑕᖅᓯᒪᖏᒻᒪᑕ ᐃᓄᖕᓂᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᖏᑕ 
ᖁᔭᓐᓇᒦᕈᓯᐊᕈᑎᒋᖃᑦᑕᖅᑕᖏᓐᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖅᑎᓪᓗᒋᑦ.  
 
ᑭᐅᒡᒍᓯᖅᑕᖃᑦᑎᐊᖏᒻᒪᑦ. ᑖᒃᑯᐊ 
ᒪᓕᒃᑕᐅᓗᐊᖃᑦᑕᖅᓯᒪᖏᒻᒪᑕ ᓄᓇᕗᒻᒥ 
ᓇᖕᒥᓂᖃᖅᑐᑦ ᐊᑐᐊᒐᕆᔭᖏᑦ. ᐃᓕᓴᖅᓯᓗᑕ ᑖᒃᑯᐊ 
ᐅᓂᒃᑳᓕᐊᕆᔭᖏᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ, ᑖᓐᓇ 
ᐱᓕᕆᐊᒃᓴᕆᓪᓗᓂᐅᒃ ᖁᓪᓕᒃᑯᑦ ᓂᐅᕕᖃᑦᑕᕐᓂᕐᒧᑦ 
ᑲᑎᒪᔨᕋᓛᖏᑦᑕ ᕿᒥᕐᕈᓇᖕᓂᐊᕐᓗᓂᐅᒃ. 
ᕿᒥᕐᕈᓇᒃᑎᓪᓗᒋᑦ ᑕᐃᒃᑯᐊ ᓇᓗᓇᐃᖅᓯᓚᐅᖅᑐᑦ 
ᓄᓇᕗᒻᒥ ᓇᖕᒥᖃᖅᑐᓄᑦ ᐃᑲᔪᕈᑏᑦ 
ᐊᑐᖅᑕᐅᖃᑦᑕᕐᓂᖏᒻᒪᑦ. ᓈᓴᐅᑎᖓ 24 ᓄᓇᑖᕈᑎᓂᑦ 
ᒪᓕᒃᖢᒍ ᖁᓪᓕᒃᑯᑦ ᐊᑐᖏᑦᑐᓐᓇᖅᑐᑦ.  
 
 
ᑖᒃᑯᓄᖓ ᓄᓇᕗᒻᒥ ᓇᖕᒥᓂᖃᖅᑐᓄᑦ ᐃᑲᔪᕈᑎᓂᑦ 
ᐊᑐᐊᒐᕐᓂᑦ ᐊᑐᖏᑦᑑᔪᓐᓇᖅᑐᑦ ᖁᓪᓕᒃᑯᑦ. 
ᐅᖃᕈᓐᓇᖏᑦᑐᑦ ᖃᓄᐃᒻᒪᑦ ᑕᒪᒃᑯᓂᖓ 
ᒪᓕᑦᑎᐊᖃᑦᑕᖏᒻᒪᖔᑦᑎᒍ ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᐊᖅᑐᓂᑦ 
ᐃᑲᔪᕈᑏᑦ. ᓇᐅᑎᖅᓱᐃᖃᑦᑕᖅᓯᒪᖏᒃᑭᓪᓗᑎᒡᓗ.  
 
 
 
 
ᓈᓴᐅᑎᖓ 24 ᓄᓇᑖᕈᑎᓂᑦ ᑭᑭᑕᐅᓯᒪᔪᑦ 
ᐊᑐᖏᑦᑐᓐᓇᖅᑐᑦ ᐃᒪᓐᓇᐃᑦᑐᒪᔪᑦ, 
ᐊᑭᑭᓐᓂᖅᓴᐅᓕᖁᓪᓗᒋᑦ ᐃᑯᒻᒪᖅᑯᑏ, ᐆᒻᒪᖅᑯᑏᑦ 
ᓄᓇᕗᒻᒥᐅᓂᑦ ᐃᑲᔫᑎᖃᕐᒪ, ᐃᑲᔫᑎᖃᕐᒥᖕᒪᑦ 
ᑮᓇᐅᔭᓕᐅᕈᑎᖃᕋᓱᐊᕐᓂᕐᒥᑦ ᑕᒪᒃᑯᓄᖓ 
ᓂᐅᕐᕈᑎᖃᕋᓱᐊᕐᓂᕐᒧᑦ ᐃᓛᒃ 
ᑮᓇᐅᔭᓕᐅᕈᑎᖃᕋᓱᐊᖅᑐᑦ ᐊᑭᑭᓐᓂᖅᓴᒥᑦ 
ᐃᑯᒻᒪᖅᑯᑎᓄᑦ ᐊᑭᓕᖅᓱᐃᖃᑦᑕᖁᓪᓗᒋᑦ. 
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Moving forward, the QEC procurement 
review committee discussed this with 
senior management and with the board. In 
recognizing the exemption under Article 24 
and the NNI Policy, moving forward, 
Qulliq Energy is going to follow the intent 
of Article 24 and the policy, and not apply 
NNI in its contracting and procurement. 
QEC believes that by moving forward that 
way, we’re able to minimize our total 
overall costs, which are directly recovered 
from our ratepayers.  
 
So by lowering those costs, we’re actually 
able to lower the costs for our ratepayers 
for electricity, both residential and 
commercial. Hopefully that meets the 
means of driving or supporting economic 
growth within Nunavut for all 
Nunavummiut. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Mackey. 
Finally, we will go to the Deputy Minister 
of Economic Development and 
Transportation. Again I’m not sure whether 
the NNI Secretariat monitors or tracks this 
across the government departments, but 
maybe that’s a suggestion for part of the 
review. Maybe Mr. Long can answer that. 
Mr. Long. 
 
Mr. Long: Thank you, Mr. Chairman. The 
short answer is no, we haven’t been and 
definitely a point for our consideration 
within the comprehensive review. Thank 
you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Long. I have a 
number of Members on my list and what 
I’ll do is I’ll follow the same kind of rules 
that we follow in Committee of the Whole 
where Members who already had a chance 
to speak and ask questions, I’ll go through 
everybody’s names first and then go back 
through the list. I have Mr. Tapardjuk next 
on my list. Mr. Tapardjuk. 

ᓯᕗᒧᐊᒃᐸᓪᓕᐊᑎᓪᓗᑕ ᑖᒃᑯᐊ QEC-ᑯᑦ 
ᓂᐅᕕᖃᑦᑕᕐᓂᕐᒧᑦ ᑲᑎᒪᔨᕋᓛᖏᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᐊᖓᔪᖅᑲᐅᑎᖏᑦ ᑕᒪᑐᒥᖓ ᐅᖃᐅᓯᖃᖅᓯᒪᓕᖅᑐᑦ 
ᐃᓕᓴᖅᓯᓯᒪᓪᓗᑎᒡᓗ ᓈᓴᐅᑎᖓ 24-ᒥ ᓄᓇᑖᕈᑎᒥᑦ 
ᐊᑐᖏᒻᒪᑕ ᑭᑭᑕᐅᓯᒪᖕᒪᑕ ᓄᓇᕗᒻᒥ ᓇᖕᒥᓂᖃᖅᑐᓂᑦ 
ᐃᑲᔪᕈᑏᑦ ᐊᑐᐊᒐᖓᓂ ᐊᑐᖅᑕᐅᖃᑦᑕᖏᑦᑐᑦ 
ᑳᓐᑐᕌᖅᓯᑎᓪᓗᒋᑦ ᓂᐅᕕᖅᑎᓪᓗᒋᑦ. QEC-ᑯᑦ 
ᐅᒃᐱᕈᓱᖕᒪᑕ ᑕᐃᒪᓐᓇ ᓯᕗᒧᐊᒃᐸᓪᓕᐊᒃᐸᑕ  
ᐊᑭᑭᓐᓂᖅᓴᐅᒐᔭᕐᒪᒡᒎᖅ. 
 
 
 
 
ᑕᐃᒃᑯᐊ ᑮᓇᐅᔭᐃᑦ ᐊᑭᓕᖅᓱᖅᑕᐅᖃᑦᑕᖅᑐᑦ 
ᐃᑯᒻᒪᖅᑯᑎᓂᑦ ᐊᑐᖅᑎᐅᖃᑦᑕᖅᑐᓂᑦ ᐊᑭᓕᒃᓴᒥᖕᓂ 
ᐊᑭᓕᖅᓱᐃᓕᕌᖓᒥ ᐊᑐᖅᑕᐅᖃᑦᑕᕐᒪᑕ ᑕᒪᒃᑯᓄᖓ 
ᐊᖏᕐᕋᕆᔭᐅᔪᓄᑦ ᐊᒻᒪᓗ ᑮᓇᐅᔭᓕᐅᕋᓱᐊᖅᑎᐅᔪᓄᑦ 
ᑕᐃᒪᓐᓇ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ ᑮᓇᐅᔭᓕᐅᕋᓱᐊᕐᓂᕐᒥᑦ 
ᓄᓇᕗᒻᒥᐅᓕᒫᓄᑦ ᐃᑲᔪᖅᑐᐃᔪᖅ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒫᑭ. 
ᑭᖑᓪᓕᖅᐹᒥᑦ ᑐᖏᓕᕆᔭᖓ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ 
ᐃᖏᕐᕋᔪᓕᕆᔨᒃᑯᓪᓗ. ᓄᓇᕗᒻᒥ ᓇᖕᒥᓂᖃᖅᑐᓄᑦ 
ᐱᓕᕆᕝᕕᖓ ᑕᐃᓐᓇ ᓇᐅᑦᑎᖅᓱᐃᖃᑦᑕᕐᒪᑕ 
ᒐᕙᒪᒃᑯᓕᒫᒥᑦ ᓇᐅᑎᖅᓱᐃᖃᑦᑕᕆᐊᖃᕐᒪᑕᐃᓛᒃ, 
ᓇᐅᑦᑎᖅᓱᐃᖃᑦᑕᕐᒪᖔᑕ ᕿᒥᕐᕈᓇᓕᕈᔅᓯ 
ᖃᓄᐃᓘᕈᑕᐅᓛᕐᒪᖔᑦ? ᒥᔅᑕ ᓛᖕ. 
 
 
 
ᓛᖕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓇᐃᓈᕐᓗᒍ 
ᐋᒡᒐ. ᐱᓕᕆᖃᑦᑕᖅᓯᒪᖏᑦᑐᒍᑦ ᑭᐊᓯᓂ ᑕᐃᒪᓐᓇ 
ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᒋᓂᐊᕐᒥᔭᕗᑦ ᐃᓗᐃᑦᑐᐃᓈᕐᓗᒋᑦ 
ᕿᒥᕐᕈᓇᒃᑕᐅᓕᖅᐸᑕ ᑖᒃᑯᐊ ᐊᑐᐊᒐᐃᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓛᖕ. 
ᐅᓄᑲᓪᓚᒃᑐᓂᑦ ᓂᓪᓕᖅᑐᖃᕈᒪᖕᒪᑦ. 
ᑲᑎᒪᑐᐃᓐᓇᖅᑎᓪᓗᑕ ᒪᓕᒐᕆᔭᑦᑎᓐᓂ ᐊᑐᖃᑦᑕᖅᑐᒍᑦ 
ᑕᐃᒃᑯᐊ ᓂᓪᓕᖅᑲᐅᔪᑦ ᐅᑕᖅᑭᑎᑕᐅᑲᐃᓐᓈᕐᔪᒡᓗᑎ 
ᐃᓘᓐᓇᖏᓐᓂ ᓂᓪᓕᕇᖅᐸᑕ ᑖᒃᑯᐊ ᑲᑎᒪᔨᐅᔪᑦ 
ᓂᓪᓕᒃᑲᓐᓂᕈᓐᓇᖃᑦᑕᕐᓂᐊᕐᒪᑕ ᒪᓕᒐᓕᐅᖅᑏ. ᒥᔅᑕ 
ᑕᐹᕐᔪᒃ, ᐅᖃᓪᓚᒍᒪᓂᐊᓕᕐᒥᔪᖅ. ᒥᔅᑕ ᑕᐹᕐᔪᒃ.  
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Mr. Tapardjuk (interpretation): Thank 
you, Mr. Chairman. I was going to ask 
questions that were just responded to, so I 
won’t ask them. 
 
Perhaps I just need clarification. If they’re 
doing a very good job, they will be 
provided with bonuses. If not, they would 
be forced to pay an additional 25 percent, 
which I believe Mr. Barriault mentioned. 
Sometimes it gets confusing that when staff 
from outside Nunavut comes into a 
community and they have to use the local 
hotel, they end up not doing so. Let me get 
clarification, Mr. Chairman. Would it be 
cheaper for the government if there was no 
NNI Policy? I need that clarification first 
before I ask my next question. Thank you, 
Mr. Chairman. 
 
Chairman: Thank you, Mr. Tapardjuk. Do 
you want that to all three of them or 
specifically the Nunavut Housing 
Corporation? Mr. Tapardjuk. 
 
Mr. Tapardjuk (interpretation): What I 
need clarification on the NNI Policy is that 
its comprehensive review is done by the 
NNI Secretariat. If there was no NNI 
Policy, would government expenditures be 
reduced? I don’t know who can respond to 
that question, so I leave that up to you as to 
who would respond, Mr. Chairman.  
 
Chairman: Thank you, Mr. Tapardjuk. We 
will go with the Deputy Minister of 
Economic Development and 
Transportation, Mr. Long. 
 
Mr. Long: Thank you, Mr. Chairman. I 
guess the short, simple answer is it would 
be cheaper in dollars to not have NNI. In 
terms of investment in Inuit to improve 
their skills and create economic 
opportunities and a better quality of life, 
the answer is it is well worth the money. 

ᑕᐹᕐᔪᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑲᐅᔭᒃᑲ ᑐᑭᓯᓪᓗᒋᑦ ᑭᐅᔭᐅᓵᖅᑐᓄᑦ 
ᐊᐱᖅᑯᑎᒋᒍᒪᓗᐊᖏᖦᖢᒋᑦ.  
 
ᐅᓇ ᐊᐱᖅᑯᑎᒋᔪᒪᔭᕋ, ᐃᒻᒪᖃ 
ᑐᑭᓯᑎᑕᐅᔪᓐᓇᕈᒪᓘᓐᓃᑦ ᑕᒪᒃᑯᐊ ᓲᕐᓗ 
ᐱᓕᕆᑦᑎᐊᖅᑐᐊᓘᒃᐸᑕ ᖁᔭᓐᓇᒦᕈᑎᒃᓴᒥᓪᓗ 
ᑐᓂᔭᐅᓂᐊᖅᑐᑦ, ᐱᓕᕆᑦᑎᐊᓐᖏᓗᐊᖅᐸᓪᓗ 
ᐱᓕᕆᑦᑎᐊᓐᖏᓗᐊᕈᕕᑦ ᐊᑭᓖᒃᑲᓐᓂᕆᐊᖃᖅᐳᑎᑦ 
25-ᐳᓴᓐᒦᓐᓇᖅ ᒥᔅᑕ ᐱᐅᕆᔪ ᐅᖃᖅᑰᖅᑲᐅᖕᒪᑦ. ᐊᒻᒪ 
ᐅᓇ ᓲᕐᓗ ᐃᓛᓐᓂᒡᒎᖅ ᓇᓗᓇᖃᑦᑕᕐᒪᑦ ᓲᕐᓗ ᑖᒃᑯᐊ 
ᖃᓪᓗᓈᑦ ᓄᓇᖓᓐᓂ ᓴᓇᔭᖅᑐᖅᑐᑦ ᓄᓇᓕᖕᓄᑦ 
ᑐᔪᕐᒥᕕᒃ ᑖᓐᓇ ᐃᓂᒃᓴᖃᖏᑦᑐᕕᓂᐅᓐᓂᖅᐸᑦ 
ᐊᑐᕆᐊᖃᕋᓗᐊᕐᓗᓂᔾᔪᒃ ᐊᑐᕈᓐᓃᑳᓪᓚᒃᐸᒍ. ᐅᓇ 
ᓯᕗᓪᓕᕐᒥ ᑐᑭᓯᐊᓪᓚᓚᐅᕐᓚᒍ ᐃᒃᓯᕙᐅᑖᖅ. ᑕᒪᒃᑯᐊ 
ᒐᕙᒪᒃᑯᑦ ᑮᓇᐅᔭᖅᑑᑎᒋᕙᒃᑕᖏᑦ 
ᐊᑭᑭᓐᓂᖅᓴᐅᒐᔭᖅᐹᑦ NNI 
ᐊᑐᐊᒐᖃᓚᐅᖏᑦᑐᕕᓂᐅᓐᓂᖅᐸᑦ? ᑖᓐᓇ ᓇᒧᒃᑭᐊᖅ 
ᐊᐱᖅᑯᑎᒋᐊᓪᓚᓚᐅᕐᓚᒍ ᑐᑭᓯᑎᑕᐅᒍᒪ 
ᐊᐱᖅᑯᑎᒃᓴᖃᒃᑲᓐᓂᕋᒪ. ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑕᐹᕐᔫᒃ. 
ᑭᓇᒧᓄᓇ ᐊᐱᕆᕋᑖᖅᑕᐃᑦ? ᐃᓘᓐᓇᖏᓐᓄᑦ 
ᐱᖓᓱᓅᑦ? ᐅᕝᕙᓘᓐᓃᑦ ᐃᒡᓗᓕᕆᔨᕐᔪᐊᒃᑯᓐᓄᑦ. ᒥᔅᑕ 
ᑕᐹᕐᔫᒃ. 
 
ᑕᐹᕐᔪᒃ: ᑐᑭᓯᔪᒪᓗᐊᓐᖑᐊᖅᑕᕋ NNI ᐊᑐᐊᒐᖅ ᓲᕐᓗ 
ᑕᒪᐃᓐᓂᒃ ᕿᒥᕐᕈᔭᐅᖃᑦᑕᕐᒪᑦ ᐃᒻᒪᖄ Secretariat. 
ᐅᓇ ᑐᑭᓯᒍᒪᓗᐊᕈᑎᒋᔪᒪᔭᕋ ᑖᓐᓇ ᐊᑲᐅᔪᐊᓗᒃ 
ᖃᐅᔨᒪᒐᓗᐊᖅᑐᒍᑦ. ᐱᑕᖃᕋᔭᓚᐅᖏᑉᐸᑦ ᑮᓇᐅᔭᑦ 
ᒐᕙᒪᒃᑯᑦ ᐊᑐᖃᑦᑕᖅᑕᖏᑦ ᒥᑭᓐᓂᖅᓴᐅᓇᔭᖅᐹᑦ ᑖᓐᓇ 
ᐊᑐᐊᒐᖅ ᓲᕐᓗ ᒪᓕᒐᓱᓚᐅᖏᒃᑯᑦᑎᒍᑦ? ᑖᓐᓇ 
ᑐᑭᓯᐊᓪᓚᓚᐅᕐᓚᒍ ᑭᓇᒧᒃᑭᐊᖅ. ᑭᐅᔭᐅᓂᐊᕐᒪᖔᓐᓂᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ ᑖᓐᓇ ᐃᓕᖕᓄᑦ 
ᑐᓐᓂᖅᑯᑎᒋᑐᐃᓐᓇᖅᐸᕋ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑕᐹᕐᔪᒃ. 
ᑐᖏᓕᕆᔭᖓ ᒥᓂᔅᑕᐅᑉ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ 
ᐃᖏᕐᕋᔪᓕᕆᔨᒃᑯᓪᓗ, ᒥᔅᑕ ᓛᖕ. 
 
 
ᓛᖕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓇᐃᓐᓈᕐᓗᒍ ᐊᑭᑭᓐᓂᖅᓴᐅᒐᔭᖅᑐᖅ ᑮᓇᐅᔭᑎᒍᑦ 
ᓄᓇᕗᑦᒥ ᓇᖕᒥᓂᖃᖅᑐᑦ ᐊᑐᐊᒐᖓ ᐱᑕᖃᖏᑉᐸᑦ 
ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓇᓱᒡᓗᑎᒃ ᐃᓄᖕᓂᒃ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓇᓱᒃᖢᑎᒃ ᑮᓇᐅᔭᓕᐅᕈᓐᓇᕐᓂᐊᕐᒪᑕ 
ᐃᓅᓯᖃᑦᑎᐊᕐᓂᖅᓴᐅᓗᑎᒃ. ᑭᒡᒍᓯᖓ 
ᐊᑑᑎᖃᓪᓚᕆᒃᑐᖅ ᑖᓐᓇ ᐊᑭᑐᓂᖅᓴᐅᕌᕐᔪᒃᑲᓗᐊᖅᑲᑦ. 
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Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Long. Mr. 
Tapardjuk. 
 
Mr. Tapardjuk (interpretation): Thank 
you. There was a comment that if the NNI 
Policy was applied and they applied the 
NNI Policy and if I tried to put in a bid for 
a contract, I would have to apply for 
funding on top of what I’m going to get.  
 
For example, if I’m going to stay at the 
local hotel or if I’m going to hire Inuit 
labour when I’m trying to put in a bid for a 
contract and there were too many bidders, 
if there were no bidders, and if there were 
no other providers, can the government say 
to the bidder that they have bid over and 
above the funding they have?  
 
If there was a proponent putting in a bid 
and the price would increase, even though 
the government contracting department 
knows that the bid is too high, would they 
be included in there, even though the 
proponent has Inuit content and running the 
local hotel? Do you hope or while they are 
waiting for a proponent that puts in a lower 
bid, do they put the other bidder on hold?  
 
I’ll try and speak to that in English if you 
cannot understand what I’m saying, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Tapardjuk. Mr. 
Long. 
 
Mr. Long: I’m a bit confused. I think I 
would like to hear it in English. 
 
Chairman: Thank you, Mr. Long. Mr. 
Tapardjuk.  
 
Mr. Tapardjuk: Very quickly, just in 
summary, when a bid is tendered through 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓛᖕ. ᒥᔅᑕ 
ᑕᐹᕐᔪᒃ. 
 
ᑕᐹᕐᔪᒃ: ᐄ, ᖁᔭᓐᓇᒦᒃ. ᐅᓇ ᑕᕝᕙᓂ 
ᐅᖃᖅᓯᒪᔪᖃᖅᑲᐅᖕᒪᑦ ᓲᕐᓗ ᑖᓐᓇ NNI ᐊᑐᐊᒐᖅ 
ᐊᑐᖅᑕᐅᔪᕕᓂᐅᓐᓂᖅᐸᑦ ᐊᑐᖅᑐᐊᕐᓗᒍ 
ᑳᑦᑐᓛᒃᑖᕋᓱᒐᔭᕈᒪ. ᐊᑭᒋᓇᔭᖅᑕᖓᑕ ᖄᒃᑲᓐᓂᐊᒍᑦ 
ᑮᓇᐅᔭᒥᒃ ᓲᕐᓗ ᑐᒃᓯᕋᕋᔭᕋᒪ.  
 
ᐃᒻᒪᖄ ᓇᖕᒥᓂᖁᑎᒋᔭᐅᔪᒥᒃ ᑐᔪᕐᒥᕕᖕᒦᓐᓂᐊᕋᒪ 
ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐊᑭᓕᖅᓱᖅᑕᐅᔭᕆᐊᓖᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᐃᓄᖕᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕐᓂᐊᕋᒪ 
ᑖᒃᑯᐊ ᑳᑦᑐᓛᒐᓱᒃᑎᓪᓗᖓ ᐱᔪᒻᒥᓴᐅᑎᖏᑦ 
ᐊᒥᓲᓇᔭᕐᒪᑕ. ᑭᓯᐊᓂ ᑕᐃᒪᐃᒃᑲᓗᐊᖅᑎᓪᓗᒍ ᑖᒃᑯᐊ 
ᑳᑦᑐᓛᒃᑖᖑᓇᓱᒃᑐᑦ ᐅᓄᓗᐊᖅᑰᔨᒃᐸᑕ 
ᐊᓯᖃᖏᓪᓗᑎᒡᓗ ᑐᒃᓯᕋᖅᑲᓐᓂᕈᓐᓇᖅᐸᑦ ᒐᕙᒪᒃᑯᑦ 
ᑳᑦᑐᓛᒃ ᐱᓇᓱᒃᑕᐃᑦ ᖄᖏᐅᑎᓯᒪᖕᒪᑦ 
ᐊᑭᓪᓗᐊᕆᖅᑰᔨᔭᖓᓂᒃ. 
ᑕᐃᒪᓐᓇᐃᑦᑐᖃᖅᓯᒪᖕᒪᖔᕐᓘᓐᓃᑦ 
ᑐᑭᓯᓇᕈᒪᐅᒐᓗᐊᖅ.  
 
ᓲᕐᓗ ᑭᓇᑭᐊᖅ ᑳᑦᑐᓛᒐᓱᒃᑐᖅ ᑕᒪᒃᑯᓂᖓᓕᒫᑯᓗᒃ 
ᐃᑉᐸᕐᓗᓂ ᑳᑦᑐᓛᒃᑖᕐᓂᐊᕋᒪ ᑖᓐᓇ ᐊᑭᖓ 
ᖁᕝᕙᕕᔾᔪᐊᕐᓗᓂ. ᒐᕙᒪᒃᑯᑦ ᑳᑦᑐᓛᓕᕆᔨᒃᑯᑦ 
ᖃᐅᔨᒪᒐᓗᐊᕐᓗᑎᒃ ᐅᓇ ᐊᖏᓗᐊᖅᑰᕐᒪᑦ ᑭᓯᐊᓂ 
ᐃᑲᔫᑎᒃᓴᖏᑦ ᑕᒪᒃᑯᓄᐊ NNI-ᑯᑦ 
ᓇᓗᓇᐃᖅᓯᒪᔭᖏᓐᓄᑦ ᑕᕝᕙᓃᑦᑕᕆᐊᖃᕐᒪᑕ 
ᑕᕝᕙᓃᖃᓯᐅᑎᓂᐊᖅᐹᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᑖᒃᑯᐊᑦᑎᐊᕚᓘᒐᓗᐊᖅᑎᓪᓗᒋᑦ ᑳᑦᑐᓛᒃᑖᕋᓱᒃᑐᒥᒃ 
ᐃᓄᖕᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕐᓂᐊᖅᑐ 
ᑐᔪᕐᒥᕕᖕᒦᖃᑦᑕᕐᓂᐊᖅᑐᑦ. ᐃᓚᖓᒍᖅᑲᐃ ᑳᑦᑐᓛᒃ 
ᑖᓐᓇ ᓄᖅᑲᑦᑎᑕᐅᓯᒪᓲᖑᕙ 
ᐊᑭᑭᓐᓂᖅᓴᖅᓯᐅᒃᑲᓐᓂᖅᖢᑎᒃ ᑳᑦᑐᓛᒐᓱᐊᕐᓂᕐᒧᑦ.  
 
ᑐᑭᓯᓇᓐᖏᒃᑯᒪ ᖃᓪᓗᓇᐅᔭᕋᓱᕈᓘᔭᕈᓐᓇᖅᑕᕋ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑕᐹᕐᔫᒃ. 
ᒥᔅᑕ ᓛᖕ. 
 
ᓛᖕ (ᑐᓵᔨᑎᒍᑦ): ᐅᐃᒻᒪᒐᓚᒃᑲᒪ ᐃᒻᒪᖄ 
ᖃᓪᓗᓈᑎᑑᖅᑐᒥᒃ ᑐᓵᔪᒪᔪᖓ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓛᖕ. ᒥᔅᑕ 
ᑕᐹᕐᔪᒃ. 
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the government departments and they put 
all of these nice requirements, Inuit 
employment, using local businesses and 
local Inuit, like hotels and restaurants, and 
so forth, and that is built into the tender, are 
there any instances that you have opened 
these bids and found that they are, in your 
opinion, overpriced?  
 
They put in all of these requirements under 
the NNI Policy and you recognize that it’s 
a little high, but those are the only 
contractors who have bid on those 
contracts. So in a situation of this nature, 
do you reopen the tendering process hoping 
that you will get a lower contractor who 
would make a bid on that? I’m just trying 
to figure that out.  
 
Are we penalized because of the NNI 
Policy no matter how big the cost of the 
contract might be? Is NNI penalizing us on 
that? I guess that’s my question. 
(interpretation) Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Tapardjuk. Mr. 
Long. 
 
Mr. Long: Thank you, Mr. Chairman. I’ll 
speak now as a department. I guess my 
answer to that is we sometimes or quite 
often have contracts going out to do work. 
We have an approved budget for each 
project. If the budget and if the winning 
tender is beyond the money we have 
available, we give serious consideration to 
cancelling the contract and we may change 
the terms of reference somewhat or we may 
have to wait until such time as we have the 
money available to do it. So I think the 
limiting factor for a department in making 
that decision is do we have the approved 
capital budget to work with. Thank you, 
Mr. Chairman.  
 
Chairman: Thank you, Mr. Long. Mr. 

ᑕᐹᕐᔪᒃ (ᑐᓵᔨᑎᒍᑦ): ᓇᐃᓐᓈᕐᓗᒍ ᑖᓐᓇ, ᑲᑦᑐᓛᖑᔪᖅ 
ᑖᓐᓇ ᐱᓇᓱᒃᑕᐅᑎᓪᓗᒍ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖓᓐᓄᑦ 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᐱᐅᔪᐊᓗᖕᓂᒃ ᒪᓕᒐᕐᓂᒃ 
ᐃᓕᐅᖅᑲᐃᓪᓗᑎᒃ ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑕᐅᓂᖏᑦ 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᓄᓇᓕᖕᓂ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᓲᕐᓗ 
ᓇᖕᒥᓂᕆᔭᐅᔪᑦ ᐃᓄᖕᓄᑦ. ᐃᒪᓐᓇ ᐱᑕᖃᖅᐹ 
ᒪᑐᐃᖅᑕᐅᓪᓗᑎᒃ ᐱᓇᓱᖃᑕᐅᔪᑦ ᐊᑭᑐᓗᐊᕐᒪᑕᒎᖅ.  
 
 
 
ᐃᓕᐅᖅᑲᐃᖕᒪᑕ ᑖᒃᑯᐊ ᐊᑭᑦᑐᕆᐊᕈᑎᒋᔭᖏᑦ 
ᓄᓇᕗᒻᒥ ᓇᖕᒥᓂᖃᖅᑐᓄᑦ ᐊᑐᐊᒐᖅ ᐃᓕᓴᕆᒍᕕᐅᒃ 
ᑖᒃᑯᐊ ᐊᑭᑐᓗᐊᖅᑐᐊᓘᑉᐸᑕ ᑕᐃᒃᑯᐊᑑᓗᑎᓪᓗ 
ᑳᑦᑐᓛᒐᓱᒃᑐᑦ ᐱᓇᓱᑦᑎᓪᓗᒋᑦ. ᑕᐃᒪᓐᓇᐃᓕᑎᓪᓗᒋᑦ 
ᒪᑐᐃᖅᑕᐅᑲᓐᓂᖃᑦᑕᖅᐹ ᐊᑭᑭᓐᓂᓴᒃᑯᑦ ᑳᑦᑐᓛᒃᒥᒃ 
ᐱᓇᓱᒃᑐᖃᖁᓪᓗᒍ? ᖃᐅᔨᓇᓱᑐᐃᓐᓇᖅᑐᖓ.  
 
 
 
 
 
ᑕᐃᒪᓐᓇ ᐊᑭᓖᖃᑦᑕᖅᐱᑖ ᑖᒃᓱᒪᓐᖓᑦ ᐊᑐᐊᒐᕐᒥᒃ 
ᑕᐃᒪᓐᓇᐃᑦᑐᓂᒃ ᐊᑭᓖᑎᑦᑎᖃᑦᑕᖅᐹᑦ? 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑕᐹᕐᔪᒃ. 
ᒥᔅᑕ ᓛᖕ. 
 
ᓛᖕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑭᒡᒍᓯᕆᔪᓐᓇᕋᔭᖅᑕᕋ ᑖᒃᓱᒧᖓ ᒫᓐᓇ 
ᐅᖃᐅᓯᖃᓐᓂᐊᕐᓗᖓ ᐱᓕᕆᕝᕕᑉᐳᑦ ᑭᒡᒐᑐᕐᓗᒋᑦ. 
ᐃᓛᓐᓂᒃᑯᑦ ᑳᑦᑐᓛᒃᑎᑦᑎᖃᑦᑕᕐᒪᑕ 
ᐃᖅᑲᓇᐃᔭᕐᓂᐊᖅᑐᓂᒃ ᐊᖏᖅᑕᐅᓯᒪᔪᓂᒃ 
ᑮᓇᐅᔭᖅᑐᕈᑎᖃᕋᑦᑕ ᐊᑐᓂᒃ ᐱᓕᕆᐊᒃᓴᐅᓂᐊᖅᑐᓄᑦ. 
ᑖᓐᓇ ᑮᓇᐅᔭᖅᑐᕈᑎᔅᓴᖓ ᑳᑦᑐᓛᒐᓱᒃᑑᑉ 
ᐊᑭᑐᓂᖅᓴᐅᑉᐸᑦ ᑮᓈᐅᔭᖁᑎᒋᔭᑦᑕ 
ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑎᖃᖃᑦᑕᖅᑐᒍᑦ ᑳᑦᑐᓛᒃ 
ᓄᖅᑲᑎᑦᑎᐊᒻᒪᕆᓪᓗᒍᓘᓐᓃᑦ ᐊᓯᔾᔨᖅᑕᐅᓪᓗᑎᒃ 
ᒪᓕᒐᖏᓐ ᐅᕝᕙᓘᓐᓃᑦ ᐅᑕᖅᑭᓗᑕ ᑮᓇᐅᔭᖃᓕᕈᑦᑕ 
ᐱᓕᕆᔭᐅᓪᓛᕐᓗᓂ. ᑖᓐᓇ ᑭᓪᓕᖓᓐ 
ᐱᓕᕆᔪᓐᓇᖏᓐᓂᖏᑕ ᐃᓱᒪᓕᐅᖅᑎᓪᓗᒋᑦ 
ᐊᖏᖅᑕᐅᓯᒪᔪᓂᒃ ᑮᓇᐅᔭᖅᑐᕈᑎᔅᓴᓂᒃ ᐱᓯᒪᕕᑖ? 
ᑕᒪᓐᓇ ᑕᕝᕙ ᑭᒡᒍᓯᐅᓲᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓛᖕ. ᒥᔅᑕ 
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Tapardjuk. 
 
Mr. Tapardjuk (interpretation): That is 
what I wanted to hear. I have a concern 
when a contract is awarded and the NNI 
Policy was misused, with the intent to 
lodge at the Inuit owned hotel but ends up 
in a house completed by an individual in 
order to spend less, after having received 
reimbursement from the government to 
stay at the hotel. The reason why I’m 
asking this question is you stated that you 
will be conducting a review.  
 
If the contractor failed to comply and you 
have to apply punitive measures when a 
report is done after the contract is 
completed, is there an inspector or a 
government official who would do a 
review to determine if the contractor 
fulfilled the terms of the contract? If not, 
would the final payment on completion or a 
part of it be withheld? Mr. Chairman, I 
want to know if something like that has 
arisen and if there is an inspector to ensure 
the contractor fulfilled the terms of their 
contract. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Tapardjuk. Mr. 
Long. 
 
Mr. Long: The short answer to that is yes, 
every contract has a number of functions 
that have to be completed. Those are 
monitored by project officers who ensure 
that the work is done. The payment 
schedule generally has some holdbacks and 
phasing to the payments. After certain parts 
of the contract are completed, then money 
is released. If they don’t complete the 
work, they don’t get the money. So I think 
there are safeguards to ensure that the work 
and the quality of the work are there and 
are always built into the standard contracts. 
Thank you, Mr. Chairman.  
  

ᑕᐹᕐᔪᒃ. 
 
ᑕᐹᕐᔪᒃ: ᑖᓐᓇᐃᓛᒃ ᑐᑭᓯᔪᒪᓗᐊᖅᑲᐅᓪᓗᒍ ᐅᓇ 
ᐃᓱᒫᓘᑎᒋᕈᔪᒃᖢᒍ. ᑳᑦᑐᐊᒃᑖᖅᑐᖃᕋᓗᐊᕐᓂᕈᓐᓂ 
ᑖᓐᓇ ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᖅᑐᓂᑦ ᐃᑲᔫᑎᐅᑉ ᐊᑐᐊᒐᖅ 
ᐊᑐᕐᓂᕐᓗᒃᑕᐅᔪᕕᓂᐅᓐᓂᖅᐸᑦ ᐃᓅᒻ 
ᑐᔪᕐᒥᕕᖁᑎᒋᔭᖓᓂ ᑐᔪᕐᒥᓂᐊᕐᓂᕋᓚᐅᕋᓗᐊᒃᖢᓂ 
ᑭᓯᐊᓂ ᐃᓪᓗ ᓴᓇᐅᒐᖓ ᐃᖅᑲᓇᐃᑐᐊᖅᐸᑦ 
ᓄᑦᑎᐊᓪᓛᓗᑉᐸᑦ. ᑖᓐᓇ ᑮᓇᐅᔭᖅᑐᖏᓐᓂᖅᓴᐅᓂᐊᕋᒥ 
ᒐᕙᒪᒃᑯᓂᓪᓕ ᑮᓈᐅᔭᒥᒃ ᑐᓂᔭᐅᓯᒪᒐᓗᐊᒃᖢᓂ 
ᑕᕝᕙᓂ ᑐᔪᕐᒥᔭᕆᐊᖃᓐᓂᐊᕐᓂᖓᓄᑦ 
ᑮᓇᐅᔭᓕᐅᒃᑲᓐᓂᕈᒪᒧᑦ. ᐅᓇᖃᐃ ᐊᐱᖅᑯᑎᒋᔭᕋ 
ᕿᒥᕐᕈᓂᐊᖅᑰᖅᑲᐅᒐᑦᓯ.  
 
ᓲᕐᓗ ᑕᐃᒪᓐᓇ ᒪᓕᑦᑎᐊᖏᑦᑐᕕᓂᐅᓐᓂᖅᐸᑕ 
ᐊᑭᓖᑎᑦᑎᔭᕆᐊᖃᕆᐊᔅᓴᓯᓐᓂᒃ. ᑕᒪᒃᑯᐊᓕ ᖃᓄᖅ 
ᐅᓂᒃᑳᖑᔪᑦ ᑳᑦᑐᓛᒃ ᐱᐊᓂᒃᑕᐅᓯᒪᓕᖅᐸᑦ 
ᕿᒥᕐᕈᔨᑕᖃᑉᐹ ᒐᕙᒪᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂᓪᓘᓐᓃᑦ ᓱᓇᒥᒃ ᑳᑦᑐᓛᒃ 
ᐱᐊᓂᑉᐸᑦ ᕿᒥᕐᕈᔭᖅᑐᓪᓗᓂ. ᐅᐃᓐᓈ ᓱᓇᐅᕝᕙ 
ᐱᓕᕆᑦᑎᐊᖅᑐᕕᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ 
ᐱᓕᕆᑦᑎᐊᓚᐅᖏᑉᐸᑦ ᑖᓐᓇ 
ᐊᑭᓕᖅᑕᐅᔾᔪᑎᒋᓇᔭᖅᑕᖓᑕ 
ᑭᖑᓪᓕᖅᐹᖅᓯᐅᑎᒋᔭᖓᓘᓐᓃᑦ 
ᓄᖅᑲᑦᑎᑕᐅᓯᒪᖃᑦᑕᕐᒪᑦ. ᑕᒪᒃᑯᐊ ᐱᐊᓂᒋᐊᓕᓕᒫᑦ 
ᐱᐊᓂᒃᑕᐅᓚᐅᖅᑎᓐᓇᒋᑦ. ᐅᔾᔨᓇᖅᑐᖃᖅᓯᒪᒻᒪᖔᑦ, 
ᐃᒃᓯᕙᐅᑖᖅ ᐊᐱᖅᑯᑎᒋᔭᕋ ᑕᐃᒪᓐᓇ 
ᖃᐅᔨᓴᖅᑎᑕᖃᑉᐹ ᑖᒃᑯᓄᖓ ᑳᑦᑐᓛᒐᓱᒃᖢᓂ 
ᐱᓕᕆᐊᕆᓂᐊᕐᓂᕋᓚᐅᖅᑕᒥᓂᒃ 
ᐱᓕᕆᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑕᐹᕐᔪᒃ. 
ᒥᔅᑕ  ᓛᖕ. 
 
ᓛᖕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑭᒡᒍᓯᖅ, 
ᐄ, ᐃᓘᓐᓇᖏᑦ ᑳᑦᑐᓛᒃᑕᐅᓯᒪᔪᑦ ᐱᓕᕆᐊᒃᓴᒥᓐᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᓯᓯᒪᔭᕆᐊᖃᒻᒪᑕ 
ᓇᐅᑦᑎᖅᓱᖅᑕᐅᖃᑦᑕᑐᓪᓗ ᐱᓕᕆᐊᕐᓄᑦ ᑲᒪᔨᐅᔪᓄᑦ 
ᐃᖅᑲᓇᐃᔭᑦᑎᐊᖁᓪᓗᒋᑦ ᑕᒪᒃᑯᐊᓗ 
ᐊᑭᓕᒃᑕᐅᔾᔪᑎᒋᔭᖏᑦ ᑕᐃᒃᑯᐊ 
ᑎᒍᒥᐊᖅᑕᐅᓚᐅᑲᖃᑦᑕᖅᑐᑦ ᑳᑦᑐᓛᒃ ᑭᓯᐊᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑕᐅᑉᐸᑦ ᑐᓂᔭᐅᑕᐃᓐᓇᖃᑦᑕᖅᑐᑦ. 
ᐃᖅᑲᓇᐃᔭᖅᑕᐅᖏᑉᐸᑦ ᑳᑦᑐᓛᒃ ᑮᓇᐅᔭᕐᒧᑦ 
ᑐᓂᔭᐅᓲᖑᖏᑦᑐᖅ ᐊᑦᑕᓇᐃᖅᓯᒪᖁᓪᓗᒋᑦ ᑕᒪᒃᑯᐊ 
ᓴᐳᒻᒥᔭᐅᖁᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔭᖅᑕᐅᔪᑦ 
ᐱᓕᕆᑦᑎᐊᖁᓪᓗᒍ. ᒪᓕᒃᓯᒪᑦᑎᐊᖃᑦᑕᕐᒪᑕ 
ᑕᒪᒃᑯᓄᖓ ᐊᔾᔨᒌᓕᖅᑎᑕᐅᓯᒪᔪᓄᑦ ᑳᑦᑐᓛᓄᑦ 
ᒪᓕᒐᖏᓐᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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Chairman: Thank you, Mr. Long. Next on 
my list I have Mr. Curley. Mr. Curley. 
 
Mr. Curley: Thank you. I want to follow 
up on the Auditor General’s report and I 
will quote. In paragraph 75, you stated, 
“Based on our review of bid adjustments 
by the entities, we found that the NNI 
Policy is not applied consistently across the 
entities and even within the entities. There 
are various reasons for this inconsistency—
for example, variation in the acceptance 
and use of information supplied to the 
entities by the bidders. Further, we found 
that training was not consistently provided 
to officials.” The recommendation is really 
quite clear, I think, in that, but through this 
committee process, we need to find out 
exactly how the recommendation is going 
to be honoured.  
 
I do have a bit of a concern with respect to 
the interpretation of training. I think we 
should not minimize or overstate the 
training need for labour content if that is 
referred to or if the training is referred to 
the policy itself and I concur that, even 
from the responses currently this morning 
from the chief operators here of the 
corporations, you can tell who understands 
NNI and who doesn’t understand it fully or 
apply it fully. I have stated in my opening 
comments that it is a straightforward 
document, not a complicated policy, and 
it’s really quite, I think, fair.  
 
The credibility of the companies that are 
bidding is really structured in the NNI 
Policy that if you don’t meet the standards 
that you said you were going to honour 
with the labour component particularly, 
you will be penalized to a certain extent. 
The NNI Policy is clear. It’s not confusing. 
If you don’t provide labour as you said you 
would, you will not get the amount of 
money you thought you were going to get. 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓛᖕ. 
ᐅᖃᓪᓚᒍᒪᓕᕐᒥᔪᖅ ᒥᔅᑕ ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᐱᖅᓱᑲᓐᓂᖃᑦᑕᕈᒪᒐᒪ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ ᐅᓂᒃᑳᖓᓂ. ᐅᖃᓐᓂᐊᕆᕗᖓ 
ᐅᖃᐅᑕᐅᓯᒪᔪᓂᒃ ᓈᓴᐅᑎᖓᓂ 75. ᐅᖃᖅᓯᒪᒐᕕᓐ 
ᕿᒥᕐᕈᓇᒃᑎᓪᓗᓯ ᑕᒪᒃᑯᓂᖓ ᐋᖅᑭᒋᐊᕈᑎᐅᔪᓂᒃ 
ᐃᓗᐊᓂ ᑎᒥᖁᑎᒋᔭᐅᔪᑦ. ᓇᓂᓯᓚᐅᖅᑐᒍᑦ ᓄᓇᕗᑦᒥ 
ᓇᒻᒥᓂᖃᑦᑐᓂᒃ ᐊᑐᖅᑕᐅᑦᑎᐊᖃᑦᑕᖏᒻᒪᑦ ᑎᒥᐅᔪᓂ 
ᐊᒻᒪᓗ ᐃᓚᖏᓐᓂ ᑎᒥᐅᔪᓂ. ᐱᔾᔪᑎᒋᓪᓗᒍ 
ᐊᔾᔨᒌᓐᖏᓐᓂᖓ, ᐆᑦᑑᑎᒋᓗᒍ, ᐊᔾᔨᒌᓐᖏᒻᒪᑕ 
ᐱᔾᔪᑎᒋᔭᖏᑦ ᐊᑐᕐᓂᕆᔭᖏᑕ ᐊᑐᕐᓂᕆᔭᖏᑦ 
ᐊᔾᔨᒌᓐᖏᓐᓂᕆᖃᑦᑕᖅᑕᖏᓐᓄᑦ ᖃᐅᔨᓚᐅᖅᑐᒍᑦ, 
ᐃᓕᓐᓂᐊᖅᑎᑦᓯᖃᑦᑕᕆᐊᖃᖅᑐᒥᓂᐅᒐᓗᐊᑦ 
ᐊᖓᔪᖅᑲᐅᑎᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ.ᐊᑐᓕᖁᔭᓕᐊᓪᓗ 
ᑖᓐᓇ ᓇᓗᓇᐃᖅᓯᒪᑦᓯᐊᕆᓪᓗᓂ. ᑭᓯᐊᓂ, ᑕᕘᓇ 
ᑲᑎᒪᔨᕋᓛᑎᒍᑦ ᕿᒥᕐᕈᒋᐊᖃᕋᑦᑕ ᖃᓄᖅ ᑖᓐᓇ 
ᐊᑐᓕᖁᔭᐅᓯᒪᔪᖅ ᐊᑐᖅᑕᐅᓂᐊᕐᒪᖔᑦ.  
 
 
 
 
ᑭᓯᐊᓂᓕ ᐃᓱᒫᓘᑎᖃᓪᓚᒃᑲᒪ ᑖᒃᑯᓂᖓ 
ᑐᑭᓕᐅᖅᑕᐅᓂᖓᓂᒃ ᐱᓕᒻᒪᒃᓴᐃᓂᕐᒧᑦ. ᑖᒃᑯᐊ 
ᐅᖃᐅᓯᕆᓗᐊᕈᓐᓇᓐᖏᑕᕗᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑦᓯᔭᕆᐊᖃᕐᓂᖅ. 
ᐃᓕᓐᓂᐊᖅᑎᑦᓯᒋᐊᖃᕐᓂᖅ ᑖᓐᓇ ᐊᑐᐊᒐᐅᑉ ᐃᓗᐊᓂ 
ᑕᐃᔭᐅᓯᒪᑉᐸᑦ ᐊᖏᖃᑎᖃᖅᐳᖓ. ᒫᓐᓇ ᐅᓪᓛᖅ 
ᑭᐅᔭᐅᑲᑕᒃᑐᑦ ᒪᓕᒃᖢᒋᑦ ᐊᐅᓚᑦᓯᔨᐅᔪᓂᒃ 
ᐊᖓᔪᖅᑲᐅᑎᓂᒃ ᑎᒥᐅᔪᓂ ᐅᖃᕈᓐᓇᖅᑐᑎᒃ ᑭᓇ 
ᑐᑭᓯᐅᒪᒻᒪᖔᑦ ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᖅᑐᓂᒃ ᐊᑐᐊᒐᕐᒥᒃ 
ᐊᒻᒪ ᓇᓪᓕᖏᑦ ᑐᑭᓯᐊᖏᒻᒪᖔᑕ. ᓇᓕᐊᓪᓗ 
ᑐᑭᓯᐊᒻᒪᖔᑕ ᓇᓗᓇᐃᑦᓯᐊᕋᑖᖅᑐᖅ ᐅᖃᖅᑲᐅᒐᒪ 
ᒪᑐᐃᒋᐊᕈᑎᒋᔭᓐᓂ. ᑖᓐᓇ ᑎᑎᕋᖅᓯᒪᑦᓯᐊᖅᑐᖅ 
ᐱᔭᓐᓂᖅᑐᕈᓗᒃ ᐊᑐᐊᒐᖅ ᐊᔾᔨᒌᖅᑎᑦᓯᔪᓪᓗ.  
 
 
ᐱᔾᔪᑎᒋᓪᓗᒍ ᑲᒻᐸᓂᐅᔪᑦ ᐱᓴᒃᑐᑦ 
ᐋᖅᑮᔾᔭᐅᓯᒪᑦᓯᐊᕐᒪᑕ ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᖅᑐᓂᒃ 
ᐊᔾᔨᒌᓕᖅᑎᑕᐅᔪᓂᒃ ᒪᓕᒐᖅᑕᖃᕐᒪᑦ. ᑕᐃᒃᑯᐊ 
ᐊᑐᖅᑕᐅᖏᑉᐸᑕ ᓱᒋᐊᕈᑎᒥᒃ ᐊᑭᓖᑎᑕᐅᓂᐊᖅᑐᑦ, 
ᐅᐃᒻᒪᓇᖏᑦᑐᖑᑯᐊ. ᐄ, ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖅᐸᑕ 
ᐃᓄᓐᓂᒃ ᑕᐃᒪᓐᓇ ᓯᕗᒧᐊᖅᑎᑦᓯᑦᓯᐊᕐᓂᖏᒃᑯᕕᑦ 
ᑮᓇᐅᔭᖅᑖᕆᓂᐊᓚᐅᖅᑕᕋᓗᐊᑎᑦ ᐱᒐᔭᓐᖏᑕᑎᑦ. 
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That is called a penalty.  
 
So the Members should fully read the 
document because it’s not a free-for-all 
bonus program only. There are a few 
companies that understand the bonus 
provision or penalties. Appeals do go to the 
Ministers quite frequently from contractors. 
They’re being penalized and they don’t like 
it. So that is a very active part of the whole 
process right now within the government. 
The contractors are feeling the pinch. For 
failing to honour the labour component, 
they’re being penalized and the amount is 
substantial.  
 
So I would like to ask the Auditor 
General’s office: what do you mean by lack 
of training with respect to applying the 
policy? Could you expand a bit on that, 
please, for the Committee? Thank you. 
 
Chairman: Thank you, Mr. Curley. I 
believe Mr. Curley is referring to paragraph 
75 in terms of the last sentence, the training 
not consistently provided to officials. Mr. 
Campbell. 
 
Mr. Campbell: Thank you, Mr. Chairman. 
I’m going to ask Madam Salvail to answer 
that question and I might want to jump in 
to elaborate after that. Thank you very 
much. 
 
Chairman: Thank you, Mr. Campbell. Ms. 
Salvail.  
 
Ms. Salvail: Thank you, Mr. Chairman. 
For clarification, in paragraph 75, when 
we’re referring to training not consistently 
provided to officials, it’s about applying 
the NNI Policy on a daily basis. What we 
found when we interviewed officials, after 
we found inconsistencies in applying the 
policy, we were asking the officials why is 
it the case. Many of them referred to the 

 
 
ᑖᒃᑯᐊ ᐊᖓᔪᖅᑲᐅᑎᐅᔪᑦ ᐅᖃᓕᒫᑦᓯᐊᕆᐊᓕᑦ 
ᐊᑐᐊᒐᕐᓂᒃ ᖁᔭᓐᓇᒦᔾᔪᓯᐊᑐᐃᓐᓇᐅᖏᒻᒪᑕ. 
ᑲᑉᐸᓂᐅᔪᓪᓗ ᐅᓄᖏᑦᑑᒐᓗᐊᑦ ᑖᒃᑯᓂᖓ 
ᑐᑭᓯᐊᓪᓗᑎᒃ ᖁᔭᓐᓇᒦᕈᓯᐊᓂᒃ ᐊᒻᒪ 
ᓱᒋᐊᖅᓯᒍᑕᐅᔪᓂᒃ ᐊᑭᓖᔾᔪᑎᒋᔭᐅᔪᓂᒃ ᒥᓂᔅᑕᒧᑦ 
ᑎᑭᑕᐅᖃᑦᑕᖅᖢᑎᒃ. ᐅᐸᖃᑦᑕᕐᒪᑕ ᑳᓐᑐᕌᒃᑎᐅᔪᑦ 
ᐊᑭᓖᑎᑕᐅᖃᑦᑕᒪᑕ ᐱᐅᒃᓴᖏᒻᒪᑕ. ᑕᒡᕙ ᑖᓐᓇ 
ᐃᖏᕐᕋᓂᕆᔭᖓᑦ ᑕᒪᑐᒧᖓ ᒐᕙᒪᒃᑯᑦ ᐃᓗᐊᓃᑦᑐᖅ 
ᑳᓐᑐᕌᒃᑎᑦᓯᖃᑦᑕᖅᑐᑦ ᐊᑭᓖᑎᑦᓯᖃᑦᑕᕐᒪᑕ 
ᒪᓕᖃᑦᑕᖏᓐᓂᕐᒥᓂᒃ ᐊᑐᐊᒐᕐᒥᒃ ᐃᓄᓐᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕆᐊᖃᕋᓗᐊᖅᖢᑎᒃ ᑕᐃᒪᓐᓇ 
ᐊᑭᓖᑎᑕᐅᖃᑦᑕᕐᒪᑕ.  
 
 
 
ᑖᓐᓇ ᐱᓪᓗᒍ ᐊᐱᕆᔪᒪᔭᕋ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ 
ᑎᑎᕋᕐᕕᖓᑦ. ᖃᓄᖅ ᑐᑭᓕᐅᑎᒐᕕᐅᑉ 
ᐃᓕᓐᓂᐊᖅᑎᑦᓯᓯᒪᓐᖏᓗᐊᕐᓂᖅ ᐊᑐᐊᒐᕐᒥᒃ 
ᐊᑐᖅᑎᓪᓗᒋᑦ. ᑖᓐᓇ ᐅᖃᐅᓯᕆᒃᑲᓐᓂᕈᓐᓇᖅᐱᐅᒃ. 
ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᐄ, 
ᑖᓐᓇ 75-ᒥᒃ ᒥᔅᑕ ᑰᓕ ᐅᖃᐅᓯᖃᕋᑖᖅᑐᖅ 
ᐃᓕᓐᓂᐊᕈᑕᐅᖃᑦᑕᖅᑐᑦ ᐊᔾᔨᒌᖃᑦᑕᖏᓐᓂᖏᓐᓂᒃ. 
ᒥᔅᑕ ᑳᒻᐳᓪ. 
 
 
ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᒪᑖᒻ ᓴᓪᕙᐃ ᑭᐅᑎᓐᓂᐊᕋᒃᑯ ᑖᑦᓱᒧᖓ 
ᓂᓪᓕᑲᓐᓂᑐᐃᓐᓇᕆᐊᖃᖅᑐᖓ ᑖᓐᓇ 
ᐅᖃᓚᐅᖅᑎᓪᓗᒍ. ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑳᒻᐳᓪ. ᒥᔅ 
ᓴᓪᕙᐃ. 
 
 
ᓴᓪᕙᐃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
ᓇᓗᓇᐃᓐᓂᐊᕐᓗᒍ, ᐄ, ᑖᓐᓇ 75 ᐅᖃᐅᓯᕆᔭᕗᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑦᓯᓂᖅ, ᐊᔾᔨᒌᖃᑦᑕᖏᒻᒪᑕ 
ᐊᖓᔪᖅᑲᐅᑎᑦ ᐃᓕᓴᖅᑕᐅᑎᓪᓗᒋᑦ. ᑖᓐᓇ ᐱᓪᓗᒍ 
ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᖅᑐᓄᑦ ᐃᑲᔫᑎ ᐊᐱᖅᓱᕋᑦᑕ 
ᑕᒪᒃᑯᓂᖓ ᑲᒪᔨᐅᔪᓂᒃ ᑖᒃᑯᐊ ᓇᓕᓚᐅᖅᑐᒋᑦ 
ᐊᐱᖅᓱᓚᐅᕋᑦᑎᒍ ᑖᒃᑯᐊ ᑲᒪᔨᐅᔪᑦ ᓱᒻᒪᑦ 
ᑕᐃᒪᐃᒻᒪᖔᑦ. ᐅᖃᖃᑦᑕᓚᐅᖅᑐᑦ 
ᐃᓕᓐᓂᐊᖅᓯᒪᑦᓯᐊᖏᓐᓂᕋᖅᑐᑎᒃ 
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lack of training. They didn’t understand the 
policy fully or maybe the training was 
dated in some circumstances. So that’s the 
kind of answer we got from officials we 
interviewed. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Salvail. Mr. 
Campbell. 
 
Mr. Campbell: Thank you, Mr. Chairman. 
Just to add a little bit to that, there’s the 
requirement for training plans to be 
submitted and there’s no definition of what 
an acceptable training plan would be and 
what information should be supplied with 
that. So I think that sometimes bureaucrats 
struggle to sort of determine just beyond 
the words “training plan” how elaborate it 
should be and what it should consist of. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Campbell. I’m 
sure Mr. Long is taking notes about 
training plans. Back over to Mr. Curley. 
 
Mr. Curley: Thank you. Perhaps Mr. 
Campbell can clarify exactly which 
training plans that he’s referring to. Is it to 
the bureaucrats or were they components 
for the training plans for the contracts to 
labour content or whatnot? I think it would 
be useful to actually specify exactly which 
training component he’s talking about. 
Thank you. 
 
Chairman: Thank you, Mr. Curley. Mr. 
Campbell. 
 
Mr. Campbell: Thank you, Mr. Chairman. 
I apologize. I’m usually a little clearer than 
that, I think. I was talking about the need 
for bureaucrats to be trained on how to 
evaluate a training plan. Madam Salvail 
had talked about the need for the 
bureaucrats to be trained and I gave the 
example that in the policy, there’s a 

ᑐᑭᓯᐅᒪᑦᓯᐊᖏᓐᓂᕋᖅᑐᑎᒃ ᑖᑦᓱᒥᖓ ᐊᑐᐊᒐᕐᒥᒃ. 
ᐃᓚᖏᑎᒍᑦ ᑕᒪᒃᑯᓂᖓ ᑲᒪᔨᐅᔪᓂᒃ ᐊᖓᔪᖅᑲᐅᑎᓂᒃ 
ᐊᐱᖅᓱᖅᑕᑦᑎᓐᓂᑦ ᑕᐃᒫᒃ ᑭᐅᔭᐅᖃᑯᑦᑕᓚᐅᖅᑐᒍᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓴᓪᕙᐃ. 
ᒥᔅᑕ ᑳᒻᐳᓪ. 
 
ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᒡᕗᖓ 
ᐃᓚᒋᐊᑐᐃᓐᓇᕐᓗᒍ ᑖᒃᑯᐊ 
ᐃᓕᓐᓂᐊᕈᑕᐅᖃᑦᑕᕆᐊᓕᓐᓄᑦ ᐊᑐᕆᐊᓕᑦ 
ᑐᓂᔭᐅᓯᒪᔪᑦ. ᐃᒪᓐᓇ ᐱᑲᖃᖏᒻᒪᑦ 
ᐊᖏᕈᑕᐅᔪᓐᓇᖅᑐᓂᒃ ᐋᖅᑭᒃᑕᐅᓯᒪᔪᓂᒃ ᑭᓱᑦ 
ᐃᓕᓐᓂᐊᕈᑕᐅᒋᐊᖃᕐᓂᖏᓐᓂᒃ. ᐄ, ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ ᓇᓗᓕᕈᑕᐅᖃᑦᑕᖅᑰᕐᒪᑦ 
ᐃᓕᓐᓂᐊᕐᓂᖅ ᖃᓄᑎᒋ ᐃᓚᐅᓂᖃᕆᐊᖃᕐᒪᖔᑕ 
ᑭᓱᓂᓪᓗ ᐃᓗᓕᖃᕆᐊᕐᒪᖔᑕ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑳᒻᐳᓪ. 
ᓇᓗᓇᓐᖏᑦᑐᖅ ᒥᔅᑕ ᓛᖕ ᑖᔅᓱᒥᖓ ᐊᓪᓚᑦᑐᐃᔪᖅ 
ᐃᓕᓐᓂᐊᕐᓂᕐᒧᑦ ᑐᕌᖓᔪᖅ. ᒥᔅᑕ ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐃᒻᒪᖄ ᒥᔅᑕ ᑳᒻᐳᓪ 
ᓇᓗᓇᐃᖅᓯᒍᓐᓇᖅᑐᖅ ᓇᓪᓕᐊᓐᓂᒃ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᔾᔪᑕᐅᔪᓂᑦ ᐅᖃᐅᓯᖃᕈᓐᓇᖅᐸᑦ, 
ᒐᕙᒪᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᑳᓐᑐᕌᒃᑎᑦᑎᔨᓄᑦ? ᑕᒪᓐᓇ ᐃᑲᔫᑎᖃᕋᔭᖅᑰᕐᒪᑦ 
ᓇᓗᓇᐃᖅᓯᒪᑦᑎᐊᖅᐸᑦ ᓇᓪᓕᐊᓐᓂᒃ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᔾᔪᑎᓄᑦ ᐅᖃᐅᓯᖃᕐᒪᖔᖅ. 
ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
ᑳᒻᐳᓪ. 
 
ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᒡᒍᐊᖅᐳᖓ ᓇᓗᓇᐃᔭᐃᓂᖅᓴᐅᒐᓱᒃᑲᓗᐊᖅᑐᖓ 
ᐅᖃᐅᓯᖃᖃᑖᖅᑐᖓ ᑕᒪᒃᑯᐊ ᒐᕙᒪᒃᑯᓐᓂ 
ᐊᖓᔪᖅᑲᐅᑎᐅᔪᑦ ᐃᓕᓐᓂᐊᕆᐊᓖᑦ ᖃᓄᖅ 
ᕿᒥᕐᕈᖃᑦᑕᕆᐊᖃᕐᓂᕐᒥᒃ ᑕᒪᒃᑯᓂᖓ. ᐆᑦᑑᑎᒋᓗᒍ 
ᐊᑐᐊᒐᖅᑎᒍᑦ ᐱᑕᖃᕆᐊᖃᖅᑎᑦᑎᒻᒪᑦ ᑖᒃᑯᐊ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓪᓗᑎᒃ. ᑖᒃᑯᐊᓕ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
$300,000 ᐃᓕᓐᓂᐊᕈᑏᑦ.  
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requirement for proponents to provide a 
training plan where the labour component 
would be over $300,000.  
 
There’s no elaboration on what a training 
plan is that they’re supposed to submit as 
part of their bid. That’s the part, I think, 
that some bureaucrats struggle with 
because we saw references to training that 
was maybe just like two lines and other 
things more elaborate. So there’s no 
definition of what a training plan would be, 
whether it’s guidance or training to the 
bureaucrats, but they need help in terms of 
defining and determining what’s 
acceptable. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Campbell. 
Yes, in paragraph 77 and the response from 
the Department of Economic Development 
and Transportation, there’s mention of 
setting up a draft generic training plan 
template, which I think might help with the 
bureaucrats. Mr. Curley. 
 
Mr. Curley: Thank you. Mr. Chairman, 
I’m asking for clarification for that for a 
number of reasons. One is that not all 
provisions in the NNI Policy are mandatory 
to certain groups and certain work.  
 
If the work involves, like my friend in QEC 
says, it’s cheaper to hire southern labourers 
so that we don’t have to apply this huge 
labour component by putting them into 
hotel expenses and paying all of their 
airfare for labourers. This is actually 
cheaper than using local employment, so 
we don’t have to apply it through the 
electrical power base. That’s the way I read 
it. I contend that it is not cheaper not to 
apply the NNI Policy when you bring in 
labourers from the south. You’re 
maintaining their logistics, hotels, and 
airfares and bringing them in. It really is 
not cheaper. There’s no rationale for that.  

 
 
 
 
 
ᑭᓯᐊᓂ ᑐᓂᓯᖃᑦᑕᖏᒻᒪᑕ ᑭᓱᓄᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᔾᔪᑕᐅᓂᐊᕐᒪᑦ. ᑕᒪᓐᓇ ᑕᕝᕙ 
ᐊᖓᔪᖅᑲᐅᑎᓄᑦ ᓇᓗᓕᕈᑕᐅᖃᑦᑕᖅᑐᖅ. ᐃᒻᒪᖄ 
ᐃᓕᓐᓂᐊᕐᓂᕐᒧᑦ ᒪᕐᕈᐃᓐᓇᑯᓘᒃ ᑎᑎᕋᖅᓯᒪᓪᓗᑎᒃ 
ᐃᓚᖏᓪᓗ ᐅᓂᒃᑳᖅᓯᒪᑦᑎᐊᖅᑐᑎᑦ ᑕᐃᒪᐃᒻᒪᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕐᒧᑦ ᐸᕐᓇᐅᑏᑦ ᐱᑕᖃᖅᑎᓐᓇᒋᑦ 
ᑐᑭᒧᐊᒍᑏᓪᓗ ᑕᒪᓐᓇ ᐊᒃᓱᕉᑕᐅᓕᖃᖅᑕᕐᒪᑦ ᑭᓱ 
ᐊᖏᖅᑕᐅᓯᒪᒋᐊᖃᕋᓗᐊᕐᒪᑦ ᓈᒻᒪᒃᑲᓗᐊᕐᒪᖔᖅ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑳᒻᐳᓪ. ᐄ, 
ᓈᓴᐅᑎᑦ 77-ᖓᓂ ᑭᐅᔾᔪᑕᐅᔪᓂᑦ 
ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᓐᓂᑦ ᐅᖃᐅᓯᖅᑕᖃᕐᒪᑦ 
ᑎᑎᕋᕆᐊᓐᖓᐅᑎᑕᖃᕐᒪᑦ ᐃᓕᓐᓂᐊᑎᑦᑎᓂᕐᒧᑦ 
ᐸᕐᓇᐅᑎᒥᒃ ᐊᑐᖅᑕᐅᒍᓐᓇᕋᔭᖅᑐᒥᒃ. ᒥᔅᑕ ᑰᓕ. 
 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐃᒃᓯᕙᐅᑖᖅ, 
ᐊᐱᖅᓲᑎᒋᔭᕋ ᑕᒪᑐᒧᖓ ᖃᔅᓯᑲᓪᓚᓐᓂᑦ 
ᐱᔾᔪᑎᖃᖅᑐᖓ. ᐃᓚᖓᑦ ᑕᒪᕐᒥᐅᖏᑦᑐᖅ ᒪᓕᒋᐊᓖᑦ 
ᑕᕝᕙᓂ ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᖅᑐᓂᑦ ᐃᑲᔫᑎᒥ 
ᓴᖅᑮᓐᓇᕆᐊᖃᓐᖏᒻᒪᑕ ᐃᓚᖏᓐᓄᑦ ᐱᓕᕆᐊᖑᔪᓄᑦ.  
 
 
ᓲᕐᓗ ᑖᓐᓇ ᐱᓕᕆᐊᖃᕐᓂᖅ ᐃᓚᓕᐅᑎᑦᑎᑉᐸᑦ 
ᖁᓪᓕᒃᑯᓐᓂ ᐊᑭᑭᓐᓂᖅᓴᐅᕙᒻᒪᑦ ᖃᓪᓗᓈᑦ 
ᓄᓇᖏᓐᓃᖔᖅᑐᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕐᓗᓂ. ᑖᒃᑯᐊ 
ᐊᑐᕐᓂᐊᖏᓐᓇᑦᑎᒍ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕆᐊᖃᕐᓂᖅ 
ᐊᑭᑦᑑᑎᔪᐊᓘᖃᑦᑕᖅᑐᑎᓪᓗ. ᐄ, ᑕᐃᒫᒃ 
ᐊᑭᑭᓐᓂᖅᓴᐅᒻᒪᒡᒎᖅ ᑕᕝᕙᓐᖓᑦ ᓄᓇᓕᓐᓃᑦᑐᓂᑦ 
ᐊᑐᕐᓂᖅ ᑕᐃᒪᐃᒻᒪᑦ ᑖᒃᑯᐊ, ᐄ, 
ᐊᑭᓖᑎᑕᐅᖔᓕᖃᑦᑕᖅᑐᑎᑦ ᑖᒃᑯᐊ 
ᐊᑭᑭᓐᓂᖅᓴᐅᖏᒻᒪᑦ. ᑖᒃᑯᐊ ᐊᑐᖅᑎᑦᑎᓐᖏᓪᓗᓂ 
ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᖅᑐᓂᑦ ᐃᑲᔫᑎᐅᑉ ᐊᑐᐊᒐᖏᓐᓂᑦ, 
ᓲᕐᓗ ᐃᖅᑲᓇᐃᔭᕐᓂᐊᖅᖢᓂ ᖃᓪᓗᓈᓄᑦ ᓄᓇᖏᓐᓂᒃ 
ᑎᑭᑎᑦᑎᒍᑦᑎ ᑕᒪᒃᑯᓂᖓ ᓯᓂᑦᑕᐅᑎᑦ 
ᖃᖓᑦᑕᐅᑎᖏᓪᓗ ᓂᕆᒋᐊᖃᕐᓂᖏᓪᓗ 
ᐊᑭᑭᓐᓂᖅᓴᐅᖏᑦᑐᖅ. ᑖᓐᓇ ᐱᔾᔪᑎᖓ ᓈᒻᒪᖏᑦᑐᖅ. 
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My point is that, and I don’t want the 
bureaucrats to take this in, not all 
provisions in NNI are mandatory. I think 
training is important, but I think that should 
be left to the Department of Education that 
does train. For instance, if you’re looking 
for minimum standards for apprenticeship, 
that maybe should be specified or clarified. 
It may have to be done with a separate 
agreement with the NWT Construction 
Association or something to that effect 
because not all contractors normally have 
the amount of work long enough to sponsor 
apprentices during the constraint of the 
contract. Would you agree with that?  
 
Can you expand again a bit about that? If 
you’re going to train apprentices, are you 
saying that in compliance with the 
apprenticeship trades policies? Thank you. 
 
Chairman: Thank you, Mr. Curley. Mr. 
Campbell. 
 
Mr. Campbell: Thank you, Mr. Chairman. 
I think we’re talking about very different 
things. I think I’m talking quite clearly 
about the training that’s required for 
bureaucrats in order to do their jobs and 
Mr. Curley is talking about something that 
is equally important but much broader.  
 
I think that Mr. Enook was right on the 
button there earlier when he was effectively 
asking the question as to the policy and its 
application. Is it generating the behaviours 
that Nunavut would like to see? And that is 
a much bigger, broader question, but I 
would say that it’s getting to what Mr. 
Curley is talking about is meaningful and 
sustainable employment generated in the 
long term.  
 
I think both Members are getting at the 
same thing, which is beyond the course of 
this audit but I think is really to the core 

ᐃᒪᓐᓇᒃ ᐅᖃᕋᓱᒃᑐᖓ ᑖᒃᑯᐊᓗ ᒐᕙᒪᒃᑯᓐᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓄᑦ ᐊᑐᖅᑕᐅᖏᓐᓈᓗᒋᐊᖃᓐᖏᒻᒪᑕ 
ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᖅᑐᓂᑦ ᐃᑲᔫᑎᐅᑉ 
ᐊᑐᐊᒐᖏᓐᓃᑦᑎᑦ ᐃᓚᖏᑦ. ᑕᒪᓐᓇ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᖅ ᐱᒻᒪᕆᐅᒻᒪᑦ ᐊᒻᒪᓗ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᐅᔪᓄᑦ 
ᐋᖅᑭᒃᓱᖅᑕᐅᔭᕆᐊᖃᖅᑰᕋᓗᐊᕐᒪᑦ ᐊᒻᒪᓗ ᑖᒃᑯᐊ 
ᓇᓗᓇᐃᖅᓯᒪᓗᒋᑦ ᐃᓕᓐᓂᐊᖅᓯᓐᓈᑦ 
ᐃᖅᑲᓇᐃᔭᕆᐊᖃᖅᑐᑦ. ᐊᖏᖃᑎᒌᒍᑎᑎᒍᑦ 
ᓴᖅᑭᒋᐊᖃᖅᐸᑦ, ᐄ, ᑕᐃᒪᐃᒍᓐᓇᖅᑐᖅ. ᑕᒪᒃᑯᐊ 
ᐃᒡᓗᓕᐅᖅᑎᓄᓪᓘᓐᓃᑦ ᑳᓐᑐᕌᒃᑎᓕᒫᒍᓐᖏᑦᑐᑦ ᐊᑯᓂ 
ᐱᕕᒃᓴᖃᓗᐊᖃᑦᑕᖏᒻᒪᑕ ᓲᕐᓗ ᐃᖅᑲᓇᐃᔮᒥ 
ᐃᓕᓐᓂᐊᖅᓯᓐᓈᖅᑎᑦᑎᓂᐊᕐᓗᑎᑦ. ᑕᒪᓐᓇ 
ᐊᖏᖃᑎᒋᒐᔭᖅᐱᐅᒃ?  
 
 
ᐅᓂᒃᑳᕆᐊᒃᑲᓐᓂᕈᓐᓇᖅᐲᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᐊᖅᐸᑕ 
ᐃᖅᑲᓇᐃᔮᒃᓴᒥᓐᓂ ᐃᓕᓐᓂᐊᖅᓯᓐᓈᕐᓗᓂ ᑖᒃᑯᐊ 
ᒪᓕᒐᔭᖅᐹᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑕᒪᒃᑯᐊ 
ᐃᓕᓴᕆᔭᐅᔾᔪᑎᖃᖅᑐᑦ ᐊᑐᐊᒐᖏᓐᓂ? ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
ᑳᒻᐳᓪ. 
 
ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᖃᐅᓯᖃᖅᑰᕋᑦᑕ ᐊᔾᔨᒌᖏᑐᓪᓚᕇᓐᓂᒃ. ᐄ, 
ᓇᓗᓇᐃᖅᓯᒪᑦᑎᐊᕋᓗᐊᕋᒪ ᑖᒃᑯᐊ 
ᐃᓕᓐᓂᐊᕆᐊᖃᓐᓂᖏᑦ ᒐᕙᒪᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ 
ᐱᓕᕆᑦᓯᐊᓐᓂᐊᕐᕈᑎᒃ. ᒥᔅᑕ ᑰᓕ ᐅᖃᐅᓯᖃᒻᒪᑦ 
ᐱᒻᒪᕆᐅᓂᖅᓴᐅᒐᓗᐊᖅ ᑭᓯᐊᓂ ᐊᖏᓂᖅᓴᐅᓪᓗᓂ.  
 
 
 
ᐄ, ᒥᔅᑕ ᐃᓄᒃ ᓇᓚᐅᑦᓯᑎᐊᖅᑲᐅᒻᒪᑦ ᑕᒪᓐᓇ 
ᐊᐱᖅᓲᑎᒋᑦᓯᐊᖅᑐᒋᑦ ᑖᒃᑯᐊ ᐊᑐᐊᒐᐃᑦ 
ᐊᑐᖅᑕᐅᓂᖏᑦ. ᑕᒪᓐᓇ ᐋᖅᑭᒃᓯᕙᓪᓕᐊᕙ 
ᐃᓕᖅᑯᓯᐅᖁᔭᐅᔪᓂᒃ ᓄᓇᕗᒻᒥᐅᓄᑦ. ᑕᒪᓐᓇ 
ᐊᖏᓂᖅᓴᒻᒪᕆᐊᓘᒻᒪ ᐊᐱᖅᑯᑎᒋᓪᓗᒍ. ᐄ, ᑕᒪᓐᓇ 
ᒥᔅᑕ ᑰᓕᐅᑉ ᐅᖃᐅᓯᕆᒻᒪᒍ ᑕᒪᓐᓇ 
ᐋᖅᑭᐅᒪᑦᑎᐊᕈᓐᓇᖁᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᓯᔨᐅᔪᑦ.  
 
 
 
 
ᑖᒃᑯᐊ ᐊᑕᐅᓯᑐᐃᓐᓇᕐᒥᒃ ᐅᖃᐅᓯᖃᑦᑑᒐᓗᐊᑦ. ᐄ, 
ᐊᑐᐊᒐᖃᓪᓗ ᓱᕙᓕᑭᐊᖑᒻᒪᑦ ᐊᑐᖅᑕᐅᔾᔮᑎᓐᓇᒍ 
ᐊᒻᒪᓗ ᑎᑭᒍᓐᓇᑎᓪᓗᒍ ᑖᒃᑯᓄᖓ 
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of… . There’s no sense in having a policy 
that’s being applied or even consistently 
applied or complied with if it’s not 
reaching the benefits that were intended, 
but that would require a type of evaluation 
that our office doesn’t do.  
 
So just to be clear, I’m talking about 
training that bureaucrats need to have in 
order to implement elements of the policy 
and clearly Mr. Curley is talking about 
apprenticeships. I understand that there are 
challenges in terms of the amount of work 
that apprentices can get over a period of 
time. It’s a big challenge, but clearly, it’s 
part of that long-term sustainability. Thank 
you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Campbell. Mr. 
Curley. 
 
Mr. Curley: Thank you. Yes, I appreciate 
that. I think that’s why I wanted 
clarification because when you referred to 
training in your reference, it was really 
never all that clear what training you’re 
talking about. When applying for bid 
adjustments, for instance, when applying 
the policies, 77 as reference, just by 
reading it, you would think that maybe 
they’re talking about the private sector 
training requirement that should become 
part of the component of the bid. I 
understand that. I understand the policy 
quite clearly.  
 
I concur with the definition made as a case, 
as an example, by the president of the 
housing corporation. Section 12 of the NNI 
Policy is really quite not fuzzy at all. It is 
clear. I have said on and on again that the 
policy is straightforward and it must be 
applied consistently. What I’m worried 
about is that there are, in the government, 
those who believe that NNI is really a pain 
in the neck. It’s a preference policy that 

ᐃᑲᔪᖅᑕᐅᒋᐊᓕᓐᓄᑦ.  
 
 
 
 
 
 
 
ᐄ, ᐅᖃᐅᓯᖃᑦᓱᖓᓕ ᓇᓗᓇᐃᖅᓯᒪᑦᑎᐊᕐᓂᐊᕐᖓᑦ 
ᒐᕙᒪᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂᒃ ᑕᒪᒃᑯᓂᖓ 
ᐊᑐᐊᒐᓐᓂᒃ ᐊᑐᓕᖅᑎᑦᓯᖃᑦᑕᖅᑐᓂᒃ ᐊᒻᒪᓗ ᒥᔅᑕ 
ᑰᓕ ᐅᖃᐅᓯᖃᒃᖢᓂ ᐃᖅᑲᓇᐃᔮᒃᓴᒥᒃ 
ᐃᓕᓐᓂᐊᓯᓐᓈᖅᑐᓂᒃ. ᑕᒪᓐᓇ ᐊᒃᓱᕈᓐᓇᖅᑑᒐᓗᐊᖅ 
ᑭᓯᐊᓂ ᑕᒪᓐᓇ ᐃᓚᒋᓪᓗᓂᐅᒃ ᐊᐱᖅᑯᑕᐅᖅᑲᐅᔫᑉ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑳᒻᐳᓪ. 
ᒥᔅᑕ ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐄ, ᑕᐃᒫᒃ 
ᓇᓗᓇᐃᖅᓯᒪᖁᕋᑖᕋᒃᑯ ᐅᖃᐅᓯᖃᑦᑎᓪᓗᑎᑦ 
ᐃᓕᓐᓂᐊᕐᓂᕐᒥᒃ. ᖃᐅᔨᒪᒐᑦᑕ ᓲᕐᓗ ᑖᒃᑯᐊ 
ᐊᑐᖅᑕᐅᑎᓪᓗᒋᑦ 77, ᑖᓐᓇ ᐅᖃᐅᓯᕆᑐᐃᓐᓇᖅᑐᒍ 
ᓲᕐᓗ ᐅᖃᐅᓯᖃᑦᑑᔮᖅᑐᖅ ᓇᒻᒥᓂᖃᑦᑐᓄᑦ 
ᐊᑐᖅᑕᐅᒋᐊᓖᓐ. ᑖᓐᓇᖃᐃ ᑕᐃᒫᒃ 
ᐃᓚᖃᑦᑐᖅᓴᐅᔪᖅ? ᐄ, ᑐᑭᓯᐊᑦᓯᐊᖅᑕᕋ ᑖᓐᓇ 
ᐊᑐᐊᒐᖅ ᐊᑐᖅᑲᐅᒐᒃᑯᑦ.  
 
 
 
 
 
 
 
 
ᑖᓐᓇ ᑐᑭᑖᖅᑎᑕᐅᓯᒪᔪᖅ ᐊᖓᔪᖅᑳᖓᑦᓄᑦ 
ᐃᓪᓗᓕᕆᔨᕐᔪᐊᒃᑯᑦ. ᑖᓐᓇ ᐃᓚᖓᑦ 12 ᓄᓇᕗᒻᒥ 
ᓇᖕᒥᓂᖃᖅᑐᓂᒃ ᐃᑲᔫᑎᐅᑉ ᐃᓗᐊᓂ 
ᓇᓗᓇᐃᖅᓯᒪᑦᓯᐊᖅᑐᖅ. ᐅᖃᖃᑦᑕᖅᓯᒪᓪᓗᖓᓗ 
ᑖᒃᑯᐊ ᐊᑐᐊᒐᐃᑦ ᐱᔭᕆᐊᑭᑦᑐᑯᓘᒻᒪᑕ 
ᑐᑭᓯᓇᑦᓯᐊᒻᒪᑕ ᐊᒻᒪᓗ ᓇᓕᒧᒌᑦᑐᒥᒃ 
ᐊᑐᖅᑎᑕᐅᖃᑦᑕᕆᐊᖃᒻᒪᑦ ᒐᕙᒪᒃᑯᓐᓂᒃ. ᑕᒪᓐᓇ 
ᐅᑉᐱᕆᔭᐅᓂᖓ ᓲᕐᓗ ᒐᕙᒪᒃᑯᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᐃᒪᓐᓇ ᐃᓱᒪᒻᒪᑕ ᑖᓐᓇ ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᖅᑐᓄᑦ 
ᐃᑲᔫᑎᒧᑦ ᐊᑐᐊᒐᖅ ᐃᒪᓐᓇ ᓱᕙᓕᑭᐊᖑᒻᒪᑦ 
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they rather would not apply consistently.  
 
So with respect to your recommendation 
77, I would like to hear from each one of 
them. Despite the review going on, I don’t 
think we need to wait until the end of the 
world to start implementing corrections. I 
would like to ask each one of them how 
they will respond to recommendation 77 
currently. Have they taken steps or are they 
waiting until Mr. Long has finally tabled 
the report and the report has been accepted 
by the cabinet? Thank you. 
 
Chairman: Thank you, Mr. Curley. So I’ll 
start with the Deputy Minister of 
Community and Government Services, Ms. 
Lausman.  
 
Ms. Lausman: Thank you, Mr. Chairman. 
I quite agree with the Member that business 
doesn’t stop while reviews take place. I 
think that given the experience in the 
marketplace that my colleague, Deputy 
Long, has spoken to and that certainly 
includes the advancement of some of the 
Inuit corporations in dealing with the 
provisions and the intent of the NNI Policy, 
we continue to have discussions about how 
to better apply the policy. I think that’s 
important because at the end of the day, we 
really want to ensure that the best benefit 
for Nunavummiut actually does occur 
through this policy.  
 
So conversations have started, actually they 
have been going on for some time, and that 
includes conversations that we’re having 
right now, actually, around the P3 project 
and how that might afford greater benefit to 
local and Inuit firms over the long course 
of the 30-year project. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Ms. Lausman. 
Next, the President of the Nunavut Housing 

ᐸᕝᕕᓇᑐᐃᓐᓇᕐᒪᑦ.  
 
 
ᐱᔾᔪᑎᒋᓪᓗᒍ ᐊᑐᓕᖁᔭᓯᒪᔭᐃᑦ 77 ᑖᒃᑯᐊ 
ᑐᓴᕐᕕᒋᒍᒪᒐᒃᑭᑦ ᕿᒥᕐᕈᒐᓗᐊᖅᑎᓪᓗᓯ. 
ᐅᑕᖅᑭᑐᐃᓐᓇᕆᐊᖃᖅᑰᖏᓐᓇᑦᑕ ᑕᒪᓐᓇ ᕿᒥᕐᕈᓂᖅ 
ᐱᐊᓂᒃᑕᐅᒐᓱᐊᖅᑎᓪᓗᒍ ᐃᒪᓐᓇ 
ᐊᑐᓕᖅᑎᑦᓯᒐᓱᐊᖅᑎᓪᓗᑕ. ᑖᒃᑯᐊ ᐊᐱᕆᒍᒪᒐᒃᑭᑦ 
ᐊᑐᓂᒃ ᐱᓕᕆᕕᐅᔪᑦ ᖃᓄᖅ ᑭᐅᓂᐊᕐᒪᖔᑕ 
ᐊᑐᓕᖁᔭᐅᔪᒥᒃ 77. ᐅᑕᖅᑭᑐᐃᓐᓇᕐᓂᐊᕆᕚᑦ ᑕᐃᒫᒃ 
ᒥᔅᑕ ᓛᖕ ᐅᓂᒃᑳᒥᓂᒃ ᑭᓯᐊᓂ ᓴᖅᑭᑦᑎᓚᐅᖅᑎᓪᓗᒍ. 
ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. 
ᐱᒋᐊᕈᑎᒋᓂᐊᕋᒃᑯᑦ ᒥᓂᔅᑕᐅᑉ ᑐᒡᓕᐊ ᓄᓇᓖᑦ 
ᒐᕙᒪᓕᕆᔨᖏᓐᓄᑦ, ᒥᔅ ᓚᐅᔅᒪᓐ. 
 
 
ᓚᐅᔅᒪᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᐊᖏᖃᑎᒋᑦᓯᐊᖅᑕᕋ ᑖᓐᓇ ᒪᓕᒐᓕᐅᖅᑎ. ᑕᒪᓐᓇ 
ᓄᖅᑲᖃᑦᑕᖏᒻᒪᑦ ᐱᓕᕆᓂᖅ ᕿᒥᕐᕈᔪᖃᑦᑎᓪᓗᒍ 
ᖃᐅᔨᓯᒪᔭᕋ ᐊᑐᕐᓗᒍ. ᐄ, ᑕᒪᒃᑯᐊ ᐃᓄᐃᑦ ᐃᓚᖏᑦ 
ᓯᕗᒧᐊᒋᐊᖅᓯᒪᔪᑦ ᑖᓐᓇ ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᖅᑐᓄᑦ 
ᐃᑲᔫᑎᒧᑦ ᐊᑐᐊᒐᖅ ᐊᑐᒃᖢᒍ ᓱᓕ 
ᐅᖃᓕᒪᖃᑎᒌᑦᑐᒍᑦ ᑖᒃᑯᐊ ᐊᑐᖅᑕᐅᖃᑦᑕᕐᒪᖔᑦ 
ᐊᑐᐊᒐᖅ. ᐃᒪᓐᓇᐃᒍᒪᒐᓗᐊᕋᑦᑕ ᐱᐅᓂᖅᐹᖑᓗᑎᒃ 
ᓄᓇᕗᒻᒥᐅᓄᑦ ᐃᑲᔫᑏᑦ. ᑖᓐᓇ ᐊᑐᕐᓗᒍ ᐊᑐᐊᒐᖅ.  
 
 
 
 
 
 
 
ᐄ, ᑕᒪᒃᑯᐊ ᐅᖃᓕᒪᖃᑎᒌᑉᐸᓪᓕᐊᓕᖅᑐᒍᑦ ᐊᒻᒪᓗ 
ᐅᖃᓕᒪᖃᑎᒌᑯᑖᕈᓘᔭᓕᒃᖢᑕ. ᑕᐃᒪ 
ᐅᖃᐅᓯᖃᖃᑦᑕᖅᑐᒍᑦ ᑖᒃᑯᐊ ᐱᖓᓱᐃᑦ 
ᐃᑲᔪᖅᑎᒌᖃᑦᑕᖅᑐᑦ ᒐᕙᒪᒃᑯᓐᓂ ᖃᓄᖅ 
ᐃᑲᔪᓐᓂᖅᓴᐅᒍᓐᓇᕐᒪᖔᑦᑕ ᓄᓇᓕᓐᓂ ᐊᒻᒪᓗ 
ᓄᓇᓕᓐᓂ ᓇᒻᒥᓂᖃᑦᑐᓂᒃ. ᑕᒪᓐᓇ 30-ᓄᑦ ᐊᕐᕌᒍᓄᑦ 
ᐋᖅᑭᒃᓯᒪᒻᒪᑦ ᐱᓕᕆᐊᖑᔪᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓚᐅᔅᒪᓐ. 
ᑭᖑᓪᓕᖅ ᐊᖓᔪᖅᑳᖓᑦ ᐃᓪᓗᓕᕆᔨᕐᔪᐊᒃᑯᑦ, ᒥᔅᑕ 
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Corporation, Mr. Barriault.  
 
Mr. Barriault: Thank you, Mr. Chairman. 
The NNI Policy may be quite clear in 
stating expectations. The challenge 
becomes then in the implementation of it 
and making sure that everyone has the 
same understanding as to how the rules will 
play out.  
 
In an effort to ensure some consistency 
within the housing corporation and its 
different offices, I and my staff have met 
on several occasions with the NNI 
Secretariat in developing a standardized 
evaluation spreadsheet with clear and 
concise instructions. We made sure this 
was consistent with the assessment process 
used by CGS, so we conferred with their 
staff as well for doing so. Our director of 
technical services has, in the last few 
months, travelled to each of our district 
offices to provide training and discussion 
to ensure that everyone understood the 
process in the same fashion. 
 
The final step in all of this, of course, is an 
educational or training process not just for 
staff to ensure consistency but also to 
contractors so that they are clearly aware of 
what the implications are of NNI and the 
business incentive policies of the 
Government of Nunavut. They may be 
stated in the contracts, but not everyone 
reads them as thoroughly as they should. 
We don’t want this to be a surprise to 
contractors when they receive penalties for 
not meeting obligations. Anyway, we 
continue with our efforts to provide clarity 
and consistency in the application of the 
policy. Thank you. 
 
Chairman: Thank you, Mr. Barriault. Now 
the President of the Qulliq Energy 
Corporation, Mr. Mackey. 
 

ᐱᐅᕆᐅ. 
 
 
ᐱᐅᕆᐅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᖅᑐᓂᒃ ᐊᑐᐊᒐᖅ 
ᓇᓗᓇᐃᖅᓯᒪᑦᓯᐊᖅᑐᑦᓴᐅᔫᒐᓗᐊᖅ ᓂᕆᐅᒃᑕᐅᔪᓂᒃ. 
ᐊᒃᓱᕉᑎᖃᓕᖃᑦᑕᕋᑦᑕ ᐊᑐᓕᖅᑎᑕᐅᒋᐊᖃᕐᓂᖓᓂᒃ. 
ᓇᓕᒧᒌᖅᑐᒥᒃ ᑐᑭᓯᐅᒪᓇᖁᓇᐅᒐᓗᐊᖅ.  
 
 
 
 
ᑕᒪᒃᑯᐊ ᐊᔾᔨᒌᖁᓪᓗᒋᑦ ᐊᐅᓚᑦᓯᔾᔪᑕᐅᔪᑦ 
ᐊᔾᔨᒌᓐᖏᑦᑐᓂ ᐊᓪᓚᕕᖕᓂ. ᐅᕙᒍᓪᓕ 
ᐃᖅᑲᓇᐃᔭᖅᑎᕗᓪᓗ ᖃᑦᓯᐊᑎᖅᓱᑕ 
ᑲᑎᒪᖃᑦᑕᖅᓯᒪᔪᒍᑦ ᐊᑐᐊᒐᕐᒧᑦ ᑲᒪᔨᐅᔪᓂᒃ. ᑖᒃᑯᐊ 
ᓇᓗᓇᐃᖅᓯᒪᑦᓯᐊᖁᓪᓗᒋᑦ ᑎᓕᐅᖅᓯᔾᔪᑕᐅᔪᑦ. ᐊᒻᒪᓗ 
ᒪᓕᑦᓯᐊᖁᓪᓗᒋᑦ ᕿᒥᕐᕈᕙᓪᓕᐊᓂᖏᓐᓄᑦ ᑖᒃᑯᐊ 
ᓄᓇᓕᑦ ᒐᕙᒪᓕᕆᔨᖏᑦ. ᑖᓐᓇᓗ ᑐᑭᒧᐊᒃᑎᑦᓯᔨᕗᑦ 
ᐱᔭᕆᐊᑐᔪᓄᑦ ᐊᓪᓚᕕᖃᕐᕕᑎᓐᓅᖃᑦᑕᖅᑐᖅ 
ᐃᓕᓴᐃᒋᐊᖅᑐᖅᑐᑎᒃ ᐅᖃᖃᑎᖃᕆᐊᖅᑐᖅᑐᑎᓪᓗ 
ᑕᒪᒃᑯᐊ ᐱᓕᕆᖃᑎᒌᑦᑐᑦ ᓇᓕᒧᒌᖅᑐᑦ ᐊᔾᔨᒌᒥᒃ 
ᑲᒪᖃᑦᑕᖁᓪᓗᒋᑦ.  
 
 
 
 
 
ᐃᓕᓐᓂᐊᕈᑎᒃᓴᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᑐᐃᓐᓇᐅᖏᑦᑐᓂᒃ 
ᐊᒻᒪᓗ ᑳᓐᑐᑎᕌᖃᑦᑕᖅᑐᓄᑦ. ᐄ, ᑭᓲᒻᒪᖔᑕ ᑕᒪᒃᑯᐊ 
ᒪᓕᓐᓂᖏᑉᐸᑕ ᐃᒪᓐᓇᐃᓕᐅᕈᑕᐅᔪᓐᓇᖅᑐᑦ ᓄᓇᕗᒻᒥ. 
ᑕᒡᕙᓂ ᐅᖃᖅᓯᒪᒐᓗᐊᖅᑎᓪᓗᒋᑦ ᑳᓐᑐᕌᖑᔪᓂ 
ᐅᖃᓕᒫᖅᑕᐅᔪᐃᓐᓇᐅᖃᑦᑕᖏᒻᒪᑕ ᑳᓐᑐᕌᖃᖅᑐᓄᑦ. 
ᑕᐃᒫᑦ ᐋᒥᑕᐅᑐᐃᓐᓇᖁᓐᖏᓇᑦᑎᒍ ᑖᒃᑯᐊ 
ᒪᓕᒃᑕᐅᒋᐊᓕᑦ ᑳᓐᑐᕌᖃᕐᓂᐊᖅᑐᓄᑦ. ᐄ, ᑖᒃᑯᐊ 
ᐅᑎᖅᑕᕐᕕᒌᓐᓇᖅᑕᕗᑦ ᐃᒪᓐᓇ ᓇᓗᓇᐃᖅᑐᒥᒃ 
ᐊᑐᕈᒪᒧᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐱᐅᕆᐅ. 
ᑕᐃᒪᐅᓕᕐᒥᔪᖅ ᖁᓪᓕᒃᑯᓐᓄᑦ ᐊᖓᔪᖅᑳᖅ, ᒥᔅᑕ ᒫᑭ. 
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Mr. Mackey: Thank you, Mr. Chairman. 
At present, QEC’s internal procurement 
committee is reviewing its procurement 
framework with an intention to identify a 
procurement framework and a set of 
procedures to go along with that. It will be 
presented to the QEC’s board in June. 
They’re meeting in Baker Lake for their 
approval. It will include Article 24 and the 
NNI Policy within that and its application 
to QEC within that framework. Thank you, 
Mr. Chairman. 
 
Chairman: Thank you, Mr. Mackey. I’m 
sure all of that information is reflected in 
your action plan that all three of you are 
going to be providing the Committee at a 
later date or maybe if you brought them 
today, we could take them.  
 
What’s the wish of the Committee? We’re 
at 10:30. Are you ready for a break? Were 
you finished, Mr. Curley? Okay. So we 
will come back in 15 minutes and continue 
on with paragraphs 71 to 77 with Mr. 
Curley up. Are we in agreement? 
 
Some Members: Agreed.  
 
Chairman: Thank you. 
 
>>Committee recessed at 10:33 and 
resumed at 10:50 
 
Chairman: Welcome back. We are on the 
NNI Policy, paragraphs 71 to 77. We left 
with Mr. Curley asking his line of 
questions. Mr. Curley. 
 
Mr. Curley: Thank you. Mr. Chairman, I 
think it’s a very important exercise to hear 
various points. There were obviously very 
important questions also raised due to the 
number of responses that we have gotten 
from officials.  
 

ᒫᑭ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒫᓐᓇᐅᔪᖅ 
ᖁᓪᓕᒃᑯᑦ ᑲᑎᒪᔨᕋᓛᖏᑦ ᓂᐅᕆᐊᖃᖅᐸᓐᓂᓐᕐᒧᑦ 
ᕿᒥᕐᕈᕙᓪᓕᐊᔪᑦ ᐃᓂᓪᓚᖓᐅᑎᒋᔭᖓᓂᒃ 
ᓂᐅᕕᖃᑦᑕᓐᓂᕐᒧᑦ ᓇᓗᓇᐃᖅᓯᒍᒪᓪᓗᑎᒃ 
ᐃᓂᓪᓚᖓᐅᑎᐅᒋᐊᓕᒻᒥᒃ ᓂᐅᕕᖅᐸᓂᕐᒧᑦ 
ᐱᖅᑯᓯᐅᒋᐊᓕᓐᓂᓪᓗ ᐃᓚᓕᐅᕆᓗᑎᒃ ᑐᓂᔭᐅᔪᒫᖅᑐᑦ 
ᖁᓪᓕᒃᑯᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ ᔫᓂᐅᓕᖅᐸᑦ ᑲᑎᒪᓕᕈᑎᒃ 
ᖃᒪᓂᑦᑐᐊᕐᒥ ᐊᖏᕈᑎᒋᓛᕐᒪᒡᔪᒃ. 
ᐱᖃᓯᐅᑎᓯᒪᒍᒫᖅᑐᖅ ᓈᓴᐅᑎᒥᒃ 24 ᐊᒻᒪ ᓄᓇᕗᒻᒥ 
ᓇᒻᒥᓂᖃᖅᑐᓄᑦ ᐊᑐᐊᒐᕐᒥᒃ ᑕᒪᑐᒪᓂ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒫᑭ. 
ᓇᔪᓗᓇᖏᑦᑐᖅ ᑕᒪᒃᑯᐊ ᑐᓴᒐᒃᓴᓕᒫᑦ 
ᐱᖃᓯᐅᑎᓯᒪᒐᔭ’ᕐᓂᖏᓐᓂᒃ ᐸᕐᓇᐅᑎᑦᓯᓐᓂ 
ᖃᓄᐃᓕᖓᒋᐊᕈᑎᒃᓴᓄᑦ ᑐᓃᓛᖅᑕᓯᓐᓂ ᑕᒪᑦᓯ 
ᐱᖓᓱᑎᒍᑦ ᑲᑎᒪᔨᕋᓛᓅᖅᑐᑦᓴᓄᑦ, ᐅᐊᑦᑎᐊᒃᑲᓐᓂᖅ 
ᑐᓂᓇᔭᖅᐱᓯᐅᒃ? ᐅᕙᓗ ᐅᓪᓗᒥ 
ᐊᑐᐃᓐᓇᐅᑎᓐᓂᕈᑦᓯᐅᒃ ᐃᒻᒪᖃ ᐱᒍᓐᓇᖅᐸᕗᑦ.  
 
ᑲᑎᒪᔨᕋᓛᑦ ᖃᓄᐃᑦᓱᒪᕙᑦ? ᒫᓐᓇ 10:30ᒪᑦ, 
ᓄᖅᑲᖓᑲᐃᓐᓇᕈᒪᓕᖅᐱᓯ? ᐱᔭᕇᖅᑲᐅᕕᑦ ᒥᔅᑕ ᑰᓕ? 
ᐋᒡᒑ? ᐋᕼᐊᐃ, ᖁᑎᓐᓂᐊᖅᐳᒍ 15 ᒥᓂᑦᒥᒃ 
ᐱᒋᐊᒃᑲᓐᓂᕐᓗᑕ ᑎᑎᕋᖅᓯᒪᔪᓂ 71-ᒥᑦ 77-ᒧᑦ 
ᓯᕗᓪᓕᐅᓂᐊᕐᓗᓂ ᒥᔅᑕ ᑰᓕ. ᐊᖏᖃᑎᒌᑉᐱᑕ? 
 
ᐃᓚᖏᑦ ᑲᑎᒪᔩᑦ: ᐊᖏᖅᐳᒍᑦ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 
 
 
>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᑦ 10:33-ᒥ ᐊᒻᒪᓗ 
ᐱᒋᐊᒃᑲᓐᓂᖅᑐᑎᒃ 10:50-ᒥ 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑐᓐᖓᓱᒋᑦᓯ 
ᐅᑎᒃᑲᓂᕐᒥᒐᑦᑕ. ᑕᒫᓃᒃᑲᑦᑕ ᓄᓇᕗᑦᒥ ᓇᒻᒥᓂᖃᑦᑐᑦ 
ᐊᑐᐊᒐᖏᓐᓂ. ᑎᑎᕋᖅᓯᒪᓂᐊ 71-77-ᕙᒧᑦ. ᒥᔅᑕ ᑰᓕ 
ᓱᓕ ᐊᐱᖅᓱᑲᓐᓂᓂᐊᖅᑲᐅᒻᒪᑦ. ᒥᔅᑕ ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐱᒻᒪᕆᐊᓘᖅᑰᒻᒪᑦ ᑕᒪᓐᓇ ᐊᑐᖅᑕᕗᑦ ᐊᒻᒪᓗ 
ᐱᒻᒪᕆᐅᔪᓂᒃ ᐊᐱᖅᓲᑎᖃᑦᓱᑎᒃ ᑖᒃᑯᐊ ᑲᑎᒪᔩᑦ 
ᑭᐅᔭᐅᖃᑦᑕᕈᓯᖏᓪᓗ ᑖᒃᑯᓇᓐᖓᑦ ᐊᖓᔪᖅᑲᐅᑎᓂᒃ.  
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I think, to some degree, that there has to be 
some understanding that the NNI Policy is 
an economic stimulus for those 
disadvantaged groups for years and years 
that really have never even been provided 
with a bid or tender, for all that matter. 
During the last 12 years, we have made 
great progress that those who have never 
been able to respond to a tender are now 
responding to government tenders. So they 
can have an opportunity, if they are a 
business in the local community, to bid, 
whether they would be from Grise Fiord all 
the way down to Sanikiluaq. I think it’s 
really a great story, to be honest with you, 
in Canada. It is because of the couple of 
words: the Inuit firm requirement in Article 
24.  
 
There’s a group of officials in the 
government that are not keen in applying 
Article 24 or the NNI Policy. There is some 
notion, if I may say so, that this provides a 
disadvantage to non-Inuit firms. Let us not 
apologize one bit for that because Canada 
has been in existence for almost 260 years. 
They’ve had an opportunity to bid and 
grow into multi-million dollar companies.  
 
So when applying the NNI Policy, I want 
to ask the government officials. We did get 
a short glance of their response to 
recommendation 77, some of which are not 
satisfied, but I think the Committee will be 
able to address those in a final report to the 
Assembly, which again we will have an 
opportunity to ask the officials further.  
 
So my question is this: the NNI Policy is 
really one important policy of the GN. Do 
you consider NNI to be an effective tool for 
managing contracts for your division or 
agency? Thank you. To all three.  
 
Chairman: Thank you, Mr. Curley. We 
will start with the Deputy Minister of 

ᑐᑭᓯᐅᒪᑦᑎᐊᕆᐊᖃᖅᑰᕋᑦᑕ ᑖᒃᑯᐊ ᓄᓇᕗᑦᒥ 
ᓇᒻᒥᓂᖃᑦᑐᓄᑦ ᐊᑐᐊᒐᐃᑦ 
ᑮᓇᐅᔭᓕᐅᕈᑕᐅᕙᓪᓕᐊᒻᒪᑕ ᖃᑦᓯᑲᓪᓚᓐᓄᑦ ᐊᕐᕌᒍᓄᑦ. 
ᐃᒪᓐᓇ ᑳᑦᑐᓛᒃᑎᑕᐅᖃᑦᑕᓚᐅᖏᑦᑐᑦ ᑖᒃᑯᐊ 12-ᓂᒃ 
ᐊᕐᕌᒍᓂᒃ ᐊᑐᓕᖅᑎᓪᓗᒍ. ᑕᒪᓐᓇ 
ᓯᕗᒧᐊᒍᑎᒋᑦᓯᐊᖅᓯᒪᒐᑦᑎᒍ ᑕᒪᒃᑯᐊ ᑳᑦᑐᓛᒃᓂᒃ 
ᑭᐅᖃᑦᑕᓚᐅᖏᑦᑐᑦ ᐆᑦᑐᕋᓱᐊᕈᓐᓇᖃᑦᑕᓕᕐᒪᑕ 
ᑕᒪᒃᑯᐊ ᓄᓇᓕᒡᓂ ᓇᒻᒥᓂᖃᑦᑐᑦ ᑕᑉᐹᓐᖓᑦ 
ᐊᐅᓱᐃᑦᑐᒥᐅᒐᓗᐊᖅᑲᑦ ᓴᓂᑭᓗᐊᕐᒧᑦ. ᐄ, ᑕᒪᓐᓇ 
ᐅᓂᒃᑳᕆᓗᒍ ᑐᓴᕈᒥᓇᖅᑰᒻᒪᑦ ᑲᓇᑕᒥ. ᐱᔾᔪᑎᒋᓪᓗᒍ 
ᐅᖃᐅᓯᒃ ᒪᕐᕉᒃ ᐃᓄᐃᑦ ᓇᒻᒥᓂᖏᒃ ᑖᓐᓇ 
ᐅᖃᐅᓯᖅᑕᖅ ᓈᓴᐅᑎᓕᒃ 24-ᒦᑦᑐᖅ.  
 
 
 
 
 
 
 
 
ᒐᕙᒪᒃᑯᓐᓂ ᐊᖓᔪᖅᑲᐅᑎᑕᖃᐅᒻᒪᑦ ᐃᒪᓐᓇ 
ᐊᑐᖅᑎᑦᓯᒍᒪᓗᐊᖏᑦᑐᑦ ᑖᒃᓱᒥᖓ ᓈᓴᐅᑎᓕᒃ 24 
ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᖅᑐᓄᑦ ᐃᑲᔫᑎᒧᑦ 
ᐊᑐᐊᖓᖏᓐᓂᒃ. ᑕᐃᒪᓐᓇ ᐅᖃᕈᓐᓇᕈᒪ. ᑕᒪᓐᓇ 
ᐃᑲᔫᑎᓐᖏᒻᒪᑦ ᐊᑐᐊᒐᖅ ᐃᓅᖏᑦᑐᑦ ᓇᒻᒥᓂᖏᓐᓄᑦ. 
ᐅᒡᒍᐊᓚᐅᕐᓚᖓ ᑕᕝᕗᖓ 260 ᐊᕐᕌᒎᓕᕐᒪᑦ ᑲᓇᑕ 
ᓴᖅᑭᑎᑕᐅᓚᐅᖅᑎᓪᓗᒍ. ᐱᕕᒃᓴᖃᐃᓐᓇᕐᒪᑕ 
ᖃᖓᓂᐊᓗᓂᒃ ᐊᒥᓱᐊᓗᓐᓄᓪᓗ ᑮᓇᐅᔭᓄᑦ 
ᑳᑦᑐᓛᒐᓱᐊᕈᓐᓇᖅᑐᓯ.  
 
ᐊᑐᖅᑎᑦᓯᓕᕌᖓᑦᑕ ᑖᒃᑯᓂᖓ ᓄᓇᕗᒻᒥ 
ᓇᒻᒥᓂᖃᖅᑐᓄᑦ ᐃᑲᔫᑎᒧᑦ ᐊᑐᐊᒐᖏᓐᓂᒃ 
ᓇᒻᒥᓂᖃᑦᑐᓂᒃ ᐃᑲᔫᑎᓂᒃ ᑖᒃᑯᐊ 77-ᒨᖓᔪᑦ. ᐄ, 
ᑖᒃᑯᐊ ᑲᑎᒪᔨᕋᓛᓄᑦ ᐅᖃᐅᓯᐅᒍᓐᓇᓛᕐᒥᒻᒪᑕ ᐊᒻᒪᓗ 
ᐱᕕᒃᓴᖃᕈᓐᓇᓂᐊᕐᒥᒐᑦᑕ ᑖᒃᑯᐊ ᐊᖓᔪᖅᑳᐅᑏᑦ 
ᑭᐅᒍᓐᓇᑎᓪᓗᒋᑦ.  
 
 
 
ᐊᐱᖅᑯᑎᒋᔭᕋ ᐅᓇ ᑖᓐᓇ ᓄᓇᕗᑦᒥ ᓇᒻᒥᓂᖃᑦᑐᓄᑦ 
ᐃᑲᔫᑎ ᐊᑐᐊᒐᖅ ᐱᒻᒪᕆᐅᑎᒍᒪᒍᑦᓯᐅᒃ ᒐᕙᒪᒃᑯᓐᓄᑦ 
ᐊᑐᐊᒐᐅᑎᓪᓗᒍ. ᑖᓐᓇ NNI-ᑯ ᐊᑐᐊᒐᖓᓐ ᐊᑐᕐᓗᒍ 
ᐊᐅᓚᑦᓯᔾᔪᑎᒋᓗᒍ ᑳᑦᑐᓛᒃᓂᒃ ᓈᒻᒪᑦᓱᒋᕕᓯᐅᒃ ᐃᓕᒃᓯ 
ᑎᒥᖁᑎᖓᓄᑦ ᐱᓕᕆᕕᒃᓯᓄᓪᓘᓐᓃᑦ. ᖁᔭᓐᓇᒦᒃ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. 
ᐱᒋᐊᕈᑎᖃᓐᓂᐊᕐᕋᑦᑕ ᑐᒡᓕᐊᓂᒃ ᒥᓂᔅᑕᐅᑉ 
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Community and Government Services, Ms. 
Lausman. 
 
Ms. Lausman: Thank you, Mr. Chairman. 
There are a couple of points that we 
certainly agree on and take great effort to 
accomplish. Certainly, the NNI Policy has 
been an economic stimulus and we’re 
tracking that, and certainly that can be seen 
in the various annual reports from our 
CAR, PAR, and LAR, and that’s a good 
thing.  
 
The more competition and the more ability 
there is locally to compete and deliver on 
contracts is a good thing not only for 
managing contracts, but certainly it’s a 
good thing for the government. We 
certainly see that there are challenges 
around it. There are many components to a 
contract, depending on the type of contract 
it is, whether it’s a goods, services, or 
construction contract. So NNI is a 
component of managing these contracts. At 
the end of the day, there are many things 
that the contract administrators need to take 
into account as they manage contracts.  
 
There is an awful lot of accounting, 
particularly in construction contracts, 
around work getting done, how’s it’s 
getting done, and the schedule it’s getting 
done. We also look at the labour 
component of these contracts to ensure that 
all of the contractors are meeting the labour 
targets that were set and, if not, then why 
not. We’re also looking at their 
participation in the local economy 
wherever the contract is actually taking 
place.  
 
To the question of whether it’s an effective 
tool, there are certainly parts of the policy 
itself that do not address procedural 
processes and that’s part of what we will 
bring to the discussion on the review of the 

ᓄᓇᓕᓐᓄᑦ ᒐᕙᒪᓕᕆᔨᒃᑯᓐᓄᓪᓗ, ᒥᔅ ᓚᐅᔅᒪᓐ. 
 
 
ᓚᐅᔅᒪᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᑖᒃᑯᐊ ᒪᕐᕉᒃ ᐅᖃᐅᓯᕆᒍᒪᓗᐊᕋᒃᑭ ᐊᖏᖃᑎᒋᔭᕗᑦ. 
ᐄ, ᑖᓐᓇ ᐱᔭᕆᐊᑐᔪᕈᓗᒃ ᐋᖅᑭᒐᓱᐊᖅᑐᒍ ᑖᓐᓇ 
ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᖅᑐᓄᑦ ᐃᑲᔫᑎᒧᑦ ᐊᑐᐊᒐᖓ 
ᑮᓇᐅᔭᓕᐅᕈᑕᐅᖃᑦᑕᖅᓯᒪᒻᒪᑦ ᑕᒪᓐᓇᓗ 
ᖃᐅᔨᒪᒐᓱᐊᖅᓯᒪᓪᓗᑎᒍ. ᑖᒃᑯᓇᓂᓗ 
ᐅᓂᒃᑳᓃᖃᑦᑕᖅᓯᒪᓪᓗᓂ.  
 
 
 
 
ᐱᑕᖃᓐᓂᖅᓴᐅᑉᐸᑦ ᐊᑭᑦᑐᕋᐅᑎᒍᓐᓇᖅᑐᓂᒃ 
ᐱᐅᓂᖅᓴᐅᒐᔭᕐᒪᑦ ᐃᒪᓐᓇ 
ᐊᐅᓚᑦᓯᔨᑐᐃᓐᓇᐅᖏᑦᑐᓂᒃ ᑳᑦᑐᓛᓂᒃ ᒐᕙᒪᓕᒫᒧᑦ. 
ᐊᒃᓱᕉᓴᒍᑎᔅᓴᖃᑦᑑᒐᓗᐊᑦ ᑭᓯᐊᓂ ᑖᒃᑯᐊ 
ᖃᓄᐃᑦᑑᓂᖏᑦ ᑳᑦᑐᓛᖑᔪᑦ ᐱᖁᑎᑖᕈᑕᐅᒐᓗᐊᖅᐸᑕ, 
ᐱᔨᑦᓯᕋᐅᑕᐅᒐᓗᐊᖅᐸᑕ ᑖᓐᓇ ᓄᓇᕗᒻᒥ 
ᓇᒻᒥᓂᖃᖅᑐᓄᑦ ᐃᑲᔫᑎᒃ ᐃᓚᒋᒻᒪᒍ ᑖᒃᑯᐊ 
ᑳᑦᑐᓛᒃᑎᑦᓯᓂᐅᑉ. ᑕᐃᒪ ᐅᓪᓘᑉ ᓄᓐᖑᐊᓂ ᑕᐃᒃᑯᐊ 
ᑲᑦᑐᓛᒃᑎᑦᓯᓂᕐᒧᑦ ᐊᐅᓚᑦᓯᔨᐅᔪᑦ ᐃᓱᒪᒋᔭᕆᐊᖃᒻᒪᑕ 
ᖃᑦᓯᑲᓪᓚᓐᓂᒃ.  
 
 
 
 
 
 
ᑖᒃᑯᐊ ᓈᓴᐅᑎᓂᒃ ᑲᒪᒋᐊᖃᒻᒪᕆᓯᒪᒻᒪᑕ ᑕᒪᒃᑯᓂᖓ 
ᖃᓄᖅ ᐋᖅᑭᒃᓱᐃᓪᓗᑎᒃ ᑳᑦᑐᓛᒍᑎᔅᓴᓕᒫᓂᒃ. 
ᐃᖅᑲᓇᐃᔭᖅᑎᔅᓴᐃᓪᓗ ᖃᓄᐃᑦᑑᒋᐊᖃᓐᓂᖏᑦ. 
ᑕᒪᒃᑯᐊ ᑳᑦᑐᓛᑎᑦᓯᔪᓕᒫᑦ ᒪᓕᒃᓯᐊᕋᓗᐊᕐᒪᖔᑕ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᒋᐊᖃᑦᑐᓂᒃ ᖏᑉᐸᑕ ᓱᒻᒪᑦ 
ᐃᓚᐅᒋᐊᖃᒃᖢᑎᓪᓗ ᑕᒪᒃᑯᐊ ᓄᓇᓕᓐᓂᒃ 
ᑳᑦᑐᓛᒃᕕᐅᔪᑦ.  
 
 
 
 
 
 
ᑖᓐᓇ ᐊᑑᑎᖃᑦᓯᐊᕋᓗᐊᕐᒪᖔᑦ ᐱᓕᕆᔾᔪᑎᒋᓪᓗᒍ 
ᑖᓐᓇ ᐃᓚᖓ ᓇᒻᒥᓂᖅ ᐊᑐᐊᒐᖅ ᐅᖃᐅᓯᖃᖏᒻᒪᑦ 
ᐃᓕᖅᑯᓯᐅᑉ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᐃᓚᖏᓐᓂᒃ ᑕᒪᓐᓇ 
ᓴᖅᑭᓛᖅᑕᕗᑦ. ᑖᓐᓇ ᐱᔾᔪᑎᖃᑦᓯᐊᖅᑑᒐᓗᐊᖅ 
ᐊᑐᐊᒐᖅ ᑭᓯᐊᓂ ᓇᓗᓇᐃᖅᓯᒪᓗᐊᖃᑦᑕᖏᒻᒪᑦ ᑖᒃᑯᐊ 
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policy. The policy has good intent. The 
methodology of actually reaching that 
intent is sometimes unclear. I think that 
that’s what we have found through the 
OAG’s comments in that we need to better 
understand how to actually implement the 
intent of this policy so that we can actually 
track it and manage it. Part of that is 
actually around training plans.  
 
We certainly are of the same mind, 
particularly with construction contracts, 
that contractors usually train people in the 
context of apprenticeships, through 
journeymen and around very specific 
learning that has to happen in 
apprenticeships. So those are things that we 
want to ensure get reviewed as part of the 
discussion of the policy and how it can be 
more beneficial, actually, in clarifying how 
we might go about this.  
 
I also echo my colleagues’ comments that 
it’s not only the government officials who 
are actually managing the contracts. It’s 
also important for our contracting 
marketplace out there, whether it’s through 
the construction association or whether it’s 
through various methodologies, through 
training with ED&T. It’s important that the 
contractors understand what’s required of 
them, not just on the NNI side but also 
generally on the contracting side.  
So these are all important parts that we are 
intent on discussing as part of the review 
that’s taken place over the next while. 
Thank you, Mr. Chairman.  
 
Chairman: Thank you, Ms. Lausman. 
Next, the President of the Nunavut Housing 
Corporation, Mr. Barriault. 
 
Mr. Barriault: Thank you, Mr. Chairman. 
The NNI Policy, in terms of evaluating 
bids to give bid adjustments, is a somewhat 
straightforward procedure. With that one, if 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ ᐅᖃᐅᓯᖏᑎᒍᑦ 
ᑐᑭᓯᐅᒪᓂᖅᓴᐅᒋᐊᖃᑦᑐᒍᑦ ᖃᓄᖅ 
ᐊᑐᓕᖅᑎᑕᐅᒋᐊᖃᒻᒪᑦ ᐊᑐᐊᒐᖅ 
ᖃᐅᔨᒪᒋᐊᓐᓂᐊᕋᑦᑎᒍ. ᑕᒪᓐᓇ ᑐᓴᖃᑦᑕᖅᓯᒪᒐᑦᑎᒍ 
ᐃᓕᓐᓂᐊᖅᑎᑦᓯᓂᕐᒨᖓᔪᖅ.  
 
 
 
 
 
 
 
ᑕᐃᒫᑦᓴᐃᓐᓇᖅ ᐃᓱᒪᓂᕋᖅᑐᒍᑦ ᑖᒃᑯᐊ 
ᐃᓪᓗᓕᐅᕐᓂᕐᒧᑦ ᑳᑦᑐᓛᖃᑦᑐᑦ ᐱᓪᓗᒋᑦ. ᑖᒃᑯᐊ 
ᐃᓕᓐᓂᐊᖅᑎᑦᓯᒐᔪᒃᑐᑦ ᓲᕐᓗ ᐃᓕᓐᓂᐊᖅᓯᓐᓈᒃᖢᑎᒃ 
ᕿᔪᓕᕆᔨᐅᓂᕐᒧᓘᓐᓃᑦ. ᑕᐃᒪᓐᓇ ᐅᖃᐅᓯᕐᓂᒃ 
ᐋᖅᑭᒃᓯᒪᑦᑎᐊᖅᑐᓂᒃ ᐋᖅᑭᒃᑐᖃᕆᐊᖃᓐᓂᐊᖅᑐᖅ 
ᓴᓐᖏᓂᖅᓴᒥᒃ. ᖃᐅᔨᒪᒐᓗᐊᖅᑐᖓ ᑕᒪᒃᑯᐊ 
ᕿᒥᕐᕈᔭᐅᓂᐊᖅᑐᓴᐅᒻᒥᔪᑦ ᐊᑐᐊᒐᐃᑦ 
ᕿᒥᕐᕈᔭᐅᓕᖅᐸᑕ. ᐃᒪᓐᓇ ᐃᑲᔫᑎᓂᖅᓴᐅᒐᔭᕐᒪᑦ 
ᖃᓄᖅ ᑕᒪᓐᓇ ᐊᑐᖃᑦᑕᕆᐊᖃᓐᓂᑎᓐᓂᒃ.  
 
 
ᑕᐃᒪᑦᑕᐅᖅ ᒐᕙᒪᒃᑯᑦ ᐊᖓᔪᖅᑲᐅᑎᑐᐊᕆᖏᑕᖏᑦ 
ᑳᑦᑐᓛᒃᓴᓂᒃ ᑲᒪᖃᑦᑕᕐᒪᑕ. ᑕᐃᒃᑯᐊᓗ 
ᓂᐅᕐᕈᑎᖃᕝᕕᒋᒍᓐᓇᖅᑕᕗᑦ ᑲᑐᔾᔨᖃᑎᒌᖑᒐᓗᐊᖅᐸᑕ 
ᐃᓪᓗᓕᕆᓂᕐᒧᑦ, ᐃᓕᓐᓂᐊᑎᑦᓯᓂᕐᒧᑦ 
ᑲᑐᔾᔨᖃᑎᒌᒍᖓᓗᐊᖅᐸᑕ. ᑕᒪᒃᑯᐊ 
ᑳᑦᑐᓛᒃᑎᑦᑎᕙᑦᑐᑦ ᑐᑭᓯᐅᒪᒋᐊᖃᑦᑐᑦ ᑭᓱᓂᒃ 
ᓴᖅᑭᑦᓯᒋᐊᖃᓐᓂᐊᕐᒪᖔᑕ ᑳᑦᑐᓛᒃᓂᑐᐃᓐᓇᒃᑯᑦ. 
ᑕᒪᒃᑯᐊᓕᒫᑦ ᐱᒻᒪᕆᐅᒻᒪᑦ ᐃᓘᓐᓇᑎᓪᓗ 
ᐅᖃᐅᓯᕆᓂᐊᖅᓯᒪᓪᓗᑎᒍ ᑕᒪᒃᑯᐊ ᕿᒥᕐᕈᓂᐅᔪᑦ 
ᐊᑐᓕᖅᐸᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓚᐅᔅᒪᓐ. 
ᓄᓇᕗᑦᒥ ᐃᓪᓗᓕᕆᔨᕐᔪᐊᒃᑯᑦ ᐊᖓᔪᖅᑳᖓ, ᒥᔅᑕ 
ᐱᐅᕆᐅ. 
 
ᐱᐅᕆᐅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᓄᓇᕘᒥ ᓇᒻᒥᓂᖃᑦᑐᓄᑦ ᐃᑲᔫᑎ ᐆᑦᑐᖅᑐᓐ 
ᖃᐅᔨᓴᖅᑕᐅᑎᓪᓗᒋᑦ ᐊᒻᒪᓗ ᓈᓴᐅᑎᖏᑕ 
ᐋᖅᑭᒋᐊᖅᑕᐅᓂᐊᖅᑎᓪᓗᒋᑦ ᑐᑭᓯᓇᑲᐅᑎᒋᓯᒪᓪᓗᓂ 
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registries are used, which is the NNI 
registry, which identifies if businesses are 
registered with economic development as 
being either local or Nunavut based, as well 
as NTI’s registry, which indicates whether 
a firm is registered as being Inuit owned or 
as an Inuit firm under the definition of 
Article 24, then that gives us all the 
information we need to make bid 
adjustments.  
 
The complexity, as my colleague from 
CGS has noted, is really on the evaluation 
of contracts for penalties and bonuses after 
or towards completion of the contract. 
That’s where we identify this as being the 
area requiring the most training and clarity 
provision, not just to government officials 
but also to contractors who are doing the 
work and doing the bidding. We have to 
recognize, as with any policy or added 
value that we’re putting into our contract, 
that there is a value, but there’s also a cost 
that comes with that. So within our 
construction now, we are not just building 
houses, but we are doing economic 
development.  
 
So there is a cost related to the NNI Policy, 
as one of the Members asked or enquired 
about earlier, but we recognize that this is 
the policy and the intent of government and 
it’s a good thing. Whether we agree or 
don’t agree that it’s a good thing, it is a 
government policy, so it shall be enforced. 
It is our jobs to do so and we have to be 
cognizant of the effects on our budgets and, 
therefore, include that in our estimates. 
There is an incremental cost as a result and 
we do that as part of our job. We include 
that in our estimates for our budgets, so we 
define that.  
 
In general, as far as the NNI Policy is 
concerned for creating local employment 
and whatnot, it is very much an important 

ᑎᑎᕋᖅᓯᒪᔪᖅ. ᑕᐃᒃᑯᐊ ᐊᑎᓕᐅᕈᑎᒋᔭᐅᓯᒪᔭᕆᐊᓖᑦ 
ᐊᑎᓕᐅᖅᑕᐅᓯᒪᒻᒪᖔᖏᑦ ᓄᓇᕘᒥ ᓇᒻᒥᓂᖃᑦᑐᓄᑦ 
ᐃᑲᔫᑎᑎᒍᑦ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ ᓄᓇᕗᑦᒥ 
ᐅᕝᕙᓘᓐᓃᑦ ᓄᓇᓖᑦ ᐃᓗᐊᓂ, ᐊᒻᒪᓗ ᓄᓇᕘᒥ, 
ᓄᓇᕗᑦ ᑐᓐᖓᕕᒃᑯᓐᓂ ᑕᐃᔭᐅᓯᒪᒻᒪᖔᑦ ᐃᓄᓐᓄᑦ 
ᓇᒻᒥᓂᕆᔭᐅᓂᖓ ᓇᓗᓇᐃᒃᑯᑕᕋᓗᐊᕐᒪᖔᖓ. 
ᑖᒃᑯᐊᖑᓚᐅᖅᑎᓪᓗᒋᑦ ᑕᐃᒪ ᓈᓴᐅᑎᖏᑦ 
ᐋᖅᑭᓱᖅᑕᐅᑲᓐᓂᕈᓐᓇᖅᓯᓇᔭᖅᑐᖅ.  
 
 
 
 
ᓄᓇᓕᓐᓂ ᒐᕙᒪᒃᑯᓄᓪᓗ ᐱᔨᑦᑎᖅᑏᑦ ᐊᖓᔪᖅᑳᖓᑕ 
ᑐᖏᓕᐊ ᐅᖃᖅᑲᐅᒻᒪᑦ ᐱᔭᕐᓂᖏᑦᑑᔪᖅᑕᓕᒃ. ᐊᒻᒪᓗ 
ᑖᓐᓇ ᐱᔾᔪᑎᒋᓗᐊᒃᖢᒍ 
ᐃᓕᓐᓂᐊᕈᑎᒋᔭᐅᓪᓚᕆᒋᐊᖃᑦᑐᖅ ᒐᕙᒪᓐᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑐᐃᓐᓇᐅᖏᑦᑐᓄᑦ, ᑳᑦᑐᓛᒃᑎᓄᓪᓗ 
ᐱᓇᔪᖃᑕᐅᔪᓂᒃ. ᑕᐃᒃᑯᐊ ᐊᑐᐊᒐᑦ ᐊᒻᒪᓗ 
ᖃᑦᓯᑖᓚᑐᓐᓂᐊᕐᒪᖔᑦ ᑳᑦᑐᓛᒃ ᑖᓐᓇᐅᒻᒥᔪᖅ ᐊᒻᒪᓗ 
ᑮᓇᐅᔭᖅᑐᕈᑏᑦ. ᐃᓪᓗᓕᐅᕐᓂᐊᖅᑎᓪᓗᑕ 
ᐃᓪᓗᓕᕆᑐᐃᓐᓇᖃᑦᑕᖏᑦᑐᒍᑦ ᑮᓇᐅᔭᓕᐅᕋᓱᐊᕐᓂᕐᒥᒃ 
ᐃᓚᖃᖃᑦᑕᖅᑐᖅ.  
 
 
 
 
 
 
 
ᐊᒻᒪᓗ ᑮᓇᐅᔭᖅᑐᕈᑎᑕᖃᒃᖢᓂ ᓄᓇᕘᒥ 
ᓇᒻᒥᓂᖃᑦᑐᓄᑦ ᐃᑲᔫᑏᑦ ᐃᓗᓕᖏᑎᒍᑦ. 
ᐊᒻᒪ ᐃᓕᓴᖅᓯᓯᒪᔪᒍᑦ ᑕᒪᓐᓇ ᐊᑐᐊᒐᖅ 
ᑕᐃᒪᐃᑦᑐᓕᕆᔾᔪᑎᒋᔭᐅᔪᔅᓴᐅᑕᐅᓪᓗᓂ 
ᐋᖅᑭᒃᑕᐅᓚᐅᖅᓯᒪᔪᖅ ᒐᕙᒪᒃᑯᓐᓄᑦ 
ᐊᑐᖅᑕᐅᖃᑦᑕᓂᐊᖅᑎᑕᐅᓯᒪᓪᓗᓂᓗ ᐊᒻᒪᓗ 
ᐊᑐᕆᐊᖃᒃᖢᑎᒃᑯᓐ ᐃᓕᓴᖅᓯᓯᒪᓗᑕᓗ ᑮᓇᐅᔭᑦ 
ᐊᑐᕈᒫᓐᓂᐊᖅᑐᑦ ᐃᓚᒋᔭᐅᖃᑕᐅᓗᓂᓗ ᑕᒪᓐᓇ. 
ᑮᓇᐅᔭᖅᑐᕈᑎᓂᒃ ᐱᑕᖃᒻᒪᑦ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔮᑦᑕ 
ᐃᓚᒋᒻᒪᒍ ᑕᒪᓐᓇ ᐱᓕᕆᐊᕆᖃᑦᑕᖅᑕᕗᑦ.  
 
 
 
 
 
 
ᑭᓱᑐᐃᓐᓇᐃᑦ ᑕᑯᓐᓇᕐᓗᒋᑦ ᓄᓇᕘᒥ ᓇᒻᒥᓂᖃᖅᑐᓄᑦ 
ᐃᑲᔫᑎᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᓗ ᐱᔾᔪᑎᒋᓪᓗᒍ 
ᐱᕐᔪᐊᖑᖃᑕᐅᔪᖅ ᐱᓕᕆᐊᑦᑕ ᐃᓗᐊᓂ ᒐᕙᒪᐅᓪᓗᑕ 
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aspect of what we do as a government is to 
develop our workforce. If there’s a capable, 
willing local workforce available, then it’s 
just good common business sense to hire 
locally, with or without an NNI Policy, 
because then you’re avoiding all the added 
costs of importing or bringing in a 
workforce. If you have a local trained 
workforce available to hire, why would you 
pay airfare, hotels, and all of these 
additional costs to bring in skilled workers 
if you can get them locally?  
 
By providing the training through various 
means and different departments and 
agencies of the government, then we will 
attain those goals. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Barriault. 
Next, we have the President of the Qulliq 
Energy Corporation, Mr. Mackey. 
 
Mr. Mackey: Thank you, Mr. Chairman. I 
agree completely that the NNI Policy is a 
good use of government funds to drive 
economic stimulus. At this time, QEC will 
follow its exemption under Article 24 and 
the NNI Policy in order to, within its 
tendering processes, get the best value for 
the work that needs to be done, therefore 
minimizing the cost to Qulliq Energy and 
minimizing the cost that are passed back to 
the ratepayers through subsequent rate 
increases for residential and commercial 
customers throughout Nunavut. Thank you, 
Mr. Chairman. 
 
Chairman: Thank you, Mr. Mackey. Mr. 
Curley. 
 
Mr. Curley: Thank you. I appreciate that 
response. I am aware of some of the 
restrictions that QEC may see from time to 
time due to the specific wording of the 
agreement, but I think your plans for 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖅᐸᓪᓕᐊᓂᖅ ᐱᔪᒪᔅᓯᑎᐊᖅᑐᓂ 
ᓄᓇᓕᖕᒥᐅᑕᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕈᓐᓇᕈᑦᑕ 
ᐱᐅᓂᖅᓴᐅᓲᖑᔪᖅ ᑕᐃᒃᑯᓇᓐᖔᖅᑐᓂᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖃᑦᑕᖔᕋᑦᑕ ᑮᓇᐅᔭᖅᑐᕈᑏᑦ 
ᖃᓪᓗᓈ ᓄᓇᖏᓐᓂᑦ ᑎᑭᓴᐃᓂᖅ ᑕᒪᒃᑯᐊ 
ᑮᓇᐅᔭᖅᑐᕈᑎᖏᓐᓂᑦ ᐊᑐᕋᔭᖏᓇᑦᑕ ᒪᑯᐊ 
ᖃᖓᑦᑕᐅᑏᑦ ᓯᓂᑦᑕᐅᑏᑦ ᓂᕆᔾᔪᑏᑦ.  
 
 
 
 
 
 
 
 
ᑕᒪᒃᑯᐊᕈᓘᔭᐃᑦ ᐃᓱᒪᒋᔭᐅᖃᓯᐅᔾᔭᐅᔭᕆᐊᖃᓕᓲᖑᒻᒪᑦ 
ᑕᐃᒪ ᐃᓕᓐᓂᐊᑎᑦᑎᕙᒃᑐᒍᑦ ᑕᒪᒃᑯᐊ ᐃᓱᒪᒋᓪᓗᒋᑦ 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐱᐅᕆᐅ. 
ᐊᖓᔪᖅᑳᖅ ᖁᓪᓕᒃᑯ ᐆᒻᒪᖅᑯᑎᓕᕆᔨᖏᓐᓄᑦ ᒥᓂᔅᑕ 
ᒥᔅᑐ ᒫᑭ:  
 
ᒫᑭ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᖏᖃᑎᒋᑦᑎᐊᐹᒃᑲ ᑕᒪᓐᓇ ᓄᓇᕘᒥ 
ᓇᒻᒥᓂᖃᖅᑐᓄᑦ  ᐃᑲᔫᑏᑦ ᐃᑲᔪᖅᑐᓪᓚᕆᐊᓗᒃ 
ᒐᕙᒪᒃᑯᓐᓄᑦ ᒫᓐᓇ ᖁᓪᓕᒃᑯ ᐆᒻᒪᖅᑯᑎᓕᕆᔨᒃᑯᑦ 
ᑎᒥᖁᑖ ᒪᓕᑦᑐᒍ ᓈᓴᐅᑎᓕᒃ ᐊᒻᒪᓗ ᓄᓇᕘᒥ 
ᓇᒻᒥᓂᖃᖅᑐᓄᑦ ᐃᑲᔫᑎᑦ ᑳᓐᑐᕋᒃᑖᑎᑦᑎᒐᓱᓕᕌᖓᑕ 
ᑮᓇᐅᔭᖅᑐᖏᓛᓂᑦ ᐱᓇᓱᖃᑦᑕᓲᖑᔪᒍᑦ 
ᑮᓇᐅᔭᖅᑐᕈᑏᑦ ᑕᒪᒃᑯᐊ ᐅᓄᓐᖏᓂᖅᓴᐅᓂᐊᕐᒪᑕ 
ᐊᒻᒪᓗ ᒪᑯᐊ ᐆᒪᖁᑎᑐᖅᑐᑦ ᐊᑭᓕᖅᓱᖅᑕᖏᑦ 
ᖁᕐᕙᕆᐊᕐᓂᐊᖏᒻᒪᑕ ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᒫᑭ.  ᒥᔅᑐ 
ᑰᓕ 
 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᖁᔭᓐᓇᒦᖅᑐᒋᓪᓗ ᑖᒃᑯᐊ 
ᑭᐅᒻᒪᑕ ᖃᐅᔨᒪᑦᑎᐊᖅᑐᖓᓗ ᐃᓚᖏᓐᓂᑦ 
ᑐᔪᖅᑕᐅᑎᒋᔭᐅᖃᑦᑕᖅᑐᓂᑦ ᖁᓪᓕᑯᓐᓄᑦ 
ᐅᒻᒫᖅᑯᑎᓕᕆᔨᓂᑦ ᑎᒥᖁᑖᓄᑦ ᐊᖏᕈᑏᑦ 
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᑭᓯᐊᓂᑦᑕᐅᖅ ᓄᓇᕗᒻᒧ ᑐᕌᖓᔪᑦ 
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Nunavut, if you stick with them, are good.  
 
My other concern has to do with exactly 
how the evaluation of the bids or 
assessment is handled by each division. 
Obviously, if the tender that is currently 
out has a reference to NNI, provisions 
apply. What is the final outcome at the end 
of the day to those, through the qualified 
list of contractors, who have put in bids 
within the budget constraints or within the 
budget?  
 
Can I get a walkthrough of the evaluation 
of bids by the contracting officer or is there 
no doubt that it goes straight to one of the 
officers specified? I wasn’t too sure exactly 
how that works when the Deputy Minister 
of CGS replied to that earlier. Could you 
go though a multi-million dollar contract 
with NNI provisions stipulating exactly 
how the recommendation would be put into 
consideration for a possible award? Thank 
you. 
 
Chairman: Thank you, Mr. Curley. 
Deputy Minister of Community and 
Government Services, Ms. Lausman. 
 
Ms. Lausman: Thank you, Mr. Chairman. 
I can actually provide sample evaluation 
criteria. It should be noted, though, that for 
every contract that goes out, evaluation 
criteria are listed as part of the package and 
it’s advertised and that’s part of the tender 
package and they do vary. Certainly there 
is going to be different evaluation criteria 
for just buying goods like office supplies or 
something. There will be different 
evaluation criteria for each RFP that gets 
issued. That’s entirely the requirements of 
the work that’s intended to be contracted 
and in their evaluation criteria for 
construction as well.  
 
The sample that I’m going to give you 

ᐸᕐᓇᐅᑏᑦ ᒪᓕᒃᑕᐅᑎᓪᓗᒋᑦ ᐱᐅᔪᖅ.  
 
 
ᐃᓱᒫᓘᑎᒋᒻᒥᔭᕋ ᐱᔾᔪᑎᓕᒃ ᖃᓄᖅ 
ᖃᐅᔨᓵᕆᔭᐅᖃᑦᑕᕐᒪᖔᑕ. ᑕᐃᒃᑯᐊ ᑳᓐᑐᕌᒃᑖᕋᓱᐊᖅᑐᑦ 
ᑎᑎᖅᑲᖁᑎᖏᑦ ᑲᒪᒋᔭᐅᖃᑦᑕᒫᖏᓪᓗ ᐃᓕᒃᓯᓐᓄᑦ 
ᑕᖅᑲᐅᖓᖅᑕᐅᔭᕌᖓ ᓄᓇᕘᒥ ᓇᒻᒥᓂᖃᖅᑐᓄᑦ 
ᐃᑲᔫᑏᑦ ᐊᑐᕐᓂᐊᒪᖔᖅ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᖃᑦᑕᕐᒪᑦ 
ᑕᐃᒃᑯᐊ ᑖᒃᑯᓱᒥᖓ ᐊᑐᐊᒐᒃᒥᑦ ᐊᑐᖅᑐᑦ ᐆᒃᑐᕋᓱᒃᑐᑦ 
ᑮᓇᐅᔭᑦ ᐊᑐᕈᒫᕐᓂᐊᖅᑐᑦ ᐃᓗᐊᓃᒃᑐᓪᓗ 
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᖃᓄᖅ ᐱᕙᓪᓕᐊᔾᔪᑎᖃᕐᒪᖔᔅᓯ?  
 
 
 
ᖃᓄᕐᓗ ᖃᐅᔨᓴᐃᖃᑦᑕᕐᒪᖔᔅᓯ ᐅᓂᒃᑳᕐᕕᐊᕐᔪᓐᓇᐹᑦ 
ᑳᓐᑐᕌᒃᓴᓂᑦ ᑲᒪᔨᐅᔪᖅ ᐊᓯᐊᑕᓘᓐᓃᑦ 
ᕿᒥᕐᕈᓇᖅᑎᓪᓗᓂᐅᒃ. ᑕᒪᓐᓇ ᖃᓄᖅ 
ᐱᓕᕆᐊᕆᔭᐅᖃᑦᑕᕐᒪᖔᖅ ᑐᑭᓯᔪᒪᔪᖓ ᐅᓇᓗ 
ᓄᓇᓕᓐᓄᑦ ᒐᕙᒪᒃᑯᓐᓄᓪᓗ ᐱᔨᑦᑎᖅᑏᑦ ᐊᖓᔪᖅᑳᖅ 
ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᐊ ᐅᓂᒃᑳᖃᐅᒻᒪᑦ ᖃᑦᑎ 
ᒥᓕᐊᓐᕌᓗᖅᑐᖅᑐᓂᑦ ᑳᓐᑐᕌᒃᑖᖅᐸᑦ ᑐᖃᕐᓂᐊᖅᐸᑦ 
ᑭᓱᓂ ᐃᓗᓕᖃᐅᕋᔭᖅᐸᑦ ᑭᓱᓗ ᐱᔾᔪᑕᐅᓪᓗᑎᑦ 
ᑲᒻᐸᓂᐅᔪᒧᑦ ᐊᑕᐅᓯᕐᒧᑦ ᑐᓐᓂᖅᑯᑕᐅᖃᑦᑕᖅᐸᑦ. 
ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ.  
ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓ ᓄᓇᓕᓐᓂ ᒐᕙᒪᓕᕆᔨᒃᑯᓐᓄᑦ, 
ᒥᔅ ᓚᐅᔅᒪᓐ. 
 
 
ᓚᐅᔅᒪᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ 
ᐆᒃᑑᑎᖃᕈᓐᓇᖅᑐᖓ ᑳᓐᑐᕌᒃᓕᒫᑦ ᑕᖅᑲᐅᖓᖅᑕᐅᔪᑦ 
ᖃᐅᔨᓴᖅᑕᐅᑎᓂᖏᑕ ᒪᓕᒐᖏᑦ 
ᑎᑎᕋᖅᑕᐅᖃᓯᐅᔾᔭᐅᖃᑦᑕᖅᑐᑦ ᐊᒻᒪᓗ ᑭᓱᓂ 
ᐃᓚᖃᐅᕆᐊᖃᕐᒪᖔᖏᑦ ᐄ ᐊᔾᔨᒌᖃᑦᑕᖏᑦᑐᑦ ᓲᕐᓗ 
ᐱᖁᑎᓂᑦ ᓂᐅᕕᕐᓂᐊᕈᑦᑕ ᑎᑎᕋᕐᕕᒻᒦᑐᖅᓯᐅᑎᓂᑦ 
ᐊᒻᒪᓗ ᑲᓐᑐᕌᒃᓴᐃᑦ ᐊᑐᓂ ᓴᖅᑭᑕᐅᔪᑦ 
ᐊᔾᔨᒌᓐᖏᑦᑐᓂᑦ ᒪᓕᒐᖃᐅᓲᖑᒻᒥᔪᑦ ᑭᓲᓂᖓ ᒪᓕᒃᑐᒍ 
ᑭᓱᓂᓪᓗ ᐃᖅᑲᓇᐃᔮᖃᕆᐊᖃᕐᓂᐊᕐᒪᖔᖅ. ᑖᓐᓇ 
ᑳᓐᑐᕌᖃᖅᑐᖅ ᐃᓪᓗᓕᕆᓂᕐᒧᓪᓗ ᑐᕌᖓᔪᑦ 
ᐃᓪᓗᓕᐅᕐᓂᒧᓪᓗ ᑐᕌᖓᔪᑦ.  
 
 
 
 
 
ᐆᒃᑑᑎᒋᓗᒍ ᐃᒪᐃᓕᖓᓇᔭᖅᑐᖅ 
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breaks down something like this and there 
are variations on it, depending on each 
tender or RFP process. Price is a 
component of the evaluation and that’s 
rated in this sample. Price is evaluated at 
35 percent; past relevant experience, 15 
percent; meets technical requirements, 
that’s 20 percent; the methodology and the 
implementation, that’s 15 percent; under 
NNI, Inuit content, 15 percent; and that 
further breaks down with Inuit labour at 10 
percent and Inuit firm or local firm at 5 
percent. So this is just a particular sample, 
but they vary for every tendered 
opportunity out there. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Ms. Lausman. Mr. 
Curley. 
 
Mr. Curley: Thank you. I would like a 
further response from the housing 
corporation. Thank you. 
 
Chairman: Thank you, Mr. Curley. 
President of the Nunavut Housing 
Corporation, Mr. Barriault. 
 
Mr. Barriault: Thank you, Mr. Chairman. 
When bids are received, and here I’m 
talking a public invitation for bids as 
opposed to a request for proposals, the first 
thing we would do is verify that the 
commitments being made by the bidder or 
the respondent satisfy the minimum Inuit 
payroll content that has been designated or 
required or stated for that contract. If that is 
not being met, then the bid is non-
compliant to begin with. So that is the first 
mandatory requirement that is looked at. 
This applies, of course, to contracts that 
have a payroll component only.  
 
The contractors who are bidding are looked 
up on the different registries and there are 
two separate registries, and that’s 

ᐊᔾᔨᒌᖖᒋᑦᑑᔪᓐᓇᖅᑐᑎᑦ ᑭᓲᓂᖓ ᒪᓕᒃᑐᒍ 
ᑮᓇᐅᔭᖅᑐᕐᓂᖓ ᐊᑭᖓ ᖃᐅᔨᓴᖅᑕᐅᖃᑕᐅᓲᖑᔪᖅ 
ᐅᑯᓇᓂ ᐆᒃᑑᑎᒋᔭᓐᓂᑦ 35 ᐳᓴᓐ ᐋᖅᑭᒃᓯᒪᓪᓗᑎᒃ 
ᐱᓕᒻᒪᒃᓯᒪᓂᖓ 15 ᐳᓴᓐ ᒪᓕᒐᕐᓂᑦ ᐊᓐᖑᑎᓯᒪᓂᖓ 
15 ᐳᓴᓐ. ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᖅᑐᓂᑦ ᐃᑲᔫᑎ 
ᐃᓄᐃᓪᓕ ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᐅᓂᐊᖅᑕᖓ 15 ᐳᓴᓐ, 
ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑕᐅᓂᖏᑦ 6 ᐳᓴᓐ ᐊᒻᒪᓗ 
ᑲᒻᐸᓂᐅᔪᖅ ᐃᓅᓂᖓ 5 ᐳᓴᓐᑎᖑᓪᓗᑎᑦ. ᑕᒪᔾᔭ 
ᐆᑦᑑᑎᓄᑦ ᐊᑕᐅᓯᕐᒥᒃ ᒪᓕᑐᐃᓐᓇᖅᖢᖓ ᑕᐃᒪᓐᓇᒃ 
ᐋᖅᑭᒃᓯᒪᔪᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓚᐅᔅᒪᓐ. 
ᒥᔅᑕ ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑭᐅᔭᐅᔪᒪᒻᒥᔪᖓ 
ᐃᒡᓗᓕᕆᔨᕐᔪᐊᑯᓐᓄᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. 
ᓄᓇᕗᒻᒥ ᐃᒡᓗᓕᕆᔨᕐᔪᐊᒃᑯᓐᓄᑦ ᐊᖓᔪᖅᑳᖅ, ᒥᔅᑕ 
ᐱᐅᕆᐅ. 
 
ᐱᐅᕆᐅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐆᑦᑑᑎᓂᒃ ᑳᓐᑐᕌᒃᑖᕋᓱᒃᑐᓂᑦ ᐱᓐᓂᕈᑦᑕ 
ᑕᖅᑲᐅᓐᖓᖅᓯᓚᐅᖅᑳᖅᑎᓪᓗᑕ. ᓯᕗᓪᓕᖅᐹᒥᒃ 
ᓇᓗᓇᐃᖅᓯᓇᔭᖅᑐᒍᑦ ᐊᖏᕈᑎᒋᔭᐅᔪᑦ ᑖᔅᓱᒪᐅᑉ 
ᐆᑦᑐᖅᑑᑉ ᐃᓄᐃᑦ ᑮᓇᐅᔾᔭᔅᓴᐅᑎᖏᓐᓄᑦ 
ᐋᖅᑭᔅᓯᒪᓂᖓ ᒪᓕᒃᓯᒪᒐᓗᐊᕐᒪᖔᖅ. ᑕᐃᒪᐃᓐᖏᑉᐸᑦ 
ᒪᓕᒍᓐᓃᑲᐅᑎᒋᕗᕐᓕ ᑕᐃᒪ ᓄᓇᕗᒻᒥ 
ᓇᒻᒥᓂᖃᖅᑐᓂᑦ ᐃᑲᔫᑎᓂᑦ ᐊᑐᓕᖅᓱᓂᓗ 
ᑮᓇᐅᔾᔭᔅᓴᐅᑎᒋᓂᐊᖅᑕᖏᑦ ᐃᓗᐊᓃᖃᑕᐅᑐᐊᖅᐸᑕ 
ᐋᖅᑭᒃᓯᒪᔪᖅ ᑖᓐᓇᐃᓛᒃ.  
 
 
 
 
 
 
 
ᑕᐃᒃᑯᐊ ᐆᑦᑐᖅᑐᑦ ᕿᒥᕐᕈᓇᒃᑕᐅᕗᑦ ᑭᒃᑯᓐᓂᑦ 
ᐊᑎᓕᐅᖅᑕᐅᖃᓯᐅᔾᔭᐅᓯᒪᒻᒪᖔᖏᑦ 
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something to keep in mind, that are 
maintained: one through Economic 
Development and Transportation and the 
other through NTI, which is the Inuit firm 
registry. It is important to look up the 
companies on those registries and not just 
for the companies but all of the service 
providers listed by the companies, whether 
it’s for air transportation, local cartage, 
hotels, materials, supplies, and so on, to 
determine where these businesses land in 
the categories of the policy. The three 
different components, of course, are a 
Nunavut company, a local company, and an 
Inuit firm. This prevents people from 
making mistakes with assumptions. 
 
For example, is the hamlet providing local 
cartage considered a local company or 
they’re a government organization and 
they’re not on the registry as a company 
and as such, would not get a bid adjustment 
or would not be treated as being a local 
firm or company under the NNI Policy? 
You may look at transportation companies, 
such as Air Inuit, providing services. While 
Air Inuit is an Inuit firm, but they’re not 
under the Article 24 NTI registry because 
they are a Nunavik-based company. 
Likewise local co-ops are local businesses 
and they are Inuit owned. Arctic Co-ops 
Ltd. is not. The Hudson’s Bay Company is 
not.  
 
So it’s easy to make mistakes if you use 
assumptions and therefore, it’s very 
important to look at the registries. So when 
you do that, you get a clearer picture as to 
what the commitments are and what people 
are, in fact, stating and you can make 
adjustments on their bids by contacting the 
bidders, and then you have a level playing 
field for doing a comparison of bids. At 
that point, you apply your adjustments for 
local, Inuit, and Nunavut-based companies 
on the bids. If it’s a material-only contract, 

ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ ᓅᑦᑕᐅᑦᑕᐃᓕᓕᕆᔨᒃᑯᓪᓗ 
ᐱᓕᕆᕕᖓᓐᓂ ᐊᒻᒪᓗ ᓄᓇᕗᑦ ᑐᓐᖓᕕᒃᑯᓐᓂᒃ 
ᑲᒻᐸᓂᖁᑖ ᐃᓅᒻᒪᖔᖓ. ᐊᒻᒪᓗ 
ᖃᐅᔨᒋᐊᕆᐊᖃᕋᔭᕐᒥᔪᒍᑦ ᑕᐃᔭᐅᓯᒪᑉᐸᑕ ᑕᐃᒃᑯᐊ 
ᑲᒻᐸᓂᐅᔪᑦ ᐱᔨᑦᑎᖅᑏᓪᓗ ᑖᔅᓱᒪ ᑳᓐᑐᕌᒃᑖᕋᓱᒃᑑᑉ 
ᑕᐃᓯᒪᔭᖏᑦ, ᖃᖓᑕᓲᑦ ᐅᕝᕙᓘᓐᓃᑦ ᓄᓇᓖᑦ 
ᐃᓗᐊᓂ ᐊᔾᔭᖅᑐᐃᔩᑦ, ᓯᓂᑦᑕᕐᕖᑦ ᑕᒪᒃᑯᐊ 
ᕿᒥᕐᕈᓇᖃᑦᑕᕐᒥᔭᕗᑦ ᐊᑐᐊᒐᖅᑎᒍᑦ ᓇᐅᒃᑯᑦ ᑕᒪᒃᑯᐊ 
ᐃᓕᖃᑕᐅᔪᓐᓇᕐᒪᖔᑕ ᐱᖓᓱᐃᓕᖓᔪᓪᓗ 
ᓄᓇᕗᒥᐅᑕᐅᑉᐸᑦ, ᓄᓇᓕᓐᓂᕐᒥᐅᑕᐅᑉᐸᑦ ᐃᓄᓐᓄᓪᓗ 
ᓇᒻᒥᓂᕆᔭᐅᑉᐸᑦ. ᑖᒃᑯᐊ ᐱᖓᓲᓕᖓᔪᑦ 
ᑐᓐᖓᕕᒋᔭᐅᓪᓗᐊᓲᖑᔪᑦ. 
 
 
 
 
 
 
ᓲᕐᓗ ᕼᐋᒻᓚᒃᑯᑦ ᐊᔾᔭᖅᑐᐃᔨᐅᓂᐊᖅᐸᑕ 
ᑲᒻᐸᓂᐅᓇᕋᖅᑕᐅᓇᔭᖅᑐᖅ, ᐃᓛᒃ ᒐᕙᒪᒃᑯᓐᓄᑦ 
ᑎᒥᖁᑎᒋᔭᐅᒻᒪᖔᖅ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓄᓐᓄᑦ 
ᓇᒻᒥᓂᕆᔭᐅᒻᒪᖔᖅ ᓄᓇᓕᓐᓃᑦᑐᖅ ᑖᒃᑯᐊ 
ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᒋᔭᐅᖓᔭᖅᑐᑦ. ᓄᓇᕗᒻᒥ 
ᓇᒻᒥᓂᖃᖅᑐᓄᓪᓗ ᐃᑲᔫᑎᑎᒍᑦ ᑲᒻᐸᓂᒋᔭᐅᒐᔭᖅᑐᖅ. 
ᐃᐊ ᐃᓄᐃᑦ ᖃᖓᑕᓲᖅᑏᑦ ᓈᓴᐅᑎᓕᒃ 24 ᒪᓕᒃᖢᒍ 
ᓄᓇᕗᑦ ᑐᓐᖓᕕᒃᑯᓐᓄᑦ ᑕᐃᔭᐅᓯᒪᓐᖏᑦᑐᑦ ᐃᓄᓐᓄᑦ 
ᓇᒻᒥᓂᕆᔭᐅᒐᓗᐊᖅᑎᓪᓗᒋᑦ ᐊᒻᒪᓗ ᑯᐊᐸᐃᑦ 
ᓄᓇᓕᓐᓂ ᑲᒻᐸᓂᐅᒻᒪᑕ ᐃᓚᒌᓴᒃᑯᑦ 
ᑕᐃᔭᐅᖃᓯᐅᔾᔭᐅᓯᒪᓐᖏᒻᒪᑕ ᐊᒻᒪᓗ ᓂᐅᕕᖅᑎᒃᑯᑦ 
ᑕᐃᔭᐅᖃᓯᐅᔾᔭᐅᓯᒪᓐᖏᒻᒪᓐᖏᒃᖢᑎᒃ. 
 
 
 
 
 
 
 
 
 
 
ᐄ, ᑕᒻᒪᕐᕕᒃᓴᓕᒃ ᑕᒪᒃᑯᐊ ᕿᒥᕐᕈᓇᑦᑎᐊᕆᐊᖃᖅᑕᕗᑦ 
ᑕᐃᔭᐅᖃᓯᐅᔾᔭᐅᓯᒪᒐᓗᐊᕐᒪᖔᖏᓐᓂ ᓈᓴᐅᑎᖏᓪᓗ 
ᐋᖅᑭᒋᐊᕈᓇᖅᖢᑎᒃᑯ ᑕᐃᒃᑯᐊ ᐆᑦᑐᖅᑐᑦ 
ᐅᖄᓚᕕᒋᓗᒋᑦ ᑐᑭᓯᒋᐊᕐᕕᒋᓚᐅᕐᓗᒋᓪᓘᓐᓃᑦ 
ᓈᓴᐅᑎᖏᑦ ᐋᖅᑭᒋᐊᖅᑕᐅᓇᔭᖅᐳᑦ ᐃᓄᓐᓄᑦ 
ᓇᒻᒥᓂᕆᔭᐅᒻᒪᖔᖅ ᓄᓇᓕᓐᓂᓘᓐᓃᑦ 
ᑲᒻᐸᓂᒋᔭᐅᒻᒪᖔᖅ ᐋᖅᑭᒋᐊᕈᑎᖏᑦ 
ᐋᖅᑭᒋᐊᖅᑕᐅᒐᔭᕆᓪᓗᑎᒃ $1,000-ᒧᑦ 
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then the adjustments are only on the first 
$100,000 of the contract. Thank you. 
 
Chairman: Thank you, Mr. Barriault. Mr. 
Curley. 
 
Mr. Curley: Thank you. Yes, I appreciate 
that. I’m leaving QEC out because I think 
it’s quite similar to the other two 
departments. I know they’re not 
specifically covered under Article 24, but 
they have been quite generous in looking at 
how they apply the various labour 
components and so on.  
 
There was one other point that was raised 
earlier by Mr. Long, the Deputy Minister, 
that profound me, if I may use that word. 
He stated or concluded in some way that it 
was more costly to apply NNI for Nunavut. 
I believe that was what he alluded to in 
responding to a question.  
 
Can the Deputy Minister clarify whether or 
not he considers that economic stimulus is 
important for Nunavutmiut in view of the 
fact that we don’t have other tools like 
crafting tax breaks, and so on, and 
transportation subsidiaries that our 
counterparts down south take for granted, 
that they don’t have to put into… ? For 
instance, they don’t even have to include 
transportation costs for building this 
building, which can range over 30 percent.  
 
Therefore, do you stand by your earlier 
statement that it is costly for the Nunavut 
government? Thank you.  
 
Chairman: Thank you, Mr. Curley. Mr. 
Long. 
 
Mr. Long: Thank you, Mr. Chairman. I 
believe what I said was that it may be more 
expensive in pure dollars if the bid 
adjustments are applied than if the prices 

ᑎᑭᑐᐃᓐᓇᖅᖢᒍ ᑕᕝᕗᖓ ᑳᓐᑐᕌᖅᑖᕋᓱᖃᑕᐅᒐᓱᒃᑐᒥᒃ. 
ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐱᐅᕆᐅ. 
ᒥᔅᑕ ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᖁᓪᓕᒃᑯᑦ 
ᐊᐱᕆᔾᔮᖏᓇᒃᑯ ᐅᑯᐊ ᒪᕐᕉᒃ ᐱᓗᐊᓐᖑᐊᕐᒪᑎᒃ 
ᓈᓴᐅᑎᓕᒃ 24-ᑎᒎᓐᖏᒃᑲᓗᐊᖅᖢᑎᒃ ᑭᓯᐊᓂ ᖃᓄᖅ 
ᐊᑐᖅᑕᐅᔪᓐᓇᕐᒪᖔᖏᑦ ᑖᒃᑯᐊ 
ᐃᓱᒪᒃᓴᓯᐅᕈᑎᖃᑦᑎᐊᖅᓯᒪᒻᒪᑎᒃ ᖁᕕᐊᓇᖅ.  
 
 
 
 
 
ᐊᒻᒪᓗ ᓂᓪᓕᐅᑎᒋᔭᐅᖅᑲᐅᒻᒥᔪᖅ ᒥᔅᑕ ᓛ `ᖕ ᒥᓂᔅᑕᐅᑉ 
ᑐᖏᓕᐊ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᓐᓄᑦ ᐅᖃᖅᑲᐅᒻᒪᓂᓛᒃ 
ᑮᓇᐅᔭᖅᑐᕐᓂᖅᓴᐅᔪᕉᖅ ᓄᓇᕘᒥ ᓇᒻᒥᓂᖃᖅᑐᓂᑦ 
ᐃᑲᔫᑎᒃ ᐊᑐᖅᑕᐅᓂᐊᖅᑎᓪᓗᒋᑦ. 
ᑕᐃᒪᐃᓕᖅᑲᐅᒐᕖᓛᒃ ᑭᐅᒋᐊᕋᕕᑦ ᐊᐱᖅᑯᑎᒋᔭᐅᔪᒧᑦ.  
 
 
 
ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓ ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐸ ᑖᓐᓇ 
ᑮᓇᐅᔭᓕᐅᕋᓱᐊᕈᑦ ᐱᒻᒪᕆᐊᓘᒻᒪᑦ ᓄᓇᕗᒻᒥᐅᓄᑦ, 
ᐊᓯᖏᓐᓂᒃ ᐱᔾᔪᑎᑦᓴᖃᖏᒃᑲᓗᐊᖅᑐᑕ ᓲᕐᓗ 
ᐋᖅᑮᒍᓐᓇᓂᕐᒥᒃ ᑖᒃᓰᔭᓗᐊᓐᖏᑎᑦᓯᓂᕐᒥ 
ᐊᓯᕈᓘᔭᖏᓐᓂᓪᓗ ᐊᒻᒪᓗ ᐃᑲᔫᑎᖃᖅᑎᑦᓯᓂᕐᒥᒃ 
ᐃᖏᕐᕋᔾᔪᑎᓄᑦ ᖃᓪᓗᓈᓂ 
ᐃᓱᒫᓗᓐᓇᓗᐊᖅᐸᖏᑦᑐᓂᒃ ᐋᖅᑮᒋᐊᑐᕙᓐᖏᒻᒪᑕ 
ᑭᑐᓂᒃ, ᓲᕐᓗ ᐃᓚᓯᒋᐊᑐᕙᖏᒻᒪᑕ ᐃᖏᕐᕋᔾᔪᑎᓄᑦ 
ᐊᑭᖏᓐᓂᒃ ᐃᒡᓗᓕᐅᕐᓂᐊᕈᑎᒃ, 30 ᐳᓴᓐᑎ 
ᐅᖓᑖᓃᑦᑐᓇᖅᑐᑎᒃ.  
 
ᑕᐃᒪᐃᒻᒪᑦ, ᐅᐊᑦᓯᐊᖅ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᑎᑦ 
ᐊᑐᐊᕋᔭᕈᕕᒋᑦ ᐊᑭᑐᕙᓐᓂᖓᓂᒃ ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᖏᓐᓄᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
ᓛᖕ. 
 
ᓛᖕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᖃᖅᑰᖅᑲᐅᕋᒪ ᐊᑭᑐᓂᖅᓴᐅᑐᐃᓐᓇᕆᐊᖃᕐᓂᖓᓂᒃ 
ᑮᓇᐅᔭᓪᓚᑦᑖᑎᒍᑦ. ᑕᒪᒃᑯᐊ ᐊᑭᑦᑐᕋᐅᑎᐅᔪᑦ 
ᐊᓯᔾᔨᒋᐊᖅᑕᐅᕙᒃᑯᑎᒃ ᐊᑭᐅᔪᓪᓗ ᖃᓂᒋᒻᒪᕆᒃᑯᓂᐅᑉᒃ 
ᓯᕗᓂᐊᒍᑦ, ᐊᑭᑦᑐᕋᐅᑎᑦ ᐋᖅᑭᒋᐊᖅᑕᐅᓲᖑᔪᑦ. ᑕᕘᓇ 
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are very close before the bid adjustments 
are applied, and it could be more costly in 
dollars. I think I also made it pretty clear 
that I thought, in terms of an investment in 
Nunavummiut and jobs and capacity for 
the territory, it was money well spent and I 
certainly stand by that. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Long. Mr. 
Curley. 
 
Mr. Curley: Thank you, Mr. Chairman. I 
have a further question to the Deputy 
Minister. I know it was alluded to and it’s 
well known that there is abuse that is going 
on with respect to Inuit firm status. That, 
specifically, is not as a result of the NNI 
Policy in my view. It has to do with the fact 
that from the other end, the NNI list of 
Inuit firms is, in my view, not as complete 
as it should be.  
 
I think, obviously, southern firms can get 
one partner and say, “Let’s establish a 
company and you own 51 percent. I’ll be 
satisfied with 49 percent.” They have 
completely no experience whatsoever in 
running a multi-million dollar work 
required and they submit a bid. I really 
believe that’s where the abuse is coming 
from, not so much the NNI Policy itself. 
That has to do with the other end of our 
partners.  
 
Are you taking steps to address that issue 
with them and, if so, has it been raised? 
What kind of discussions are going on to 
try and tighten up future abuses from the 
government to enter into contracts with 
those who are really not qualified to do the 
job? Thank you. 
 
Chairman: Thank you, Mr. Curley. Mr. 
Long. 
 

ᐊᑭᑐᓂᖅᓴᐅᔪᓐᓇᖅᑐᖅ ᑮᓇᐅᔭᑎᒍᑦ. 
ᑐᑭᓯᓇᑦᓯᑦᑎᐊᖅᑰᖅᑲᐅᓪᓗᒍᓗ ᐃᓱᒪᖃᖅᑐᖓ 
ᑮᓇᐅᔭᖅᑐᐃᓂᖅ ᓄᓇᕗᒻᒥᐅᓂᒃ ᐃᖅᑲᓇᐃᔮᑎᒍᑦ 
ᑎᒍᓯᕙᓪᓕᐊᓂᕐᒧᓪᓗ ᓄᓇᕗᒻᒥ ᑮᓇᐅᔭᐃᑦ 
ᐊᑐᑦᓯᐊᖅᑐᕆᒐᒃᑭᑦ. ᑕᒪᑐᒧᖓᓕ ᓇᖏᕈᓐᓇᖅᑐᖓ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓛᖕ. ᒥᔅᑕ 
ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑎᒃᓴᖃᒃᑲᓐᓂᕋᒪ ᒥᓂᔅᑕᐅᑉ ᑐᒡᓕᐊᓄᑦ. 
ᖃᐅᔨᒪᔪᖓ ᐅᖃᐅᓯᐅᐸᓗᖅᑲᐅᓪᓗᓂᓗ 
ᖃᐅᔨᒪᔭᐅᑦᓯᐊᖅᖢᓂᓗ ᖃᓄᐃᑉᐸᓪᓕᐊᔪᑦ ᐃᓄᓐᓄᑦ 
ᓇᒻᒥᓂᖁᑎᐅᓂᕋᖅᑕᐅᔪᑦ ᐱᓪᓗᒋᑦ, ᓄᓇᕗᒻᒥ 
ᓇᒻᒥᓂᖃᖅᑐᑦ ᐊᑐᐊᒐᖓᑎᒍᑦ, ᐃᒡᓗᖔᖓᒍᑦ 
ᑕᑯᓐᓇᕐᓗᒍ ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᖅᑐᓄᑦ ᐃᑲᔫᑎ 
ᐃᓄᐃᑦ ᑎᒥᖁᑎᖏᓐᓂᒃ ᑎᑎᕋᖅᓯᒪᓂᖏᑦ ᐊᒥᒐᕐᒪᑕ, 
ᐃᓗᐃᒃᑲᐅᖏᒻᒪᑕ. 
 
 
 
ᖃᓪᓗᓈᑦ ᓄᓇᖓᓐᓃᑦᑐᑦ 
ᑲᑐᔾᔨᖃᑎᒌᓐᓂᒃᑰᖃᑎᖄᓪᓚᓪᓗᑎᒃ 
ᐃᓄᖑᖅᑎᑕᐅᔪᓐᓇᕐᒪᑕ 51 ᐳᓴᓐᑎᒧᑦ ᑎᒍᔭᐅᑐᐊᖅᐸᑦ 
ᑖᓐᓇ ᑲᒻᐸᓂᐅᔪᖅ ᐃᓄᓐᓄᑦ. 
ᑕᒫᓂᕐᒥᐅᑕᐅᖏᑦᑐᕐᔪᐊᕌᓘᓪᓗᑎᒃ ᖃᑦᓯ 
ᒥᓕᐊᓐᕌᓗᓐᓂᓪᓗ ᑮᓇᐅᔭᓕᐅᕆᐊᖃᕈᑎᒃ 
ᐆᑦᑐᖃᑦᑕᕐᒥᔪᑦ. ᐄ, ᑕᐃᒪ ᐊᑐᕐᓂᓪᓗᕐᓂᐅᕋᓱᒋᕙᕋ 
ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᖅᑐᓄᑦ ᐃᑲᔫᑎ ᑎᒍᖏᒻᒪᑦ, 
ᐃᓪᓗᖔᖓᒍᑦ ᐊᑐᖅᑕᐅᖃᑦᑕᕐᒥᔪᖅ.  
 
 
 
ᖃᓄᖅᑑᕈᑎᒋᔭᐅᕙ ᑕᒪᓐᓇ 51 ᐳᓴᓐᑎᒥᒃ ᐃᓄᓐᓄᑦ 
ᓇᒻᒥᓂᕆᔭᐅᔪᒧᑦ ᐃᓚᓕᐅᑎᐊᓪᓚᓪᓗᓂ 
ᐃᓄᓐᖑᖅᑎᑕᐅᖃᑦᑕᕐᓂᖏᑦ? ᑕᐃᒃᑯᐊᓗ 
ᕿᒥᕐᕈᖃᑕᐅᓂᐊᕐᒪ ᐱᓂᕐᓗᓐᓂᕐᒥᒃ 
ᐱᑕᖃᕈᓐᓃᕐᓂᐊᕐᒪᑦ ᓯᕗᓂᒃᓴᑎᓐᓂ. ᐃᓚᖏᑦ ᑕᐃᒃᑯᐊ 
ᐃᓅᓂᕋᖅᑕᐅᓗᐊᖏᑦᑐᑦ ᐃᓄᓐᖑᖅᑎᑕᐅᖃᑦᑕᕐᒪᑕ. 
ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
ᓛᖕ. 
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Mr. Long: Thank you, Mr. Chairman. Yes, 
as part of the comprehensive review, NTI is 
an important part of that process, along 
with my department and the procurement 
departments. We have discussed that as a 
concern. It has been raised frequently. The 
response we have received from NTI 
officials is yes, they recognize that is a 
matter of concern and they will be taking 
steps to review that part and will do what 
they can for corrective action. But they 
clearly see that as their mandate to fix it, 
not ours, and we respect that. Thank you, 
Mr. Chairman. 
 
Chairman: Thank you, Mr. Long. Yes, 
there was a press release on March 1 that 
NTI sent out where it was talking about it 
and it states that NTI will review its own 
Inuit firm registry. I have a copy if Mr. 
Curley would like to see it. Mr. Curley.  
 
Mr. Curley: Thank you. Let me again 
indicate to the government officials, 
particularly to ED&T, I believe, that like 
my friend, Member Mr. Ningark, would 
say, it is incumbent on the government to 
properly do legal component work as well. 
I know you’re not in that department, but 
all the registries that have to do with 
business or investment are normally 
properly registered in Canada. If we invest 
in establishing a public offering to a 
particular company, then the rules are 
really quite complicated.  
 
I believe we’re getting to a point where 
we’re registering companies that we 
shouldn’t just be merely asking, “Are you a 
local firm? Are you a southern firm or are 
you an Inuit firm?” I think the question 
should be raised through various 
documents, “Who are your shareholders?” 
To that extent, make it a stiffer professional 
registry, not just asking whether you’re a 
local or southern firm. Everybody qualifies 

ᓛᖕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ ᑕᒪᐃᓐᓂᒃ 
ᕿᒥᕐᕈᓂᕐᒥ ᐃᓚᒋᖃᓯᐅᑎᓗᓂᐅᒃ ᑐᓐᖓᕕᒃᑯᑦ 
ᐱᒻᒪᕆᐅᖃᑕᐅᒻᒪᑕ ᑕᒪᑐᒪ ᐱᕙᓪᓕᐊᓂᕆᔭᖓᓂᒃ 
ᐱᖃᓯᐅᒃᖢᒋᑦ ᐱᓕᕆᕕᒐ, ᐊᒻᒪᓗ 
ᓂᐅᖅᐸᑦᑐᓕᕆᔨᐅᔪᓄᑦ. ᐅᖃᐅᓯᖃᖅᓯᒪᔪᒍᑦ 
ᐃᓱᒫᓘᑕᐅᓂᖓ ᐱᓪᓗᒍ ᑭᐅᔭᐅᓯᒪᓂᕗᓪᓗ 
ᑐᓐᖓᕕᒃᑯᑦ ᐊᖓᔪᖅᑲᐅᑎᖏᓐᓄᑦ, ᐄ, ᑕᒪᓐᓇ 
ᐃᓱᒫᓘᑕᐅᒻᒥᔪᖅ ᐊᒻᒪᓗ ᕿᒥᕐᕈᐸᓪᓕᐊᓂᐊᖅᓯᒪᓪᓗᑎᒃ 
ᑕᐃᑦᓱᒪᓐᖓ, ᐋᖅᑭᒋᐊᕈᑎᒃᓴᓂᓪᓗ ᐱᓇᓱᒋᐊᕈᒫᖅᑐᑎᒃ 
ᐱᔪᓐᓇᕈᑎᒃ. ᑭᓯᐊᓂ, ᑕᒪᓐᓇ ᑕᐅᑐᓪᓚᕆᒻᒪᒡᔪᒃ 
ᓇᒻᒥᓂ ᐋᖅᑭᒋᐊᕆᐊᖃᖅᑐᕆᓪᓗᓂᒡᔪᒃ 
ᐅᕙᒎᓐᖏᑐᓪᓕ. ᑕᒪᓐᓇ ᐅᐱᒋᓇᓱᒃᓯᒪᔭᕗᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓛᖕ. ᐄ, 
ᑭᒃᑯᓕᒫᓄᑦ ᑐᓴᒐᒃᓴᓕᐅᖅᑐᖃᓚᐅᕐᒥᒻᒪᑦ ᒫᑦᓯ 1ᒥ 
ᑐᓐᖓᕕᒃᑯᑦ ᓴᖅᑭᑕᖏᓐᓂ ᐅᖃᐅᓯᖃᖅᑐᑎᓪᓗ 
ᑐᓐᖓᕕᒃᑯᒎᖅ ᕿᒥᕐᕈᓂᐊᕐᒪᒡᔪᒃ ᓇᒻᒥᓂᖅ 
ᓇᓗᓇᐃᖅᓯᒪᔭᖏᓐᓂᒃ ᐃᓄᓐᓄᑦ ᓇᒻᒥᓂᕆᔭᐅᔪᓂᒃ, 
ᐊᔾᔨᖓᓂᒃ ᐱᓯᒪᔪᖓ ᑕᑯᔪᒪᓐᓂᕈᑦᓯᒍ. ᒥᔅᑕ ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐅᖃᒃᑲᓐᓂᕐᓚᖓ 
ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᔨᖏᓐᓄᑦ ᐱᓗᐊᖅᑐᒥᒃ 
ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᓐᓄᑦ ᐃᖏᕐᕋᔪᓕᕆᓂᕐᒧᓪᓗ, ᓲᕐᓗ 
ᐱᖃᑎᒐ ᒥᔅᑕ ᐅᖃᓲᖑᒻᒪᑦ, ᒐᕙᒪᒃᑯᑦ ᑕᐃᒫᑦᓯᐊᖅ 
ᐱᓕᕆᒋᐊᖃᓪᓚᑦᑖᕐᒥᒻᒪᑕᑦᑕᐅᖅ ᒪᓕᒐᑎᒎᓕᖓᔪᓂᒃ 
ᐱᖁᓪᓗᒋᑦᑕᐅᖅ. ᖃᐅᔨᒪᔪᖓ ᑕᐃᑲᓂ ᐱᓕᕆᕕᐊᓂ 
ᐱᓕᕆᖏᓐᓇᕕᑦ ᑭᓯᐊᓂ, ᐊᑎᓕᐅᕐᕕᐅᔪᓕᒫᑦ 
ᓇᒻᒥᓂᖃᖅᑐᓂᒃ ᐊᑦᑐᐊᓂᖃᖅᑐᑦ 
ᑮᓇᐅᔭᓕᐅᕋᓱᓐᓂᒧᓪᓘᓐᓃᑦ ᐊᑎᓕᐅᕐᕕᒋᒋᐊᓕᓐᓂᒃ 
ᒪᓕᒐᑎᒍᑦ ᐱᑕᖃᐅᕐᒪᑦ ᑲᓇᑕᒥ. 
ᐱᔭᕐᓂᖏᑦᑐᕈᓘᓪᓗᑎᓪᓗ ᑕᐃᒃᑯᐊ ᑎᑎᖅᑲᖏᑦ.  
 
 
 
 
ᐊᑎᓕᐅᖅᑕᐅᖃᓯᐅᔾᔭᐅᓯᒪᓂᐊᖅᐸᑦ ᓄᓇᓕᒻᒥᐅᑕᐅᕖᑦ, 
ᓄᓇᓕᓐᓂ ᑎᑎᕋᕐᕕᖃᑉᐲᑦ, ᖃᓪᓗᓈᑦ ᓄᓇᖓᓐᓃᑉᐲᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᐃᓄᒻᒧᑦ ᑲᑉᐸᓂᒋᔭᐅᕕᑦ. ᑖᒃᑯᐊ 
ᐊᐱᖅᑯᑎᒋᔭᐅᔭᕆᐊᓖᑦ ᑭᒃᑰᕕᓯ, ᑭᒃᑯᓐᓂᒃ 
ᓇᒻᒥᓂᕆᔭᐅᕕᓯ. ᑕᐃᒫᑦᓯᐊᖅ 
ᑎᑎᕋᖅᑕᐅᓯᒪᖃᑦᑕᓂᐊᕐᒪᑕ ᓄᓇᓕᒻᒥᐅᑕᐅᕕᑦ, 
ᖃᓪᓗᓈᓂᕐᒥᐅᑕᐅᕕᓪᓘᓐᓃᑦ, ᑕᐃᒃᑯᓄᖓ 
ᐃᓚᓕᐅᔾᔨᓂᐅᓴᑐᐃᓐᓇᕐᒪᑕ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ. 
ᑕᐃᒪᐃᓂᑯᖏᓐᓄᓪᓗ ᐊᑐᕐᓂᓗᒃᑕᐅᓕᓲᖑᔪᖅ. 
ᒪᓕᒐᓕᐅᕆᐊᖃᕋᔭᖅᑰᓕᖅᑕᕗᑦ ᑕᒪᓐᓇᓗ 
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for those registries and, therefore, the abuse 
is a result of not having them tighter 
regulated. We may have to start regulations 
to that effect. So that should be considered. 
 
Having said that, Mr. Chairman, I need at 
least a statement from the review process 
that you will look into possibly tightening 
up, not just the registry, but consider 
putting them into regulations. Would that 
be something you would want to look at? 
Thank you. 
 
Chairman: Thank you, Mr. Curley. Mr. 
Long. 
 
Mr. Long: Yes, we will be reviewing that. 
I think our process for recognizing local 
and Nunavut firms is fairly effective. There 
are documents to be provided as proof. We 
will do what we can to strengthen that. We 
do feel that NTI will be very diligent in 
reviewing and finding ways of 
strengthening their registry as well. Thank 
you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Long. Mr. 
Curley. 
 
Mr. Curley: Thank you, Mr. Chairman. 
One final question to Mr. Long has to do 
with the training component for NNI-
related various contracts or tenders or 
whatnot. Specifically with regard to the 
trades component training references, I 
would personally caution the department 
that the training needs of Nunavutmiut not 
be limited through the NNI Policy.  
 
The NNI Policy may just be part of the 
short end of the huge training needs that 
the trades policy is applied through, but I 
think it should have some kind of an 
agreement with the labour organizations, if 
they are trades contractors, that they be 
vigorously encouraged to take on 

ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑎᒋᔭᐅᔭᕆᐊᖃᒃᖢᓂ.  
 
 
 
 
 
ᐃᒃᓯᕙᐅᑖᖅ, ᕿᒥᕐᕈᓂᖃᓕᕈᑦᓯ ᐃᒻᒪᖄ ᑕᒪᓐᓇ 
ᓱᑲᑎᕆᐊᖅᑕᐅᔪᓐᓇᖅᐸ ᐃᓄᓐᓄᑦ 
ᓇᒻᒥᓂᕆᔭᐅᓂᕋᖅᑕᐅᔪᑦ ᐊᑎᖁᑎᑐᐃᓐᓇᐅᖏᑦᑐᑦ 
ᐃᒻᒪᖃᓘᓐᓃᑦ ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑎᖃᓐᓂᐊᕐᒪᖔᑦᓯ 
ᒪᓕᒐᖃᐅᓕᕆᐊᖃᓐᓂᐊᕐᒪᖔᖓ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
ᓛᖕ. 
 
ᓛᖕ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᕿᒥᕐᕈᓇᓐᓂᐊᖅᑐᒍᑦ ᑕᒪᑐᒥᖓ 
ᓄᓇᓕᓐᓃᑦᑐᑦ, ᓄᓇᕗᒻᒦᑐᓪᓗ ᑲᑉᐸᓃᑦ 
ᐊᑑᑎᖃᑦᑎᐊᖅᑐᑦ. ᑎᑎᖅᑲᖅᑕᖃᐅᕆᐊᖃᒻᒪᑦ 
ᐅᕙᑦᑎᓅᖅᑕᐅᔭᕆᐊᓕᓐᓂᒃ ᑕᑕᑎᖅᓯᒪᓗᑎᒃ. ᑕᒪᓐᓇ 
ᓴᓐᖓᖅᑎᒋᐊᕈᓐᓇᖅᑕᕗᑦ ᑐᓐᖓᕕᒃᑯᓪᓗ. ᐄ, 
ᕿᒥᕐᕈᓇᖃᑕᐅᑦᑎᐊᕐᓂᐊᖅᑐᖅ ᐊᒻᒪᓗ 
ᓱᑲᑎᕆᐊᖅᑕᐅᒻᒥᓗᑎᖅᑲᐃ ᐃᓄᓐᓄᑦ ᓇᒻᒥᓂᖁᑎᖏᑕ 
ᐸᐃᑉᐹᖁᑎᖏᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓛᖕ. ᒥᔅᑕ 
ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒥᔅᑕ 
ᓛᖕᒧᑦ ᐊᐱᖅᑯᑎᒐ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᖅ 
ᐱᓕᒻᒪᔅᓴᐃᓂᕐᓘᓐᓃᑦ ᓄᓇᕘᒥ ᓇᒻᒥᓂᖃᑦᑐᓄᑦ 
ᑐᕌᖓᔪᑦ ᑳᑦᑐᓛᒃ ᐊᓯᖏᓪᓘᓐᓃᑦ ᐱᔾᔪᑎᒋᓗᒋᑦ ᒪᑯᐊ 
ᓴᓇᔨᓪᓚᕆᖑᕋᓱᒃᑐᑦ ᓲᕐᓗ ᕿᔪᓕᕆᔩᑦ, ᐅᐊᔭᓕᕆᔩᑦ, 
ᑕᒪᒃᑯᐊᓕᕆᕈᔪᒃᑐᐃᑦ. ᐱᔾᔪᑕᐅᑎᓪᓗᒋᑦ 
ᐅᔾᔨᖅᓱᑦᑎᐊᖁᔨᕗᖓ ᐃᓕᒃᓯᓐᓂᒃ ᑕᒪᓐᓇ 
ᐱᓕᒻᒪᔅᓴᐃᓂᖅ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕐᓘᓐᓃᑦ 
ᓄᓇᕗᒻᒥᐅᓂᒃ ᓄᓇᕘᒥ ᓇᒻᒥᓂᖃᑦᑐᓄᑦ 
ᐃᑲᔫᑎᓄᑐᐊᖅ ᐅᐃᒍᕆᔭᐅᖁᖏᓪᓗᒍ.  
 
ᐊᖏᔪᐊᓘᒻᒪᑦ ᑕᒪᓐᓇ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᖅ, 
ᐱᓕᒻᒪᔅᓴᐃᓂᖅ ᓴᓇᔨᓪᓚᕆᓐᖑᒋᐅᔅᓴᓐᓂᖅ 
ᐊᑐᖅᑕᐅᒋᐊᖃᒻᒪᑦ ᑭᓯᐊᓂᑦᑕᐅᖅ 
ᐊᖏᕈᑎᑎᒎᖅᑎᓯᒪᔭᕆᐊᖃᕋᓱᒋᔭᒃᑲ. ᓲᕐᓗ 
ᑳᑦᑐᓛᒃᑎᒍᑦ ᐋᖅᑭᒃᓯᒪᓕᕐᓗᓂ ᐅᑯᐊ 
ᓴᓇᔨᓪᓚᕆᓐᖑᕆᐅᔅᓴᓂᕐᒥᒃ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᔭᕆᐊᓖᓚᓯᒪᔪᓂᒃ. 
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apprentices. To try and use NNI only as a 
venue, I don’t think that’s a right way. I 
think we encourage you to have an 
apprenticeship training policy established, 
not just confined through NNI. Would you 
agree with my assessment on that? Thank 
you. 
 
Chairman: Thank you, Mr. Curley. Mr. 
Long. 
 
Mr. Long: Thank you, Mr. Chairman. I 
agree completely. My department 
recognizes, as do many others, that we are 
at the start of a mining boom. There’s a 
massive training component required for us 
to maximize the benefits from those 
opportunities as they appear. We’re 
certainly taking some leadership in 
ensuring that the capacity to deliver that 
training is there. I clearly identified that we 
are not the trainers; this is the role of the 
Department of Education and the college.  
 
Certainly, conversation is underway with 
mining companies to ensure that they 
provide maximum benefits. We also 
recognize that within the fishery and we 
have quite a capable organization providing 
professional training for people in the 
offshore fisheries fleet and, to a lesser 
extent, obviously these things are 
happening in other areas. In terms of 
business and training for that sector, the 
NNI portion of it is small in comparison to 
the thousands of jobs that will be available 
in industry in the next decade or two. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Long. Next on 
my list I have Ms. Ell.  
 
Ms. Ell: Thank you, Mr. Chairman. A lot 
of the questions that I would have asked 
have been asked already, but I’ll ask some 
more questions to those effects. First of all, 

ᐃᓕᓐᓂᐊᖅᓯᓐᓈᕐᓗᑎᒃ, ᐃᖅᑲᓇᐃᔭᖅᓯᓈᕐᓗᑎᒃ. 
ᐃᓕᒃᓯᓐᓂᒃ ᑲᔪᖏᖅᓴᐃᕗᖓ ᐃᓕᓐᓂᐊᓯᓐᓈᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓄᑦ ᑐᕌᖓᔪᓂᒃ ᐊᑐᐊᒐᖃᓪᓗᓯ. 
ᑕᐃᒫᑦᑎᐊᖅ ᑐᑭᓯᕗᖔ? ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ  
ᓛᖕ. 
 
 
ᓛᖕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᖏᖃᑎᒋᑦᑎᐊᖅᐸᒋᑦ ᐱᓕᕆᕝᕕᑉᐳᑦ ᑕᒪᑐᒥᖓ 
ᑐᑭᓯᐅᒪᔪᑦ, ᐃᓕᓴᖅᓯᓯᒪᔪᑦ ᐊᒻᒪ ᐅᔭᕋᓐᓂᐊᕐᓂᖅ 
ᐱᕙᓪᓕᐊᑐᐃᓐᓇᑎᓪᓗᒍ ᒫᓂ ᐃᓕᓐᓂᐊᕐᓂᕐᒧᑦ 
ᑐᕌᖓᔪᓂᒃ ᐱᑕᖃᕆᐊᓕᒃ ᐱᓕᒻᒪᔅᓴᐃᔭᕆᐊᖃᕋᑦᑕ 
ᓯᕗᒃᑲᑕᖅᑎᒋᔭᐅᓯᒪᓪᓗᑕᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᐅᑦᑎᐊᖁᓪᓗᒍ 
ᐃᓕᓴᐃᔨᒃᓴᐅᓂᐊᖅᑐᓂᒃ ᑕᒪᒃᑯᓄᖓ. 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᔨᐅᖏᓇᑦᑕ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓪᓗ 
ᓯᓚᑦᑐᖅᓴᕐᕕᑯᓐᓄᓪᓗ ᑕᒪᓐᓇ ᐱᓕᕆᐊᖑᒻᒪᑦ.  
 
 
 
 
ᑭᓯᐊᓂ ᐋᔩᕈᑎᒋᔭᐅᓯᒪᓕᖅᑐᖅ ᑕᒪᓐᓇ ᑲᑉᐸᓂᐅᔪᓄᑦ 
ᐃᑲᔫᓯᐊᖅᑎᑦᑎᖃᑦᑕᓂᐊᕐᒪᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᒥᓐᓂᒃ. 
ᐊᒻᒪ ᐃᖃᓗᓕᕆᓂᒃᑯᑦ ᐊᑐᖅᑐᖅ 
ᑎᒥᓐᖑᖅᑎᑕᐅᓯᒪᔪᓪᓗ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᕙᓪᓕᐊᓪᓗᑎᒃ 
ᐃᑎᔪᒥ ᐃᖅᑲᖃᖏᑦᑐᒦᓛᒃ ᐃᖃᓪᓕᕿᓂᕐᒥᒃ. 
ᓇᒻᒥᓂᓖᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓯᓐᓈᓂᕐᓗ ᐱᔾᔪᑕᐅᓗᓂ 
ᐊᓯᖏᑦ ᓄᓇᕘᒥ ᓇᒻᒥᓂᖃᑦᑐᒧᑦ ᐃᑲᔫᑎ ᒥᑭᔪᕈᓗᒃ. 
ᐃᖅᑲᓇᐃᔮᒃᓴᐃᑦ ᐅᓄᖅᑐᐊᓘᑎᓪᓗᒋᑦ ᐃᓄᓐᓄᑦ 
ᑎᒍᔭᐅᔪᓐᓇᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓛᖕ. 
ᐅᖃᓪᓚᓐᓂᐊᓕᕐᒥᔪᖅ ᒥᔅ ᐃᐊᓪ.  
 
ᐃᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᓄᖅᑐᐊᓗᐃᑦ ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋᓗᐊᒃᑲ 
ᑭᒡᒍᑕᐅᖅᑲᐅᒻᒪᑕ ᑭᓯᐊᓂ ᐊᐱᖅᑯᑎᖃᓐᓂᐊᖅᑐᖓ 
ᑕᐃᒃᑯᓄᖓ. ᓯᕗᓪᓕᖅᐹᒥ ᑐᓴᖅᑲᐅᒐᑦᑕ ᐅᐊᑦᑎᐊᖅ 
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we heard earlier that the QEC president 
said, to some effect, that his organization is 
exempt from the NNI Policy. I’m 
wondering if he could elaborate that a bit 
because I don’t have the Financial 
Administration Act that would let me know 
to that effect. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Ell. President 
of the Qulliq Energy Corporation, Mr. 
Mackey.  
 
Mr. Mackey: Thank you, Mr. Chairman. I 
certainly can provide that information. 
Under Article 24, 11(c) of the Nunavut 
Land Claims Agreement, the definition of a 
territorial government includes government 
departments and public agencies but 
excludes the NTPC and, accordingly, QEC 
as successor to NTPC. Under section 5.1 of 
the NNI Policy, (b) and (c), it identifies 
that the NNI Policy applies to the 
Government of Nunavut where the 
Government of Nunavut directly provides 
51 percent of the total contract funds or 
where the Government of Nunavut directly 
provides 51 percent of the annual operating 
funds of one of the parties. In QEC’s case, 
the majority of its funds come directly from 
its ratepayers within Nunavut. Thank you, 
Mr. Chairman.  
 
Chairman: Thank you, Mr. Mackey. Ms. 
Ell. 
 
Ms. Ell: Thank you, Mr. Chairman. I think 
that the Nunavut territorial power 
corporation was exempt before, but the 
changeover to the Nunavut Power 
Corporation may be different from that and 
it’s something that we should look into in 
the future to identify this properly. 
 
Mr. Chairman, the other questions that I 
have are in regard to the training that was 
alluded to throughout the process. I would 

QEC-ᑯᑦ ᐊᖓᔪᖅᑳᖓᑦ ᐅᖃᖅᑲᐅᒻᒪᑦ ᑕᐃᒃᑯᐊᒎᖅ 
ᖁᓪᓕᒃᑯᑦ ᐊᑐᓐᖏᒻᒪᑕ ᓄᓇᕗᒻᒥ ᐃᑲᔪᕈᑏᑦ 
ᐊᑐᐊᒐᖏᓐᓂᒃ. ᐅᓂᒃᑳᕈᓐᓇᖅᐹ ᖃᓄᐃᒻᒪᑦ 
ᑕᐃᒪᐃᒻᒪᖔᑕ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᕐᔪᐊᒥᒃ 
ᐱᓯᒪᖏᓐᓇᒪ ᑖᒃᓱᒧᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᐊᓪ. 
ᐊᖓᔪᖅᑳᖓ ᖁᓪᓕᒃᑯᑦ, ᒥᔅᑕ ᒫᑭ. 
 
 
 
ᒫᑭ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᓂᒃᑳᕈᓐᓇᖅᑐᖓ ᓈᓴᐅᑎᖓ 24 11C ᓄᓇᑖᕈᑎᓂᒃ 
ᓄᓇᕗᑦᒥ. ᑐᑭᖓ ᓄᓇᕘᑦ ᒐᕙᒪᒃᑯᖏᑦ 
ᐱᖃᓯᐅᔾᔨᓯᒪᔪᑦ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᖏᓐᓂᒃ ᑭᓯᐊᓂ 
NTPC ᐃᓚᒋᔭᐅᖏᒃᖢᓂ, ᖁᓪᓕᒃᑯᑦ ᒫᓐᓇ NTPC-
ᖑᓚᐅᖅᓯᒪᔪᒥᒃ ᑭᖑᕝᕖᓯᒪᒻᒪᓐ. 5.1 ᓄᓇᕗᑦᒥ 
ᓇᒻᒥᓂᖃᑦᑐᓄᑦ ᐊᑐᐊᒐᕐᓄᑦ. C. ᓇᓗᓇᐃᖅᓯᓯᒪᒻᒪᑦ 
ᑖᒃᑯᐊᒎᖅ ᐊᑐᐊᒐᐃᑦ ᒐᕙᒪᑯᓐᓄᑦ ᐊᑐᖅᑕᐅᕙᑦ 
ᓄᓇᕘᑦ ᒐᕙᒪᒃᑯᖏᑦ 51 ᐳᓴᖓᓂᒃ 
ᑳᑦᑐᓛᒃᑎᑦᑎᖃᑦᑕᑎᓪᓗᒋᑦ ᐅᕝᕙᓘᓐᓃᑦ ᓄᓇᕘᑦ 
ᒐᕙᒪᒃᑯᖏᑦ 51 ᐳᓴᖏᓐᓂᒃ ᐊᕐᕌᒎᑕᒫᖅᓯᐅᑎᖏᓐᓄᑦ 
ᐊᑐᖅᑎᓪᓗᒋᑦ. ᓲᕐᓗ ᑮᓇᐅᔭᖁᑎᒋᔭᖏᑦ 
ᑕᐃᒃᑯᓇᓐᖓᑦ ᐃᑯᒻᒪᖅᑯᑎᓂᒃ ᐊᑭᓕᖅᓱᐃᔾᔪᑎᓂᒃ 
ᓄᓇᕗᒦᓐᖔᖅᑐᓂᒃ ᐱᖃᑦᑕᕋᑦᑎᒍ. ᑕᕝᕙ ᑖᓐᓇ 
ᐊᑐᖅᑕᕗᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒫᑭ. ᒥᔅ 
ᐃᐊᓪ. 
 
ᐃᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓄᓇᕗᑦᒥ 
ᐆᒻᒪᖅᑯᑎᓕᕆᔨᒃᑯᑦ ᑭᑭᑕᐅᓯᒪᓚᐅᕐᒪᑦ ᐊᓯᔾᔨᕐᒪᑦ 
ᓄᓇᕗᒻᒥ ᐆᒻᒪᖅᑯᑎᓕᕆᔨᖓ 
ᐊᔾᔨᒋᖏᑐᐃᓐᓇᕆᐊᖃᒻᒪᒍ ᑖᓐᓇ 
ᕿᒥᕐᕈᓇᒋᐊᖃᓐᓂᐊᖅᑕᕗᑦ ᓯᕗᓂᒃᓴᑎᓐᓂ. ᑖᓐᓇ 
ᓇᓗᓇᐃᖅᑕᐅᑦᑎᐊᕆᐊᓕᒃ. 
 
 
ᐃᒃᓯᕙᐅᑖᖅ, ᐊᒻᒪᓗᒃᑕᐅᖅ ᐊᐱᖅᑯᑎᔅᓴᒃᑲ 
ᐱᔾᔪᑎᖃᑦᑐᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕐᒧᑦ. 
ᐅᖃᐅᓯᕆᔭᐅᖅᑲᑦᑕᖅᑲᐅᔪᖅ ᑕᕝᕘᓇ ᑲᑎᒪᑎᓪᓗᑕ 
ᐊᐱᖅᓱᕈᒪᔪᖓ ᒥᔅ ᓚᐅᔅᒪᓐᒧᑦ. ᐱᔾᔪᑎᒋᓪᓗᒍ ᑕᒪᓐᓇ 
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like to ask Ms. Lausman a question in 
regard to the way the training components 
are developed. When they’re doing the bid 
processing, the requirements, when they’re 
doing the points, they do the 10 percent for 
Inuit employment.  
 
I have been told, and she could correct me 
if this is a misunderstanding, that once a 
contractor has received a 10 percent point 
for Inuit employment so that they could 
hire a certain level and then down the road, 
they then realize that they are not able or 
capable of hiring the certain amount or 
levels of Inuit employment that they said 
they would do, are they then able to ask for 
an exemption for that adjustment? Thank 
you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Ell. Ms. 
Lausman.  
 
Ms. Lausman: Thank you, Mr. Chairman. 
Most contracts actually set a labour target 
and that’s part of the evaluation criteria 
that’s in the request for proposals and/or 
tender. Each bidder actually commits to 
what they believe that they can meet in 
terms of a labour target, and then 
depending on the final evaluation criteria 
and the award of contract, the labour 
component that’s committed to by that 
proponent that wins the contract is actually 
monitored and they have to submit payroll 
registers to prove or in fact, verify that they 
have met labour targets.  
 
Sometimes labour targets are actually 
exceeded by proponents and sometimes 
they are not met. In the case when they are 
exceeded, they actually get a bonus as 
recognition for exceeding the labour 
component. When they are not met, they 
are assessed a penalty. Most of that 
happens throughout progress of the 
contract and it’s all reconciled at the end of 

ᖃᓄᖅ ᑖᓐᓇ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕐᒧᑦ ᒪᓕᒐᕆᔭᐅᔪᑦ 
ᓴᓇᔭᐅᖃᑦᑕᕐᒪᖔᑕ. ᕿᒥᕐᕈᓇᑦᑎᓪᓗᒋᑦ ᐱᓇᓱᒃᑐᓂᒃ 
ᑳᑦᑐᓛᒃᓂᒃ ᓇᐃᓴᐅᓯᖅᓱᐃᓕᕌᖓᑕ 10 ᐳᓴᒻᒥᒃ 
ᐃᓕᓯᖃᑦᑕᕐᒪᑕ ᐃᓄᓐᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᓐᓂᐊᕐᕌᖓᑕ.  
 
 
ᐅᖃᐅᔾᔭᐅᖃᑦᑕᖅᓯᒪᒐᒪ ᑕᒻᒪᕈᒪ ᐅᖃᐅᑎᓂᐊᖅᐸᒻᒪ. 
ᑳᑦᑐᓛᒃᑎᑦᑎᔨ ᑕᐃᓐᓇ ᐱᒍᓂ 10 ᐳᓴᖓᓂᒃ ᐃᓄᓐᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᒍᓂ ᑎᑎᕈᑎᖃᕈᓂ ᐃᓄᓐᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑎᓂᐊᕐᓂᖓᓄᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓂᐊᕐᒪᑕ ᐃᓄᓐᓂᒃ ᐊᒻᒪᓗᒃᑕᐅᖅ 
ᓯᕗᓂᒃᓴᑎᓐᓂ ᐅᔾᔨᕈᓱᓕᕋᒥᒃ ᐃᓄᓐᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕈᓐᓇᖏᓐᓂᒥᓐᓂᒃ ᐃᒪᓐᓇ 
ᐅᓄᖅᑎᒋᔭᕆᐊᖃᑦᑐᓂᒃ ᒪᓕᓪᓗᒋᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᒋᓂᐊᕐᓂᕋᓚᐅᖅᑕᕋᓗᐊᖏᓐᓂᒃ ᑕᐃᒪᓕ 
ᑭᑭᑕᐅᓗᑎᒃ ᐊᑐᓐᖏᑎᑕᐅᔪᓐᓇᖅᐸᑦ ᐊᑐᐊᒐᕐᒥᒃ? 
ᐊᑐᐊᒐᕐᒥ ᐋᖅᑭᒋᐊᖅᑎᑦᓴᐅᕙᑦᑐᒥᒃ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᐊᓪ. ᒥᔅ 
ᓚᐅᔅᒪᓐ. 
 
ᓚᐅᔅᒪᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᒪᒃᑯᐊ ᑳᑦᑐᓛᑦ ᑐᕌᒐᔅᓴᖃᒻᒪᑕ ᖃᑦᓯᓂᒃ ᐃᓄᓐᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᓐᓂᐊᕐᒪᖔᑕ. ᑕᐃᒃᑯᐊᓗ 
ᕿᒥᕐᕈᓇᒃᑕᐅᓪᓗᑎᒃ ᒪᓕᒐᕆᖃᑦᑕᖅᑕᖏᑦ ᑳᑦᑐᓛᓂᒃ 
ᐱᓇᓱᒍᑎᐅᔪᓂᒃ ᒪᓂᒻᒪᒃᑕᐅᔪᓂᓪᓗ ᐊᑐᓂᒃ ᐱᓇᓱᒃᑐᑦ. 
ᑕᒪᒃᑯᐊ ᑳᑦᑐᓛᓂᒃ ᓇᓗᓇᐃᖅᓯᖃᑦᑕᖅᑐᑦ ᖃᑦᓯᓂᒃ 
ᐃᓄᓐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕋᔭᕐᒪᖔᒻᒥᓐᓂ. 
ᕿᒥᕐᕈᓇᒍᑎᓄᑦ ᒪᓕᒐᖏᑦ ᐅᖃᐅᑕᐅᓪᓗᑎᒃ 
ᑐᓂᓯᓂᐊᖅᑎᓪᓗᒋᑦ ᑳᑦᑐᓛᒐᔅᓴᒥᒃ. ᑕᐃᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᐅᔭᕆᐊᖃᑦᑐᑦ ᐃᓄᐃᑦ ᐃᓗᐊᓃᑦᑐᑦ 
ᓇᐅᑦᑎᖅᓱᐊᕆᔭᐅᖃᑦᑕᖅᑐᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᓪᓚᑦᑖᓕᕋᓗᐊᕐᒪᖔᑕ. 
ᑐᓂᓯᖃᑦᑕᕐᓗᑎᓪᓗ ᐊᑭᓕᖅᓱᐃᔾᔪᑕᐅᓚᐅᖅᑐᓂᒃ 
ᐃᓄᒻᒧᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᒧᑦ ᓇᓗᓇᐃᖅᓯᖁᓪᓗᒋᑦ 
ᐊᖑᒻᒪᑎᓕᕐᓂᖏᓐᓂᒃ ᑕᐃᒃᑯᓄᖓ ᐃᓄᓐᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕆᐊᖃᓐᓂᖏᓐᓄᑦ. 
 
ᐅᖓᑕᐅᔾᔪᐃᔭᕌᖓᒥᒃ ᐊᖑᒻᒪᑎᓕᕌᖓᒥᒃ, 
ᐅᖓᑕᐅᔾᔨᓪᓗᑎᑦ ᐃᓄᓐᓂᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᓕᕌᖓᒥᑦ ᐃᓄᓐᓂᑦ 
ᖁᔭᓐᓇᒦᕈᓯᐊᖃᑦᑕᖅᑐᑦ ᐊᒻᒪᓗ ᐊᒥᒐᖅᓯᔭᕌᖓᒥᑦ 
ᐃᓄᓐᓂᑦ ᐃᖅᑲᓇᐅᔭᖅᑎᒋᔭᕆᐊᖃᖅᑕᖏᓐᓂᑦ 
ᐊᑭᓖᑎᑕᐅᒃᑲᓐᓂᐊᕐᔪᓲᑦ ᑕᒪᓐᓇ 
ᐱᓕᕆᔭᐅᕙᓪᓕᐊᑎᓪᓗᒍ ᑳᓐᑐᕋᒃ ᓈᐃᓴᐅᑎᖏᑦ 
ᐱᓕᕆᐊᕆᔭᐅᕙᒃᑯᑦ ᐃᓱᓕᑕᐅᔭᕌᖓᑦ ᑳᓐᑐᕋᒃ 
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the contract itself. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Ms. Lausman. Ms. 
Ell. 
 
Ms. Ell: Can the business that was given 
the ten points for the Inuit employment 
component go to CG&S or whoever the 
contractor was to ask for an exemption that 
they cannot, for some reason, meet that 
requirement? Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Ell. Ms. 
Lausman.  
 
Ms. Lausman: Thank you, Mr. Chairman. 
If there was some provision within a 
contract, after the fact, asking for an 
exemption, then that would be possible. 
I’m not aware of that, though. In fact, not 
meeting a requirement is usually an 
assessment for a penalty. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Ms. Lausman. Ms. 
Ell. 
 
Ms. Ell: Thank you, Mr. Chairman. It 
relates to the training component. I 
sometimes have an issue with this. 
Businesses are trying their best out there to 
provide economic development in Nunavut 
and sometimes when there is a requirement 
for a training component, the businesses 
are asked to do the training of their 
employees. I believe they can work with 
the Department of Education and things 
like that, but is the onus on the business to 
provide training? Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Ms. Ell. Ms. 
Lausman. 
 
Ms. Lausman: Thank you, Mr. Chairman. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓚᐅᔅᒪᓐ. ᒥᔅ 
ᐃᐊᓪ 
 
ᐃᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᑕᐃᓐᓇ ᓇᒻᒥᓂᖃᖅᑑᔪᖅ ᑕᐃᒪ 10 
ᓈᓴᐅᑎᓂᑦ ᑐᓂᔭᐅᓚᐅᖅᑐᑦ ᐃᓄᓐᓂᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᖃᕐᓂᐊᕐᓂᕋᖅᑕᐅᓪᓗᑎᑦ ᓄᓇᓕᓐᓄᑦ 
ᒐᕙᒪᒃᑯᓕᕆᔨᒃᑯᓄᓪᓗ ᐅᑎᕈᓐᓇᖅᐹ 
ᐊᑐᓐᖏᒍᓐᓇᖁᓪᓗᒍ ᐊᖑᒻᒪᑎᓚᐅᖏᒻᒪᑕ ᐃᓄᓐᓂᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕆᖃᕐᓂᖓᓐᓂᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᐊᓪ. ᒥᔅ 
ᓚᐅᔅᒪᓐ 
 
ᓚᐅᔅᒪᓐ (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒥᔅ 
ᓚᐅᔅᒪᓐ ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒪᓕᒐᖅᑕᖃᕐᓂᖅᐸᑦ 
ᑳᓐᑐᕋᒃ ᐃᓗᐊᓂ ᑭᖑᕐᖓᒍᑦ ᐊᑐᓐᖏᑦᑐᒪᓪᓗᑎᑦ 
ᐊᑐᐊᒐᕐᒥᑦ ᑐᖅᓯᕋᕈᓐᓇᖅᑐᑦ ᖃᐅᔨᒪᔪᖓᑦᑕᐅ 
ᑕᒪᑐᒥᖓ ᐊᖑᒻᒪᑎᓐᖏᑎᓪᓗᒋᑦ ᐃᓄᓐᓂᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕆᐊᖃᖅᑎᓪᓗᒋᑦ 
ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᐊᒻᒪᓗ 
ᐊᑭᓖᑎᑕᐅᒃᑲᓐᓂᕆᓪᓗᑎᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓚᐅᔅᒪᓐ. ᒥᔅ 
ᐃᐊᓪ. 
 
ᐃᐊᓪ (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᐊᒃᑐᐊᓂᖃᖅᑐᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕐᒧᑦ  
ᐃᓛᓐᓂᒃᑯᑦ ᐱᔾᔪᑎᒋᖃᑦᑕᕐᒥᒐᒃᑯ ᓇᒻᒥᓂᖃᖅᑑᔪᑦ 
ᑕᒪᒃᑯᐊ ᐊᒃᓱᕈᑦᑎᐊᕋᓗᐊᖅᑐᑎᑦ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒥᑦ 
ᑮᓇᐅᔭᓕᐅᕋᓱᐊᕐᓂᕐᒥᑦ ᓄᓇᕗᒻᒥ ᐃᓛᓐᓂᒃᑯᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᔭᕆᐊᖃᖅᑎᓪᓗᒋᑦ ᒪᓕᒐᖃᖅᑐᑎᑦ 
ᓇᒻᒥᓂᖃᕐᕕᐅᔪᑦ ᐊᐱᕆᔭᐅᖃᑦᑕᕐᒪᑕ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᖁᔭᐅᓪᓗᑎᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂᑦ 
ᐃᖅᑲᓇᐃᔭᖃᑎᖃᕈᓐᓇᖅᑐᑦ ᐃᓕᓐᓂᐊᑐᓕᕆᔨᒃᑯᔨᒡᒎᖅ 
ᐱᓕᕆᔾᕕᖓᓐᓂᑦ ᑖᓐᓇ ᐃᓱᒪᖅᓱᕈᑎᖃᖅᐹ 
ᓇᒻᒥᓂᖃᖅᑑᔪᖅ ᐃᓕᓐᓂᐊᑎᑦᑎᓂᐊᕐᓂᐊᓂᕐᒥᑦ 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᐊᓪ. ᒥᔅ 
ᓚᐅᔅᒪᓐ. 
 
ᓚᐅᔅᒪᓐ (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
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That’s a particularly good question and 
certainly that’s one that we discuss a lot. 
That’s primarily why there is an issue 
around asking for Inuit training plans 
because it’s not easily done and it’s not 
easily assessed, and that’s part of our 
discussion going forward.  
 
When we do ask for Inuit training plans or 
training plans as part of the bid submission, 
it’s usually because there has been a 
determination that it is possible and it is a 
requirement for the work to be undertaken 
that there be a training plan. Without those 
provisions, it’s very difficult to determine 
what a training plan is, whether it has merit 
or not, whether or not a business is able to 
provide that training, and then further, 
whether that training accomplishment can 
be monitored by whoever is administering 
the contract.  
 
That is a very good question and that is 
certainly a topic for review of the NNI 
Policy. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Ms. Lausman. Ms. 
Ell.  
 
Ms. Ell: Thank you, Mr. Chairman. My 
next question might be to the Auditor 
General’s office. In paragraph 75 of their 
report, they indicated that they found the 
NNI Policy was not applied consistently 
across the entities and the discussions over 
the past few days have been in regard to 
training and lack of staff, and what have 
you. Can they elaborate the various reasons 
for this inconsistency and can they provide 
some examples that may illustrate that 
problem? Thank you, Mr. Chairman.  
 
Chairman: Thank you, Ms. Ell. Mr. 
Campbell. 
 
Mr. Campbell: Thank you, Mr. Chairman. 

ᐊᐱᖅᑯᑎᒃᓴᑦᑎᐊᕚᓗᒃ ᑖᓐᓇ ᑕᕝᕙ 
ᐅᖃᐅᑕᐅᖃᑦᑕᕐᒥᔪᖅ ᐱᔾᔪᑎᒋᔭᖓ ᖃᓄᐃᒻᒪᑦ 
ᐱᔾᔪᑎᑕᖃᕐᒪᖔ ᑕᕝᕙᓂ ᐃᓄᓐᓂᑦ 
ᐃᓕᓐᓂᐊᑎᒃᑎᓂᕐᒧᑦ ᐸᕐᓇᐅᑎᓂᑦ ᐱᔪᒪᓪᓗᑎᑦ 
ᐱᔭᕐᓂᖏᑦᑐᕈᓘᒻᒪᑕ ᐊᒻᒪ ᕿᒥᕐᕈᓴᕆᐊᒃᓴᖅ 
ᐱᔭᕐᓂᖏᒃᑭᓪᓗᑎ.  
 
 
 
ᑕᐃᒪᓕ ᐊᐱᕆᑎᓪᓗᒋᑦ ᐃᓄᓐᓂᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕐᓂᐊᖅᑎᓪᓗᒋᑦ ᐸᕐᓇᐅᑎᓂᑦ 
ᐱᔪᒪᑎᓪᓗᒋᑦ ᑳᓐᑐᕌᒃᓂᑦ ᐱᓇᓱᒃᑎᓪᓗᒋᑦ 
ᖃᐅᔨᔪᖃᓚᐅᕐᓂᕐᒪᑦ. ᑭᓯᐊᓂ ᒪᓕᒐᖅᑕᖃᕐᒪᓪᓗ 
ᐃᖅᑲᓇᐃᔭᕐᓂᐊᖅᑎᓪᓗᒋᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕐᒧᑦ 
ᐸᕐᓇᐅᑎᖅᑕᖃᖅᑎᓪᓗᒍ ᑕᐃᒃᑯᐊ ᐱᑕᖃᓐᖏᑎᓪᓗᒋᑦ 
ᐱᔭᕐᓂᖏᒻᒪᑦ ᑭᓱᒫᖔᖅ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕐᒧᑦ 
ᐸᕐᓇᐅᑎ ᑕᐃᒃᑯᐊ ᓇᒻᒥᓂᖃᖅᑑᔪᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᔪᓐᓇᕐᓗᑎᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᔪᑦ 
ᑖᓐᓇ ᓯᕗᒧᐊᑦᑎᐊᕋᓗᐊᕐᒪᖔᖅ 
ᓇᐅᒃᑎᖅᓱᐊᕆᔭᐅᓗᓂ ᑕᐃᒃᑯᓄᖓ ᑳᓐᑐᕌᒃᓄᑦ.  
 
 
ᑖᓐᓇ ᐊᐱᖅᑯᑎᒃᓴᑦᑎᐊᕙᐅᔪᖅ 
ᕿᒥᕐᕈᓇᖅᑕᐅᒍᓐᓇᓛᕐᒥᔪᖅ ᐊᑐᐊᒐᕐᓂᑦ 
ᕿᒥᕐᕈᓐᓇᓕᕈᑦᑕ ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓚᐅᔅᒪᓐ. ᒥᔅ 
ᐃᐊᓪ 
 
ᐃᐊᓪ (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᒻᒪᖄ 
ᐊᐱᖅᑯᑎᒋᓂᐊᓕᕐᒥᔭᕋ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ 
ᐊᓪᓚᕝᕕᖓᓐᓄᑦ 75ᖓᓂᑦ ᐅᓂᒃᑳᓕᐊᖓᓂᑦ 
ᐅᖃᖅᓯᒻᒪᑕᒎᖅ ᓄᓇᕘᒥ ᓇᒻᒥᓂᖃᖅᑐᑦ 
ᐊᑐᖅᑕᐅᖃᑦᑕᓚᐅᓐᖏᒻᒪᑕ ᑎᒥᐅᔪᓂᑦ ᑕᒪᒃᑯᐊ 
ᐅᖃᐅᓯᖃᕈᓘᔭᖃᑦᑕᕋᑦᑕ ᐊᒻᒪ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓐᖏᓗᐊᖃᑦᑕᕐᒪᑕᒎᖅ 
ᓇᓗᓇᐃᖅᓯᒃᑲᓐᓂᕈᓐᓇᖅᐹ ᐊᔾᔨᒌᓐᖏᑦᑐᑦ ᑖᒃᑯᐊ 
ᐊᔾᔨᒌᓐᖏᓐᓂᕆᔭᖏᓐᓄᑦ ᐆᒃᑑᑎᓂᓪᓗ 
ᓴᖅᑭᑦᑎᔪᓐᓇᖅᐹ ᐊᑲᐅᖏᓕᐅᕈᑎ ᑖᓐᓇ 
ᐋᖅᑭᑦᑕᐅᖁᓪᓗᒍ ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ ᒥᓯᐅᓪ. ᒥᔅᑐ 
ᑳᒻᐳᓪ 
 
ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓴᓪᕙᐃ 
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I would like Madam Salvail to answer that 
question if possible, please. 
 
Chairman: Thank you, Mr. Campbell. 
Madam Salvail.  
 
Ms. Salvail: Thank you, Mr. Chairman. 
Yes, I can provide some examples. For 
example, within the bid adjustment for a 
good, we saw and the policy states that the 
bid adjustment is 7-7-7 and it should only 
apply to the first $100,000, but we saw 
cases where it was applied to the whole 
amount of the bid and not just only to the 
first $100,000.  
 
In other cases, we saw hamlets listed as 
subcontractors, as they can, and we saw 
instances where the firms were given some 
local adjustments for using the hamlets, 
which is not supposed to. So in contracts, 
we saw that it was permitted and in other 
contracts, this was not.  
 
Another example was the fact that, and the 
president of the housing corporation talked 
about it, you need to specify the supply that 
will be provided in order to do the job if 
you want to get a certain discount. In cases, 
we saw within a contract that those 
elements were put… . I mean some people 
were saying, for example, “We’re going to 
use electrical supplies,” so they were listing 
the supply under which a bid adjustment 
was going to be applied. In some cases, the 
company was just listed but without really 
specifying what goods they would provide, 
and still, they got the adjustment.  
 
So we saw variations, but I just want to say 
that we saw these variations in different 
contracts, but within a contract, it was 
always applied consistently by the official 
that was doing the work. Thank you, Mr. 
Chairman.  
 

ᑭᐅᖁᓂᐊᖅᑕᕋ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᑳᒻᐳᓪ.  
ᒫᑕᒻ ᓴᓪᕙᐃ.  
 
 
ᓴᓪᕙᐃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ 
ᐆᒃᑑᑎᓕᐅᕈᓐᓇᖅᑐᖓ ᐅᒃᑑᑎᒋᓗᒍ ᐃᓗᐊᓂ 
ᐋᖅᑭᒋᐊᖅᑕᐅᓯᒪᓕᖅᑎᓪᓗᖑ ᑳᓐᑐᕋᒃᒐᔅᓴᒥᑦ 
ᐱᓇᓱᒃᑎᓪᓗᒋᑦ ᐊᑐᐊᒐᖅ ᐅᖃᖅᓯᒪᖕᒪᑦ ᐋᖅᑭᒋᐊᕈᑎ 
ᓯᕗᓪᓕᖅᐹᒧ $100,000 ᓗᑦ ᓯᕗᓪᓕᕐᒥᑦ ᑭᓯᐊᓂ 
ᐃᒪᓐᓇᐃᑦᑐᓂᑦ ᑕᑯᖃᑦᑕᓚᐅᖅᑐᒍᑦ ᐃᓘᓐᓈᓗᐃᓐᓄᖅ 
ᑮᓇᐅᔭᓄᑦ ᐱᓇᒃᑕᖏᓐᓄᑦ $100,000 ᓯᕗᓪᓕᕐᓄᑦ 
ᐱᖏᑦ ᑐᕌᖓᖏᑦᑐᓂᑦ.  
 
 
ᐃᒪᓐᓇᐃᖃᑦᑕᓚᐅᕐᒥᒻᒪᑦ ᑲᒻᐸᓂᐅᔪᑦ ᑕᒪᒃᑯᐊ 
ᐊᑎᓕᐅᖅᑕᐅᖃᑕᐅᓯᒪᔪᑦ ᐊᓯᒥᓐᓂᒃ 
ᑳᓐᑐᕌᒃᓯᒃᑲᓐᓂᖃᑦᑕᕐᒪᑕ ᑳᓐᑐᕌᒃᑖᓚᐅᕋᓗᐊᖅᑐᑎᑦ 
ᐊᒻᒪᓗᒃᑕᐅᖅ ᐃᒪᓐᓇ ᓄᓇᓕᓐᓂ ᐋᖅᑭᒋᐊᕈᑎᒋᔭᐅᔪᑦ 
ᐊᑐᖅᑕᐅᖃᑦᑕᒃᖢᑎᒃ. ᑕᑯᖃᑦᑕᓚᐅᖅᑐᒍᑦ ᑳᑦᑐᓛᒃᓂᒃ 
ᐱᔪᓐᓇᖅᑎᑕᐅᓪᓗᑎᒃ ᐃᓚᖏᓐᓂ 
ᐱᔪᓐᓇᖅᑎᑕᐅᖏᒃᖢᑎᓪᓗ.  
 
ᐆᑦᑑᑎᒋᓗᒍ ᑖᒃᑯᐊ ᐃᒪᓐᓇᐃᓕᖓᓚᐅᕐᒪᑦ 
ᐃᓪᓗᓕᕆᔨᕐᔪᐊᒃᑯᑦ ᐊᖓᔪᖅᑳᖓᑦ ᐅᖃᐅᓯᖃᖅᑲᐅᔪᖅ 
ᓇᓗᓇᐃᖅᓯᔭᕆᐊᖃᒻᒪᑕ ᖃᓄᐃᑦᑐᓂᒃ ᑎᑭᓴᐃᓗᑎᒃ 
ᐱᔨᑦᓯᕈᑕᐅᔭᕆᐊᖃᒻᒪᖔᑕ ᐃᖅᑲᓇᐃᔭᕐᓂᐊᑎᓪᓗᒋᑦ. 
ᑕᐃᒪᓕ ᐊᑭᑭᓪᓕᒋᐊᕈᑎᑖᕈᒪᒍᕕᑦ ᑕᑯᖃᑦᑕᓚᐅᖅᑐᒍᑦ 
ᑳᑦᑐᓛᑉ ᐃᓗᐊᓂ. ᑕᐃᒃᑯᐊ ᐃᓗᓕᖏᑦ ᐃᓚᖏᑦ 
ᐅᖃᖃᑦᑕᓚᐅᕐᒪᑕ ᐊᑐᕐᓂᐊᕐᓂᕋᒃᖢᑎᒃ. ᐆᑦᑑᑎᒋᓗᒍ 
ᐅᐊᔭᒐᓚᓐᓂᒃ ᐱᓂᐊᖅᑎᓪᓗᒋᑦ ᐊᑖᒍᑦ 
ᑎᑎᕋᖅᑕᐅᓪᓗᑎᒃ ᐋᖅᑭᒋᐊᕈᑕᐅᓂᐊᖅᑐᖅ 
ᐊᑐᖅᑕᐅᓪᓗᓂ ᐃᓚᖏᓐᓂᓗ ᑲᑉᐸᓂᐅᔪᖅ 
ᓇᓗᓇᐃᖅᓯᓗᐊᕌᓗᓐᖏᒃᖢᑎᒃ ᖃᓄᐃᑦᑐᓂᒃ 
ᐱᔨᑦᓯᕈᑎᖃᓐᓂᐊᕐᒪᖔᕐᒥᒃ 
ᐋᖅᑭᒋᐊᕈᑎᑕᖃᖃᑦᑕᒃᖢᑎᒃ.  
 
 
 
ᐊᔾᔨᒌᖏᑦᑐᓂᒃ ᑕᑯᖃᑦᑕᓚᐅᕋᑦᑕ ᑕᐃᒪᐃᓕᖓᔪᓂᒃ 
ᑭᓯᐊᓂ. ᑳᑦᑐᓚᒃᓂᑦ ᐊᔾᔨᒌᖏᑦᑐᓂᒃ 
ᑕᑯᖃᑦᑕᓚᐅᖅᑐᒍᑦ ᑳᑦᑐᓛᓂᒃ ᐊᑐᖅᑕᐅᓂᖓ 
ᓱᕐᕌᓚᐅᖏᑦᑑᒐᓗᐊᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᓄᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 



 58

Chairman: Thank you, Madam Salvail. 
Ms. Ell.  
 
Ms. Ell: Thank you, Mr. Chairman. I’ll ask 
the entities that are here. I believe, earlier, 
they mentioned that they’re looking into a 
template for evaluation criteria. Maybe I’ll 
start with Ms. Lausman and ask the other 
two organizations what, if anything, to 
today, they have done to create evaluation 
criteria. Has this been in place before? If 
not, why not and are they putting it in place 
now? Thank you, Mr. Chairman.  
 
Chairman: Thank you, Ms. Ell. We will 
start with the Deputy Minister of 
Community and Government Services, Ms. 
Lausman.  
 
Ms. Lausman: Thank you, Mr. Chairman. 
As part of our ongoing process of 
improvement within procurement, we’re 
actually looking at forms and “templating” 
forms as much as possible and as much as 
it makes sense. If the form is consistent or 
constant practice, for instance, in 
evaluating goods, it’s pretty 
straightforward, so a template can easily be 
applied to that. So that’s an ongoing 
process.  
 
We’re looking at “templating” different 
parts of the process itself, like how do we 
put together forms for requests for tenders, 
requests for proposals, performer contracts, 
construction tenders, and so on. Most of 
these templates are already in place. We do 
this in conjunction with Justice to make 
sure that we’re not indicating something in 
there that’s going to cause problems either 
for the contracting public or for the 
government itself. So we continue to do 
that.  
 
One of the things that we will be working 
with in conjunction with ED&T, the NNI 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒪᑖᒻ ᓵᓪᕙᐃ. 
ᒥᔅ ᐃᐊᓪ. 
 
ᐃᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᕆᔪᒪᓪᓗᒍᓗ ᑎᒥᐅᔪᑦ ᑕᒫᓂ ᐊᖓᔪᖅᑳᖏᑦ 
ᐅᑉᐱᕈᓱᒃᑲᒪ ᐅᐊᑦᑎᐊᖅ ᐅᖃᖅᑐᖃᖅᑲᐅᒻᒪᑦ 
ᐋᖅᑭᒃᓯᓂᐊᓕᕐᒪᑕᒎᖅ ᕿᒥᕐᕈᓇᒍᑕᐅᖃᑦᑕᓂᐊᖅᑐᓂᒃ 
ᒪᓕᒐᕐᓂᒃ. ᒥᔅ ᓚᐅᔅᒪᓐ ᐱᒋᐊᕐᕕᒋᓗᒍᖃᐃ. 
ᐊᐱᕆᔪᒪᒋᓪᓗᒋᓪᓗ ᑖᒃᑯᐊ ᑎᒥᐅᔫᒃ ᒪᕐᕉᓐᓄᑦ 
ᐊᖓᔪᖅᑳᖑᔪᑦ. ᐅᓪᓗᒥᒧᑦ ᑎᑭᒃᖢᒍ 
ᖃᓄᐃᓕᐅᕈᑎᖃᖅᓯᒪᓕᖅᐸᑦ ᕿᒥᕐᕈᓇᕈᑎᓂᒃ 
ᒪᓕᒐᖏᓐᓂᒃ ᓴᓇᓯᒪᓕᖅᐸᑦ. ᐱᑕᖃᖏᑉᐸᑦ, 
ᖃᓄᐃᒻᒪᑦ? ᒫᓐᓇ ᐸᕐᓇᒃᑕᐅᕙᓪᓕᐊᓕᕋᓗᐊᖅᐹᑦ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᐊᓪ. 
ᑐᖏᓕᖓ ᒥᓂᔅᑕᐅᑉ ᓄᓇᓕᕆᔨᒃᑯᓐᓄᑦ, ᒥᔅ ᓚᐅᔅᒪᓐ. 
 
 
ᓚᐅᔅᒪᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒫᓐᓇ 
ᐃᓚᒋᔭᐅᓪᓗᓂ ᕿᒥᕐᕈᓇᒍᑎᒋᖃᑦᑕᕗᑦ 
ᓂᐅᕕᖃᑦᑕᓂᕐᒧᑦ ᐊᒻᒪᓗᒃᑕᐅᖅ ᑕᑕᑎᕆᐊᓕᓐᓂᒃ 
ᐋᖅᑭᒃᓱᐃᓂᕐᒥ. ᑕᐃᒪᓕ ᑕᑕᑎᕆᐊᓕᒃ ᐊᔾᔨᒌᑉᐸᑦ 
ᐊᑐᖅᑕᐅᖏᓐᓇᐸᓪᓗ. ᐅᑦᑑᑎᒋᓗᒍ, ᕿᒥᕐᕈᓇᒃᑎᓪᓗᒋᑦ 
ᐱᖁᑎᑖᕋᓱᓐᓂᕐᒧᑦ, ᓂᐅᕕᕋᓱᓐᓂᕐᒧᑦ ᑖᓐᓇ.  
 
 
 
 
 
 
 
 
ᕿᒥᕐᕈᓇᒃᑐᒍᑦ ᑕᑕᑎᕆᐊᓕᒻᒥᒃ ᓴᓇᓂᕐᒥᒃ 
ᐊᑑᓂᖔᔪᒥᒃ ᐃᖏᕐᕋᓂᐅᔪᓂᒃ ᐆᑦᑑᑎᒋᓗᒍ ᖃᓄᕐᓕ 
ᐋᖅᑭᒃᓱᐃᖃᑦᑕᖅᐱᑕ ᑕᒪᒃᑯᓂᖓ ᑳᑦᑐᓛᒃᓂᒃ 
ᐱᓇᓱᒍᒪᓂᐊᖅᑐᓄᑦ, ᑳᑦᑐᓛᒐᔅᓴᓄᓪᓗ. ᑖᒃᑯᐊ 
ᑕᑕᑎᕆᐊᓖᑦ ᐱᑕᖃᓕᕇᖅᑐᑦ ᐊᑐᖅᑕᐅᓕᕇᖅᑐᑦ. 
ᑕᐃᒪᐃᓕᐅᖃᑦᑕᖅᑐᒍᑦ ᐱᓕᕆᖃᑎᒋᓪᓗᑎᒍ 
ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕝᕕᒋᔭᖓᓐ. ᑕᐃᒪᓐᓇ 
ᓇᓗᓇᐃᖅᓯᓂᐊᖏᓇᑦᑕ 
ᐊᑲᐅᖏᓕᐅᕈᑎᒋᓂᐊᖅᑕᖓᓂᒃ ᑳᑦᑐᓛᒃᑕᐅᓯᒪᔫᑉ 
ᐅᕝᕙᓘᓐᓃᑦ ᑕᖅᑲᒃᑯᓄᖓ ᐅᕝᕙᓘᓐᓃᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ. 
ᑕᐃᒪᓐᓇᐃᓕᐅᖏᓐᓇᖃᑦᑕᓂᐊᖅᑐᒍ.  
 
 
ᐃᓚᖓᓐ ᐃᖅᑲᓇᐃᔭᕈᑎᒋᓂᐊᓕᕐᒥᔭᕗᑦ 
ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ ᓄᓇᕗᑦᒥ ᓇᒻᒥᓂᖃᑦᑐᓄᑦ 
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Secretariat, and NTI is developing 
templates that make the application of the 
NNI Policy a lot more easily understood 
and again, not just by government officials 
but also by the contracting public, and then 
the intent is to start some training on that. 
Once there are standard forms and 
templates, we believe that there will be 
much more consistently applied evaluation 
and tender processes throughout entities 
and certainly within our own department 
Thank you, Mr. Chairman.  
 
Chairman: Thank you, Ms. Lausman. Ms. 
Ell.  
 
Ms. Ell: Thank you, Mr. Chairman. Maybe 
the question can be answered by QEC and 
Nunavut Housing. Thank you.  
 
Chairman: Thank you, Ms. Ell. We will 
start with the President of the Nunavut 
Housing Corporation, Mr. Barriault.  
 
Mr. Barriault: Thank you, Mr. Chairman. 
For bid evaluations, the Nunavut Housing 
Corporation is using a template that is 
based on the CGS’ template. So that’s 
probably the most straightforward of the 
templates that we do use in evaluating 
NNI. Along with that, we have developed 
some step-by-step guidelines for our 
officials and our staff to properly fill out 
the template. Again, that involves 
referencing the various registries and how 
to apply specifically the data they find on 
that. 
 
We have also developed a template in the 
form of a spreadsheet with detailed 
explanation and clarity in as few words as 
possible to instruct our staff how to do an 
evaluation at the end of a contract. That is 
the part that probably gets the most 
complicated, but we have worked with our 
officials and our staff in all of our offices to 

ᐊᑐᐊᒐᓕᕆᔨᖁᑎᒋᔭᖏᓐ. ᑖᒃᑯᐊ 
ᐊᑐᖅᑕᐅᑦᑎᐊᖁᓪᓗᒋᑦ ᐊᑐᐊᒐᐃᑦ. 
ᑐᑭᓯᒪᔭᐅᑦᑎᐊᓂᖅᓴᐅᖁᓪᓗᒋᓪᓗ ᐊᒻᒪᓗᒃᑕᐅᖅ 
ᒐᕙᒪᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ ᐊᖓᔪᖅᑲᐅᑎᓄᑦ 
ᐊᒻᒪᓗᒃᑕᐅᖅ ᑳᑦᑐᓛᖃᑦᑕᖅᑐᓄᑦ. ᐊᒻᒪ 
ᐃᒪᓐᓇᐃᓐᓇᓱᒃᓯᒪᔪᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᕙᓪᓕᐊᔪᒪᓪᓗᑎᒃ ᑕᒪᑐᒪᓐᖓ. ᑕᐃᒪᓕ 
ᐊᔾᔨᒌᓕᖅᑎᑕᐅᑉᐸᑕ ᑕᑕᑎᕆᐊᓖᑦ ᐅᑉᐱᕈᓱᒃᑐᖓ 
ᐊᔾᔨᒌᓐᓂᓴᒃᑯᑦ ᐊᑐᖅᑕᐅᑎᖃᑦᑕᕐᓂᐊᓕᖅᑐᖅ ᐊᑐᐊᒐᖅ 
ᕿᒥᕐᕈᓇᒃᑕᐅᑎᓪᓗᒋᑦ ᐊᑐᐊᒐᕐᒥᒃ 
ᐊᑐᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᐱᓕᕆᕝᕕᑦᑕ ᐃᓗᐊᓂ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓚᐅᔅᒪᓐ. ᒥᔅ 
ᐃᐊᓪ. 
 
ᐃᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᒻᒪᖃ 
ᐊᐱᖅᑯᑎ ᑭᐅᔭᐅᔪᓐᓇᖅᑐᖅ QEC-ᑯᑦ ᖁᓪᓕᒃᑯᓐᓄᑦ 
ᐊᒻᒪ ᐃᓪᓗᓕᕆᔨᕐᔪᐊᒃᑯᑦ ᐊᖓᔪᖅᑳᖏᓐᓄᑦ. 
ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᐊᓪ. 
ᐊᖓᔪᖅᑳᖓ ᓄᓇᕗᑦᒥ ᐃᓪᓗᓕᕆᔨᕐᔪᐊᒃᑯᑦ, ᒥᔅᑕ 
ᐱᐅᕆᐅ. 
 
ᐱᐅᕆᐅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓄᓇᕗᑦᒥ ᐃᓪᓗᓕᕆᔨᕐᔪᐊᒃᑯᑦ ᕿᒥᕐᕈᓇᒃᑎᓪᓗᒋᑦ 
ᑳᑦᑐᓛᒐᔅᓴᓂᒃ ᐱᓇᓱᒃᑐᓂᒃ ᐊᑐᖃᑦᑕᖅᑐᑦ 
ᑕᑕᑎᕆᐊᓕᒻᒥᑦᑕᐅᖅ ᓄᓇᓕᕆᔨᒃᑯᑦ 
ᐱᓕᕆᕝᕕᖓᓃᖔᖅᓯᒪᔪᓂ. ᑖᓐᓇ 
ᑐᑭᓯᓇᕐᓂᑦᑎᐊᕐᓂᖅᐹᖑᒻᒪᑦ ᑕᑕᑎᕆᐊᓕᓐᓂᑦ 
ᐊᑐᖅᑕᐅᕙᒃᑐᓂᑦ. ᐊᒻᒪ ᖄᒃᑲᓐᓂᐊᒍᑦ ᓴᓇᓯᒪᒻᒥᔪᒍᑦ 
ᐊᑐᖅᑕᐅᖃᑦᑕᕐᓂᐊᖅᑐᓂᑦ ᓲᕐᓗ ᐃᓛᒃᑰᖅᑕᕐᓗᒋᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᐊᑐᕈᓐᓇᕐᓂᐊᕐᒪᑕ 
ᐊᖓᔪᖅᑲᐅᑎᓪᓗ ᑕᑕᑎᕆᔪᓐᓇᑦᑎᐊᓂᕐᓂᐊᕐᒪᑕ 
ᑕᑕᑎᕆᐊᓕᓐᓂᑦ ᑕᐃᒃᑯᓂᖓ.ᑕᐃᒃᑯᓂᖓᓗ 
ᐊᑎᓕᐅᕐᕕᐅᔪᓂᑦ ᐃᓄᐃᑦ ᓇᒻᒥᓂᖁᑎᒋᔭᖏᓐᓄᑦ 
ᐊᑐᖅᑕᐅᑦᑎᐊᖁᓪᓗᒍ.  
 
 
 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᓴᓇᓚᐅᕐᒥᔪᒍᑦ ᑕᑕᑎᕆᐊᓕᓐᓂᑦ 
ᐃᓗᓕᑯᓘᔭᖃᖅᖢᑎᒃ ᓇᓗᓇᐃᖅᓯᓯᒪᑦᑎᐊᖅᖢᑎᒃ 
ᐅᖃᐅᓯᕐᓗᐊᕐᔪᐊᕌᓗᓐᓂᑦ ᐊᑐᓐᖏᒃᑲᓗᐊᖅᖢᑎᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖁᓪᓗᒋᑦ ᖃᓄᖅ 
ᕿᒥᕐᕈᓇᕈᑎᓂᑦ ᐊᑐᕈᓐᓇᕐᒪᖔᑕ ᑳᓐᑐᕌᓂᑦ. ᑕᐃᒃᑯᐊ 
ᐱᔭᕐᓂᓗᐊᓐᖏᑦᑑᒐᓗᐊᑦ ᑭᓯᐊᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ 
ᐊᖓᔪᖅᑲᐅᑏᓪᓗ ᑕᒪᒃᑯᐊ ᑎᑎᕋᕐᕕᕗᓪᓗ 
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try to determine the various stumbling 
blocks or inconsistencies or areas that they 
have found challenging in the past and to 
try to address those. So we feel that we 
have a very consistent approach right now 
within all of our contracting offices. 
 
Beyond that, we have as well for quite a 
number of years now included in all of our 
tender documents special instructions to 
bidders to help guide them on filling out 
the NNI documentation to accompany their 
bids because that could be somewhat 
daunting and confusing to contractors, 
especially if they have never completed this 
paperwork before. So it guides them 
through some common errors that are made 
and tries to point out to them the 
implications of what they’re committing to, 
both on the bonus side and as well in terms 
of potential penalties. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Barriault. Now 
the President of the Qulliq Energy 
Corporation, Mr. Mackey. 
 
Mr. Mackey: Thank you, Mr. Chairman. 
As per our board resolution and direction, 
the Qulliq Energy Corporation is utilizing 
the CGS procurement framework at this 
time.  
 
The internal procurement committee within 
QEC is reviewing all procurement, 
contracting and leasing activities, and 
preparing a procurement framework with 
the corresponding procedures. We will be 
presenting their findings to the board of 
directors in June, at which time, with the 
board’s approval through resolution and 
direction, the Qulliq Energy Corporation 
will develop specific processes to go with 
that framework and procedures. Those 
processes will be completely mapped out, 
identified, and available for all employees 

ᖃᐅᔨᒋᐊᖃᑦᑕᖅᑐᑦ ᑭᓱᓂᑦ ᑐᓗᖅᑕᕈᑎᖃᕐᒪᖔᑕ 
ᐊᒻᒪᓗ ᑭᓱᓂᑦ ᐊᔾᔨᒌᓐᖏᓐᓂᖅᑕᖃᕐᒪᖔᖅ. 
ᑳᓐᑐᕌᒋᔭᐅᓚᐅᖅᓯᒪᔪᓂᑦ ᑭᖑᓂᑦᑎᓐᓂ 
ᖃᐅᔨᓴᐃᓪᓗᑕ. ᐃᑉᐱᒍᓱᒃᑐᒍᑦ ᐊᔾᔨᒌᑦᑐᓂᑦ 
ᐱᐅᓯᖃᖃᑦᑕᖅᑐᒍᑦ ᑳᓐᑐᕌᒃᓂᕐᒧᑦ ᐱᓕᕆᖃᑦᑕᖅᑐᓂᑦ. 
 
 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᐊᕐᕌᒍᓄᑦ ᐅᓄᑲᓪᓚᒃᑐᓄᑦ 
ᐱᖃᓯᐅᑎᖃᑦᑕᖅᓯᒪᓕᕋᑦᑕ ᑕᒪᒃᑯᓄᖓ 
ᑎᑎᕋᖅᓯᒪᔪᓂᑦ ᑳᓐᑐᕌᒐᒃᓴᓂᑦ ᓴᖅᑭᑦᑎᔭᕌᖓᑦᑕ 
ᑕᐃᒃᑯᐊ ᐱᓇᓱᐊᖅᑐᑦ ᑳᓐᑐᕌᒥᒃ 
ᐃᑲᔪᖅᑕᐅᔾᔪᑎᒃᓴᕆᓂᐊᖅᑕᖏᓐᓂᑦ ᑕᑕᑎᕆᑎᓪᓗᒋᑦ 
ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᖅᑐᓂᑦ ᐃᑲᔪᕈᑎᒃ ᐊᑐᐊᒐᖅ 
ᐊᑐᖅᑕᐅᓂᐊᖅᑎᓪᓗᒍ. ᐱᓗᐊᖅᑐᒥ ᑕᑕᑎᕆᐊᓖᑦ 
ᑕᐃᒃᑯᐊ ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᖅᑐᓂᑦ ᐊᑐᐊᒐᖏᓐᓄᑦ 
ᐱᔭᕐᓂᖏᒻᒪᑕ ᐃᑲᔪᖅᑕᐅᖃᑦᑕᖅᑐᑦ 
ᐱᕙᓪᓕᐊᓕᓵᖅᑎᓪᓗᒋᑦ ᑕᐃᒪᐃᑦᑐᓄᑦ ᐊᒻᒪᓗ 
ᖁᔭᓐᓇᒦᕈᓯᐊᖏᓐᓄᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ ᐱᓕᕆᓂᖏᑕ 
ᐱᓕᕆᐊᕆᒋᐊᓕᒻᒥᓂᑦ ᐊᑭᓖᑎᔾᔪᑕᐅᔪᒥᓂᕐᓂᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐱᐅᕆᐅ. 
ᖁᓪᓕᒃᑯᑦ ᐊᖓᔪᖅᑳᖓᑦ, ᒥᔅᑕ ᒫᑭ. 
 
 
ᒫᑭ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒪᓕᒃᓗᒋᑦ 
ᑕᐃᒃᑯᐊ ᑲᑎᒪᔨᑦᑕ ᐱᖁᔨᕗᖔᖏᑦ ᖁᓪᓕᒃᑯᑦ 
ᐃᓕᓴᖅᓯᓚᐅᕐᒪᑕ ᓄᓇᓕᓕᕆᔨᒃᑯᑦ ᓂᐅᕕᕐᓂᕐᒧᑦ 
ᒪᓕᒐᖁᑎᒋᔭᖏᓐᓂᑦ.  
 
 
ᑲᑎᒪᔨᕋᓛᓪᓗ ᕿᒥᕐᕈᓇᒻᒪᑕ ᖁᓪᓕᒃᑯᓐᓂᑦ 
ᓂᐅᕕᕐᓂᕐᒧᑦ ᑳᓐᑐᕌᒃᑎᑦᑎᓂᕐᒧᓪᓗ ᐋᖅᑭᒃᓱᐃᓕᖅᑐᑦ 
ᐊᑐᖅᑕᐅᔪᒃᓴᐅᓂᐊᖅᑐᓂᑦ ᑐᓂᔭᐅᓂᐊᖅᖢᑎᒃᓗ 
ᐋᖅᑭᒃᓱᖅᑕᐅᓯᒪᔪᑦ ᖃᐅᔨᔭᐅᔪᓂᑦ ᑲᑎᒪᔨᓄᑦ 
ᔫᓂᐅᓕᖅᐸᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ ᑲᑎᒪᔨᓄᑦ 
ᐊᖏᖅᑕᐅᓇᓱᓐᓂᐊᖅᑐᑦ ᐱᖁᔨᕗᖔᕈᑎᒃᑯᑦ. 
ᖁᓪᓕᒃᑯᓪᓗ ᓴᓇᓂᐊᖅᑐᑦ ᐊᖏᖅᑕᐅᑉᐸᑕ 
ᐃᖏᕐᕋᓂᐅᔪᓂᑦ ᒪᓕᒐᕐᓂᑦ ᐊᑐᖅᑕᐅᖃᑦᑕᕐᓂᐊᖅᑐᓂᑦ 
ᑖᒃᑯᓄᖓ. ᑖᒃᑯᐊᓕ ᐃᖏᕐᕋᓂᐅᔪᑦ 
ᑎᑎᕋᖅᑕᐅᑦᑎᐊᕐᓗᑎᑦ ᐊᑐᐃᓐᓇᐅᓂᐊᖅᑐᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᑦᑎᐊᓄᑦ 
ᐊᑐᖅᑕᐅᖃᑦᑕᕈᓐᓇᕐᓂᐊᕐᒪᑕ ᓄᑖᓄᓪᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᑐᓂᔭᐅᕙᓪᓗᑎᑦ 
ᑲᒪᒋᔭᐅᔪᓐᓇᕐᓂᐊᕐᒪᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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to view, certainly the existing employees to 
work with and for new employees as those 
employees go. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Mackey. Ms. 
Ell. 
 
Ms. Ell: Thank you, Mr. Chairman. I’ll ask 
the next question to the Auditor General’s 
office. In paragraph 81 of your report, it 
states, “In our view, given the large amount 
of money being spent on contracting, 
having dedicated procurement positions 
responsible for all types of contracts in 
each corporation would help to ensure that 
the entities’ procurement needs are met and 
that contracts comply with the rules.” Can 
they indicate approximately how many new 
positions they believe each entity should be 
creating for this? Thank you. 
 
Chairman: Thank you, Ms. Ell. Mr. 
Campbell. 
 
Mr. Campbell: Thank you, Mr. Chairman. 
I would like thank the Member for the 
question. We have not done that kind of 
analysis, but I would say that when you 
look at the results of our testing and the 
audit, there’s suddenly a clear need, I 
would say, particularly in the Crown 
agencies. As to the specific number, that’s 
an analysis that they will have to do and 
they may be able to give you an answer to 
that at some point. Thank you. 
 
Chairman: Thank you, Mr. Campbell. Ms. 
Ell has jumped ahead to clause 81, which is 
the common cause of non-compliance. 
Before I continue with you, Ms. Ell, are 
there any other questions on the NNI 
Policy, paragraphs 71 to 77? I had Mr. 
Ningark on my list. Mr. Ningark. 
 
Mr. Ningark: Thank you, Mr. Chairman. 
My question is overall, up to a particular 

 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒫᑭ. ᒥᔅ 
ᐃᐊᓪ. 
 
ᐃᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᕆᔪᒪᓕᕐᒥᔭᕋ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ 
ᑎᑎᕋᕐᕕᖓᑦ. ᓈᓴᐅᑎᖓ 81-ᒥ ᐅᓂᒃᑳᓕᐊᒥ 
ᐅᖃᖅᓯᒪᒻᒪᑕ, “ᐃᓱᒪᒋᔭᑦᑎᒍᑦ ᑮᓇᐅᔭᕐᔪᐊᑦ 
ᐊᑐᖅᑕᐅᖃᕐᓂᖅᓴᐃᑦ ᑳᓐᑐᕌᑎᒍᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᑦᑎᐊᖅᖢᑎᒃ ᑕᒪᒃᑯᓄᖓ 
ᑳᓐᑐᕌᖑᔪᓄᑦ ᐃᑲᔪᕋᔭᕐᒪᑕ ᑕᒪᒃᑯᐊ ᑎᒥᐅᔪᑦ 
ᓂᐅᕕᖃᑦᑕᖅᑐᑦ ᐊᖑᒻᒪᑎᔭᐅᑦᑎᐊᖁᓪᓗᒋᑦ ᐊᒻᒪᓗ 
ᑳᓐᑐᕌᒃ ᒪᓕᓯᒪᖁᓪᓗᒍ ᒪᓕᒐᕐᓂᑦ.” ᓇᓗᓇᐃᕈᓐᓇᖅᐹ 
ᖃᔅᓯᐸᓗᓐᓂᑦ ᓄᑖᓂᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᓂᑦ ᐊᑐᓂ 
ᑎᒥᐅᔪᐃᑦ ᓴᖅᑭᑦᑎᒋᐊᖃᕋᓗᐊᕐᒪᖔᑕ ᑕᒪᑐᒧᖓ? 
ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᐊᓪ. 
ᒥᔅᑕ ᑳᒻᐳᓪ. 
 
ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᓪᓗ ᐊᐱᕆᒻᒪᑦ. ᑕᐃᒪᐃᑦᑐᓂᑦ 
ᕿᒥᕐᕈᓇᓚᐅᓐᖏᑦᑎᐊᖅᑐᒍᑦ, ᑭᓯᐊᓂᓕ 
ᖃᐅᔨᓴᐃᓕᖅᑎᓪᓗᒋᑦ ᑕᒪᒃᑯᐊ ᒫᓐᓇ ᑎᒥᖁᑎᒋᔭᐅᔪᓂ 
ᑕᐃᒃᑯᐊ ᕿᒥᕐᕈᓇᐅᑎᐅᔪᑦ ᓇᒻᒥᓂᖅ 
ᐱᓕᕆᔭᐅᔭᕆᐊᓖᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ ᑖᒃᑯᐊ 
ᑭᐅᓂᐊᖅᑐᒃᓴᐅᕗᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑳᒻᐳᓪ. ᒥᔅ 
ᐃᐊᓪ 81-ᒦᓯᖃᑖᕐᒪᑦ ᑖᒃᑯᐊ ᒪᓕᓐᖏᑦᑐᓄᑦ 
ᖃᓄᐃᒍᑕᐅᒐᔭᖅᑐᑦ. ᑲᔪᓯᓚᐅᓐᖏᓂᓐᓂ ᒥᔅ ᐃᐊᓪ 
ᐊᓯᐊᓄᑦ ᐊᐱᖅᑯᑎᑕᖃᖅᐹ ᑖᒃᑯᓇᓂ ᓄᓇᕗᒻᒥ 
ᓇᒻᒥᓂᖃᖅᑐᓂᑦ ᐃᑲᔫᑎᐅᑦ ᐊᑐᐊᒐᖏᓐᓂ 71-ᒥᒃ 77-
ᒧᑦ. ᒥᔅᑕ ᓂᓐᖓᖅ. 
 
 
 
 
ᓂᓐᖓᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
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paragraph that we are talking about. Mr. 
Chairman, whether we’re talking about the 
misinterpretation of the rules, whether 
we’re talking about the administration of 
contracts, whether we’re talking about 
procurement activities, training, NNI 
Policy non-compliance, I think, mostly in 
the last couple of days, we blame it on the 
lack of education and training in the 
system. Mr. Chairman, I think the 
procurement activity of the government is 
quite clear.  
 
Where do we begin to educate ourselves? I 
think, Mr. Chairman, first and foremost, 
it’s the procurement staff. Why? Well, we 
are all in it together. I know we are 
politicians with a mandate to safeguard the 
public government and public funds, 
whether you are senior management that is 
given the task of following procurement. If 
you fail to safeguard the public funds and it 
is because… .  
 
The way we heard it is that we don’t have 
the required or sufficient education in the 
system. I think the Auditor General’s report 
pointed it out very clearly. I’m jumping 
ahead to paragraph 79. We need to provide 
more education to the staff. Which staff are 
we talking about? We’re talking about 
procurement staff that is responsible for 
maintaining the integrity for the spending 
of public funds. So that’s my 
understanding.  
 
If we want to make sure that people who do 
contract and do business with the 
government do their training, we have to 
start at the top, where we release the public 
funds for the public to do our contracts. 
This is first and foremost. Thank you, Mr. 
Chairman. Just an opinion. Thank you. 
 
Chairman: Thank you, Mr. Ningark. Do 
other Members have any questions on the 

ᐊᐱᖅᑯᑎᒐ ᑐᕌᖓᔪᖅ ᐅᖃᐅᓯᕆᔭᑦᑎᓐᓄᑦ. 
ᐃᒃᓯᕙᐅᑖᖅ, ᐅᖃᐅᓯᖃᕋᓗᐊᕈᑦᑕ ᖃᓄᖅ 
ᑐᑭᑖᖅᑎᑦᑎᑦᑎᐊᖅᓯᒪᓐᖏᑦᑐᓂᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᒪᓕᑦᑕᐅᒋᐊᖃᖅᑐᑦ ᒪᓕᑦᑕᐅᖏᓐᓂᖏᓐᓂᑦ 
ᐅᖃᐅᓯᖃᕋᓗᐊᕈᑦᑕᓗ ᓂᐅᕕᖃᑦᑕᓂᕐᒧᑦ 
ᐃᓕᓐᓂᐊᕐᓂᕐᒥᒃ ᑖᒃᑯᐊ ᓇᒻᒥᓂᖃᖅᑐᓄᑦ ᐃᑲᔫᑎᓂᑦ 
ᒪᓕᓐᖏᑦᑐᑦ. ᑕᐃᒪ ᐅᓪᓗᒥ ᒪᕐᕉᖅᑲᐅᔫᓐᓂᒃ 
ᐅᖃᖅᓯᒪᒐᑦᑕ ᐃᓕᓐᓂᐊᕐᓂᖃᖅᓯᒪᓐᖏᓗᐊᕐᒪᑦ ᑕᒫᓂ 
ᐊᑐᖅᑕᐅᔪᓂᒃ. ᐃᒃᓯᕙᐅᑖᖅ, ᑖᒃᑯᐊ 
ᓂᐅᕕᖅᐸᓪᓕᐊᖃᑦᑕᓂᕐᒧᑦ ᐱᓕᕆᐊᖏᑦ ᒐᕙᒪᒃᑯᑦ 
ᓇᓗᓇᐃᖅᓯᒪᑦᓯᐊᕋᓗᐊᕐᒪᑦ.  
 
 
 
ᖃᖓᓕ ᑕᐃᒪ ᐅᕙᑦᑎᓐᓂ 
ᐃᓕᓐᓂᐊᖅᑎᐸᓪᓕᐊᓕᓛᖅᐸᑕ? ᑕᐃᒪ ᑖᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᑦ ᓂᐅᕕᖃᑦᑕᓂᕐᒧᑦ ᑲᒪᔨᐅᔪᑦ 
ᐃᓘᓐᓇᑕ ᐃᓚᐅᔪᐃᓐᓇᐅᒐᑦᑕ ᒐᕙᒪᓕᕆᔨᐅᒐᓗᐊᕈᑦᑕ 
ᐱᓕᕆᐊᔅᓴᖃᕐᒥᒐᑦᑕ. ᑖᒃᑯᐊ ᓴᐳᑎᓯᒪᒋᐊᖃᕋᑦᑎᒍ 
ᒐᕙᒪᒃᑯᑦ ᑮᓇᐅᔭᖏᑦ ᐊᖓᔪᖅᑳᖑᒐᓗᐊᕈᕕᓪᓘᓐᓃᑦ 
ᒐᕙᒪᒃᑯᓐᓄᑦ ᑖᒃᑯᓂᖓ ᐱᓕᕆᐊᔅᓴᓂᑦᑎᑕᐅᓯᒪᒐᑦᑕ 
ᒪᓕᒋᐊᖃᖅᑎᑕᐅᓪᓗᑕ ᓂᐅᕕᖃᑦᑕᓂᕐᒧᑦ 
ᒪᓕᒋᐊᓕᓐᓂᒃ. ᑖᒃᑯᐊ ᓴᐳᔾᔨᓯᓯᒪᓐᖏᑉᐸᑕ ᑮᓇᐅᔭᓂᑦ. 
. .  
 
ᑕᐃᒫᒃ ᐃᓕᓐᓂᐊᖅᓯᒪᓐᖏᓗᐊᕐᒪᑕ ᑖᒃᑯᓇᓂ 
ᑲᒪᔨᐅᔪᑦ. ᓇᓗᓇᐃᔭᖅᓯᒪᑦᓯᐊᕋᓗᐊᕐᒪᑦ ᓯᕗᒻᒨᒃᑲᒪ 
79-ᒦᓕᖅᑰᕋᒪ. ᐱᑕᖃᖅᑎᑦᑎᒋᐊᖃᕋᑦᑕ 
ᐃᓕᓐᓂᐊᕈᑎᔅᓴᑲᓐᓂᕐᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ. 
ᓇᓪᓕᐊᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᐅᖃᐅᓯᖃᖅᐱᑕ? 
ᐅᖃᐅᓯᖃᖅᑐᒍᑦ ᒐᕙᒪᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂ ᐃᒫᒃ 
ᑲᒪᑦᓯᐊᕈᓐᓇᓂᐊᖅᑐᓂᒃ ᐋᖅᑭᐅᒪᑎᑦᑎᒍᓐᓇᓂᐊᖅᑐᓂᒃ 
ᐅᑉᐱᕆᔭᐅᒍᓐᓇᓂᐊᖅᑐᓂᒃ ᐃᒪᓐᓇ ᑮᓇᐅᔭᓂᑦ 
ᐊᑐᖅᑎᓪᓗᒋᑦ, ᐃᓄᐃᑦ ᑮᓇᐅᔭᖁᑎᖏᓐᓂ, ᑖᒃᑯᐊᓕ 
ᑕᐃᒪᓐᓇ ᑐᑭᓯᐅᒪᒐᒃᑯ.  
 
 
ᑕᒪᒃᑯᐊ ᑳᓐᑐᕌᑎᐅᖃᑦᑕᖅᑐᑦ ᐃᒪᓐᓇ 
ᐱᓕᕆᖃᑎᖃᕐᓂᐊᕐᕈᑦᑎᒍ ᒐᕙᒪᒃᑯᓐᓂ ᖁᓛᓂ 
ᐱᒋᐊᖅᑳᕆᐊᖃᖅᑐᒍᑦ ᑮᓇᐅᔭᓂᑦ ᑕᖅᑲᒃᑯᓄᖓ 
ᑐᓂᐅᖅᑲᐃᓂᐊᕈᑦᑕ ᑮᓇᐅᔭᓂᑦ ᑳᓐᑐᕌᑎᑦᑎᓂᒃᑯᑦ. 
ᑖᒃᑯᐊ ᓯᕗᓪᓕᖅᐹᖑᒋᐊᖃᕐᒪᑦ. ᖁᔭᓐᓇᒦᒃ 
ᐃᓕᓐᓂᐊᕆᐊᓕᓐᓂᒃ ᑖᒃᑯᐊ ᖁᑦᓯᓐᓂᖅᐹᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. ᐃᓱᒪᒐ ᑖᓐᓇ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓂᓐᖓᖅ. 
ᐅᖃᖅᑐᖃᒃᑲᓐᓂᕈᒪᕚ ᐊᐱᖅᑯᑎᔅᓴᓂᒃ ᑖᓐᓇ 
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NNI Policy, paragraphs 71 to 77? I had Mr. 
Enook on my list. Mr. Enook. 
 
Mr. Enook (interpretation): Thank you, 
Mr. Chairman. I would like to ask a 
question to the Office of the Auditor 
General and I’m going to read my question 
in English. (interpretation ends) To the 
Auditor General’s office, in your 2009 
report to the Assembly of the Northwest 
Territories on contracting for goods and 
services, you recommended that the 
GNWT “should implement an independent 
contract dispute resolution mechanism, as 
required by the Agreement on Internal 
Trade…”  
 
Now, I understand that Nunavut is the only 
jurisdiction in Canada that has not signed 
this agreement. In your view, does the 
Government of Nunavut currently have an 
adequate contract dispute resolution 
mechanism in place? (interpretation) Thank 
you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Enook. Mr. 
Campbell. 
 
Mr. Campbell: Thank you, Mr. Chairman. 
Thanks for the question. There is guidance 
in the framework. In light of how the 
question was framed, certainly, if the 
Government of Nunavut was 
contemplating signing on to this 
agreement, we haven’t done any analysis, 
but I think it would be very wise to re-look 
at the guidance here to make sure it was 
sufficient in order to meet the requirements 
of that agreement. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Campbell. Mr. 
Enook.  
 
Mr. Enook (interpretation): Thank you, 
Mr. Chairman. I also thank Mr. Campbell. 

ᓇᒻᒥᓂᖃᖅᑐᓄᑦ ᐃᑲᔫᑎ 71-77. ᒥᔅᑕ ᐃᓄᒃ 
ᑎᑎᖅᓯᒪᖅᑲᐅᒐᒃᑯ. ᒥᔅᑕ ᐃᓄᒃ. 
 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᓐᓄᑦ ᓯᕗᓪᓕᖅᐹᒥ 
ᐊᐱᕆᔪᒪᔪᖓ ᐊᐱᖅᑯᑎᔅᓴᕋᓗ ᐅᖃᓕᒫᕈᒪᓪᓗᒍ, 
ᐃᒃᓯᕙᐅᑖᖅ ᖃᓪᓗᓈᑎᑐᑦ. (ᑐᓵᔨᑎᒍᑦ) ᑖᒃᑯᐊ 
ᐊᓪᓚᕝᕕᐊᓄᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ 2009-ᒥ 
ᐅᓂᒃᑳᖅᓯᒪᔭᕐᓂ ᓄᓇᑦᓯᐊᕐᒥ ᐃᒪᓐᓇ 
ᑳᓐᑐᕌᑎᑦᑎᔪᖃᓚᐅᖅᓯᒪᒻᒪᑦ ᑖᒃᑯᐊ ᓄᓇᑦᓯᐊᖅ 
ᒐᕙᒪᖐᑦ ᐃᒻᒥᒃᑰᖅᑐᒦᒃ ᑳᓐᑐᕌᑎᑦᑎᓂᕐᒧᑦ 
ᐋᖅᑭᔅᓯᒋᐊᖃᖅᐸᑦ ᑕᐃᒪᓐᓇ ᐋᖅᑭᓯᒪᒻᒪᑦ 
ᐊᖏᖃᑎᒌᒍᑎᑎᒍᑦ.  
 
 
 
 
ᑐᑭᓯᐅᒪᔪᖓ ᓄᓇᕗᑐᐊᖑᒻᒪᑦ ᑲᓇᑕᒥ 
ᐊᑎᓕᐅᖃᑕᐅᓯᒪᓐᖏᑦᑐᑦ ᑖᔅᓱᒧᖓ ᐊᖏᕈᒻᒧᑦ. ᑖᒃᑯᐊ 
ᓄᓇᕗᑦ ᒐᕙᒪᖏᑦ ᐃᒪᓐᓇ ᐊᑲᐅᓐᖏᑦᑐᓄᑦ 
ᐋᖅᑭᒋᐊᕈᑕᐅᒐᔭᖅᑐᓂᒃ ᐊᖏᖃᑎᒌᒍᑎᑕᖃᖅᐸᑦ 
ᐊᑎᓕᐅᖅᓯᒪᔪᒥᒃ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. 
ᒥᔅᑕ ᑳᒻᐳᓪ.  
 
ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑐᑭᒧᐊᒍᑎᔅᓴᖃᖅᑐᑦ ᑖᒃᑯᐊ. ᐄ, ᑖᓐᓇ ᐊᐱᖅᑯᑕᐅᔪᖅ 
ᐱᓪᓗᒍ ᓄᓇᕗᑦ ᒐᕙᒪᖏᑦ ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑎᖃᖅᑲᐅᔪᑦ 
ᐊᑎᓕᐅᕈᑎᖃᕆᐊᖃᕐᒪᖔᕐᒥ ᑖᔅᓱᒧᖓ. ᑕᐃᒪ ᑕᒪᓐᓇ 
ᑐᑭᒧᐊᒍᑎᖏᑦ ᕿᒥᕐᕈᔭᐅᒃᑲᓂᖅᐸᑕ ᐱᐅᒐᔭᒻᒪᕆᑦᑐᑦ 
ᑖᒃᑯᐊ ᓈᒻᒪᑦᓯᐊᕋᓗᐊᕐᒪᖔᑕ ᐊᖏᖃᑎᒌᒍᑏᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑳᒻᐳᓪ.  
ᒥᔅᑕ ᐃᓄᒃ. 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᓪᓗ. 
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(interpretation ends) Can I have the Deputy 
Minister of CG&S to answer that question, 
please? (interpretation) Thank you.  
 
Chairman: Thank you, Mr. Enook. Sorry, 
Mr. Enook. 
 
Mr. Enook: Sorry. To clarify, I need to 
know what the status of Nunavut’s 
discussion is in joining the internal trade 
agreement. (interpretation) Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Enook. Ms. 
Lausman. 
 
Ms. Lausman: Thank you, Mr. Chairman. 
The auditor is correct. We have not yet 
signed off on that agreement. Nunavut is 
part of a pan-Canadian discussion on the 
Agreement on Internal Trade, but there 
certainly hasn’t been any commitment yet 
to sign that agreement for various reasons. 
I certainly agree with the auditor that 
should Nunavut sign on and commit to 
functioning under that agreement, then we 
will certainly need to look at some dispute 
resolution mechanism within our 
framework. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Ms. Lausman. Mr. 
Enook.  
 
Mr. Enook (interpretation): Thank you, 
Mr. Chairman. Why are we the only ones 
that have not signed on to the agreement 
when the rest of Canada has signed it? 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Enook. Ms. 
Lausman. 
 
Ms. Lausman: Thank you, Mr. Chairman. 
I don’t want to speculate too much on that, 
but certainly part of the resistance or 
hesitation, perhaps is a better word, is that 

(ᑐᓵᔨᑎᒍᑦ) ᑖᓐᓇ ᒥᓂᔅᑕᐅᑉ ᑐᓪᓕᐊ ᓄᓇᓖᑦ 
ᒐᕙᒪᓕᕆᔨᖏᓐᓄᑦ ᑭᐅᒍᓐᓇᖅᐹ ᑕᒪᑐᒥᖓ 
ᐊᐱᖅᑯᒻᒥᑦ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. 
ᒪᒥᐊᓇᖅ. ᒥᔅᑕ ᐃᓄᒃ. 
 
ᐃᓄᒃ (ᑐᓵᔨᑎᒍᑦ): ᒪᒥᐊᓇᖅ ᓇᓗᓇᐃᕆᐊᕐᓗᒍ 
ᖃᓄᐃᓕᖓᕙᓪᓕᐊᒪᑕ ᓄᓇᕘᒥ ᐅᖃᓕᒪᓂᐅᔪᑦ. 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ 
ᓚᐅᔅᒪᓐ 
 
ᓚᐅᔅᒪᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ 
ᑖᒃᑯᐊ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ ᓱᓕᔪᑦ 
ᐊᑎᓕᐅᖅᓯᒪᖖᒋᑦᑐᒍᑦ ᐊᖏᕈᒻᒥᑦ ᓄᓇᕗᑦ 
ᐃᓚᒋᔭᐅᒻᒪᑦ ᐅᖃᓕᒪᖃᑎᒌᑉᐸᓪᓕᐊᔪᓄᑦ ᑲᓇᑕᒥ ᓱᓕ 
ᓇᓗᓇᐃᖅᓯᒪᓐᖏᑦᑐᑦ ᐃᒪᓐᓇ 
ᐊᑎᓕᐅᕈᑎᖃᕐᓂᐊᕐᓗᑎᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᑦ 
ᐱᔾᔪᑎᖃᖅᑐᑎᑦ ᑖᓐᓇ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ 
ᐊᑎᓕᐅᕆᐊᖃᖅᐹ ᑖᒃᑯᐊ ᐊᑖᒍᑦ ᐊᖏᖃᑎᒌᒍᑎᐅᒃ 
ᑕᒪᓐᓇ ᕿᒥᕐᕈᒋᐊᖃᕐᓂᐊᖅᑕᕗᑦ 
ᐊᑲᐅᖏᓕᐅᕈᑕᐅᔪᓄᓪᓗ ᐋᖅᑭᒋᐊᕈᑕᐅᒐᔭᖅᑐᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓚᐅᔅᒪᓐ. 
ᒥᔅᑕ ᐃᓄᒃ. 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑲᓇᑕᒥᐅᖑᖃᑎᓕᒫᕗᑦ ᑖᔅᓱᒥᖓ 
ᐊᖏᖃᑕᐅᓯᒪᑎᓪᓗᒋᑦ, ᖃᓄᐃᒻᒪᑦ 
ᐊᖏᖃᑕᐅᔪᒪᓐᖏᓚᒍᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ 
ᓚᐅᔅᒪᓐ. 
 
ᓚᐅᔅᒪᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐸᓴᒍᓱᑐᐃᓐᓇᕈᒪᓐᖏᑦᑐᖓ 
ᓇᓚᐅᑦᑖᑐᐃᓐᓇᕈᒪᓐᖏᒃᑲᓗᐊᖅᑐᖓ 
ᐃᓚᐅᒍᒪᓗᐊᓐᖏᓂᒃᑎᓐᓄᑦ ᑖᒃᑯᐊ ᐃᓗᓕᖏᑦ 
ᑕᐅᖅᓰᖃᑦᑕᕐᓂᕐᒧᑦ ᐊᒃᑐᐃᒐᔭᕐᒪᑕ 
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the components of the internal trade 
agreement would have some impact on our 
commitment to NNI. I think that that’s a bit 
of a hesitation that we’re looking at 
carefully so that we’re not compromising 
our NNI Policy and our commitment to that 
through Article 24. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Ms. Lausman. Mr. 
Enook. 
 
Mr. Enook (interpretation): Thank you. 
Pardon me, what was my question? Thank 
you. 
 
Chairman: Mr. Enook, I didn’t quite get 
what you said. 
 
Mr. Enook (interpretation): Thank you, 
Mr. Chairman. I think the NNI Policy 
would be affected. How? Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Enook. Ms. 
Lausman. 
 
Ms. Lausman: Thank you, Mr. Chairman. 
I think perhaps I might want to defer that 
question over to my colleague, Mr. Long. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Lausman. Mr. 
Long. 
 
Mr. Long: Thank you, Mr. Chairman. The 
NNI Policy is preferential in nature and as 
such, this is contrary to the intent of 
internal trade agreements. So anywhere 
there is a preferential policy, it becomes an 
issue. It becomes a stronger issue for us 
because NNI is entrenched as Article 24 of 
the land claims agreement and we have not 
determined how to deal with that. We don’t 
want to impair or threaten or in any way 
impact on Article 24. So it makes it very 

ᐱᓕᕆᐊᕆᒐᓱᐊᖅᑕᑦᑎᓐᓂ ᑖᒃᑯᐊ ᓄᓇᕗᒻᒥ 
ᓇᒻᒥᓂᖃᖅᑐᓄᑦ ᐃᑲᔫᑎᒃᑯᑦ ᐊᑐᐊᒐᖏᑎᒍᑦ ᑕᒪᓐᓇ 
ᐅᔾᔨᖅᓱᖅᑐᒍ ᕿᒥᕐᕈᑦᑎᐊᕋᓱᐊᕋᑦᑎᒍ ᑖᒃᑯᐊ ᓄᓇᕗᑦ 
ᓇᒻᒥᓂᖃᖅᑐᓄᑦ ᑖᒃᑯᓂᖓ ᐊᑐᐊᒐᖃᕐᓂᑎᓐᓄᑦ 
ᑖᒃᑯᐊ ᑲᒪᑦᑎᐊᕈᒪᒐᑦᑎᒍ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓚᐅᔅᒪᓐ. 
ᒥᔅᑕ ᐃᓄᒃ. 
 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ ᐊᐱᖅᑯᑎᒐ ᓲᕐᓗ ᑭᓱ? ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᐃᓄᒃ, 
ᑐᓴᑦᑎᐊᓐᖏᓇᒃᑭᑦ. 
 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓄᓇᕗᒻᒥᐅᑦ 
ᓇᒻᒥᓂᖃᖅᑐᓂᑦ ᐃᑲᔫᑕᐅᓂᕋᕋᔭᖅᑯᕐᒪᑦ. ᓲᕐᓗ 
ᖃᓄᖅ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ.  
ᒥᔅ ᓚᐅᔅᒪᓐ. 
 
ᓚᐅᔅᒪᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᒻᒪᖃ 
ᐃᖅᑲᓇᐃᔭᖃᑎᒪ ᑭᐅᑎᓐᓂᐊᖅᐸᕋ, ᒥᔅᑕ ᓛᖕ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓚᐅᔅᒪᓐ. 
ᒥᔅᑕ ᓛᖕ. 
 
 
 
ᓛᖕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
ᓇᒻᒥᓂᖃᖅᑐᓄᑦ ᐃᑲᔫᑎᑦ ᐊᑐᐊᒐᖏᑦ ᐃᒪᓐᓇ 
ᓂᕈᐊᖅᓯᓯᒪᒻᒪᑕ ᑕᐃᒪᐃᒻᒪᑦ ᑕᒪᓐᓇ ᐊᑭᕋᖅᑐᕐᒪᑦ 
ᑕᐃᒃᑯᐊ ᑕᐅᖅᓰᖃᑦᑕᕐᓂᕐᒧᑦ ᐱᔾᔪᑎᒋᒐᓱᐊᖅᑕᖓ 
ᐃᒪᓐᓇ ᓂᕈᐊᖅᓯᓂᖃᖅᑎᓪᓗᒋᑦ ᑖᒃᑯᐊ ᓄᓇᕗᒻᒥ 
ᓇᒻᒥᓂᖃᖅᑐᓄᑦ ᐃᑲᔫᑎᒃᑯ ᐊᑕᐊᒐᕐᓄᑦ ᐃᓛᒃ 
ᑐᓐᖓᕕᔾᔪᐊᕐᒧᑦ ᐃᓕᓯᒪᓂᖓᓄᑦ 
ᐃᓱᒪᔅᓴᖅᓯᐅᖅᓯᒪᖖᒋᑦᑐᒍᑦ ᖃᓄᖅ 
ᐱᓕᕆᐊᕆᓂᐊᕐᒪᖓᖅᑎᒍᑦ ᐃᒪᓐᓇ 
ᐊᑦᑐᖅᑕᐅᖁᓐᖏᓇᒃᑎᒍ ᐸᕝᕕᓴᒃᑕᐅᖁᓐᖏᓇᒃᑎᒍᑦ 
ᑖᒃᑯ ᓈᓴᐅᑎᓕᒃ 24 ᑕᐃᒪᐃᒻᒪ ᐱᔭᕆᐊᑐᔫᕈᒻᒪᑦ 



 66

difficult for us to find a way into that 
agreement and that has not been resolved. 
So we sit on the sidelines and we’re not 
part of it, but we retain our commitment to 
Article 24. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Long. Mr. 
Enook. 
 
Mr. Enook (interpretation): Thank you, 
Mr. Chairman. I have another question 
which may have been answered already. 
We have asked a lot questions and we did 
receive a lot of answers. Forgive me if I’m 
asking again or if it has already been 
answered.  
 
In March, the Premier stated that the 
government will do a comprehensive 
review of the NNI Policy with Nunavut 
Tunngavik Incorporated and that the 
government will also conduct a 
comprehensive internal review of the GN’s 
public procurement practices. I understood 
that the NNI Policy that is currently under 
review will be the basis.  
 
The other understanding I got was that the 
NNI Policy is under review, which I 
appreciate and which I look forward to 
seeing its expected tabling at our session 
this fall, if not at our winter session. Do 
you have any idea when the other review 
on the government’s contracting 
procedures will be completed? Thank you, 
Mr. Chairman. 
 
Chairman: Thank you, Mr. Enook. Mr. 
Long. 
 
Mr. Long: Thank you, Mr. Chairman. Our 
reviews are overlapping onto our reviews. 
We have internally determined to do this 
review simultaneously. There’s a 
comprehensive review that includes all of 
procurement. There’s also a review that’s 

ᖃᓄᖅ ᐃᓯᑦᑎᐊᕋᔭᕐᒪᖔᑕ ᐊᑦᑐᖅᑕᐅᑲᒻᒪᖏᓪᓗᑕ 
ᑕᕝᕗᖓ ᑭᓯᐊᓂ ᑕᕝᕗᖓ ᓈᓴᐅᑎᓕᒃ 24-ᒧᑦ ᐃᒪᓐᓇ 
ᐱᓕᕆᐊᒃᓴᕗᑦ ᑲᒪᒋᒋᐊᖃᕋᑦᑎᒍ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓛᖕ.  
ᒥᔅᑕ ᐃᓄᒃ. 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪ ᐊᓯᐊᓂᑦ 
ᐊᐱᕆᒍᒪᔪᖓ ᐃᒻᒪᖃ ᑭᐅᔭᓯᒪᔫᒐᓗᐊᖅ ᑭᓯᐊᓂ 
ᐅᓄᖅᑐᒻᒪᕆᐊᓗᓐᓂᑦ ᐊᐱᖅᑯᑎᖃᖅᓯᒪᒐᑦᑕ 
ᐅᓄᖅᑐᒻᒪᕆᐊᓗᓐᓂᑦ ᑭᐅᔭᐅᓯᒪᓪᓗᑕ 
ᑭᐅᔭᐅᓯᒪᔪᒥᓂᐅᓕᕇᖅᐸᑦ ᒪᒥᐊᒃᐸᒌᖅᐳᖓ ᑭᓯᐊᓂ 
ᐊᐱᖅᑯᑎᒋᒍᒪᔭᕋ.  
 
ᑕᐃᒃᓱᒪᓂ ᒫᔅᓯᐅᑎᓪᓗᒍ ᓯᕗᓕᖅᑎᕗᑦ 
ᐅᖃᐅᓯᖃᓚᐅᖅᓯᒪᖕᒪᑦ ᑕᒃᑯᐊᒎᖅ ᒐᕙᒪᒃᑯᑦ 
ᖃᐅᔨᓴᕐᓂᐊᕐᒪᑕ ᖃᐅᔨᓴᒻᒪᕆᓐᓂᐊᕐᒪᑕ 
ᐱᓕᕆᖃᑎᖃᕐᓗᑎᒃ ᖃᐅᔨᓴᕐᓂᐊᕐᒪᑕ ᑖᔅᓱᒥᖓ 
ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᖅᑐᓂᒃ ᐃᑲᔫᑎᐅᑉ ᒪᓕᒐᖓᓂᒃ 
ᐱᓕᕆᖃᑎᖃᕐᓗᑎᑦ ᑐᓐᖓᕕᒃᑯᓐᓂᒃ ᐊᒻᒪᓗᒎᖅ 
ᖃᐅᔨᓴᓪᓚᕆᓐᓂᐊᖅᖢᑎᒃ ᓇᒻᒥᓂᖅ ᒐᕙᒪᒃᑯᑦ 
ᐃᓗᐊᓂ ᒪᓕᒐᕆᔭᒥᓐᓂᒃ ᐊᑭᑦᑐᕋᐅᑎᓂᕐᒧᑦ 
ᐊᑐᖅᑕᐅᕙᑦᑐᓂᒃ.  
 
ᐊᐃᑉᐸᖓ ᑐᑭᓯᖅᑲᐅᔭᕋ ᑖᓐᓇ ᓄᓇᕗᒻᒥ 
ᓇᒻᒥᓂᖃᖅᑐᓂ ᐃᑲᔫᑎ ᒫᓐᓇ ᑐᓐᖓᕕᒋᓂᐊᖅᑕᖓ 
ᖃᐅᔨᓴᖅᑕᐅᕙᓪᓕᐊᔪᖅ, ᑖᓐᓇ ᑐᑭᓯᑦᑎᐊᖅᖢᒍ 
ᖁᔭᒋᓪᓗᒍᓗ ᐊᒻᒪᓗ ᓂᕆᐅᖅᖢᖓ ᐅᑭᐊᔅᓵᖅ 
ᓴᖅᑭᑐᐃᓐᓇᕆᐊᖃᕐᒪᑦ ᑲᑎᒪᓕᕈᑦᑕ, 
ᐅᑭᐊᔅᓵᖑᓐᖏᑉᐸᑦ ᐅᑭᐅᖅ ᓂᕆᐅᒋᑦᑎᐊᖅᖢᒍᓗ. 
ᑖᓐᓇᓕ ᐊᐃᑉᐸᖓ ᒐᕙᒪᒃᑯᑦ ᐃᓗᐊᓂ ᑕᕝᕙᓂ 
ᐊᑭᑦᑐᕋᐅᑎᑦᑎᖃᑦᑕᓂᕐᒧᑦ ᒪᓕᒐᕆᔭᐅᔪᖅ 
ᖃᐅᔨᓴᖅᑕᐅᖃᓯᐅᑎᓐᓂᐊᕐᓂᕋᖅᓯᒪᒻᒪᒍ ᓯᕗᓕᖅᑎᑦᑕ. 
ᑖᓐᓇᓕᑭᐊᕐᖓᐃ ᖃᖓ 
ᐱᔭᕇᖅᓯᒪᒐᔭᓐᖑᐊᕋᓱᒋᔭᐅᕙ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. 
ᒥᔅᑕ ᓛᖕ.  
 
ᓛᖕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
ᕿᒥᕐᕈᓂᖅᐳᑦ ᐃᒪᓐᓇ ᐸᕐᔭᓪᓘᑎᖃᑦᑕᐅᑎᓕᕐᒪᑕ 
ᐅᕙᒍᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᑦᑕ ᐃᓗᐊᓂ. ᑕᒪᓐᓇ 
ᕿᒥᕐᕈᒍᒪᒐᑦᑎᒍ ᐊᑕᐅᑦᓯᒃᑰᖅᑕᕐᓗᒋᑦ. ᑕᒪᒃᑯᐊ 
ᓂᐅᕕᖃᑦᑕᓂᕐᒧᓪᓗ ᕿᒥᕐᕈᔪᖃᕐᒥᒻᒪᑦ ᑐᓐᖓᕕᒃᑯᑦ. 
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specific to NTI. We’re doing this as one 
review. My department is taking the lead 
on the part that directly impacts on NNI 
and CG&S is taking the lead on the more 
comprehensive part of the review. I expect 
the end result will be one report. Again, the 
timetable is, as I stated earlier, the sooner 
the better, but we will take as much time as 
required to do it properly. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Long. Mr. 
Enook. 
 
Mr. Enook (interpretation): Thank you. 
(interpretation ends) Thank you for that 
clarification. I appreciate and understand 
that sooner than later is possibly this fall. I 
appreciate that. (interpretation) I would 
also like to ask a question. In March 2012, 
the president of Nunavut Tunngavik 
Incorporated stated that NTI will review its 
own Inuit firm registry. Has the 
Government of Nunavut been asked to 
provide input in this process? Thank you, 
Mr. Chairman. 
 
Chairman: Thank you, Mr. Enook. Deputy 
Minister of Economic Development and 
Transportation, Mr. Long. 
 
Mr. Long: Thank you, Mr. Chairman. NTI 
is involved in our comprehensive review, 
so they are at the table with us. In terms of 
their internal review, we have had 
discussions with them. They are aware of 
some of our concerns, but in terms of the 
decisions they make and any changes they 
may choose to make, they reserve and have 
the right to do that internally, and we 
respect that. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Long. Mr. 
Enook. 
 
Mr. Enook (interpretation): Thank you, 

ᑖᒃᑯᐊᓕ ᐱᓕᕆᕕᕗᑦ ᓯᕗᒃᑲᑕᖅᑎᐅᔪᑦ ᑕᒪᑐᒧᖓ 
ᐃᒪᓐᓇ ᐊᒃᑑᑕᐅᓗᐊᖅᑐᓂᒃ ᑖᒃᑯᓄᖓ ᓄᓇᕗᒻᒥ 
ᓇᒻᒥᓂᖃᖅᑐᓄᑦ ᐃᑲᔫᑎᒧᑦ ᐊᑐᐊᒐᖏᓐᓄᑦ ᐊᒻᒪᓗ 
ᓄᓇᓖᑦ ᒐᕙᒪᓕᕆᔨᖏᑦ ᐃᓚᐅᓪᓗᑎᑦ. ᑕᐃᒪ 
ᐊᑕᐅᓯᕐᒨᖓᓕᖅᑎᑕᐅᓂᐊᕐᒪᑕ ᑖᒃᑯᐊ 
ᐅᓂᒃᑳᕆᔭᐅᓂᖏᑦ ᖃᖓᐅᒐᔭᕐᓂᖓ ᑕᐃᒪ 
ᐅᖃᖅᑲᐅᒐᒪ ᓴᖅᑭᓴᕋᐃᑉᐸᑦ ᐱᐅᓂᖅᓴᐅᒐᔭᖅᑑᒐᓗᐊᖅ 
ᑭᓯᐊᓂ ᑐᐊᕕᐊᕆᐊᓗᔾᔮᖏᑕᕗᑦ ᑖᒃᑯᐊ 
ᕿᒥᕐᕈᑦᑎᐊᕈᒪᓪᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓛᖕ. ᒥᔅᑕ 
ᐃᓄᒃ.  
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ 
ᓇᓗᓇᐃᖅᓯᒐᕕᑦ ᑖᒃᑯᓂᖓ ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᑦᑎᓐᓂ 
ᓂᕆᐅᕈᓘᔭᕐᓂᐊᖅᑯᒍᑦ ᐅᑭᐊᔅᓵᖅ. 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᑕᐃᔅᓱᒪᓂ ᐊᐱᖅᑯᑎᖃᕈᒪᒻᒥᔪᖓ 
ᒫᑦᓯ 1-ᖑᑎᓪᓗᒍ, 2012-ᒥ ᓄᓇᕗᑦ ᑐᓐᖓᕕᒃᑯᑦ 
ᐊᖓᔪᖅᑳᖓᑦ ᑐᓴᖅᓴᐅᓚᐅᖅᓯᒪᒻᒪᑦ ᑕᑯᓇᓐᓂᐊᕋᒥᒎᖅ 
ᓇᒻᒥᓂᖅ ᓄᓇᕗᑦ ᑐᓐᖓᕕᒃᑯᑦ ᑖᒃᑯᓂᖓ 
ᓄᐊᑎᖅᑕᐅᓯᒪᔪᓂᒃ ᑐᓐᖓᕕᐅᔪᓂᓪᓗ ᐃᓄᓐᓄᑦ 
ᓇᒻᒥᓂᖃᖅᑐᓄᑦ ᐱᒋᔭᐅᔪᑦ ᐱᓕᕆᕝᕖᑦ. ᒐᕙᒪᒃᑯᖅᑲᐃ 
ᑖᔅᓱᒥᖓ, ᖃᐅᔨᒪᒐᓗᐊᖅᑐᖓ 
ᐃᓚᐅᔭᕆᐊᖃᖅᑎᑕᐅᓯᒪᓐᖏᑦᑐᑦ ᑭᓯᐊᓂ 
ᒐᕙᒪᒃᑯᖅᑲᐃ ᑖᔅᓱᒧᖓ 
ᐅᖃᕈᓐᓇᖅᑎᑕᐅᓂᖃᖅᑎᑕᐅᕙᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. 
ᑐᒡᓕᐊ ᒥᓂᔅᑕᐅᑉ ᐱᕙᓪᓕᐊᔪᓕᕆᓂᕐᒧᑦ 
ᐃᖏᕐᕋᔪᓕᕆᓂᕐᒧᓪᓗ ᒥᔅᑕ ᓛᖕ.  
 
ᓛᖕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
ᓄᓇᕗᑦ ᑐᓐᖓᕕᒃᑯᑦ ᐃᓚᐅᓂᖃᖅᑐᑦ ᑖᒃᑯᓇᓐᖓᑦ 
ᕿᒥᕐᕈᓂᒻᒪᕆᑦᑎᓐᓄᑦ ᐃᒃᓯᕙᖃᑎᒌᓐᓇᖃᑦᑕᖅᑕᕗᑦ. 
ᓇᒻᒥᓂᕐᓕ ᑕᐃᒃᑯᐊ ᖃᐅᔨᓴᕐᓂᖅ ᐅᖃᐅᓯᕆᓯᒪᔭᐅᔪᑦ 
ᖃᐅᔨᒪᓪᓗᑎᓪᓗ ᐃᓱᒫᓘᑎᑦᑕ ᐃᓚᖏᓐᓂ. ᑕᐃᒃᑯᐊᓕ 
ᐃᓱᒪᓕᐅᕐᓂᖏᑦ ᖃᓄᕐᓗ ᑭᓱᓂᒃ ᓂᕈᐊᕐᓂᖏᑦ ᑖᒃᑯᐊ 
ᐃᓱᒪᖅᓲᑎᒋᒻᒪᔾᔪᒃ ᓇᒻᒥᓂᖅ ᐱᓕᕆᕕᒥᑎᒍᑦ. ᑕᒪᓐᓇ 
ᐃᒃᐱᒋᑦᓯᐊᕋᑦᑎᒍ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓛᖕ. ᒥᔅᑕ 
ᐃᓄᒃ.  
 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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Mr. Chairman. This is my last question. I 
know that Mr. Long has been stating that 
they will do a comprehensive review of the 
NNI Policy and I understand that. Do you 
feel that you have identified or do you 
know which parts of the NNI Policy will 
need some changes? Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Enook. Mr. 
Long. 
 
Mr. Long: Thank you, Mr. Chairman. I 
think those people who know me and have 
worked with me in the past know that when 
I’m involved in a review or an evaluation, 
everything is on the table. It will be 
considered line by line, section by section, 
and there will be a healthy discussion on 
every part of it, and the improvements will 
follow from that. We’re not zeroing in on 
any one point but on every point. Thank 
you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Long. NNI 
Policy, paragraphs 71 to 77. Are there any 
names? Mr. Curley. 
 
Mr. Curley: Thank you. I think, in view of 
the time, a short one, but I need clarity 
from the officials. In your opening 
remarks, Deputy Minister of CGS, and I 
quote on page 2 in the last paragraph, 
“CGS procurement has initiated training 
within the department to standardize 
application of the NNI Policy.” Could the 
Deputy Minister explain exactly how that 
training component is developed and, if so, 
could you table that to the Committee?  
 
Chairman: Thank you, Mr. Curley. Ms. 
Lausman. 
 
Ms. Lausman: Thank you, Mr. Chairman. 
That training component is in direct 
response to the findings of the OAG. As 

ᑭᖑᓪᓕᖅᐹᕆᓚᐅᑲᓪᓗᒍᖃᐃ, ᖃᐅᔨᒪᑦᑎᐊᖅᑐᖓ ᒥᔅᑕ 
ᓛᖕ ᐅᖃᖃᑦᑕᖅᓯᒪᒻᒪᑦ ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᕐᓂᒧᑦ 
ᐃᑲᔫᑎᑦ ᑕᑯᓇᑦᑕᐅᓂᐊᕐᒪᑕᒎᖅ ᐱᒃᑯᒋᓪᓗᒍᓗ 
ᓂᕆᐅᑦᑎᐊᖅᖢᖓᓗ. ᐅᓂᒃᑳᖏᒃᑲᓗᐊᕐᓗᓂᓘᓐᓃᑦ 
ᐃᓗᓕᖏᓐᓂ ᑭᓯᐊᓂ ᓇᓗᓇᐃᖅᓯᓯᒪᖅᑰᔨᕙᒌᖅᐱᓰ 
ᐅᕝᕙᓘᓐᓃᑦ ᐃᓱᒪᖃᖅᐸᒌᖅᐱᓯ ᓇᓕᐊ ᒪᓕᒐᐅᔫᑉ 
ᐃᓗᐅᓂ ᐊᓯᔾᔨᕆᐊᖃᓗᐊᕋᔭᖅᑰᔨᒻᒪᖔᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. 
ᒥᔅᑕ ᓛᖕ.  
 
ᓛᖕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᑕᐃᒃᑯᐊ ᐱᓕᕆᖃᑎᖃᖅᓯᒪᔪᑦ ᐅᕙᓐᓂᒃ 
ᖃᐅᔨᒪᖅᑰᒻᒪᑕ ᐃᓚᐅᒑᖓᒪ ᑕᒪᒃᑯᓂᖓ 
ᕿᒥᕐᕈᓂᐅᔪᓂᒃ ᓴᖅᑭᓯᒪᔪᓂᓪᓘᓐᓃᑦ 
ᐃᔨᖅᓯᓯᒪᔪᖃᖃᑦᑕᖏᒻᒪᑦ ᑖᒃᑯᐊ ᓂᑭᑦᑕᕐᓗᒋᑦ 
ᑎᑎᕋᖅᓯᒪᓂᑯᓗᖏᑦ ᕿᒥᕐᕈᔭᐅᓂᐊᖅᑐᑦ. ᐊᒻᒪᓗ 
ᐃᓘᓐᓇᑎᒃ ᓂᓪᓕᕐᕕᖃᕈᓐᓇᑐᐃᓐᓇᐃᓗᑎᒃ. ᑕᒪᓐᓇ 
ᑕᐃᑲᓐᖓᑦ ᓯᕗᒧᐊᑉᐸᓪᓕᐊᒍᑎᒋᓂᐊᖅᑕᕗᑦ. ᑖᒃᑯᐊ 
ᐃᓚᐃᓐᓇᑯᓗᖏᑦ ᐱᔾᔮᖏᑕᕗᑦ ᐃᓘᓇᑎᒃ 
ᕿᒥᕐᕈᓂᐊᖅᑕᕗᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓛᖕ. 
ᑖᒃᑯᐊ ᓄᓇᕗᑦᒥ ᓇᒻᒥᓂᖃᑦᑐᓄᑦ ᐃᑲᔫᑏᑦ, 71-77-
ᕙᒧᑦ. ᒥᔅᑕ ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ); ᖁᔭᓐᓇᒦᒃ. ᐱᕕᒃᓴᕗᑦ ᐃᓱᒪᒋᓪᓗᒍ 
ᓇᓗᓇᐃᕐᕕᐅᒍᒪᒐᒪ ᑖᒃᑯᓂᖓ ᐊᖓᔪᖅᑲᐅᑎᓂᒃ. 
ᒪᑐᐃᖅᓯᔾᔪᑎᔅᓯᓐᓂ ᑖᒃᓱᒪ ᑐᒡᓕᐊ ᓄᓇᓖᑦ 
ᒐᕙᒪᓕᕆᔨᖏᑦᑕ ᒪᑉᐱᒐᖅ 2-ᒥ, ᑖᒃᑯᓇᓂ 
ᐅᖃᐅᓯᖏᑦᑕ ᑖᒃᑯᐊ ᐱᒋᐊᖅᑎᑦᓯᒪᓂᖏᓐᓂᒃ 
ᐃᓕᓐᓂᐊᕈᑕᐅᓂᐊᖅᑐᓂᒃ ᐱᓕᕆᕕᖏᓐᓂ. ᑖᒃᑯᐊ 
ᐊᓐᖑᑎᕙᓪᓕᐊᖁᓪᓗᒋᑦ NNI ᐊᑐᐊᒐᖏᓐᓅᖓᔪᑦ. 
ᑖᓐᓇ ᒥᓂᔅᑕᐅᑉ ᑐᒡᓕᐊ ᐅᓂᒃᑳᕈᓐᓇᖅᑳ ᖃᓄᖅ 
ᑕᒪᓐᓇ ᐃᓕᓐᓂᐊᑎᑦᓯᓂᐅᔪᖅ ᐋᖅᑭᓱᖅᑕᐅᒻᒪᖔᑦ 
ᐊᒻᒪᓗ ᑲᑎᒪᔨᕋᓛᓄᑦ ᑐᓐᓂᐅᑎᒋᒍᓐᓇᖅᑭᒋᑦ? 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅ 
ᓚᐅᔅᒪᓐ. 
 
ᓚᐅᔅᒪᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᐄ, ᑕᐃᒃᑯᐊ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ ᓇᓂᓚᐅᖅᑕᖏᑦ 
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᑖᓐᓇ ᓴᖅᑭᑎᑕᐅᓚᐅᖅᑐᑦ 
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the OAG has stated to this House, there 
were some misunderstandings or 
misinterpretation of how to apply the bid 
adjustment on what part of the labour 
component, certainly, who qualifies or the 
fact that a hamlet, as a subcontractor, 
doesn’t necessarily receive local 
adjustment, the fact that we need paper 
files with printouts from both the NTI 
registry and the NNI registry as part of the 
whole evaluation, and that we have to 
follow up on and monitor and document 
labour targets being met or not met, and 
that is also part of our contract 
administration process.  
 
To date, these are internal training 
modules. They’re not a curriculum that we 
printed. There are sort of ongoing 
discussions with the various groups who 
get involved in various types of contracts 
and procurement. It is constantly being 
developed and changed. We expect that 
once we’ve got some more review of the 
NNI Policy itself and we look at some 
improved methodologies for applying the 
policy, for instance, on training plans and 
so on, we will continue to develop our 
internal training. At this point, it’s an 
ongoing practice as day-to-day work. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Lausman. Mr. 
Curley. 
 
Mr. Curley: Thank you. Yes, I was 
referring only to the training application 
that you indicated that you have initiated 
training within the department. Who is in 
charge of this training and who applies that 
training that you have initiated already? 
Thank you. 
 
Chairman: Thank you, Mr. Curley. Ms. 
Lausman.  
 

ᑐᑭᓯᐅᒪᖃᑎᒌᑦᑐᖃᓚᐅᕐᒪᑦ ᖃᓄᖅ 
ᐊᑐᖅᑕᐅᒋᐊᖃᓐᓂᖓᓂᒃ. ᑖᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕆᐊᖃᓐᓂᕐᒨᖓᔪᑦ ᑭᓇᒃᑯᓪᓗ 
ᐊᔪᓐᖏᑎᑕᐅᒻᒪᖔᑕ. ᓲᕐᓗ ᕼᐋᒻᓚᑦ ᑳᓐᑐᓛᒃᑏᑦ 
ᐊᑖᓃᖃᑦᑕᖅᑐᒍᑦ. ᑕᐃᒪ ᐸᐃᑉᐹᓂᒃ ᑐᓂᓯᒋᐊᖃᕋᑦᑕ 
ᓄᓇᕗᑦ ᑐᓐᖓᕕᒃᑯᓐᓂᒃ ᑎᑎᕋᖅᑕᐅᓯᒪᔪᑦ ᑖᒃᑯᐊ 
ᐃᓚᒋᓪᓗᓂᐅᒃ ᕿᒥᕐᕈᓂᐅᑉ ᑕᒪᑐᒧᖓ. 
ᖃᐅᔨᒋᐊᕆᐊᖃᒻᒥᒐᑦᑎᒍ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᑦᑎᑦᓯᓂᕐᒨᖓᔪᑦ 
ᒪᓕᒃᑕᐅᖃᑦᑕᕋᓗᐊᕐᒪᖔᑕ ᐊᒻᒪᓗ ᑕᒪᓐᓇ 
ᐃᓚᒋᓪᓗᓂᐅᒃ ᑳᑦᑐᓛᒃᑎᑦᓯᓂᐅᑉ ᐊᐅᓚᑕᐅᓂᖓᑕ.  
 
 
 
 
 
 
ᐅᓪᓗᒥᒧᑦ ᑕᒪᒃᑯᐊ ᐱᓕᕆᕕᐅᔪᐃᑦ ᐃᓗᐊᓂ 
ᐃᓕᓐᓂᐊᖅᑎᑦᓯᓂᐅᒻᒪᑕ ᐃᓚᐅᓪᓗᑎᒃ. ᑕᐃᒃᑯᐊ 
ᐃᓚᐅᓂᖃᑦᑐᑦ ᓇᓕᐊᓐᓄᑦ ᑳᑦᑐᓛᒃᑎᑦᓯᓂᕐᒧᑦ 
ᓂᐅᕕᖃᑦᑕᓂᕐᒧᓪᓗ. ᐃᒪᓐᓇ 
ᐋᖅᑭᒃᑕᐅᕙᓪᓕᐊᖏᓐᓇᕐᒪᑦ 
ᐱᕙᓪᓕᐊᑎᑕᐅᖏᓐᓇᒃᖢᓂᓗ ᕿᒥᕐᕈᕙᓪᓕᐊᑎᓪᓗᑕ 
ᑖᒃᑯᓂᖓ ᓄᓇᕗᑦᒥ ᓇᒻᒥᓐᓂᖃᑦᑐᓄᑦ ᐃᑲᔫᑎᓂᒃ. 
ᐊᒻᒪᓗ ᐱᐅᓯᕚᓪᓕᕈᑎᔅᓴᑦ ᑖᒃᑯᐊ ᖃᓄᖅ 
ᐊᑐᖅᑕᐅᒐᔭᕐᓂᖏᓐᓂᒃ. ᑖᒃᑯᐊ 
ᐱᕙᓪᓕᐊᑏᓐᓇᓂᐊᖅᑕᕗᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᑦᑕ ᐃᓗᐊᓂ 
ᐃᓕᓐᓂᐊᖅᑎᓯᓂᐅᔪᑦ. ᑕᒪᓐᓇ ᐊᑐᐃᓐᓇᖅᑕᕗᑦ ᑖᒃᑯᐊ 
ᖃᐅᑕᒫᓅᖓᔪᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓚᐅᔅᒪᓐ. 
ᒥᔅᑕ ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑕᐃᒃᑯᐊ 
ᐅᖃᐅᓯᕆᑐᐃᓐᓇᖅᑲᐅᔭᒃᑲ 
ᐃᓕᓐᓂᐊᖅᑎᑦᓯᔾᔪᑎᒋᕙᓪᓕᐊᔭᓯ ᐃᓕᒃᓯ ᐱᓕᕆᕕᐊᓂ. 
ᑭᓇ ᑕᒪᑐᒥᖓ ᑲᒪᒋᔭᖃᖅᑲ ᐊᒻᒪᓗ ᑭᓇᒃᑯᑦ 
ᐃᓕᓐᓂᐊᖃᑦᑕᖅᐸᑦ ᑖᒃᑯᓄᖓ ᐱᒋᐊᖅᑎᑦᓯᒪᔭᑦᓯᓐᓄᑦ. 
ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅ 
ᓚᐅᔅᒪᓐ. 
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Ms. Lausman: Thank you, Mr. Chairman. 
The training itself is delivered by our 
procurement section and it’s in conjunction 
with the NNI Secretariat. As Mr. Long has 
mentioned, their person is getting trained 
by procurement and we’re doing an 
exchange here so that the two can work 
hand in hand and ensure that we’ve got a 
better understanding of the application of 
the policy. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Lausman. Mr. 
Curley. 
 
Mr. Curley: Thank you. In view of the fact 
that training is now being initiated, can you 
provide a conformed copy or assessment or 
explanation of that training program or at 
least a component of that training to the 
Office of the Auditor General as well? 
Have you already communicated that 
training that you have initiated? Thank you. 
 
Chairman: Thank you, Mr. Curley. Ms. 
Lausman.  
 
Ms. Lausman: Thank you, Mr. Chairman. 
I think most of this communication has 
probably been verbal. We haven’t handed 
over to the OAG a document. As such, 
most of our training is actually on various 
aspects of our contracts regulations manual 
and there are components of that; 
obviously the NNI Policy, various forms 
and templates that we’re working on right 
now. As I mentioned, it’s not like a 
curriculum that we could just pull off, but 
certainly we discuss the elements of the 
training processes that we have initiated 
and the target audiences, and so on. Thank 
you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Lausman. Mr. 
Curley. 
 
Mr. Curley: Thank you. It gets more and 

ᓚᐅᔅᒪᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᒪᓐᓇ 
ᐃᓕᓐᓂᐊᕐᓂᖅ ᓇᒻᒥᓂᖅ ᐃᒪᓐᓇ 
ᓂᐅᕕᖅᑐᓕᕆᔨᖁᑎᑦᑕ ᓴᖅᑭᑎᓯᒪᔭᖓ ᐊᒻᒪᓗ NNI-
ᑯᓐᓄᑦ ᐱᓕᕆᕕᐅᔪᒧᑦ. ᑕᐃᒃᑯᐊ ᑕᐅᖅᓰᓯᒪᓪᓗᓄᒃ 
ᑕᐃᒫᒃ ᐃᓕᓐᓂᐊᖅᑎᑦᓯᕙᓪᓕᐊᔪᒍᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑎᓐᓂᒃ ᑖᒃᑯᐊ 
ᑐᑭᒃᓯᐅᒪᖃᑎᒌᑦᓯᐊᓂᐊᖁᓪᓗᒋᑦ ᐊᑐᖅᑕᐅᒋᐊᖃᑦᑐᓂᒃ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓚᐅᔅᒪᓐ. 
ᒥᔅᑕ ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐄ, ᑕᒪᓐᓇ ᐃᓱᒪᒋᓪᓗᒍ 
ᐃᓕᓐᓂᐊᕐᓂᖅ ᐱᒋᐊᖅᑎᑕᐅᓯᒪᓕᕐᒪᑦ. 
ᐊᔾᔨᖏᓐᓂᓘᓐᓃᑦ ᕿᒥᕐᕈᔭᐅᔪᕕᓂᐅᓂᖓᑕ 
ᐅᓂᒃᑳᖅᓯᒪᓂᖏᓐᓂᒃ. ᐃᓗᓕᖏᓐᓂᓪᓘᓐᓃᑦ ᑖᒃᑯᓄᖓ 
ᐊᓪᓚᒡᕕᖏᓐᓅᑎᑦᓯᒍᓐᓇᖅᑮᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᑐᓂᐊᓂᒃᓯᒪᕕᓯᐅᒃ ᑖᒃᓱᒥᖓ 
ᐱᒋᐊᖅᑎᓯᒪᔭᑦᓯᓐᓂᒃ? ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅ 
ᓚᐅᔅᒪᓐ. 
 
ᓚᐅᔅᒪᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
ᑐᓂᓚᐅᓐᖏᓇᑦᑎᒍᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ 
ᑎᑎᕋᕐᕕᐊᓄᑦ ᑎᑎᕋᖅᓯᒪᔪᑦ. ᑕᒪᒃᑯᐊᓗ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕆᖃᑦᑕᖅᑕᕗᑦ ᑳᓐᑐᕌᒃᑎᑦᑎᓂᕐᒧᑦ 
ᑐᑭᒧᐊᒍᑏᑦ ᐊᑐᖅᑐᒋᑦ ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ ᓄᓇᕗᒻᒥ 
ᓇᒻᒥᓂᖃᖅᑐᓂᑦ ᐃᑲᔫᑎᓄᑦ ᐊᑐᐊᒐᖓᓐᓄᑦ 
ᐊᑐᖅᑕᐅᓂᐊᖅᑐᑦ ᐋᖅᑭᒃᓱᖅᐸᓪᓕᐊᒐᑦᑎᒍ. 
ᐃᓕᓐᓂᐊᕈᑎᒃᓴᐃᑦ ᐊᒧᑐᐃᓐᓇᕈᓐᓇᓐᖏᓇᑦᑎᒍᑦ 
ᐃᓗᓕᖏᑦ ᐅᖃᐅᓯᕆᖅᑳᕆᐊᖃᖃᑦᑎᒍᑦ 
ᐱᒋᐊᖅᑕᐅᓚᐅᖅᑎᓐᓇᒋᑦ ᐊᒻᒪᓗ ᑭᓇᒃᑯᑦ 
ᐃᓕᓐᓂᐊᕆᐊᖃᓐᓂᐊᕐᒪᖔᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓚᐅᔅᒪᓐ. 
ᒥᔅᑕ ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᓇᓗᓇᖅᓯᖃᑦᑕᕐᒪᑦ 
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more confusing as you explain because for 
the first part of the question, really, you 
already initiated training within the 
department to standardize the application 
of the NNI Policy. So I’m assuming that it 
has been developed and therefore, the 
training now is offered. That was the nature 
of my questions. What I’m afraid of is that 
that training component will not be shared 
with the parties or even with NTI. You’re 
really questioning. I’m, for instance, a little 
suspicious that it actually just… .  
 
With the second component of your 
statement, you’re developing new forms 
and templates with the Department of 
Justice. Can you table those new forms and 
templates that you’re working with the 
Department of Justice? Thank you. 
 
Chairman: Thank you, Mr. Curley. Ms. 
Lausman.  
 
Ms. Lausman: Thank you, Mr. Chairman. 
Most of the forms that we’re working at are 
part of our contracts regulations manual 
and certainly that’s a public document. 
That is available to the public. Obviously 
they’re being updated. So as they’re 
updated, they’re being made available, so 
it’s certainly not something that’s internal. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Lausman. Mr. 
Curley. 
 
Mr. Curley: I would hope so, that they 
will be provided to the Committee as well 
as to the Office of the Auditor General so 
that we understand fully. 
 
That statement that you made in reference 
to the NNI review process is why I’m a 
little confused whether or not you’re doing 
an independent development of these forms 
related to NNI and the training component 

ᐅᖃᕋᓱᐊᕋᓗᐊᖅᑎᓪᓗᑎᑦ ᑖᓐᓇ ᐱᖓᔪᐊᓐᓂᒃ 
ᐊᐱᖅᑰᔪᖅ. ᐱᒋᐊᖅᑎᑦᑎᓯᒪᓪᓗᓯ ᐱᓕᕆᕕᓯ 
ᐃᓕᓐᓂᐊᕐᓂᕐᒧᑦ ᐃᒫᒃ ᐊᑐᖅᑕᐅᒐᔭᖅᑐᓂᑦ ᓄᓇᕗᒻᒥ 
ᓇᒻᒥᓂᖃᖅᑐᓂᑦ ᐃᑲᔫᑎᒧᑦ. ᑕᐃᒫᒃ 
ᐋᖅᑭᒃᑕᐅᓯᒪᓕᕇᖅᑑᖅ? ᐃᓕᓐᓂᐊᖅᐸᓪᓕᐊᓕᕇᕐᒪᑕ 
ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᕋᓗᐊᕋ ᐃᒫᒃ 
ᐅᓗᕆᐊᓱᕈᑎᖃᕋᒪ ᐃᓕᓐᓂᐊᕐᓂᖅ ᑕᐃᒃᑯᓄᖓ 
ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᖅᑐᓂᑦ ᐃᑲᔫᑎᒃ ᓄᓇᕗᑦ 
ᑐᓐᖓᕕᒃᑯᓄᓪᓘᓐᓃᑦ ᑐᓴᐅᖅᑕᐅᓯᒪᖅᑰᖏᒻᒪᑕ. 
ᐅᕙᖓᑦᑕᐅᖅ ᑲᖐᓱᕈᔪᒃᑲᒪ.  
 
 
 
ᑕᐃᓐᓇ ᐅᖃᐅᓯᒋᖅᑲᐅᔭᕕᑦ ᓄᑖᓂᑦ 
ᐋᖅᑭᒃᓱᐃᓇᕋᖅᑐᑎᑦ ᐊᑐᖅᑕᐅᖃᑦᑕᕐᓂᐊᖅᑐᓂᑦ 
ᑕᑕᑎᕆᐊᓕᓐᓂᑦ. ᑖᒃᑯᐊ ᓴᖅᑭᑎᒍᓐᓇᖅᑭᒌᑦ ᓄᑖᑦ 
ᐊᑐᖅᑕᐅᖃᑦᑕᕐᓂᐊᓕᖅᑐᑦ ᑕᑕᑎᕆᐊᓖᑦ 
ᐱᓕᕆᖃᑎᖃᕐᓂᕋᖅᑲᐅᒐᕕᑦ ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓂᑦ? 
ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅ 
ᓚᐅᔅᒪᓐ. 
 
ᓚᐅᔅᒪᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑳᓐᑐᕌᑦ ᒪᓕᒐᖏᑕ ᑖᓐᓇ ᐃᓚᒋᓂᐊᖅᑕᖓ 
ᑕᖅᑲᐅᓐᖓᓗ ᒪᑐᐃᖓᓪᓗᑎᒃ ᐊᒻᒪ 
ᓄᑖᖑᕆᐊᖅᑎᑕᐅᕙᓪᓕᐊᓪᓗᑎᒃ 
ᐊᑐᐃᓐᓇᕈᖅᑎᑕᐅᕙᓪᓕᐊᓪᓗᑏᓛᒃ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓚᐅᔅᒪᓐ. 
ᒥᔅᑕ ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᑕᐃᒪᑐᖅ. ᐅᕙᑦᑎᓐᓄᑦ 
ᖃᐃᑕᐅᓂᐊᖅᐳᑦ ᑐᑭᓯᐊᑦᑎᐊᕐᓂᐊᕋᑦᑕ.  
 
 
 
 
 
 
ᑕᐃᓐᓇ ᐅᖃᐅᓯᒋᖅᑲᐅᔭᐃᑦ ᓄᓇᕗᒻᒥ 
ᓇᒻᒥᓂᖃᖅᑐᓂᑦ ᐃᑲᔫᑎᓅᖓᔪᖅ ᐃᒻᒥᒃᑯᑦ 
ᓴᓇᒻᒪᖔᔅᓯ ᑕᑕᑎᕆᐊᓕᓐᓂᑦ, 
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has already been initiated. Will you be 
forthrightly saying to us that these training 
provisions will be provided to the 
Committee and that these new templates 
will also be provided, even if they’re in 
draft form that you have submitted to the 
Department of Justice?  
 
Furthermore, you have already submitted a 
list of issues you would like to discuss with 
the NNI review process. Can you commit 
to providing those lists that you have 
submitted already to the Committee as 
well? Thank you. 
 
Chairman: Thank you, Mr. Curley. Ms. 
Lausman.  
 
Ms. Lausman: Thank you, Mr. Chairman. 
A couple of components to this. Certainly 
we have initiated training within the 
department to respond to the OAG’s 
comments, as I mentioned earlier, and 
that’s on the current policy and that’s to 
ensure that we fill the gaps that the OAG 
has identified in their paragraph and that 
they have spoken to. The training tools are 
actually the NNI Policy itself and the 
contracting manual, which we have spoken 
to already, so those are public documents. 
We have made a list of issues around 
implementing the current NNI Policy and 
we have spoken to a number of those issues 
today, like the training plans and so on.  
 
We are absolutely relying on ED&T to take 
the lead on this review and my colleague, 
Mr. Long, has spoken to that. They take the 
lead. We’ve had discussions and we 
continue to have discussions with the NNI 
Secretariat and NTI. We’re just part of that 
discussion. So these are ongoing and 
they’re discussion notes. So I expect that 
part of the review of both the NNI Policy 
and procurement will be the subject of all 
of our suggestions, and so on. So that 

ᐱᒋᐊᖅᓯᒪᓕᕇᕐᓇᕋᖅᑲᐅᒐᕕᒋᑦ. ᐅᖃᑦᑎᐊᒻᒪᕆᓚᐅᕆᑦ 
ᐃᓕᓐᓂᐊᕈᑎᔅᓴᐃᑦ ᐋᖅᑭᓱᖅᑕᐅᓯᒪᓂᖏᑦ ᐊᒻᒪᓗ 
ᑕᑕᑎᕆᐊᓖᑦ ᖃᐃᑕᐅᓂᐊᖅᐳᑦ 
ᓯᕗᓪᓕᖅᐹᖅᓯᐅᑕᐅᒐᓗᐊᖅᐸᑦ ᑕᐃᒪᓐᓇᐃᓕᖅᑲᐅᒐᕕᑦ 
ᑐᓐᓂᖅᑯᑎᒋᓯᒪᓕᖅᑐᒋᓪᓗ ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᑦ.  
 
 
 
 
ᐊᒻᒪ ᐅᖃᐅᓯᕆᔪᒪᔭᑎᑦ 
ᓇᓗᓇᐃᔭᖅᓯᒪᓕᕇᕐᓇᕋᖅᑲᐅᓪᓗᒋᑦ ᓄᓇᕗᒻᒥ 
ᓇᒻᒥᓂᖃᖅᑐᓂᑦ ᐃᑲᔫᑎᒃ ᕿᒥᕐᕈᓇᒃᑕᐅᑎᓪᓗᒋᑦ. 
ᑕᐃᒃᑯᐊ ᑎᑎᖅᓯᒪᔭᑎᑦ ᑐᓐᓂᕈᑎᒋᓯᒪᓕᖅᑕᑎᑦ 
ᑲᑎᒪᔨᕋᓛᓄᑦ ᑐᓐᓂᖅᑯᑎᒋᔪᓐᓇᖅᐱᒌᑦ? ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅ 
ᓚᐅᔅᒪᓐ. 
 
ᓚᐅᔅᒪᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᐃᓕᓐᓂᐊᕐᓂᖅ ᐱᒋᐊᖅᓯᒪᓕᖅᑐᖅ ᒪᓕᒃᑐᒋᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᑎᑎᕋᕐᕕᖓᓐᓃᖔᖅᑐᑦ 
ᒫᓐᓇᓗ ᐊᑐᐊᒐᑦ ᒪᑯᐊᓗ ᑭᑭᑕᐅᓯᒪᔪᑦ 
ᓇᓗᓇᐃᔭᖅᑕᐅᓯᒪᔪᑦ ᑖᒃᑯᓄᖓ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᓐᓄᑦ ᐃᓕᓐᓂᐊᕈᑎᒃᓴᐃᑦ 
ᑖᓐᓇᐅᕗᖅ ᐃᓚᓕᐅᔾᔭᐅᓯᒪᓪᓗᓂ ᓄᓇᕗᒻᒥ 
ᓇᒻᒥᓂᖃᖅᑐᓂᑦ ᐃᑲᔫᑏᑦ, ᑳᓐᑐᕌᓕᕆᓂᖅ 
ᑕᖅᑲᒃᑯᓄᖓ ᐊᑐᐃᓐᓇᕈᖅᓯᒪᓕᕇᖅᑐᑦ. 
ᑎᑎᕋᓚᐅᕐᒥᔭᕗᑦ ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᓅᖓᔪᓂᑦ 
ᐅᓪᓗᒥᓗ ᐅᖃᐅᓯᕆᓚᐅᖅᖢᑎᒃᑯ ᐱᓕᒻᒪᖅᓴᐅᑏᑦ.  
 
 
 
 
 
 
 
 
 
ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ 
ᓯᕗᒃᑲᖅᑕᖅᑎᕆᔭᐅᔪᒥᓇᕐᓂᐊᖅᑐᑦ ᕿᒥᕐᕈᓇᕐᓂᐅᑉ 
ᒥᒃᓵᓅᖓᔪᑦ. ᐅᖃᓪᓚᖃᑎᒌᓐᓇᕐᒥᔭᕗᑦ ᓄᓇᕗᒻᒥ 
ᓇᒻᒥᓂᖃᖅᑐᓂᑦ ᐃᑲᔫᑎᓕᕆᔩᑦ ᐃᓚᒋᔭᐅᖃᑕᐅᓪᓗᑕ 
ᑲᔪᓰᓐᓇᖅᑐᑦ. ᕿᒥᕐᕈᓇᖃᓯᐅᔾᔭᐅᓂᐊᖅᑐᑦ ᓄᓇᕗᒻᒥ 
ᓇᒻᒥᓂᖃᖅᑐᓂᑦ ᐃᑲᔫᑏᑦ ᐊᒻᒪ ᓂᐅᕕᖃᑦᑕᕐᓂᖅ 
ᖃᓄᖅᑑᕈᑎᒃᓴᓕᐊᕆᓯᒪᔭᕗᓪᓗ ᑐᓴᐅᒪᔾᔪᑏᓪᓗ 
ᓴᖅᑭᑕᐅᓂᐊᖅᖢᑎᒃ ᑖᒃᑯᓄᖓ 
ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᓐᓄᑦ ᐅᕗᖓ 
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information will be tabled as part of the 
final review, I’m sure, from ED&T and 
certainly from our part, procurement. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Lausman. Mr. 
Curley. 
 
Mr. Curley: Thank you. Like I said, it 
tends to get confusing because your 
statement is stated in the past tense, that 
CG&S has submitted a list. Yes, it is a 
public document. It is not public until it’s 
tabled somewhere. I’m asking you to table 
it to this Committee of public accounts and 
government operations. Could you do that? 
Thank you. 
 
Chairman: Thank you, Mr. Curley. Ms. 
Lausman. 
 
Ms. Lausman: Thank you, Mr. Chairman. 
I think it’s no problem to submit a list of 
issues that procurement has with 
implementing the NNI Policy. A lot of 
those issues have actually been discussed 
today and throughout this process. So if 
this House is interested in a list of issues, 
we can certainly make that available and 
that might inform more discussions. Thank 
you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Lausman. Mr. 
Curley. 
 
Mr. Curley: Yes, one last question or I’ll 
probably make it a statement. The 
Department of Justice has been quoted or 
referred to as being one of the participants 
in the development of these various 
documents and so on.  
 
Perhaps with it stated what I quoted that a 
list of questions and a list of issues have 
been submitted, I’m not sure whether they 
have been submitted. It wasn’t clear to the 

ᓂᐅᕕᖅᑕᐅᖃᑦᑕᖅᑐᓄᑦ ᒥᔅᓵᓅᖓᔪᓂᒃ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓚᐅᔅᒪᓐ. 
ᒥᔅᑕ ᑰᓕ.  
 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᓇᓗᓇᖅᓯᓲᖑᒻᒪᑦ 
ᐱᔭᕇᖅᓯᒪᔪᑎᑐᑦ ᐅᖃᐅᓯᕆᖃᑦᑕᕋᕕᒋᑦ. 
ᐅᖃᖅᑲᐅᓪᓗᑎᑦ ᑎᑎᖅᑲᓂᒃ ᑐᓂᓯᓯᒪᓕᕇᖅ 
ᑕᖅᑲᐅᖓᖅᓯᒪᓐᖏᑦᑐᑦ ᑭᓯᐊᓂ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ 
ᓴᖅᑭᑕᐅᓚᐅᖅᑳᖅᑎᓪᓗᒋᑦ. ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ, ᐃᓛᒃ 
ᐅᕙᑦᑎᓐᓄᑦ ᑲᑎᒪᔨᕋᓛᓄᑦ ᑕᐃᒃᑯᐊ ᐊᔾᔨᖏᓐᓂ 
ᐱᑎᑕᐅᔪᒪᔪᒍᑦ. ᑕᐃᒪᐃᑦᑐᓐᓇᖅᐲᑦ? ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅ 
ᓚᐅᔅᒪᓐ.  
 
ᓚᐅᔅᒪᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑐᓐᓂᖅᑯᑎᒋᖁᑎᒋᔪᓐᓇᖅᑕᕗᑦ ᓄᓇᕗᒻᒥ 
ᓇᒻᒥᓂᖃᖅᑐᓄᑦ ᐃᑲᔫᑎᑦ ᐊᑐᓕᖅᑎᑕᐅᓂᖏᑦ ᐅᓪᓗᒥ 
ᐅᖃᐅᓯᕆᔭᐅᓯᒪᒻᒪᑕ. ᑕᐃᒪᐃᑦᑐᓐᓇᑎᐊᖅᑐᒍᑦ 
ᐅᖃᐅᓯᕆᔭᐅᒃᑲᓐᓂᕈᓐᓇᓂᐊᕐᒪᑕ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓚᐅᔅᒪᓐ. 
ᒥᔅᑕ ᑰᓕ.  
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᑭᖑᓪᓕᖅᐹᖅ ᐊᐱᖅᑯᑦ, 
ᓂᓪᓕᐅᑎᔅᓴᕆᑐᐃᓐᓇᕐᓗᒍ. ᐃᓚᐅᖃᑕᐅᓂᐊᕐᒪᒡᒎᖅ 
ᑕᒪᒃᑯᐊ ᑎᑎᖅᑲᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᑦ ᐱᔾᔪᑕᐅᓗᑎᑦ.  
 
 
 
 
 
 
ᐊᐱᖅᑯᑎᔅᓴᐃᑦ ᐱᔭᕇᖅᑕᐅᓯᒪᓐᖏᑐᓪᓗ 
ᑐᓐᓂᖅᑯᑕᐅᓂᖏᑦ ᑭᓇᒧᒃᑭᐊᖅ ᑐᓐᓂᖅᑯᑕᐅᓐᓂᖅᐸᑦ. 
ᐅᑯᓄᖓᖃᐃ ᕿᒥᕐᕈᔨᐅᓂᐊᖅᑐᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ 
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review process or whether they have been 
submitted to the Department of Justice. In 
light of that, Mr. Chairman, during our 
deliberations, I will now indicate that we 
will need to ask the Department of Justice 
what they have received.  
 
That might be contained in our report or 
recommendations, but I’m just making a 
little note that the Department of Justice 
will have to be asked as to exactly what 
they have been consulted with. Otherwise, 
it goes on like something is being done 
without the full participation or 
involvement of the Committee and 
whatnot. So Mr. Chairman, I’m just raising 
that to you because we will need to address 
it during our elaboration further today. 
Thank you. 
 
Chairman: Thank you, Mr. Curley. Thank 
you for the comments. I have no further 
names on my list for the NNI Policy, 
paragraphs 71 to 77. It’s now lunchtime. So 
are we in agreement that we will break for 
lunch and when we come back, we will 
move on to the common causes of non-
compliance, paragraphs 78 to 82? Are we 
in agreement? 
 
Some Members: Agreed. 
  
Chairman: So at 1:30 this afternoon, we 
will have everyone back here in the 
Chambers. Have a good lunch.  
 
>>Committee recessed at 12:08 and 
resumed at 13:33 
 
Chairman: Thank you and welcome back. 
We are on page 25 of the Auditor General’s 
report, the common causes of non-
compliance. That’s paragraphs 78 to 82. I 
will take names of Members who would 
like to ask questions on paragraphs 78 to 
82. I did have Ms. Ell ask a question, but 

ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᑦ. ᑕᐃᒪᐃᑦᑑᑎᓪᓗᒍ, ᐃᒃᓯᕙᐅᑖᖅ, 
ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐊᐱᕆᔭᕆᐊᖃᕐᓂᐊᓕᖅᑕᕗᑦ ᑭᓱᓂᑦ 
ᑐᓐᓂᖅᑯᑕᐅᓯᒪᓕᕐᒪᖔᑦ.  
 
 
 
 
 
ᖃᐅᔨᒃᑲᐃᔪᒪᑐᐃᓐᓇᖅᑐᖓ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ 
ᐊᐱᕆᔭᐅᔭᕆᐊᓖᑦ ᑭᓱᓂᒃ ᑐᓂᓯᔭᐅᓚᐅᕐᒪᖔᖏᓐᓂᒃ 
ᖃᓄᕐᓗ ᐅᖃᖃᑎᒌᔭᐅᓚᐅᕐᒪᖔᑦ? ᑲᑎᒪᔨᕋᓛᑦ 
ᐃᓚᐅᓐᖏᑎᓪᓗᒋᑦ ᖃᓄᐃᓕᐅᓚᐅᕐᓂᕐᒪᑕ, 
ᐃᒃᓯᕙᐅᑖᖅ, ᐃᓕᓐᓄᑦ ᑐᓐᓂᖅᑯᑎᒋᕙᕋ 
ᐅᖃᐅᓯᕆᔭᕆᐊᖃᕐᓂᐊᕋᑦᑎᒃᑯ ᐅᓪᓗᒥ 
ᐱᕙᓪᓕᐊᔪᕕᓃᑦ ᐱᔾᔪᑕᐅᓕᖅᐸᑕ. ᖁᔭᓐᓇᒦᒃ.  
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ 
ᓂᓪᓕᐅᑎᒋᔭᓐᓂ. ᐊᑎᖁᑎᖃᕈᓐᓃᕋᒪ ᓄᓇᕗᒻᒥ 
ᓇᒻᒥᓂᖃᖅᑐᓄᑦ ᐃᑲᔫᑎᑦ 71-ᒥᒃ 77-ᒧᑦ ᐊᒻᒪᓗ 
ᖁᓛᓅᖅᓯᒪᓕᖅᖢᓂ. ᐊᖏᖃᑎᒌᑉᐱᑖ 
ᓄᖅᑲᖓᓚᐅᑲᓐᓂᐊᕋᑦᑕ ᐅᑎᕈᑦᑕ ᒪᓕᒐᓂᒃ 
ᐊᑐᓐᖏᑦᑐᕕᓃᑦ ᓈᓴᐅᑎᓕᒃ 78-ᒥᒃ 82-ᒧᑦ 
ᐱᓕᕆᐊᕆᓂᐊᕋᑦᑎᒃᑯᑦ?  
 
 
 
ᐃᓚᖏᑦ ᑲᑎᒪᔩᑦ: ᐊᖏᖅᐳᒍᑦ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): 1:30-ᒥ ᐅᑎᕐᓂᐊᖅᐳᒍᑦ. 
ᓂᕆᑦᑎᐊᕆᔅᓯ.  
 
 
>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᑦ 12:08-ᒥ ᐊᒻᒪᓗ 
ᐱᒋᐊᒃᑲᓐᓂᖅᑐᑎᒃ 13:33-ᒥ 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐊᒻᒪᓗ 
ᑐᓐᖓᓱᒋᑦᓯ ᐅᑎᕋᑦᓯ. ᒪᑉᐱᒐᕐᒦᑦᑐᒍᑦ 25 
ᑕᒻᒪᖅᓯᒪᔪᓐᓂᐊᖅᑎᐅᒃ ᐅᓂᒃᑳᖏᓐᓂ, 
ᐱᔾᔪᑎᐅᒐᔪᒃᑐᓂᒃ ᓱᒻᒪᑦ ᒪᓕᓐᖐᓐᓇᖅᑐᖃᓯᓚᒻᒪᖔᑦ 
ᑎᑎᕋᖅᓯᒪᔪᖏᓐᓂ 78ᒥᑦ 82ᒧᑦ. ᐊᑎᕐᓂᒃ 
ᑎᑎᖅᓯᕙᓪᓕᐊᓂᐊᕆᕗᖓ ᒪᓕᒐᓕᐅᖅᑎᐅᔪᓂᒃ 
ᐊᐱᖅᑯᑎᒃᓴᖃᖅᑐᓂᒃ ᑎᑎᕋᖅᓯᒪᔪᓂ 78ᒥᑦ 82ᒧᑦ. 
ᑎᑎᖅᓯᒪᖅᑲᐅᔭᕋ ᒥᔅ ᐃᐊᓪ ᐊᐱᕆᕙᓪᓕᐊᓯᒪᔪᓂ, 
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did you want to continue along the lines of 
those? Ms. Ell. 
 
Ms. Ell: Thank you, Itsivautaaq. Just to 
follow up on that question I asked earlier, 
paragraph 81 of the Auditor General’s 
report suggests that “having dedicated 
procurement positions responsible for all 
types of contracts in each corporation 
would help to ensure that the entities’ 
procurement needs are met and that 
contracts comply with the rules.” What is 
the government’s position on this issue and 
is it taking any specific actions to create 
new positions that are dedicated to 
procurement? I think we have been hearing 
a bit of that for the past few days, but I 
would like more clarification on that. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Ell. That was 
for the Deputy Minister of Community and 
Government Services, Ms. Lausman. 
 
Ms. Lausman: Thank you, Mr. Chairman. 
Probably my colleagues can help answer 
that as well, but certainly, we agree that 
having trained and educated employees in 
the responsibility of procurement certainly 
will improve the process.  
 
I mentioned earlier in this review that we 
have a number of procurement staff with 
certification and we’ve got some out for 
further education right now. We do take 
effort to provide orientation and training to 
new staff coming in. We give them 
opportunities for succession planning. 
We’re also doing training for both 
corporations and certainly they can and 
have spoken to that.  
 
The amount of contracts that CGS does on 
behalf of government certainly drives the 
number of employees required and we 
monitor that on a five-year basis just to see 

ᑖᑯᐊ ᑐᑭᒧᐊᓐᓂᖏᑦ ᑲᔪᓯᒋᐊᑐᐃᓐᓇᕐᓗᒋᑦ? ᒥᔅ ᐃᐊᓪ. 
 
 
 
ᐃᐊᓪ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᓐᓇ 
ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᕋ ᐅᐊᑦᓯᐊᖅ 
ᑲᔪᓯᑎᒋᐊᓪᓚᑐᐃᓐᓇᕐᓗᒍ ᓈᓴᐅᑎᓕᒃ 81ᒥ. 
ᑕᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᑎᑎᕋᕐᕕᖓᓐᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕈᒪᒻᒪᑕᒎᖅ ᓂᐅᕕᓐᓂᓕᕆᓂᕐᒧᑦ 
ᖃᓄᐃᑦᑐᑐᐃᓐᓇᓂᓪᓗ ᑳᓐᑐᕌᒃᓂᒃ 
ᐱᓕᕆᐊᖃᖅᐸᓐᓂᐊᖅᑐᓂᒃ ᒪᓕᑦᑕᐅᒐᓗᐊᕐᒪᖔᖏᓪᓗ 
ᑳᓐᑐᕌᒃᒧᑦ ᒪᓕᒐᖏᑦ. ᑕᒪᓐᓇ ᐱᔾᔪᑎᖃᖅᐸ, ᐃᓛᒃ, 
ᖃᓄᐃᓕᖓᕕᓯ ᑕᒪᓐᓇ ᑕᐃᒪᓐᓇ ᐋᖅᑭᒃᑕᐅᓯᒪᑎᓪᓗᒍ 
ᐊᒻᒪ ᖃᓄᐃᓕᒋᐊᕈᑕᐅᓯᒪᓕᖅᐸᑦ ᑕᐃᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᓂᐅᕕᖅᑐᓕᕆᓂᕐᒥᒃ 
ᑲᒪᒋᔭᖃᕋᔭᖅᑐᖅ? ᑐᑭᓯᒋᐊᒃᑲᓐᓂᕈᒪᒧᑦ 
ᐊᐱᖅᑯᑎᒋᔭᕋ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᐊᓪ. 
ᓄᓇᓕᓐᓂ ᒐᕙᒪᒃᑯᓂᓪᓗ ᐱᔨᑦᓯᖅᑎᑦ ᒥᓂᔅᑕᒧᑦ 
ᑐᒡᓕᐊᓄᑦ ᑐᕌᖅᑎᑕᐅᖅᑰᕐᒪᑦ, ᒥᔅ ᓚᐅᔅᒪᓐ. 
 
ᓚᐅᔅᒪᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᐃᑲᔪᖅᑕᐅᒍᓐᓇᓂᐊᖅᑐᑦᓴᐅᕗᖓ ᐅᑯᓄᖓ 
ᒫᓃᖃᑎᓐᓄᑦ. ᐃᓕᓐᓂᐊᖅᓯᒪᑦᓯᐊᖅᑐᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᐅᕈᒪᓪᓗᑕ ᓂᐅᕕᕐᕕᓕᕆᓂᐅᑉ 
ᒥᒃᓵᓄᑦ ᐱᓕᕆᐊᖃᕋᔭᖅᑐᓂᒃ.  
 
 
 
ᐊᒻᒪᓗ ᐱᕙᓪᓕᐊᔾᔪᓯᖏᑦ ᑕᒪᓐᓇ 
ᐱᕈᓇᖅᐹᓪᓕᓇᓱᓐᓂᐊᖅᑕᕗᑦ ᕿᒥᕐᕈᔭᐅᑎᓪᓗᒍ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᐅᕋᑦᑕ ᓂᐅᕕᖅᑕᓂᕐᒥᒃ 
ᐱᓕᕆᐊᖃᖅᐸᑦᑐᓂᒃ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᒃᑲᓐᓂᕆᐊᓕᓐᓂᒃ. ᐊᒻᒪᓗ 
ᐱᓕᒻᒪᒃᓴᖅᑎᑕᐅᓇᓱᑉᐸᑦᑐᑦ ᑕᒪᒃᑯᐊ ᓄᑖᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᐸᕐᓇᐅᑎᓕᐅᖅᐸᑦᑐᑎᒍᓪᓗ 
ᐃᓕᓐᓂᐊᖅᐸᓪᓕᐊᓂᐊᕐᓂᖏᑕ ᐋᖅᑭᒃᓯᒪᔪᑦ. ᐊᒻᒪᓗ 
ᑕᒪᓐᓇ ᓂᓪᓕᐅᑎᒋᔭᐅᕌᓂᒃᓯᒪᓕᕇᖅᑐᓂ.  
 
ᑕᐃᒃᑯᐊ ᐅᕙᑦᑎᓐᓄᑦ ᑲᒪᒋᔭᐅᖃᑦᑕᖅᑐᑦ ᑳᓐᑐᕌᒃ 
ᒪᓕᒃᓯᒪᑐᐃᓐᓇᖃᑦᑕᕐᒪᑕ ᖃᑦᓯᓂᒃ ᓂᐅᕕᖅᑐᓕᕆᓂᕐᒧᑦ 
ᑐᕌᖓᔪᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᑦᑕᕐᒪᖔᑕ. ᐊᒻᒪ ᑕᐃᓐᓇ 
ᐊᖓᔪᖅᑳᕆᔭᐅᔪᖅ ᓂᐅᕕᖅᑐᓕᕆᓂᕐᒧᑦ 
ᑕᐃᒪᓐᖓᓕᒫᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᒃᑲᓐᓂᕈᒪᖃᑦᑕᕐᒪᑦ 
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what kind of activity is going on out there. 
Certainly, my senior manager of 
procurement frequently tells me he needs 
more staff and I don’t disagree with that. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Lausman. Ms. 
Ell. 
 
Ms. Ell: Thank you, Mr. Chairman. Just to 
elaborate further on that, this training is for 
staff that would do procurement. If I 
remember correctly, one of the 
comprehensive reviews suggested that 
training also be provided to businesses in 
terms of what NNI is all about. I wonder if 
the government can answer if this is what 
they have done in the past and, if not, will 
they be going forward with something like 
that. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Ell. I think I’ll 
ask the Deputy Minister of Economic 
Development and Transportation, Mr. 
Long, to answer that question. 
 
Mr. Long: Thank you, Mr. Chairman. We 
have in the past and continue to do training 
sessions for groups of businesses. Any time 
there’s a trade show or an event of that 
type, a mining symposium, we have our 
staff provide workshop training sessions 
and these are reasonably well attended. I 
think, in recent years, our staff, with 
assistance from NTI, have put on some 
good presentations and the feedback I’m 
getting is they’re well received and helpful. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Long. Ms. Ell. 
 
Ms. Ell: Thank you, Mr. Chairman. Thank 
you for that. Also I’ll direct this question, I 
think, to the Auditor General’s office. In 
paragraph 82 of this report, it indicates that 
“The level of training in the three entities 

ᐊᖏᖃᑎᒋᓯᒪᐃᓐᓇᖅᑕᕋ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓚᐅᔅᒪᓐ. ᒥᔅ 
ᐃᐊᓪ. 
 
ᐃᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᓚᒋᐊᒃᑲᓐᓂᑐᐃᓐᓇᕐᓗᒍ ᑖᓐᓇ,. 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᕋᔭᖅᑐᑦ ᑕᐃᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᓂᐅᕕᖅᑎᐅᖃᑦᑕᖅᑐᑦ ᐊᒻᒪᓗ 
ᐃᖅᑲᐅᒪᑦᓯᐊᕈᒪ ᕿᒥᕐᕈᓂᖃᖅᑎᓪᓗᒋᑦ 
ᐃᓕᓴᖅᑕᐅᕙᓐᓂᐊᕐᒥᔪᑦ ᓇᒻᒥᓂᖁᑎᖃᖅᑐᑦ 
ᑳᓐᑐᕌᒃᑕᐅᓯᒪᔪᑦ ᐊᒻᒪ ᐃᓕᓴᖅᑕᐅᓗᑎᒃ ᓄᓇᕗᒻᒥ 
ᓇᒻᒥᓂᖃᖅᑐᓄᑦ ᐊᑐᐊᒐᕐᒥᒃ. 
ᑕᐃᒪᐃᓕᐅᖅᓯᒪᓕᖅᐸᖅᑲᐃ ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ? 
ᑕᐃᒪᐃᓕᐅᖃᑦᑕᖅᓯᒪᕙᓪᓘᓐᓃᑦ?ᕕ ᑕᐃᒪᐃᖏᑉᐸᑦ 
ᑕᒪᓐᓇᖃᐃ ᑲᔪᓯᒋᐊᓪᓚᒃᑎᑕᐅᓂᐊᖅᐸ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᐊᓪ. 
ᐱᕙᓪᓕᐊᔪᓕᕆᓂᕐᒧᑦ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓ, ᒥᔅᑕ ᓛᖕ. 
 
 
 
ᓛᖕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑭᖑᓂᑦᑎᓐᓂ ᐅᓪᓗᒥᒧᑦ ᑎᑭᒃᖢᒍ 
ᐃᓕᓐᓂᐊᖅᑎᑦᓰᓐᓇᖃᑦᑕᖅᑐᒍᑦ ᓇᒻᒥᓂᖃᖅᑎᐅᔪᓂᒃ 
ᖃᖓᑐᐃᓐᓇᖅ. ᓲᕐᓗ, ᐃᖅᑲᓇᐃᔮᓂᒃ 
ᓴᖅᑭᔮᖅᑎᑦᓯᓕᕌᖓᑦᑕ ᐅᔭᕋᕐᓂᐊᕐᓂᕆᓂᕐᒧᑦ 
ᑲᑎᒪᔾᔪᑎᖃᓪᓗᐊᓕᕌᖓᑦᑕ ᖃᓄᐃᓕᐅᖅᑐᖃᓕᕌᖓᑦ 
ᐃᓕᓐᓂᐊᓯᓐᓈᑦ ᑲᑎᒪᑎᑦᓯᖃᑦᑕᖅᑐᒍᑦ ᐅᐸᒃᓯᒪᔪᓂᒃ. 
ᐊᒻᒪ ᐊᕐᕌᒍᓂ ᐊᓂᒍᖅᓯᒪᔪᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ 
ᑐᓐᖓᕕᒃᑯᓐᓂᒃ ᐃᓚᖃᖅᑐᑎᒃ 
ᐅᓂᒃᑳᕆᐊᖅᑐᖃᑦᑕᖅᓯᒪᔪᑦ. ᐊᒻᒪ ᑐᓴᖃᑦᑕᖅᑐᖓ 
ᖁᕕᐊᒋᔭᐅᖃᑦᑕᒡᒎᖅ ᑕᐃᒪᐃᓕᐅᖅᑎᓪᓗᒋᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓛᖕ. ᒥᔅ 
ᐃᐊᓪ. 
 
ᐃᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᐊᐱᖅᑯᑦ ᑐᓐᓂᖅᑯᑎᒋᓂᐊᖅᑕᕋ ᑕᒪᖅᓯᒪᔪᓐᓂᐊᖅᑎᓄᑦ 
82ᓕᕆᔪᖅ. ᐅᖃᖅᓯᒪᓪᓗᓂ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᔪᑦ 
ᑕᐃᒃᑯᐊ ᐱᖓᓱᑦ ᑎᒥᓐᖑᖅᑎᑕᐅᔪᑦ ᐃᓕᓴᐃᔾᔪᓯᖓᑦ 
ᐊᔾᔨᐅᖏᑦᑐᒻᒪᕆᐊᓘᒻᒪᑦ. ᐊᔾᔨᒌᓐᖏᓐᓂᖏᑦ 
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varies considerably.” Can they describe the 
differences that they observed and can they 
indicate which training programs have been 
the most successful and which have been 
the least successful? Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Ms. Ell. Mr. 
Campbell. 
 
Mr. Campbell: Thank you, Mr. Chairman. 
Certainly, we observed a variety in that 
regard. I think the Auditor General spoke 
to this yesterday a little in that what really 
needs to happen is the organizations need 
to take a look at the business within and the 
staff that are delivering on that business, 
determine what training needs for each 
individual at each level, and develop a plan 
around who needs to be trained and what 
do they need to be trained on. There are a 
couple of elements to that, I think, that are 
really important. I think that they need to 
go a little farther and determine what is the 
mandatory training because there are some 
pieces, and we have talked here today and 
in the previous couple of days about things 
that are really important that are not 
negotiable that absolutely must happen 
correctly every time.  
 
I think that it would be helpful if the 
organizations identified the people who 
need to be trained, the training they need, 
and identify what needs to be mandatory 
training. So you have to keep your 
directives so you could track individuals 
and say, “This person has not received the 
mandatory training in a certain area, yet 
they’re delivering on that job,” so then it 
becomes imperative.  
 
If I can just speak for my own office, Mr. 
Chairman, we have training plans for all of 
our staff, including myself, and identify it 
between regular training and mandatory 

ᑕᑯᓐᓇᖅᑕᒥᓂᓯ ᐅᓂᒃᑲᐅᑎᒋᔪᓐᓇᖅᐱᒋᑦ ᐊᒻᒪ 
ᐃᓕᓴᐅᑎᑦ ᓇᓕᐊ ᑲᔪᓯᑦᓯᐊᓂᖅᐹᖑᓯᒪᒻᒪᖔᑦ ᐊᒻᒪᓗ 
ᓇᓕᐊ ᑲᔪᓯᑦᓯᐊᓐᖏᓂᖅᐹᖑᓐᓂᖅᐸ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᐊᓪ. ᒥᔅᑕ 
ᑳᒻᐳᓪ. 
 
ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᑕᑯᓐᓇᓚᐅᖅᑐᒍᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ. 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᓪᓗ ᑕᒪᓐᓇ ᐃᑉᐸᒃᓴᖅ 
ᐅᖃᐅᓯᕆᒐᓚᓚᐅᖅᑐᓂᐅᒃ. ᑖᒃᑯᐊ ᑎᒥᐅᔪᑦ 
ᕿᒥᕐᕈᒋᐊᓕᑦ ᑕᒪᒃᑯᓂᖓ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 
ᐃᓕᓴᐃᔨᒋᔭᐅᕙᑦᑐᓂᒃ ᑭᓐᖒᒪᔭᐅᔪᓂᒃ 
ᓇᓗᓇᐃᕙᓪᓕᐊᓂᐊᕐᒪᑕ ᑭᒃᑯᑦ 
ᐃᓕᓴᖅᑕᐅᒋᐊᖃᕐᒪᖔᑕ ᑭᓱᓂᓪᓗ. 
ᐃᓗᓕᖃᐅᕈᓘᔭᖅᐸᓪᓚᐃᒻᒪᑦ ᐱᒻᒪᕆᐅᔪᓂ ᐊᒻᒪ 
ᐃᓚᒃᑲᓐᓂᕐᓗᒍ, ᒪᓕᒐᑎᒍᑦ ᖃᓄᐃᑦᑐᓂᒃ 
ᐃᓕᓴᐃᒋᐊᖃᖅᐸᑦ? ᑖᓐᓇ 
ᐃᓚᒋᔭᐅᖃᑕᐅᔭᕆᐊᖃᖅᑰᕐᒪᑦ ᒪᒃᑯᐊ 
ᐱᔾᔪᐊᖑᓗᐊᓐᖑᐊᖅᑐᑦ ᐊᒻᒪ ᑕᒻᒪᖅᑕᐅᖏᑦᓯᐊᕐᓗᑎᒃ 
ᑕᐃᒪᓐᖓᓕᒫᖅ ᐱᓕᕆᐊᕆᔭᐅᖃᑦᑕᕆᐊᓕᑦ.  
 
 
 
 
 
 
 
 
ᐃᓕᓐᓂᐊᕈᑕᐅᒋᐊᓕᑦ ᓂᒍᖅᑕᐅᔪᓐᓇᖏᓪᓗᑎᒃ. 
ᐃᓕᓐᓂᐊᕐᓂᖃᕐᓗᓂ ᑭᓯᐊᓂ 
ᐃᓕᓴᖅᑕᐅᒋᐊᖃᓪᓚᑦᑖᖅᑐᓂᒃ ᐱᑕᖃᕆᐊᓕᒃ. 
ᑕᐃᒪᐃᓕᖓᒍᓂ ᐃᖢᐊᕐᓂᖅᓴᐅᓇᔭᖅᑐᖅ.  
 
 
 
 
 
 
 
ᓲᕐᓗ ᐅᕙᒍᑦ ᑎᑎᕋᕐᕕᑎᓐᓂ ᐃᓕᓴᐃᕙᒃᑲᑦᑕ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓗᑦᑖᑦᑎᓐᓂᒃ, ᐅᕙᖓᓗ. 
ᓇᓗᓇᐃᔭᐃᕙᑦᑐᑕᓗ ᐅᑯᓚᐃᑦᑐᒃᑯᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᕙᓪᓗᑕ ᐊᒻᒪᓘᓐᓃᑦ 
ᓂᒍᖅᑕᐅᔪᓐᓇᖏᑦᑐᓂᒃ ᐃᓕᓴᐅᑎᓂᒃ 
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training. If we get to a point where 
somebody hasn’t taken the mandatory 
training within the appropriate timeframe, 
it pops up, and then I’m responsible for 
making sure that that training happens for 
the individual. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Campbell. Ms. 
Ell. 
 
Ms. Ell: Thank you, Mr. Chairman. I 
wonder if the Office of the Auditor General 
can explain a little bit further on what he 
means by mandatory training and the 
difference between on-the-job training, as a 
person on the job may also require some 
mandatory training, and what he sees the 
differences are in those two. Thank you, 
Mr. Chairman. 
 
Chairman: Thank you, Ms. Ell. Mr. 
Campbell. 
 
Mr. Campbell: Thank you, Mr. Chairman. 
I think it’s up to the government entities to 
decide what training their staff need. By 
mandatory training, I mean to identify the 
pieces of training that employees must 
receive. Sometimes staff, I know in my 
own office, for travel or other reasons, they 
miss training and then it just gets carried 
over to the next year. By mandatory 
training, I mean the stuff that’s really 
imperative, the stuff that would worry a 
manager if their staff were doing that job 
without having had that training. So I think 
that’s maybe the best way to describe that.  
 
I think that within any training regime, I 
would expect a large part of it would be on-
the-job training, but when you have on-the-
job training, it’s really important that you 
have access to the people who have the 
expertise. At CGS, I think that we saw 
there were more people with that 
procurement expertise there, so I would 

ᐊᑐᕆᐊᖃᓪᓚᑦᑖᖅᑐᓂᒃ ᐱᖃᑕᕐᓗᓂ. 
ᑕᐃᒪᐃᑦᑐᓕᕆᔨᐅᖃᑦᑕᖅᑐᖓ ᑕᐃᒪᐃᑦᑐᓂᒃ 
ᐃᓕᓴᖅᑐᖃᕆᐊᖃᕌᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑳᒻᐳᓪ. ᒥᔅ 
ᐃᐊᓪ. 
 
ᐃᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᒻᒪᖃ 
ᑖᒃᑯᐊ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎ 
ᐅᓂᒃᑳᒃᑲᓐᓂᐊᕐᔪᒍᓐᓇᔪᖅᐸᑦ ᖃᓄᖅ 
ᐃᓕᓴᖅᑕᐅᒋᐊᖃᓪᓚᑦᑖᖅᑐᑦ ᐅᕙᓘᓐᓃᑦ 
ᐃᓕᓴᓯᓐᓈᕐᓗᑎᒃ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ. ᐃᓚᖏᓐᓂᒃ ᐅᑯᐊ 
ᐃᓕᓴᖅᑕᐅᒋᐊᖃᓪᓚᑦᑖᖅᑐᑦ ᓂᒍᖅᑕᐅᔪᓐᓇᖏᑦᑐᑦ 
ᖃᓄᓪᓚᑦᑖᖅ ᑖᓐᓇ ᑐᑭᖃᕐᒪᖔᑦ ᓇᓗᓇᐃᔭᖁᔭᕋ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᐊᓪ. ᒥᔅᑕ 
ᑳᒻᐳᓪ. 
 
 
ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᓛᒃ, 
ᒐᕙᒪᒃᑯᑦ ᐃᓱᒪᒃᓱᖅᑐᑦ ᖃᓄᐃᑦᑐᓂᒃ 
ᐃᓕᓴᐅᖃᑦᑕᓐᓂᐊᕐᒪᖔᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ. ᑭᓯᐊᓂ 
ᐃᓕᓐᓂᐊᕆᐊᖃᓪᓚᑦᑖᓂᕋᐃᕗᖓ ᐃᖅᑲᓇᐃᔭᖅᑎᑦ 
ᐊᑐᕐᓗᓂᒡᔪᒃ ᑭᓯᐊᓂ. ᐃᓕᓐᓂᐊᕐᓗᓂᒡᔪᒃ 
ᑭᓯᐊᓃᓚᔪᖓ ᓲᕐᓗ ᑎᑎᕋᕐᕕᑎᓐᓂ 
ᐃᓕᓐᓂᐊᕐᓂᖃᐅᓲᖑᒻᒪᑦ ᐊᕐᕌᒍᒧᑦ ᑎᑭᑦᑐᓂᒃ 
ᐱᔭᕆᐊᖃᓪᓚᑦᑖᖅᑐᓂᒃ. ᓲᕐᓗ, ᑲᒪᔨᑦ ᓯᐊᓛᒥᑕ 
ᐃᒪᓕᐅᒋᐊᖃᕐᓂᖏᓐᓂᒃ ᖃᐅᔨᒪᔭᕆᐊᖃᕐᓂᖓ 
ᒪᓕᓪᓗᒍ ᐃᓕᓴᐅᑎᖃᕆᐊᓕᑦ ᑕᐃᒪᐃᑦᑐᓕᕆᔪᓂᒃ.  
 
 
 
 
 
 
 
 
 
ᐃᓕᓐᓂᐊᓯᓐᓈᕐᓗᑎᒃ ᐃᖅᑲᓇᐃᔮᒥᑎᒍᑦ ᐱᔪᓐᓇᕐᒥᔪᑦ. 
ᐊᑐᐃᓐᓇᖃᖅᐸᑕ ᖃᐅᔨᒪᑦᓯᐊᖅᑐᓂᒃ ᐃᓕᓴᐃᔨᒃᓴᓂᒃ. 
ᐊᒻᒪᓗ ᐅᑯᐊ ᓄᓇᓕᓐᓂ ᒐᕙᒪᒃᑯᓂᓪᓗ ᐱᔨᑦᓯᖅᑎᒃᑯᑦ 
ᐅᓄᖅᑐᓂᒃ ᓂᐅᕕᕐᓂᓕᕆᓂᕐᒥᒃ ᐱᓕᕆᐊᖃᖅᑐᓂᒃ 
ᐱᑕᖃᐅᕐᒪᑦ ᑕᐃᒃᑯᐊ ᓂᐅᕕᖃᑦᑕᕐᓂᐅᑉ ᒥᒃᓵᓄᑦ 
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suspect that on-the-job training might be a 
bit more successful there, where people are 
working day to day with people who have 
that technical expertise. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Campbell. Ms. 
Ell. 
 
Ms. Ell: Before I ask about positions with 
the government departments and agencies, 
I wonder if the Office of the Auditor 
General can explain a little bit further on 
the findings that they saw with these 
organizations. There must be a reason why 
they’re requiring them to have mandatory 
training. The skill sets and the levels that 
are currently in place obviously must be 
lacking some of the skill sets that should be 
required for procurement. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Ms. Ell. Mr. 
Campbell. 
 
Mr. Campbell: Thank you, Mr. Chairman. 
Throughout the course of the audit, we 
observed a number of weaknesses. In some 
cases, people didn’t know who was to be 
responsible for approving something, so 
they need to be trained in that. There were 
people who didn’t understand that some 
things really should be documented in the 
files, so people need training in that.  
 
As I mentioned earlier, whenever we saw 
those areas of non-compliance, our staff 
would interview the government staff to 
find out why did this happen and it became 
quite clear in a number of cases that they 
didn’t understand what was required of 
them. We would follow up with questions 
about how much training have you had in 
this particular area and people confirmed 
that they hadn’t had training in areas that 
they were currently responsible for. 

ᐃᓕᓴᐃᔨᐅᓇᔭᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑳᒻᐳᓪ. ᒥᔅ 
ᐃᐊᓪ. 
 
ᐃᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᐊᐱᕆᓚᐅᓐᖏᓂᕐᓂ 
ᐃᖅᑲᓇᐃᔮᖑᔪᑦ ᐃᓂᖏᓐᓂᒃ ᒐᕙᒪᒃᑯᑦ 
ᐱᓕᕆᕕᖏᓐᓂ ᑎᒥᖁᑎᖏᓐᓂᓗ ᑖᓐᓇᖃᐃ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐊᓪᓚᕕᖓᓐᓃᓐᖔᖅᑐᖅ 
ᐅᓂᒃᑳᑲᐃᓐᓇᕈᓐᓇᖅᐳᖅ ᑭᓱᓂᒃ ᑕᑯᓚᐅᕐᒪᖔᑦ 
ᐅᑯᓇᓂ ᑎᒥᓐᖑᖅᑎᑕᐅᓯᒪᔪᑦ ᐃᓗᐊᓂ. 
ᐱᔾᔪᑎᖃᖅᑐᑦᓴᐅᕗᑦ ᐃᓕᓐᓂᐊᕆᐊᖃᓪᓚᑦᑖᓂᕐᒥᒃ 
ᐃᓗᓪᓕᖅᑕᐅᔪᒪᓪᓗᓂ. ᑕᐃᒪᐃᑦᑐᒥᒃ 
ᐱᓕᒻᒪᒃᓴᓐᖏᓗᐊᖅᑐᑦᓴᐅᒻᒪᑕ ᑭᓯᐊᓂ ᑕᐃᒪᓐᓇ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎ ᑎᑎᕋᖅᑐᕕᓂᐅᕗᖅ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᐊᓪ. ᒥᔅᑕ 
ᑳᒻᐳᓪ. 
 
ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᕐᓂᖅ ᐱᓕᕆᐊᖑᓂᓕᒫᖓᓂ 
ᓇᐅᑦᓯᖅᑐᓚᐅᖅᑐᒍᑦ ᐊᑕᐅᓯᐅᖏᑦᑐᓂᒃ 
ᐱᓐᖏᓗᐊᖅᑐᓂᒃ ᓲᕐᓗ ᑭᓇ ᑲᒪᔨᐅᒻᒪᖔ 
ᖃᐅᔨᒪᔭᐅᑦᓴᐃᓐᓇᖅᐸᓚᐅᖏᒻᒪᑦ ᐊᖏᕈᑕᐅᒋᐊᓕᓐᓂᒃ 
ᑭᓱᓂᒃ. ᑕᕘᓇᑦᑕᐅᑦ ᐱᓕᒻᒪᒃᓴᖅᑕᐅᒋᐊᖃᑦᑕᖅᐳᑦ. 
ᐃᓄᒃᑕᖃᐅᓚᐅᕐᒥᔪᖅ ᑐᑭᓯᐅᒪᐃᓐᓇᖏᑦᑐᓂᒃ ᐃᓚᖏᑦ 
ᑎᑎᕋᖅᑕᐅᑦᓴᐃᓐᓇᕆᐊᖃᖅᐸᓐᓂᖏᓐᓂᒃ 
ᐊᓪᓚᒃᓯᒪᔪᓂ, ᑕᒪᐅᓇ ᐃᓕᓴᕐᓂᖃᕆᐊᖃᑦᑕᕆᕗᖅ. 
 
ᐊᒻᒪᓗ ᐅᐊᑦᓯᐊᖅ ᐅᖃᖅᑲᐅᒐᒪ, ᖃᖓᑐᐃᓐᓇᒃᑯᑦ 
ᖃᐅᔨᔭᕌᖓᑦᑕ ᒪᓕᓐᖐᓐᓇᖅᑐᒥᓂᕐᓂᒃ ᒪᓕᒋᐊᓕᓐᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᐊᐱᖅᓱᓯᕙᓚᐅᖅᑐᑦ ᒐᔭᒪᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂᒃ ᑐᑭᓯᓇᓱᒃᖢᑎᒃ ᓱᒻᒪ ᑕᒪᓐᓇ 
ᑕᒻᒪᕈᑕᐅᓐᓂᕐᒪᖔ. ᖃᑦᓯᒐᓚᓐᓂᒃ 
ᑐᑭᓯᓇᖅᓯᕙᓚᐅᖅᑐᖅ 
ᑐᑭᓯᐅᒪᑦᓴᐃᓐᓇᖅᐸᓚᐅᖏᓐᓂᖏᓐᓂᒃ ᑭᑐᓂᒃ 
ᑭᓐᖑᕐᕕᐅᒻᒪᖔᕐᒦᒃ ᐊᐱᖅᓱᒋᐊᒃᑲᓐᓂᓯᕙᑦᑐᑎᒍᓪᓗ 
ᖃᓄᑎᒋ ᐱᓕᒻᒪᒃᓴᖅᑕᐅᓯᒪᑎᒋᓂᖏᓐᓂᒃ ᓇᓕᐊᓐᓂᒃ 
ᐱᓕᕆᐊᖑᕙᑦᑐᒥᒃ. ᑭᐅᒐᔪᑉᐸᓚᐅᖅᑐᑦ 
ᐱᓕᒻᒪᒃᓴᖅᑕᐅᓯᒪᖏᓐᓂᕋᖅᑐᑎᒃ ᑕᒪᒃᑯᓇᓂ 
ᑲᒪᒋᓪᓗᐊᕋᓗᐊᖅᑕᒥᓐᓂᒃ.  
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So I had mentioned, Mr. Chairman, the 
concept of mandatory training. That’s 
something that I think is important because 
it then requires senior managers to 
differentiate between training that’s nice to 
have and training that one must have. If 
any of my staff have got things that they 
must be trained in and I know they’re 
doing the job without having that training, I 
feel accountable for that. If something goes 
wrong, I would have to be responsible. So 
that’s why I talked about mandatory 
training, Mr. Chairman. Thank you. 
 
Chairman: Thank you, Mr. Campbell. Ms. 
Ell. 
 
Ms. Ell: Thank you, Mr. Chairman. My 
last question, I guess, is to the three 
entities, the government and the Crown 
corporations. It has been since 2000 that 
we’ve had an NNI Policy with the 
government. Of the positions that they 
must have put in place over these years, 
procurement has been a mandatory thing 
for the government and it has been in place 
for so many years now. Can they explain 
what positions they have currently, what 
may be vacant, and are they getting the 
proper skill sets in place for the positions 
that they are looking for? Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Ms. Ell. We will 
start with the Deputy Minister of 
Community and Government Services, Ms. 
Lausman. 
 
Ms. Lausman: Thank you, Mr. Chairman. 
I can’t probably give exact stats on 
vacancies right at the moment, but I 
mentioned this yesterday or the day before. 
We’ve got 12 procurement staff at the 
moment. Three of them have professional 
procurement and logistics designation. So 
that’s part of the mandatory stuff that we 

ᑕᕝᕙ ᐅᖃᕈᓐᓇᖅᑐᖓ ᐃᒃᓯᕙᐅᑕᖅ ᑕᒪᓐᓇ 
ᐃᓕᓐᓂᐊᑦᓴᐃᓐᓇᕆᐊᖃᕐᓂᐅᑉ ᒥᒃᓵᓄᑦ 
ᐱᒻᒪᕆᐅᖅᑰᕐᒪᑦ ᐊᔭᐅᕈᑕᐅᒃᑲᓐᓂᓯᕙᑦᑐᓂ 
ᐊᖓᔪᖅᑲᐅᑎᓄᑦ ᑐᑭᓯᐅᒪᖁᓪᓗᒋᑦ ᐊᔾᔨᒌᓐᖏᓐᓂᖏᑕ 
ᐃᓕᓴᐅᑎᓂᒃ ᐱᒃᑯᒥᓇᖅᑐᓂᒃ ᐊᒻᒪᓗ 
ᐃᓕᓐᓂᐊᓪᓚᑦᑖᕆᐊᓕᒻᒥᓂᒃ. ᓇᓕᐊᓪᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖁᑎᒃᑲᓂᒃ ᐃᓕᓐᓂᐊᕆᐊᖃᓪᓚᑦᑖᕈᑎᒃ 
ᑭᓱᒥᒃ ᖃᐅᔨᒪᒍᒪᓗ ᐱᓕᕆᖃᑦᑕᕆᐊᖏᓐᓂᒃ 
ᐃᓕᓐᓂᐊᖅᓯᒪᓐᖏᑕᒥᓂᒃ ᓵᑕᑦᓴᐅᔪᕆᓲᖑᒐᒪ. 
ᖃᓄᐃᑦᑐᖃᖅᐸᑦ ᑲᒪᒋᔭᒃᓴᑑᕋᔭᕋᒪ. ᑕᐃᒪᐃᒻᒪᑦ 
ᐅᖃᐅᓯᖃᖅᑲᐅᕗᖓ 
ᐃᓕᓴᖅᑕᐅᑦᓴᐃᓐᓇᖃᑦᑕᕆᐊᓕᓐᓂᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 
ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑳᒻᐳᓪ. ᒥᔅ 
ᐃᐊᓪ. 
 
ᐃᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑭᖑᓪᓕᖅᐹᒥ ᐊᐱᖅᑯᑎᒃᓴᕋ ᑎᒥᐅᔪᓄᖅᑲᐃ 
ᐱᖓᓲᔪᓄᑦ ᒐᕙᒪᒃᑯᑦ ᑯᐊᐸᕇᓴᖁᑎᖏᓐᓄᑦ. 
2000ᒥᓂᑦ ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᖅᑐᓂᒃ 
ᐊᑐᐊᒐᖃᖅᓯᒪᓕᕋᑦᑕ ᒐᕙᒪᒃᑯᓐᓂ, ᐊᐱᕆᔪᒪᔪᖓ 
ᐃᖅᑲᓇᐃᔮᒃᓴᐃᑦ ᓄᐃᑦᑐᑦᓴᒥᓂᕆᔭᖏ ᐱᓪᓗᒋᑦ 
ᑖᒃᑯᓇᓂ ᐊᕐᕌᒍᓂ ᓂᐅᖃᑦᑕᓂᕐᒧᑦ 
ᐊᑐᑦᓴᐃᓐᓇᕆᐊᖃᖃᑦᑕᖅᓯᒪᒻᒪᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ 
ᐊᕐᕌᒍᒋᒐᓴᓐᓄᓪᓗ ᐃᓕᓯᒪᓕᖅᑐᓂ. ᐅᓂᒃᑳᕈᓐᓇᖅᐸᑦ 
ᖃᓄᐃᑦᑐᓂᑦ ᒫᓐᓇᐅᔪᖅ ᐃᖅᑲᓇᐃᔮᓂᒃ 
ᐃᓂᒃᓴᖃᐅᕐᒪᖔᑖ ᓇᓕᐊᓪᓗ ᐃᓐᓄᒃᓯᒪᖏᒻᒪᖔᑖ? 
ᐱᔪᓐᓇᕐᓂᖃᑦᓯᐊᖅᑐᓂᒃ ᐱᕙᓪᓕᐊᕙᑦ 
ᕿᓂᖅᐸᑦᑕᒥᓐᓂᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᐊᓪ. 
ᐱᒋᐊᕈᑎᒋᓗᒍ ᓄᓇᓕᓐᓂ ᒐᕙᒪᒃᑯᓂᓪᓗ 
ᐱᔨᑦᓯᖅᑎᒃᑯᑦ, ᒥᔅ ᓚᐅᔅᒪᓐ. 
 
 
ᓚᐅᔅᒪᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᓐᓄᑦᑕᐅᓯᒪᓐᖏᑦᑐᑦ ᖃᔅᓯᐅᒻᒪᖔᑦ 
ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖏᑦᑐᔅᓴᐅᒐᓗᐊᖅᑐᖓ 12-ᓂᑦ 
ᓂᐅᕕᕐᕕᓕᕆᔨᖃᖅᑐᒍᑦ, ᐱᖓᓱᑦ 
ᐃᓕᓐᓂᐊᖅᓯᒪᓪᓗᑎᑦ ᑕᐃᒪᐃᑦᑐᓕᕆᓂᕐᒥᒃ 
ᒪᓕᒐᖅᑎᒍᑦ ᑕᐃᒪᓐᓇ ᐱᑕᖃᕆᐊᖃᕈᓇᕐᒪᑦ ᐊᒻᒪᓗ 
ᒪᕐᕉᓐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖅᖢᑕ ᐸᐃᑉᐹᖃᕐᒥᔫᓐᓂᒃ. 
ᑖᒃᑯᐊ ᑕᐱᓪᓗᒋᑦ 150 ᐊᕐᕌᒍᓄᑦ 
ᓈᒻᒪᓯᓕᖅᑕᐅᓯᒪᔪᓐᓇᖅᑐᑦ ᐱᓕᕆᓂᖓᑦ 
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believe is really important for procurement. 
We’ve got two staff at a master’s level. The 
combined experience is 150 years and I 
think that’s important because what we 
have is both a level of education and 
experience. A lot of procurement 
knowledge is actually gained through 
experience and that speaks to the fact that 
we also look at case law from procurement 
and that’s experience that teaches us as 
well.  
 
We’re using mentoring for new employees 
and in fact, mandatory training is part of 
the orientation. This mandatory training is 
on just some basic things that have already 
been noted, how to document a file for 
procurement and why you might want to do 
it, the basics around how to go to tender, 
how to close a tender, what is bid 
shopping, what is bid rigging; just some 
basic terms around procurement processes 
and bidding processes. We use PMAC, 
again, which is the Purchasing 
Management Association of Canada, as 
part of our training programs for staff on a 
long-term basis.  
 
It is difficult to find skill sets and we 
certainly have to go about doing this quite 
rigorously. We frequently bring in casual 
staff and we like to bring in casual staff 
that are probably bright, young folks from 
high school and start the orientation for 
purchasing for these folks. If they show an 
aptitude for, firstly, liking the work and 
being good at it, then we start encouraging 
them to maybe take a career in purchasing.  
 
So we really use a number of different 
ways to go about this. Currently, I am told 
we have no vacancies, so that’s an anomaly 
in procurement and hopefully it stays that 
way for some time. Thank you, Mr. 
Chairman.  
 

ᐃᓕᓐᓂᐊᖅᓯᒪᓂᖏᑦ ᐱᓕᒻᒪᒃᓯᒪᓂᖏᓪᓗ. 
ᓂᐅᕕᕐᕕᓕᕆᓂᕐᒥᒃ ᖃᐅᔨᒪᑦᑎᐊᖅᖢᑎᒃ ᐊᒻᒪᓗ 
ᒪᓕᒐᕐᓂᐊᖅᑎᓂᒃ ᕿᓂᖃᑦᑕᕐᒥᔪᒍᑦ 
ᓂᐅᕕᕐᕕᓕᕆᓂᕐᒥᒃ ᖃᐅᔨᒪᑦᑎᐊᖅᑐᓂᒃ.  
 
 
 
 
 
 
 
 
 
ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᑎᓐᓂᒃ 
ᐃᓕᓐᓂᐊᑎᑦᑎᔨᖃᑦᑕᕐᒥᔪᒍᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᖃᑎᒥᓐᓂᒃ. ᒪᑯᐊ ᐸᐃᑉᐹᑦ ᓱᒻᒪᑦ 
ᑐᖅᑯᖅᑕᐅᖃᑦᑕᕆᐊᖃᕐᓂᖏᓐᓂ ᑭᓱᓂᒃ 
ᐱᔾᔪᑎᖃᕐᓗᑎᑦ ᖃᓄᕐᓗ ᑳᓐᑐᕌᔅᓴᐃᑦ 
ᑕᖅᑲᐅᖃᑦᑕᕐᒪᖔᑦ ᒪᑐᔭᐅᖃᑦᑕᕐᒪᖔᖏᓪᓗ ᒪᑯᐊᓗ 
ᑳᓐᑐᕌᔅᓴᐃᑦ ᐋᖅᑭᑦᑕᐅᓯᒪᕙᒌᕐᓂᖏᑦ 
ᐱᕙᓪᓕᐊᔾᔪᓯᖏᓪᓗ ᐊᒻᒪ PMAC-ᒥᒃ ᐊᑐᖃᑦᑕᕐᒥᔪᒍᑦ 
ᖃᕋᓴᐅᔭᒃᑰᖅᑐᓄᑦ ᑲᓇᑕᓕᒫᒥ ᐊᑐᖅᑕᐅᖃᓯᐅᔾᔭᐅᔪᒥ 
ᐃᓚᐅᑎᓯᒪᓪᓗᑎᒃᑯᓪᓗ ᑖᓐᓇ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓂᖏᓐᓂ.  
 
 
 
 
 
ᑕᒪᓐᓇ ᐊᒃᓱᕉᑎᒌᓐᓇᖃᑦᑕᖅᑕᕗᑦ 
ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᖅᑐᓂᓪᓗ ᐃᓕᓴᐅᖃᑦᑕᖅᑐᑕ 
ᒪᒃᑯᑦᑐᓐᓂᒃ ᐃᓕᓐᓂᐊᕐᕕᐋᓗᒻᒦᓐᖔᖅᑐᓂᒃ 
ᐱᓕᒻᒪᒃᓴᖅᑕᐅᕙᓪᓕᐊᓂᐊᕐᒪᑕ ᓂᐅᕕᕐᕕᓕᕆᓂᐅᑉ 
ᒥᔅᓵᓄᑦ. ᐃᖅᑲᓇᐃᔮᒥᒃ ᖁᕕᐊᒋᔭᖃᕈᑎᒃ 
ᐊᔪᓐᖏᑎᐊᖅᐸᑕᓗ ᐃᓕᓐᓂᐊᑲᓐᓂᖁᓲᕆᔭᕗᑦ 
ᑕᒪᒃᑯᓄᖔᖅᑐᓂᒃ.  
 
 
 
 
 
ᐊᖅᑯᑎᒋᔪᓐᓇᖅᑕᕗᑦ ᐅᓄᑲᓪᓚᒻᒪᑕ ᑭᓱᓂᒃ ᐱᐅᓛᓂᒃ 
ᑕᐃᒪᓐᓇ ᐋᖅᑭᓯᒪᑐᐃᓐᓇᖅᑐᒍᑦ 
ᑕᐃᒪᐃᓕᖓᐃᓐᓇᖁᓇᐅᒐᓗᐊᕆᓪᓗᓂ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
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Chairman: Thank you, Ms. Lausman. 
Next we will go to the President of the 
Nunavut Housing Corporation, Mr. 
Barriault. 
 
Mr. Barriault: Thank you, Mr. Chairman. 
When we look at the Nunavut Housing 
Corporation’s indeterminate, full-time 
dedicated contracting and procurement 
staff, we only have one vacancy. However, 
we only have one position as well. So 
that’s probably not a very good statistic.  
 
Most of our procurement and contracting is 
done by people who have other job 
responsibilities as well. So, typically, 
construction project officers will do project 
management, which involves some file 
maintenance and whatnot, but they also 
have the added responsibility right now of 
all the contract administration. Likewise, 
our finance staff in the districts is taking on 
part of that role. So we recognize strongly 
the need for more dedicated contract and 
procurement staff throughout all of our 
contracting areas, which is our three district 
offices, our head office in Arviat, as well as 
in our directorate office in Iqaluit.  
 
If you look at pre-division days when I was 
with the NWT Housing Corporation in the 
‘80s, they had an entire Procurement 
Division. They had people who specialized 
only in sealift. They had others who 
developed contract documents and others 
who did plan development contracts. So 
there were areas of specialization. Since 
division and the creation of Nunavut, the 
Nunavut Housing Corporation bounced 
around for a few years within the old 
public works, telecommunications and 
technical services, community government, 
housing and transportation, and various 
forms before being recreated once again as 
the Nunavut Housing Corporation.  
 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓚᐅᔅᒪᓐ. 
ᓄᓇᕗᒻᒥ ᐃᒡᓗᓕᕆᔨᕐᔪᐊᑯᓐᓄᑦ ᐊᖓᔪᖅᑳᖅ, ᒥᔅᑕ 
ᐱᐅᕆᐅ.  
 
 
ᐱᐅᕆᐅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓄᓇᕗᒻᒥ ᐃᒡᓗᓕᕆᔨᕐᔪᐊᒃᑯᓐᓂ 
ᐃᖅᑲᓇᐃᔭᐃᓐᓇᖅᑐᔅᓴᓂᒃ ᕿᒥᕐᕈᓇᓕᕌᖓᑕ 
ᐊᖏᖅᓯᒪᑦᑎᐊᖅᑐᓂᒃ ᑳᓐᑐᕌᓕᕆᔨᐅᔪᓂᒃ 
ᓂᐅᕕᖅᑎᐅᔪᓂᓪᓗ ᐊᑕᐅᓯᑯᓗᒃ 
ᐃᓐᓄᒃᑕᐅᓯᒪᓐᖏᑦᑐᖅ ᑭᓯᐊᓂᑦᑕᐅᖅ ᑖᓐᓇ 
ᑖᓐᓇᑐᐊᑲᓪᓚᐅᓪᓗᓂ ᐃᖅᑲᓇᐃᔮᖅ. 
ᐱᐅᓐᖏᑦᑐᕈᓘᔪᔅᓴᐅᔪᖅ.  
 
ᓂᐅᕕᕐᕕᓕᕆᓂᕐᒧᑦ ᑳᓐᑐᕌᓕᕆᓂᕐᒧᓪᓗ ᑐᕌᖓᔪᑦ 
ᑲᒪᒋᔭᐅᖃᑦᑕᖅᑐᑦ ᐊᓯᖏᓐᓂᒃ ᐱᔭᔅᓴᖃᐅᖅᑐᓂᒃ ᓲᕐᓗ 
ᐃᒡᓗᓕᕆᔩᑦ ᐃᒡᓗᓕᐅᖅᑎᓂᒃ ᑲᒪᔨᐅᔪᖅ 
ᐱᔭᒃᓴᖅᑖᑎᑕᐅᑲᐃᓐᓇᖅᓯᒪᔪᖅ ᑳᓐᑐᕌ 
ᐊᐅᓚᑕᐅᓂᓕᒫᖏᓐᓂᒃ ᑲᒪᔨᐅᓪᓗᓂ 
ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓪᓗ ᐃᓚᖏᓐᓂ ᑎᒍᒥᐊᓯᓐᓈᖅᖢᑎᑦ. 
ᑕᐃᒪ ᖃᐅᔨᒪᕗᒍᑦ ᐅᓄᒃᑲᓐᓂᖅᑐᓂᒃ ᑳᓐᑐᕌᓕᕆᔨᓂᒃ 
ᐱᑕᖃᕆᐊᓕᒃ. ᐱᖓᓲᒻᒪᑕᐅᑯᐊ ᑐᒃᑕᕐᕕᒋᔭᐅᔪᑦ 
ᐊᕐᕕᐊᓂᓗ ᐊᒻᒪᓗ ᐱᖓᓱᓂᒃ ᐊᕕᒃᑐᖅᓯᒪᔪᓂᒃ 
ᐅᕙᓂᓗ ᑐᒃᑕᕐᕕᖃᖅᖢᑎᒃ.  
 
 
 
 
 
 
ᐊᕕᑦᑎᓚᐅᓐᖏᓂᑦᑎᓐᓂ ᓄᓇᑦᓯᐊᕐᒥ 
ᐃᒡᓗᓕᕆᔨᕐᔪᐊᒃᑯᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᓪᓗᖓ 
ᓂᐅᕕᕐᕕᓕᕆᔨᖃᓚᐅᖅᓯᒪᔪᒍᑦ 
ᐱᓕᕆᕝᕕᖃᑦᓯᐊᖅᖢᑎᒃ ᑭᓱᑐᐃᓐᓇᕐᓂᒃ 
ᐊᔾᔨᒌᓐᖏᑦᑐᓂᑦ ᐱᔭᒃᓴᖅᑖᖅᑎᑕᐅᓯᒪᓪᓗᑎᑦ 
ᐊᔾᔨᐅᖏᑦᑐᓕᕆᔩᑦ ᐃᒡᓗᓕᐅᖅᑏᑦ ᑕᒪᒃᑯᐊᓗ. 
ᑕᐃᒪᓐᖓᓂᑦ ᐊᕗᑎᓚᐅᖅᑎᓪᓗᑕ ᒪᑯᐊ 
ᓴᓇᔪᓕᕆᔨᒃᑯᑦ ᐱᑐᐃᓐᓇᐅᖏᑦᑐᓕᕆᔨᑦ ᓄᓇᓕᓐᓂ 
ᒐᕙᒪᐃᑦ ᐊᓯᖏᓪᓗ ᑖᒃᑯᐊᖑᑎᓪᓗᒋᑦ 
ᐃᒡᓗᓕᕆᔨᕐᔪᐊᒃᑯᑦ ᓴᖅᑭᑕᐅᒻᒪᑦ ᑎᒥᖁᑎᑦᑎᓐᓄᑦ.  
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Somewhere along the way, some of the 
capacity was reduced and that is something 
that we’re looking at strengthening as part 
of our organizational review. Thank you. 
 
Chairman: Thank you, Mr. Barriault. 
Next, the President of the Qulliq Energy 
Corporation, Mr. Mackey. 
 
Mr. Mackey: Thank you, Mr. Chairman. 
As I indicated yesterday, we originally had 
one person responsible for procurement in 
Baker Lake. We have split those 
responsibilities through approval with the 
board and hired a second individual to 
share that workload. We have zero 
vacancies within our procurement team.  
 
The internal procurement committee that is 
reviewing all the purchasing within QEC in 
conjunction with the findings of the OAG 
report is responsible for identifying training 
needs for procurement staff, for budget 
holders, and for people in general within 
the corporation. After they identify the 
training, they will identify what is 
mandatory and what is training that would 
be classified as on-the-job training.  
 
This documentation in regard to the 
training will be passed off to human 
resources and inputted into our human 
resources information system. As the 
training is required and they’re mandatory, 
we will ensure that supervisors are notified, 
these individuals are notified, and that 
training follows through. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Mackey. Next 
on my list I have Mr. Enook. 
 
Mr. Enook (interpretation): Thank you, 
Mr. Chairman. I would like to make a deal 
with you and if you would allow me, I 
would like be the first to ask a question on 

ᑕᒪᒃᑯᐊ ᖃᓄᐃᓕᖓᓂᐊᕐᒪᖔᑕ 
ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑎᒋᕙᓪᓕᐊᔭᕗᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐱᐅᕆᐅ. 
ᖁᓪᓕᖅ ᐆᒻᒪᖅᑯᑎᓕᕆᔨᒃᑯᖏᓐᓄᑦ ᐊᖓᔪᖅᑳᖅ, ᒥᔅᑕ 
ᒫᑭ.  
 
 
ᒫᑭ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᐃᒃᐸᔅᓴᖅ ᐅᖃᓚᐅᕋᑦᑕ ᐃᓄᒻᒥᒃ ᐊᑕᐅᓯᕐᒥᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᓚᐅᖅᑐᒍᑦ ᖃᒪᓂᑦᑐᐊᕐᒥ ᑲᑎᒪᔨᓂ 
ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖃᑦᑕᖅᑐᓂ ᐃᓐᓄᒃᑕᐅᓯᒪᓐᖏᒻᒥᔪᑦ 
ᓂᐅᕕᕐᕕᓕᕆᔨᒃᑎᓐᓂ.  
 
 
 
 
ᑲᑎᒪᔨᕋᓛᖅᑕᖃᕐᒥᔪᖅ ᓂᐅᕕᖅᑕᐅᔭᐅᔪᒃᓴᓕᒫᓂᑦ 
ᕿᒥᕐᕈᓇᖅᑎᐅᖃᑦᑕᖅᑐᓂᒃ ᓇᓗᓇᐃᔭᐃᖃᑦᑕᖅᑐᑎᓪᓗ. 
ᑖᒃᑯᐊ ᖃᓄᐃᒃᑐᓂᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᔭᕆᐊᖃᕐᒪᖔᖅ 
ᓂᐅᕕᖅᑎᐅᖃᑦᑕᖅᑐᑦ ᑎᒥᖁᑎᒃᑕ ᐃᓗᐊᓂ ᑭᓱᓪᓗ 
ᐊᑐᕆᐊᖃᓪᓚᕆᒻᒪᖔᖅ ᑭᓱᓪᓘᓐᓃᑦ 
ᐃᓕᓐᓂᐊᕈᑎᒋᔭᐅᒍᒪᒍᑎᑦ ᐃᓱᒪᖅᓲᑎᒋᔭᐅᓗᑎᑦ.  
 
 
 
 
 
 
ᐱᔭᐅᔪᓐᓇᖅᑐᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᑕᒪᓐᓇ 
ᑐᓐᓂᖅᑯᑎᒋᓯᒪᔭᕗᑦ ᑕᐃᒪᐃᓕᖓᕗᕐᓗ 
ᐃᓕᓐᓂᐊᖅᑐᖃᕆᐊᖃᖅᐸ ᑕᐃᒃᑯᐊ ᐊᖓᔪᖅᑲᐅᑏᑦ 
ᐊᖓᔪᖅᑳᖏᓪᓘᓃᑦ ᖃᐅᔨᒃᑲᖅᑕᐅᖃᑦᑕᖅᑐᑦ 
ᐃᓕᓐᓂᐊᕆᐊᖃᕐᓂᖓ ᑕᒪᓐᓇ ᑲᔪᓯᓂᐊᕐᒪᑦ 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒫᑭ. ᒥᔅᑕ 
ᐃᓄᒃ. 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᖏᖃᑎᒋᔪᒪᒐᓗᐊᖅᑐᑎᑦ ᐊᖏᕈᓐᓇᕈᕕᖓ 
ᐃᓕᓐᓂᐊᓂᕐᒧᑦ ᐊᐱᕆᒃᑲᓐᓂᓚᐅᕐᓗᖓ 83 
ᓯᕗᓪᓕᖅᐸᐅᑎᑕᐅᒍᒪᒐᓗᐊᕋᒪ, ᐃᒃᓯᕙᐅᑖᖅ.  
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training on 83 to 88, Mr. Chairman. 
 
Chairman: A question on training and 
who was that directed to? Mr. Enook. 
 
Mr. Enook: Mr. Chairman, I’m trying to 
make a deal you can’t refuse. I’m 
suggesting that I have one question on 
training, but the deal is you have to give 
me first rights on 83 to 88.  
 
(interpretation) Mr. Chairman, my question 
is on training within government 
departments and entities. Have you 
identified how many employees have had 
training on procurement or contracting 
within the past year? Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Enook. I guess 
we will start with Ms. Lausman. 
 
Ms. Lausman: Thank you, Mr. Chairman. 
Certainly I don’t have the exact details on 
that. Training for procurement in CGS is an 
ongoing effort and there’s a number of 
ways that procurement trains staff. We do 
focus on different groups of staff within the 
procurement group itself that training is 
ongoing and a lot of that is certainly 
orientating, on the job, and working with 
each other and filling in for each other, 
whether it’s purchasing goods through 
sealift or whether it’s looking at RFPs and 
drafting RFPs or whether it’s doing 
construction contracts.  
 
There was a specific session on contracting 
and procurement given to our project 
officers that manage all of our construction 
projects. These are annual events and each 
year, there are different intensities of 
training, depending on what the issues are, 
how new the staff is, and what our 
workloads are. So it’s not a scripted thing 
every year, but it’s an ongoing training 

 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐃᓕᓐᓂᐊᕐᓂᕐᒧᑦ 
ᐊᐱᖅᑯᑏᑦ ᑭᓇᒧᑦ ᑐᕌᖅᑎᒃᑲᕕᐅᒃ? ᒥᔅᑕ ᐃᓄᒃ. 
 
ᐃᓄᒃ (ᑐᓵᔨᑎᒍᑦ): ᐃᒃᓯᕙᐅᑖᖅ, ᐊᖏᖅᑎᓐᓇᓱᒃᑕᒋᑦ 
ᐋᒡᒑᕈᓐᓇᖏᑦᑎᑦᑐᒍ ᐊᐱᖅᑯᑎᖃᕋᒪ ᐊᑕᐅᓯᕐᒥᑦ 
ᐃᓕᓐᓂᐊᕐᓂᐅᑉ ᒥᒃᓵᓄᑦ ᓯᕗᓪᓕᖅᐸᐅᑎᑕᐅᔪᒪᓪᓗᖓ 
88-ᒧᑦ ᑎᑭᒃᑯᑦᑕ. 
 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᑖᒃᑯᓇᓂ ᐃᓕᓐᓂᐊᕐᓂᕐᒧᑦ 
ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᖏᓐᓂᑦ ᖃᑦᓯᑲᓪᓚᐅᒻᒪᑕ ᐊᒻᒪᓗ 
ᑎᒥᖁᑎᖏᓐᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐅᓄᖅᑐᑎᑦ 
ᓇᓗᓇᓐᖏᓚᖃᐃ ᐅᕝᕙᓘᓐᓃᑦ ᓇᓗᓇᐃᖅᓯᓯᒪᕗᖃᐃ 
ᖃᑦᓯᑦ ᑖᒃᑯᓇᓂ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᓕᒫᖏᓐᓂᑦ 
ᐊᒻᒪᓗ ᑎᒥᖁᑎᖏᓐᓂᑦ ᖃᑦᑎᒃᑭᐊᕐᖓᐃ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᓕᓐᓂᐊᕐᓂᖃᓚᐅᖅᑲ ᑕᒪᑐᒥᖓ 
ᐱᖁᑎᑦ ᐊᒻᒪᓗ ᐱᔨᒃᑎᕈᑎᑦ ᓂᐅᕕᖅᑕᐅᖃᑦᑕᕐᓂᖏᑕ 
ᒪᓕᒐᖏᓐᓂᓪᓘᓐᓃᑦ ᑕᒫᓂ ᐊᕐᕌᒍᐊᓂ 
ᐊᕐᕌᒎᓚᐅᖅᑐᒥᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ.  
ᐱᒋᐊᕈᑎᒋᓗᒍᖃᐃ ᒥᔅ ᓚᐅᔅᒪᓐ. 
 
ᓚᐅᔅᒪᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ 
ᐃᓗᓕᑯᓘᔭᖏᓐᓂᑦ ᐱᓯᒪᖏᑦᑐᒎᒐᓗᐊᖅ 
ᓂᐅᕕᖅᑐᓕᕆᓂᖅ ᑕᒪᓐᓇ ᑕᐃᒪᓐᖓᓕᒫᖅ 
ᑲᔪᓯᑎᑕᐅᖏᓐᓇᐅᔭᖅᑐᖅ ᐊᒻᒪ ᐃᓕᓐᓂᐊᖅᓯᒪᔪᑦ 
ᓂᐅᕕᕐᕕᓕᕆᓂᕐᒥᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᐊᔾᔨᒌᓐᖏᑦᑐᑦ ᑕᑯᓐᓇᖃᑦᑕᖅᑕᕗᑦ. ᐊᒻᒪᓗ 
ᐃᓗᐃᒃᑲᐅᑎᓪᓗᒋᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖏᓐᓇᖃᑦᑕᖅᑐᑦ 
ᐱᓕᒻᒪᒃᓴᖅᑕᐅᓪᓗᑎᑦ  ᐃᖅᑲᓇᐃᔭᖅᓯᓈᕐᓗᑎᑦ 
ᐃᖅᑲᓇᐃᔭᖃᑎᒌᓪᓗᑎᑦ 
ᐃᓇᖏᖅᑎᒋᔭᐅᑲᐃᓐᓇᖃᑦᑕᖅᑐᑎᓪᓗ ᐅᒥᐊᕐᔪᐊᒃᑯᑦ 
ᑎᑭᓵᕆᔭᐅᔪᒃᓴᑦ ᐱᔾᔪᑕᐅᑎᓪᓗᒋᑦ ᐊᓯᖏᓪᓘᓐᓃᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᐃᓪᓗᑦ ᒪᑭᑕᐅᕙᓪᓕᐊᔪᓂᑦ.  
 
 
 
ᐱᔾᔪᑎᖃᕋᓗᐊᖅᐸᑕ ᑳᓐᑐᕋᒃᓕᕆᓂᕐᒥᑦ 
ᓂᐅᕕᕐᕕᓕᕆᓂᕐᒧᓪᓗ ᐃᓕᓐᓂᐊᕈᑏᑦ ᑲᒪᒋᔭᐅᔪᑦ 
ᑕᒪᒃᑯᓄᖓ ᐱᓕᕆᐊᕆᔭᐅᔪᓄᑦ ᐊᐅᓚᑦᑎᔨᒋᔭᐅᔪᑦ. 
ᐃᓕᓐᓂᐊᕐᓂᖏᑦ ᐃᓚᖏᑦ ᐅᕿᓐᓂᖅᓴᐃᑦ ᐃᓚᖏᓪᓗ 
ᐅᖁᒪᐃᓐᓂᖅᓴᐅᓪᓗᑎᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐅᓄᕐᓂᖏᑦ 
ᒪᓕᒃᑕᐅᓪᓗᑎᑦ ᐃᖅᑲᓇᐃᔮᒃᑕᓗ ᖃᓄᑎᒋ 
ᐃᖅᑲᓇᐃᔮᕗᓪᓗ ᖃᓄᑎᒋᑦ ᐅᓄᖅᑎᒋᒻᒪᖔᖏᑦ 
ᑭᓯᐊᓂ ᑕᐃᒪᓐᖓᓕᒫᖅ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᖅᑐᑦ 
ᑭᓐᖔᒪᔭᐃᓂᖅᐹᖅ ᑖᓐᓇ 
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effort and it is focused on where the 
greatest need is. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Lausman. 
Next, we will go to the President of the 
Qulliq Energy Corporation, Mr. Mackey. 
 
Mr. Mackey: Thank you, Mr. Chairman. 
In January of 2010, QEC struck an internal 
procurement committee looking at 
contracting, procurement, and leasing by 
the Qulliq Energy Corporation.  
 
From that time forward, as the committee 
reviewed various aspects of procurement 
within QEC and identified areas where 
there was a need for training and certainly 
through working closely with the OAG 
during the process of their audit, we 
identified further areas where there needed 
to be training. Some of that training 
occurred over the past year through [ad 
hoc] training with individuals and 
somewhat on-the-job training.  
 
In terms of official training with a group in 
a class environment, that occurred this past 
week in conjunction with CGS and the 
Nunavut Housing Corporation with 
procurement staff and other budget holders. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Mackey. 
Finally, the President of the Nunavut 
Housing Corporation, Mr. Barriault. 
 
Mr. Barriault: Thank you, Mr. Chairman. 
As noted by the president of Qulliq Energy, 
we had a joint training session of all of our 
technical field staff here in Iqaluit on 
Tuesday of this week on procurement and 
the training was provided through CGS. As 
well, our technical staff this week are 
getting training on occupational health and 
safety, safe work practices, inspection 
skills, other technical areas, as well as a 

ᓵᓐᖓᔭᐅᓗᐊᖑᐊᖃᑦᑕᖅᑐᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓚᐅᔅᒪᓐ.  
ᖁᓪᓕᖅ ᐆᒻᒪᖅᑯᑎᓕᕆᔨᒃᑯᓐᓄᑦ ᐊᖓᔪᖅᑳᖅ, ᒥᔅᑐ 
ᒫᑭ. 
 
ᒫᑭ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᔮᓐᓄᐊᕆ 
2010ᖑᑎᓪᓗᒍ ᖁᓪᓕᒃᑯᑦ ᑕᐃᒃᑯᓂᖓ ᓂᐅᕕᕐᓂᕐᒧᑦ 
ᑲᑎᒪᔨᕋᓛᓂᑦ ᓴᖅᑭᖅᑎᖃᑦᑕᖅᑐᑦ ᑳᓐᑐᕋᒃᓄᓪᓗ 
ᐊᑐᖅᑐᐊᕈᑕᐅᔪᓄᓪᓗ ᖁᓪᓕᑯᓐᓄᑦ 
ᕿᒥᕐᕈᖅᑎᐅᓂᐊᖅᑎᓪᓗᒋᑦ.  
 
ᑕᐃᒃᓱᒪᓂ ᑲᑎᒪᔨᕋᓚᑦ ᕿᒥᕐᕈᓐᓇᓚᐅᖅᓯᒪᔪᑦ 
ᐊᔾᔨᒌᓐᖏᕈᓘᔭᖅᑐᓂᑦ ᓂᐅᕕᖃᑦᑕᕐᓂᕆᔭᖏᓐᓄᑦ 
ᖁᓪᓕᒃᑯᑦ ᓇᓗᓇᐃᖅᓯᓪᓗᑎᓪᓗ ᑕᒪᒃᑯᓂᖓ 
ᐃᓕᓐᓂᐊᖅᑕᐅᔭᕆᐊᓕᓐᓂᑦ. ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᐃᖅᑲᓇᐃᔭᖃᑎᒋᔭᐅᓪᓗᑎᑦ ᑕᐃᒃᑯᐊ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ ᓈᓴᐃᓂᖃᖅᑎᓪᓗᒋᑦ 
ᑮᓇᐅᔭᖅᑐᕈᕕᓂᕐᓂᑦ ᐃᓕᓐᓂᐊᒐᔅᓴᐅᔪᓂᒃ 
ᐱᓕᕆᐊᖃᓚᐅᖅᑐᒍᑦ ᐊᕐᕌᓂ ᒪᕐᕉᓘᓐᓃᒃ 
ᐊᓂᒍᖅᓯᒪᓕᖅᑐᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᖅᑐᑦ 
ᐃᓚᖏᓪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᓪᓗᒋᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᖅᑐᑦ.  
 
 
ᑕᐃᒃᑯᐊ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᕐᒥᔪᑦ 
ᐱᓇᓱᐊᕈᓯᕆᕋᑖᖅᑕᑎᓐᓂ ᓄᓇᓕᓕᕆᔨᒃᑯᑦ ᐊᒻᒪ 
ᐃᓪᓗᓕᕆᔨᕐᔪᐊᑯᑦ ᓂᐅᕕᖃᑦᑕᓂᕐᒧᑦ 
ᐱᓕᕆᔨᐅᖃᑦᑕᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒫᑭ. 
ᐊᖓᔪᖅᑳᖓᑦ ᓄᓇᕗᒻᒥ ᐃᓪᓗᓕᕆᔨᕐᔪᐊᒃᑯᑦ, ᒥᔅᑕ 
ᐱᐅᕆᐅ. 
 
 
ᐱᐅᕆᐅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᖃᖅᑲᐅᒻᒪᓂᓛᒃ ᐊᖓᔪᖅᑳᕆᔭᖓ ᖁᓪᓕᒃᑯᑦ 
ᑲᑐᔾᔨᓪᓗᑕ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓚᐅᖅᑐᒍᑦ 
ᐱᔭᕐᓂᖏᑦᑐᓕᕆᔨᑦᑎᓐᓂ ᑕᒫᓂ ᐃᖃᓗᓐᓂ. 
ᐊᐃᑉᐹᖑᑎᓪᓗᒍ ᐱᓇᓱᐊᕈᓯᕆᔭᑦᑎᓐᓂ 
ᓂᐅᕕᖃᑦᑕᕐᓂᐅᑉ ᒥᒃᓵᓄᒃ. ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓪᓗᑎᓪᓗ 
ᑖᒃᑯᓄᖓ ᓄᓇᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕝᕕᖓᓄ 
ᐊᒻᒪᓗᒃᑕᐅᖅ ᐱᔭᕐᓂᖏᑦᑐᓕᕆᔨᒋᔭᕗᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᕗᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓪᓗᑎᒃ 
ᐱᓇᓱᐊᕈᓯᕆᔭᑦᑎᓐᓂ ᐊᑦᑕᓇᕐᔭᐃᖅᓯᒪᓂᕐᒥᒃ ᐊᒻᒪᓗ 
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two-day contract administration session 
dealing with Nunavut Housing 
Corporation-specific contract admin issues, 
which is taking place this week as well.  
 
We also have ongoing training throughout 
the year, whether they would be held in 
territorial workshops or regional get-
togethers and training sessions. Most often, 
these are on specific issues or areas of 
project management and contract 
administration, and many pieces do tend to 
overlap. To provide training on all aspects 
of procurement and contract administration 
in one session would be too much to do all 
at once. Typically the training required to 
get certification in such activities is a 
multi-year undertaking.  
 
So we do try to attempt to ensure that our 
staff at least gets the basics and the most 
critical information on a regular basis. Part 
of our undertaking has been to develop and 
formalize tools to ensure continuity and 
standardization of this training. A lot of 
this did happen in the past in a more ad hoc 
fashion. A need would be identified, 
training would be put together based on the 
expertise we had on hand, and then 
provided to the staff.  
 
So we have now developed at least our first 
draft, which we’re trying to finalize as a 
contract administration manual for use as a 
reference tool to ensure standardization of 
our training and our processes. Thank you. 
 
Chairman: Thank you, Mr. Barriault. Mr. 
Enook. 
 
Mr. Enook (interpretation): Thank you, 
Mr. Chairman. Thank you for your 
answers. In regard to training in the Crown 
corporations or entities, especially in the 
departments of Community and 
Government Services and Economic 

ᖃᐅᔨᓴᐃᖃᑦᑕᓂᕐᒥᒃ. ᐊᓯᖏᓐᓂᓪᓗ ᑕᒪᒃᑯᓂᖓ 
ᐱᔭᕐᓂᖏᑦᑐᓕᕆᓂᕐᒥᒃ ᖃᐅᑕᒫᓪᓗ ᓲᕐᓗ ᑳᑦᑐᓛᒃᓂᒃ 
ᐱᓕᕆᐊᖃᓐᓂᕐᒥᒃ ᑕᐃᒃᑯᐊ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓚᐅᕐᒥᔪᑦ 
ᑳᑦᑐᓚᒃᓯᓂᐅᑉ ᒥᒃᓵᓄᑦ ᐱᓇᓱᐊᕈᓯᕆᔭᑦᑎᓐᓂ. 
 
ᐊᒻᒪᓗᒃᑕᐅᖅ ᑲᔪᓯᔪᒃᑯᑦ ᐃᓕᓐᓂᐊᑎᑦᑎᖃᑦᑕᖅᑐᒍᑦ 
ᐊᕐᕌᒎᑉ ᐃᓗᐊᓂ ᓄᓇᕘᑦ ᐃᓗᐊᓂ ᐅᕝᕙᓘᓐᓃᑦ 
ᐊᒡᒍᑐᖅᓯᒪᔪᒃᑯᑦ ᑲᑎᑎᑕᐅᓪᓗᑎᒃ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᕙᑦᑐᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᑦ ᑕᒪᒃᑯᐊ 
ᓇᓗᓇᐃᖅᑕᐅᓗᐊᖃᑦᑕᖅᑐᑦ ᓲᕐᓗ ᐱᓕᕆᐊᒃᓴᓄᑦ 
ᒥᐊᓂᒃᓯᔨᐅᔪᑦ ᐊᒻᒪᓗᒃᑕᐅᖅ ᑳᑦᑐᓛᒃᓄᑦ.  ᑕᒪᒃᑯᐊ 
ᐸᔾᔭᓗᒃᓯᒪᓪᓗᑎᒃ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᖃᑦᑕᖅᑐᑦ 
ᓇᐅᒃᑯᓕᒫᑦᑎᐊᖅ ᓂᐅᕕᖃᑦᑕᓂᕐᒧᑦ 
ᐊᓪᓚᒡᕕᓕᕆᔾᔪᓯᐅᖃᑦᑕᖅᑐᓂᒃ. ᐊᑕᐅᑦᑎᒃᑯᓗᐊᕌᓗᒃ 
ᓂᐅᕕᕐᓗᒋᑦ ᐱᔭᕆᐊᑐᓗᐊᕐᒪᑦ ᑭᓯᐊᓂ 
ᐃᓕᓐᓂᐊᖅᑎᓪᓗᒋᑦ ᐃᓕᓴᕆᔭᐅᔾᔪᑎᑖᕐᓂᐊᕐᓗᑎᒃ 
ᐊᕐᕌᒍᒧᑦ ᐊᑕᐅᓯᐅᖏᑦᑐᒧᑦ ᐱᓕᕆᔭᐅᔭᕆᐊᓖᑦ. 
 
 
 
ᑕᒪᒃᑯᐊ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓇᓱᖃᑦᑕᖅᑐᑦ ᐱᒻᒪᕆᐅᔪᓂᒃ 
ᑐᓴᒐᔅᓴᓂᒃ ᐱᔪᓐᓇᓂᐊᕐᒪᑕ ᐊᒻᒪᓗᒃᑕᐅᖅ 
ᓴᓇᕙᓪᓕᐊᖃᑦᑕᖅᑐᑦ ᐃᓕᓐᓂᐊᕈᑕᐅᖃᑦᑕᓂᐊᖅᑐᓂᒃ 
ᐃᓕᓐᓂᐊᕈᑕᐅᔪᓪᓗ ᒪᓕᒐᖏᑦ 
ᐊᔾᔨᒌᓕᖅᑎᑕᐅᓯᒪᖁᓪᓗᒋᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ 
ᑭᖑᓂᑦᑎᓐᓂ ᐃᒪᓐᓇ ᐊᑐᕆᐊᖃᓕᕌᖓᑦ 
ᐊᑐᖅᑕᐅᑐᐃᓐᓇᖃᑦᑕᓚᐅᕐᒪᑦ ᐃᓕᓐᓂᐊᕈᑎᔅᓴᓂᒃ 
ᐋᖅᑭᒃᓱᐃᓪᓗᑎᒃ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᖃᑦᑕᓚᐅᕐᒪᑕ 
ᒪᐅᓇᑐᐃᓐᓇᖅ.  
 
 
ᒫᓐᓇᐅᓂᖓᓂ ᓴᓇᓯᒪᓕᖅᑐᒍᓪᓕ ᐆᑦᑐᕋᐅᑎᖓ 
ᓯᕗᓪᓕᖅᐹᖑᓪᓗᓂ ᑕᐃᒃᑯᐊ ᑳᑦᑐᓛᓕᕆᓂᕐᒧᑦ 
ᒪᓕᒐᖏᑦ ᐊᑐᖅᑕᐅᓗᑎᒃ ᐃᓕᓐᓂᐊᕈᑕᐅᖃᑦᑕᓂᐊᕐᒪᑕ 
ᐊᔾᔨᒌᓕᖅᑎᑕᐅᓯᒪᔪᓂᓪᓗ ᐃᓕᓴᐅᑎᓕᐅᖅᑕᐅᓗᑎᒃ. 
ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐱᐅᕆᐅ. 
ᒥᔅᑕ ᐃᓄᒃ. 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᓪᓗ ᑖᒃᑯᐊ 
ᑭᐅᔾᔪᑕᐅᔪᑦ. ᐅᑯᐊᓕ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᖅ ᑖᒃᑯᓄᖓ 
ᑎᒥᐅᔪᓄᓪᓗ ᐱᓕᕆᕝᕕᐅᔪᓄᓪᓗ ᐱᓗᐊᖅᑐᒥᖃᐃ 
ᐱᓕᕆᕝᕕᐅᔪᓄᑦ ᒐᕙᒪᓕᕆᔨᒃᑯᓐᓄᑦ, CGS ᐊᒻᒪᓗ 
ᐱᕈᖅᐸᓪᓕᐊᔪᓕᕆᔨᒃᑯᓐᓄᑦ. ᐱᓗᐊᖅᑐᒥᒃ ᑖᒃᑯᐊ 
ᐱᓕᕆᔨᐅᓪᓗᐊᑕᐅᖃᑕᐅᖅᑰᔨᒻᒪᑕ ᐱᖁᑎᑦ ᐊᒻᒪ 
ᐱᔨᑦᑎᕈᑎᑦ ᓂᐅᕕᖅᑕᐅᖃᑦᑕᕐᓂᖏᑕ ᒪᓕᒐᖏᓐᓂᒃ 
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Development and Transportation, I believe 
that these departments are the main 
departments that deal with the procurement 
and contracting procedures. I would like to 
ask: how do the two departments work 
together to make sure that the training 
programs are done on procurement and 
contracting? On the implementation of the 
NNI Policy, how are the departments and 
Crown corporations working together to 
come up with its implementation? Thank 
you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Enook. We 
will start with the Deputy Minister of 
Community and Government Services, Ms. 
Lausman. 
 
Ms. Lausman: Thank you, Mr. Chairman. 
Because CGS does do most of the 
procurement for government and certainly 
government departments, we probably, in a 
demonstrated way, have the most 
procurement expertise because we do most 
of the work. Certainly, CGS is always 
offering training to other departments on 
procurement.  
 
We actually work very closely with the 
Department of Justice on giving training 
for contract administration, which is after 
the procurement process has completed. 
We also offer that various departments that 
are involved in purchasing and/or 
managing contracts, once procurement is 
completed, take advantage of that.  
 
Anything with respect to NNI we defer to 
the NNI Secretariat and work with both the 
NNI Secretariat and NTI on various issues 
around training on that. That’s a subject 
matter that my colleague, Mr. Long, could 
speak to more directly. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Ms. Lausman. Mr. 

ᐊᒻᒪᓗ ᐊᑭᑦᑐᕋᐅᑎᓂᐅᑉ ᒪᓕᒐᖏᓐᓂᒃ 
ᑕᒪᒃᑯᓂᖓᓕᒫᖅ. ᐊᐱᕆᔪᒪᔪᖓ ᑖᒃᑯᐊᓕ ᖃᓄᖅ 
ᐱᓕᕆᕝᕕᐅᔫᒃ ᐱᓕᕆᖃᑎᒌᑉᐸᒃ ᑕᒪᒃᑯᐊ 
ᐊᔪᕈᓐᓃᓴᒃᑲᓂᓐᓂᓕᒫᑦ ᑕᒪᒃᑯᓄᖓ 
ᐊᐅᓚᑕᐅᔭᕆᐊᓕᓐᓂᒃ ᐱᖁᑎᑦ ᐊᒻᒪ ᐱᔨᑦᑎᕈᑎᑦ 
ᓂᐅᕕᖅᑕᐅᖃᑦᑕᕐᓂᖏᑕ ᒪᓕᒐᖏᓐᓂᒃ ᐊᒻᒪᓗ 
ᐊᑭᑦᑐᕋᐅᑎᓄᑦ ᐊᒻᒪᓗ ᐊᑐᖅᑕᐅᔭᕆᐊᖃᓐᓂᖓ ᑖᓐᓇ 
ᓄᓇᕗᑦᒥ ᓇᒻᒥᓂᖃᑦᑐᓄᑦ ᐃᑲᔫᑎᐅᑉ. ᖃᓄᖅ ᑖᒃᑯᐊ 
ᐱᓕᕆᖃᑎᒌᑉᐸᑦ ᑕᒪᒃᑯᓂᖓ 
ᓴᖅᑭᑎᑦᑎᕙᓪᓕᐊᔪᒪᓪᓗᑎᒃ ᐊᑐᖅᑕᐅᓕᕐᓂᐊᖅᑐᓂᒃ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. 
ᐱᒋᐊᕐᕕᒋᓂᐊᖅᑕᕋ ᒥᓂᔅᑕᖓᑕ ᑐᖏᓕᖓ 
ᓄᓇᓕᓐᓄᑦ ᒐᕙᒪᒃᑯᓄᓪᓗ ᐱᔨᑦᓯᑎᒃᑯᓐ, ᒥᔅ ᓚᐅᔅᒪᓐ. 
 
 
ᓚᐅᔅᒪᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐱᔾᔪᑎᒋᓪᓗᒍ ᓄᓇᓕᕆᔨᒃᑯᑦ ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᓐᓄᑦ 
ᓂᐅᕕᖅᑎᑦᑎᔨᐅᖃᑦᑕᕐᒪᑕ ᒐᕙᒪᒃᑯᑦ 
ᐱᓕᕆᕝᕕᓕᒫᖏᓐᓄᑦ. ᐃᒻᒪᖄ ᐆᑦᑑᑎᒋᓗᒍ 
ᖃᐅᔨᒪᓂᖅᐹᖑᖅᑰᖅᑐᑦ ᓂᐅᕕᖃᑦᑕᓂᕐᒧᑦ 
ᐱᓕᕆᐊᒃᓴᓂᒃ ᑕᐃᒃᑯᐊ ᐱᓕᕆᓂᖅᐹᖑᒻᒪᑕ 
ᓄᓇᓕᓐᓂᑦ ᒐᕙᒪᒃᑯᓄᓪᓗ ᐱᔨᑦᓯᑎᒃᑯᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᖃᖃᑦᑕᖅᑐᓐ ᓂᐅᕕᖃᑦᑕᓂᕐᒧᑦ.  
 
 
ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖃᑦᑕᖅᑐᒍᑦ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓂᐊᖅᑎᓪᓗᒋᑦ ᑳᑦᑐᓛᒃᓂᒃ 
ᐊᐅᓚᑦᑎᓂᕐᒧᑦ ᐸᐃᑉᐹᓕᕆᔾᔪᑎᖏᓐᓂᒃ ᐊᒻᒪᓗ 
ᐊᑐᐃᓐᓇᐅᑎᑦᑎᖃᑦᑕᖅᑐᒍᑦ ᐊᔾᔨᒌᖏᑦᑐᓂᒃ 
ᐱᓕᕆᕕᐅᔪᓂᒃ ᓂᐅᕕᖃᑦᑕᓂᕐᒧᑦ ᒥᐊᓂᖅᓯᓂᕐᒧᓪᓗ 
ᑳᑦᑐᓛᒃᓂᒃ ᐱᓕᕆᕙᑦᑐᓂᒃ. ᓂᐅᕕᖃᑦᑕᕐᓂᖅ 
ᐱᔭᕇᖅᑕᐅᔭᕌᖓᓐ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᖅ.  
 
ᐊᑐᖅᖢᒋᑦ ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᖅᑐᓂᑦ ᐃᑲᔪᕈᑏᑦ 
ᑕᐃᒃᑯᐊ ᐱᓕᕆᕕᖓᓄᑦ ᐱᓕᕆᔭᐅᖃᑦᑕᕐᒪᑕ 
ᑎᑎᕋᕐᕕᖓ ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖃᑎᒋᔭᐅᓪᓗᑎᒃ 
ᑐᓐᖓᕕᒃᑯᓪᓗ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᓲᕐᓗ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᔾᔪᑕᐅᔭᕆᐊᖃᕐᓂᖓ. ᑖᓐᓇ ᒥᔅᑕ ᓛᖕ 
ᐅᖃᐅᓯᕆᑦᑎᐊᒃᑲᓐᓂᕈᓐᓇᖅᑕᕋᓗᐊᖓ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓚᐅᔅᒪᓐ. 
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Long. 
 
Mr. Long: Thank you, Mr. Chairman. I 
think my colleague has outlined that fairly 
well. We do have the training material for 
NNI. Our staff is available to work with 
any department that requires or asks for 
NNI training around their procurement 
needs. So it does work in close harmony. I 
would suggest that our staff between the 
two departments is probably in daily 
contact on one matter or another. So there’s 
a comfortable, easy relationship between 
the two and training is a significant part of 
that communication. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Long. Under 
common causes of non-compliance, 
paragraphs 78 to 82, I have Mr. Curley.  
 
Mr. Curley: Thank you. On the common 
causes, I think that even though we have 
touched on a number of reasons why the 
compliance has not been fully satisfactory 
with respect to implementing the NNI 
Policy, I still think we need to fully 
understand exactly what the causes of the 
non-compliances are, aside from using 
excuses, in my view, of lack of personnel 
and that kind of stuff. I think this is a 
government policy and all the departments 
should be quite well aware of how to carry 
out implementing provisions and not rely 
on one agency but throughout. 
 
In paragraph 79 of your report, you 
indicated that you found some aspects that 
rules were not followed. What we’re 
interested in here is: can you provide 
specific examples of how the NNI Policy 
had been misinterpreted?  
 
Chairman: Thank you, Mr. Curley. Mr. 
Campbell.  
 

ᒥᔅᑕ ᓛᖕ. 
 
ᓛᖕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑐᖏᓕᐅᖃᑎᒐ ᓇᓗᓇᐃᖅᓯᑦᑎᐊᖅᑐᖅ, ᐄ, 
ᐃᓕᓐᓂᐊᕈᑎᒃᓴᖏᓐᓂᑦ ᐱᓯᒪᖃᑦᑕᖅᑐᒍᑦ ᓄᓇᕗᒻᒥ 
ᓇᒻᒥᓂᖃᖅᑐᓂᑦ ᐃᑲᔫᑏᑦ ᐊᑐᐊᒐᖅ ᐃᓕᓴᕈᑕᐅᓪᓗᓂ, 
ᐃᖅᑲᓇᐃᔭᖅᑎᕗᓪᓗ ᐱᓕᕆᕕᐅᑉ ᐃᓗᐊᓂ 
ᐃᓕᓐᓂᐊᕆᐊᖃᖅᐸᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑐᒃᓯᕋᖅᐸᑦ 
ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᖅᑐᓂᑦ ᐊᑐᐊᒐᖓᓂᒃ 
ᐃᓕᓐᓂᐊᕈᒪᓗᓂ ᐅᕝᕙᓘᓐᓃᑦ ᓂᐅᕕᕐᓂᕐᒧᑦ. 
ᐃᒪᓐᓇᐃᓂᕋᕈᓐᓇᖅᐸᒃᑲ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᐱᓕᕆᕖᑦ 
ᒪᑯᐊ ᐃᓗᐊᓂ ᖃᐅᑕᒫᑦᑎᐊᖅ ᐱᓕᕆᖃᑎᒌᖃᑦᑕᖅᑐᑦ 
ᑐᓴᐅᒪᖃᑎᒌᖃᑦᑕᖅᑐᖅ ᑕᐃᒪᓐᓇᒃ ᐊᑲᐅᔪᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔭᖃᑎᒌᑦᑎᐊᕐᓂᐊᕐᒪᑕ ᐊᒻᒪ 
ᐃᓕᓐᓂᐊᓚᐅᖅᖢᑎᒃ ᐃᓕᓴᕆᔭᐅᔾᔪᑎᑖᖃᑦᑕᕆᓪᓗᑎᑦ 
ᐃᓚᖏᒻᒥᔭᖓ ᐃᖅᑲᓇᐃᔭᖃᑎᒌᓐᓂᖅ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓛᖕ. 
ᒪᓕᒃᓯᒪᓐᖏᑎᓪᓗᒋᑦ 78-ᒥᒃ 82-ᒧᑦ. ᒥᔅᑕ ᑰᓕ. 
 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑕᒪᒃᑯᓇᓐᖓ 
ᐱᐅᓯᕆᔭᐅᒐᔪᒃᑐᓄᑦ ᐊᑦᑐᖅᑕᐅᒐᓗᐊᕆᕗᑦ 
ᐅᓄᑲᓪᓚᒃᑐᑦ ᐱᔾᔪᑎᐅᔪᑦ. ᐃᓗᓕᖏᑦ ᑕᒪᒃᑯᐊ 
ᓈᒻᒪᒋᓗᐊᓚᐅᓐᖏᓇᒃᑭᑦ ᐊᑐᓕᖅᑎᑦᑎᓂᕐᒧᑦ ᓄᓇᕗᒻᒥ 
ᓇᒻᒥᓂᖃᖅᑐᓄᑦ ᐃᑲᔫᑎᐅᑉ ᐊᑐᐊᒐᐅᑉ ᐃᓗᓕᖏᓐᓂᑦ 
ᑕᒪᒃᑯᐊ ᖃᐅᔨᒪᑦᑎᐊᕆᐊᖃᕋᑦᑎᒍ ᒪᓕᒃᓯᒪᓐᓂᖏᑦᑐᑦ. 
ᐃᓱᒪᒋᔭᒃᑯᓪᓕ ᐱᔾᔪᑎᖃᖅᖢᑎᒃ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᐊᑐᑦᑎᐊᖃᑦᑕᖏᒻᒪᑕ ᑖᒃᓱᒥᖓ ᒐᕙᒪᒃᑯᑦ 
ᐊᑐᐊᒐᖁᑎᒋᔭᖓᓂᒃ. ᑕᒪᒃᑯᐊ 
ᖃᐅᔨᒪᑦᑎᐊᕆᐊᖃᖅᑑᒐᓗᐊᑦ ᐊᑕᐅᓯᕐᒥᒃ ᑎᒥᐅᔪᒧᑦ 
ᐱᓕᕆᕕᐅᔪᒧᑦ ᑕᑎᖃᑐᐃᓐᓇᖏᓪᓗᑎᑦ.  
 
 
 
 
ᑖᓐᓇ ᓈᓴᐅᑎᖓᓂ 79 ᐅᓂᒃᑳᑐᐃᓐᓇᖅ 
ᐅᖃᖅᓯᒪᒐᔅᓯ ᓇᓂᓚᐅᖅᓯᒪᒐᔅᓯᐅᒎᖅ ᒪᓕᒐᐃᑦ 
ᐃᓚᖏᑦ ᒪᓕᒃᑕᐅᖃᑦᑕᓚᐅᓐᖏᑦᑐᑦ 
ᑐᑭᓯᓐᓂᓗᖅᑕᐅᓂᖏᓐᓄᑦ. ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐲᑦ 
ᐆᑦᑑᑎᓂᑦ ᖃᓄᖅ ᓄᓇᕗᒥ ᐃᑲᔪᕈᑏᑦ 
ᓇᒻᒥᓂᖃᖅᑐᓄᑦ ᐊᑐᐊᒐᖅ ᑐᑭᓯᓂᓗᖅᑕᐅᓂᕐᒪᖔᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
ᑳᒻᐳᓪ. 
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Mr. Campbell: Thank you, Mr. Chairman. 
I think that’s a question that Madam Salvail 
would answer. Thank you. 
 
Chairman: Thank you, Mr. Campbell. 
Madam Salvail. 
 
Ms. Salvail: Thank you, Mr. Chairman. 
Well, as I mentioned earlier, 
inconsistencies from one contract to 
another and from one entity to another 
were touched upon. For example, hamlets 
were given local adjustment and/or firms 
were given an adjustment, even though 
they had not specified the supply that they 
were going to be provided. In some cases, 
officials accepted that without the listing 
provided and sometimes they did. So we 
found that it was the case with an entity 
and throughout entities. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Madam Salvail. 
Mr. Curley. 
 
Mr. Curley: Causes of misinterpretation, 
therefore, results in not complying with the 
requirements of NNI. Therefore, the 
government may achieve what it wants, but 
it doesn’t have to apply it by the guidelines 
within NNI. Therefore, NNI is not applied 
when tendering and evaluating the 
contracts. I don’t think that’s good enough 
for the Committee. Therefore, I would like 
to ask all three agencies. 
 
I don’t think it’s good enough either that 
we don’t have the proper forms to evaluate 
bid adjustments and that stuff, which 
CG&S has indicated that there were no 
proper forms or templates for that, despite 
the fact that the policy clearly outlines 
three general areas where bid adjustments 
are mandatory, labour content, Inuit 
ownership, and other provisions of the 
agreement. So I would like to ask them: is 

ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᒪᑖᒻ ᓴᓪᕙᐃ ᑭᐅᓂᐊᖅᑕᖓ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑳᒻᐳᓪ. 
ᒪᑖᒻ ᓴᓪᕙᐃ. 
 
ᓴᓪᕙᐃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᖃᖅᑲᐅᒐᒪᐃᓛᒃ ᐅᐊᑦᑎᐊᖅ 
ᐊᔾᔨᒌᖃᑦᑕᖏᓐᓂᕆᔭᖏᑦ ᑳᓐᑐᕌᖑᔪᑦ ᐊᑐᓂ. 
ᐱᓕᕆᕕᓐᓂ ᐊᔾᔨᒌᓐᖏᑦᑐᓂ ᐅᖃᐅᑕᐅᖅᑲᐅᔪᑦ 
ᓄᓇᓕᓐᓂ ᐋᖅᑭᒋᐊᕈᑎᐅᖃᑦᑕᖅᑐᑦ ᐆᑦᑑᑎᒋᓗᒍ 
ᐱᓕᕆᕕᒃ ᑐᓂᔭᐅᓚᐅᖅᑐᖅ ᐋᖅᑭᒋᐊᕈᑎᓂᑦ, 
ᐃᖅᑲᓇᐃᔭᕐᕕᐅᑉ ᐊᖓᔪᖅᑳᖓ ᐊᖏᖅᓯᓂᖅᖢᓂ 
ᑕᐃᒪᓐᓇᐃᑦᑐᓂᑦ ᑐᓴᒐᒃᓴᓂᑦ 
ᐊᑐᐃᓐᓇᖅᑕᖃᓗᐊᓐᖏᑎᓪᓗᒍ. 
ᑕᐃᒪᓐᓇᐃᓕᐅᖃᑦᑕᖅᓯᒪᓚᐅᖅᑐᑦ ᑎᒥᑎᒍᑦ 
ᐃᓘᓐᓇᖏᓐᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒪᑖᒻ ᓴᓪᕙᐃ. 
ᒥᔅᑕ ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᑐᑭᓕᐅᓂᕐᓗᐃᓂᖏᓐᓄᑦ ᐊᑐᐊᒐᕐᒥᒃ 
ᐊᑐᑦᑎᐊᖃᑦᑕᕈᓐᓃᖅᑐᒥᓃᑦ. ᒐᕙᒪᒃᑯᑦ ᐱᔪᒪᔭᖏᓐᓂᑦ 
ᐱᔪᓐᓇᖅᐸᓪᓚᐃᔫᒐᓗᐊᑦ ᑭᓯᐊᓂ ᐊᑐᕐᓗᑎᑦ 
ᒪᓕᒐᖏᓐᓂᑦ ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᖅᑐᓂᑦ ᐃᑲᔫᑎᒧᑦ. 
ᑖᓐᓇ ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᖅᑐᓂᑦ 
ᐊᑐᖅᑕᐅᑦᑎᐊᕈᓐᓇᕐᓂᖅᐳᖅ ᑳᓐᑐᕌᒥᒃ 
ᕿᒥᕐᕈᓇᒃᑎᓪᓗᒋᑦ. ᑖᓐᓇ ᓈᒻᒪᓈᓗᐊᖅᑰᖏᒻᒪᑦ ᓱᓕ 
ᑲᑎᒪᔨᕋᓛᓄᑦ ᓈᒻᒪᒋᔭᐅᓕᖅᑰᖏᒻᒪᑦ. ᐱᖓᓲᑦ ᑎᒦᑦ 
ᐊᖓᔪᖅᑳᖏᑦ ᑭᐅᖁᓪᓗᒋᑦ.  
 
 
ᒫᓐᓇ ᑕᑕᑎᕆᐊᓕᓐᓂᑦ ᐱᑕᖃᓐᖏᒻᒪᑦ 
ᕿᒥᕐᕈᓇᐅᑕᐅᖃᑦᑕᕐᓂᐊᖅᑐᓂᑦ ᑳᓐᑐᕌᓂᑦ 
ᐱᓇᓱᒍᑎᓄᑦ ᐋᖅᑭᒋᐊᕈᑎᐅᔪᑦ. ᓄᓇᓕᓐᓂ 
ᒐᕙᒪᓕᕆᔨᒃᑯᓐᓄᓪᓗ ᐱᓕᕆᕕᐅᔪᖅ ᐅᖃᖅᑲᐅᒻᒪᑦ 
ᑕᐃᒪᓐᓇᒃ ᑕᑕᑎᕆᐊᓕᓐᓂᑦ ᐊᔾᔨᒌᓕᖅᑎᑕᐅᓯᒪᔪᓂᑦ 
ᐱᑕᖃᓐᖏᒻᒪᑦ. ᐊᑐᐊᒐᖅ ᐅᖃᖅᓯᒪᑦᑎᐊᕋᓗᐊᖅᑎᓪᓗᒍ 
ᐱᖓᓱᓂᑦ ᑖᒃᑯᐊ ᐱᖓᓱᓂᑦ ᑳᓐᑐᕌᒥᒃ 
ᐋᖅᑭᒋᐊᖅᑕᐅᖃᑦᑕᕐᓗᑎᒃ ᐃᓄᓐᓂᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᓐᓂᐊᕌᖓᑕ ᐃᓄᓐᓄᓪᓗ 
ᓇᒻᒥᓂᕆᔭᐅᒍᓂ ᑖᓐᓇ ᑲᒻᐸᓂᐅᔪᖅ ᑳᓐᑐᕌᒥᒃ 
ᐱᓇᓱᒃᑐᖅ. ᑖᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ ᐊᐱᖅᓱᕈᒪᔪᖓ 
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not having a standardized form being the 
whole reason for not complying with the 
NNI Policy, pursuant to paragraph 79? 
Thank you. 
 
Chairman: Thank you, Mr. Curly. We will 
start with the Deputy Minister of 
Community and Government Services, Ms. 
Lausman.  
 
Ms. Lausman: Thank you, Mr. Chairman. 
As listed by the auditor’s findings, a lot of 
the issues around the consistent application 
of the NNI Policy throughout different 
types of contracts, really, were more 
administrative in nature. Some of the ones 
that were just listed by the auditors and 
earlier, some of this is like not putting the 
registry information on files that were 
pulled off of the NTI and NNI databases 
for company registration, even though they 
were part of the evaluation process; listing 
hamlets as subcontractors with local 
adjustment that clearly isn’t part of that; 
dealing with labour rates over the $100,000 
limit. So these are different evaluation 
requirements for different types of 
contracts.  
 
Sometimes staff are confusing what type of 
contract needs to have what type of 
adjustment. So if we were to have 
standardized forms, let’s say, for an RFP 
for a construction contract, that would 
certainly allow better training for all of the 
different staff who participate in dealing 
with these types of procurement efforts. It 
certainly would ensure them, from all the 
different offices that deal with construction 
contracts, that they have the breakdown of 
labour and local content very easily 
outlined in a form.  
 
Frankly, a standardized form would allow 
the contracting marketplace out there to 
respond more adequately to requirements 

ᐊᔾᔨᒌᓕᖅᑎᑕᐅᓯᒪᔪᒥᒃ ᑕᑕᑎᕆᐊᓕᒻᒥᒃ 
ᐱᑕᖃᓐᖏᓂᑯᒧᒃ ᐊᔾᔨᒌᒍᓐᓃᖅᑕᖃᑦᑕᖅᐸᑦ ᐊᑐᐊᒐᖅ 
ᐊᑐᖅᑕᐅᓂᕆᔭᖓ ᐱᓕᕆᕝᕕᒻᒥ ᑕᕝᕙᓂ ᓈᓴᐅᑎᖓᓂ 
79-ᒥᒃ? ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. 
ᑐᖏᓕᖓ ᓄᓇᓕᓐᓄᑦ ᒐᕙᒪᒃᑯᓄᓪᓗ ᐱᔨᑦᓯᖅᑎᒃᑯᑦ 
ᒥᓂᔅᑕᖓᑦᑕ, ᒥᔅ ᓚᐅᔅᒪᓐ.  
 
 
 
ᓚᐅᔅᒪᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎ ᑎᑎᕋᖅᓯᒪᔭᖏᑦ ᒪᓕᓪᓗᒋᑦ 
ᑕᒪᒃᑯᐊ ᐱᔾᔪᑎᐅᔪᐃᑦ ᐊᑐᖅᑕᐅᓂᕆᖃᑦᑕᖅᑕᖓ 
ᐊᔾᔨᒌᑦᑐᒃᑯᑦ ᐊᑐᐊᒐᐅᑉ ᓇᒻᒥᓂᖃᖅᑐᓂᒃ ᐃᑲᔪᕈᑎᓄᑦ 
ᐊᓪᓚᕝᕕᑎᒍᑦ ᑐᕌᖓᓂᖅᓴᐅᓚᐅᖅᑐᑦ ᐃᓚᖏᑦ 
ᑎᑎᕋᖅᑕᐅᓪᓗᑎᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᓐᓄᑦ. 
ᐅᐊᑦᑎᐊᕐᓗ ᓲᕐᓗ ᐃᒪᓐᓇ ᐅᖃᖅᑲᐅᒻᒪᑦ 
ᐊᑎᓕᐅᖃᑕᐅᓯᒪᔪᑦ ᑕᐃᒃᑯᐊ 
ᐃᓕᖃᓯᐅᔾᔭᐅᖃᑦᑕᓂᖏᒻᒪᑕ ᓲᕐᓗ ᑐᓐᖓᕕᒃᑯᓐᓂ 
ᐊᑎᓕᐅᖃᑕᐅᓯᒪᔪᓂᒃ ᐃᓄᓐᓄᑦ 
ᓇᒻᒥᓂᕆᔭᐅᓂᕆᔭᖏᓐᓄᑦ. ᑕᒪᓐᓇ ᕿᒥᕐᕈᓇᕐᓂᐅᑉ 
ᐃᓚᒋᓚᐅᕋᓗᐊᖅᖢᓂᐅᒃ ᕼᐊᒻᒪᓚᒃᑯᓪᓗ ᐃᓕᔭᐅᓪᓗᑎᑦ 
ᓲᕐᓗ ᑳᓐᑐᕌᓯᓚᐅᖅᑐᒧᑦ ᖄᒃᑲᓐᓂᐊᒍᑦ 
ᑳᓐᑐᕌᓯᖃᑦᑕᕐᓂᒃᑯᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᐱᓕᕆᐊᖃᖅᑎᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑐᐃᓐᓇᐃᑦ 
ᐊᑭᓕᖅᓱᖅᑕᐅᔾᔪᑎᒋᔭᖏᓐᓂ $100,000-ᒧᑦ 
ᑭᒡᓕᖃᖅᖢᑎᒃ. ᑕᒪᒃᑯᐊ ᐊᔾᔨᒌᓐᖏᑦᑐᒻᒪᑕ 
ᕿᒥᕐᕈᓇᑦᑕᐅᔭᕆᐊᓖᑦ ᖃᐅᔨᓴᖅᑕᐅᓗᑎᑦ.  
 
ᐃᓛᓐᓂᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐅᐃᒻᒪᖃᑦᑕᕐᒪᑕ 
ᖃᓄᐃᑦᑐᒥᒃ ᑳᓐᑐᕌᖑᔪᖅ ᖃᓄᐃᑦᑐᒥᒃ 
ᐋᖅᑭᒋᐊᕈᑎᖃᕆᐊᖃᕐᒪᖔᑦ. ᑕᐃᒪᓕ 
ᐊᔾᔨᒌᓕᖅᑎᑕᐅᓯᒪᔪᓂᒃ ᑕᑕᑎᕆᐊᓕᓐᓂᒃ 
ᐱᑕᖃᕐᓂᖅᐸᑦ ᓲᕐᓗ ᑳᓐᑐᕌᒥᒃ ᐱᓇᓱᒍᑎᓄᑦ 
ᓇᑉᐸᖅᑎᕆᓂᐊᖅᑎᓪᓗᒋᑦ ᐃᒡᓗᓕᓂᒃ. ᑕᐃᒪᓐᓇ 
ᐱᐅᓂᖅᓴᐅᔪᒃᑯᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᔪᓐᓇᕋᔭᖅᑐᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑕᐃᒃᑯᐊ ᑕᐃᒪᑦᑐᓕᕆᔨᐅᖃᑦᑕᖅᑐᑦ 
ᓂᐅᕕᖃᑦᑕᖅᑐᓕᕆᔨᖃᑦᑕᖅᑐᑦ. ᑕᒪᒃᑯᐊ 
ᐊᔾᔨᒌᓐᖏᑦᑐᑦ ᑎᑎᕋᕐᕖᑦ ᓲᕐᓗ ᓇᑉᐸᖅᑎᕆᓂᕐᒥᒃ 
ᐃᒡᓗᓂᒃ ᑳᓐᑐᕌᓂᑦ ᐱᓕᕆᐊᖃᖃᑦᑕᖅᑐᑦ ᑕᐃᒪᓐᓇ 
ᐊᒡᒍᑐᖅᑕᐅᕐᓗᑎᑦ ᓄᓇᓕᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᐅᔪᑦ 
ᒪᓕᓪᓗᒋᑦ ᑕᑕᖅᑎᑕᐅᖃᑦᑕᓂᐊᖅᑐᖅ ᑖᓐᓇ 
ᐊᑐᖅᑕᐅᓗᓂ.  
 
ᑕᑕᑎᕆᐊᓕᒃ ᑕᐃᓐᓇ ᑳᓐᑐᕌ ᑎᑎᖅᑲᑎᓪᓗᒍ 
ᑕᖅᑲᒃᑯᓇᓂ ᑕᐃᒪᓐᓇ ᐅᓄᖅᑎᒋᔪᓂᒃ ᓄᓇᕗᒻᒥ 
ᓇᒻᒥᓂᖃᖅᑐᓄᑦ ᐃᑲᔪᕈᑎᓄᑦ ᐊᑐᐊᒐᕐᒧᑑᓐᖏᑦᑐᖅ 
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within the contract and that’s not just for 
the NNI portion, that’s just for most of 
what’s required in response to a 
procurement process. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Ms. Lausman. 
President of the Nunavut Housing 
Corporation, Mr. Barriault. 
 
Mr. Barriault: Thank you, Mr. Chairman. 
It’s the housing corporation’s position that 
we are compliant with the NNI Policy and 
our practices generally are compliant. As 
the Auditor General of Canada has pointed 
out in the audit, there are some of the 
practices in documenting our compliance 
that we need to improve and that we have 
improved since it was pointed out to us. 
Principally, this involves the printing off of 
the verification of registries and including 
those in our files where we maintain our 
bid evaluations.  
 
So NHC has been very diligent and very 
cognizant of the need to be compliant with 
the NNI Policy. We believe that we are 
compliant. We have worked diligently with 
the NNI Secretariat, with CGS and others 
to ensure that we have consistency in our 
practices, not just between organizations 
but between our various offices. Thank 
you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Barriault. Next 
the President of the Qulliq Energy 
Corporation, Mr. Mackey.  
 
Mr. Mackey: Thank you, Mr. Chairman. 
In Qulliq Energy’s case, as identified 
within the report from the OAG, Qulliq 
Energy hasn’t formally adopted a 
procurement framework. This led to 
individuals working within a framework 
that wasn’t clearly defined, wasn’t 
processed, mapped, and didn’t have proper 

ᐊᑐᖅᑕᐅᔭᕆᐊᖃᕐᒥᔪᑦᑕᐅᖅ ᑭᐅᑎᓪᓗᒋᑦ 
ᓂᐅᕕᖃᑦᑕᓂᕐᒧᑦ ᐃᖏᕐᕋᓂᕆᔭᐅᔪᒧᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓚᐅᔅᒪᓐ. 
ᐊᖓᔪᖅᑳᖓᑦ ᐃᒡᓗᓕᕆᔨᕐᔪᐊᒃᑯᑦ, ᒥᔅᑕ ᐱᐅᕆᐅ.  
 
ᐱᐅᕆᐅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᒡᓗᓕᕆᔨᕐᔪᐊᒃᑯᑦ ᐃᒪᓐᓇᐃᓕᖓᒻᒪᑕᓕ ᒪᓕᒃᓯᓯᒪᒻᒪᑕ 
ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᖅᑐᓂᒃ ᐃᑲᔪᕈᑏᑦ ᐊᑐᐊᒐᖏᓐᓂᒃ. 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎ ᐅᖃᖅᓯᒪᒻᒪᑦ ᓈᓴᐃᓚᐅᖅᑎᓪᓗᒋᑦ 
ᐃᓚᖏᑦ ᐱᐅᓯᕆᔭᐅᔪᑦ 
ᑎᑎᕋᖅᑕᐅᕙᓪᓕᐊᖃᑦᑕᖅᑎᓪᓗᒋᑦ ᒪᓕᔅᓯᓯᒪᑎᓪᓗᑕ 
ᐊᑐᐊᒐᕐᓂᒃ ᒪᓕᑦᑎᐊᓂᖅᓴᐅᔭᕆᐊᖃᕋᑦᑕᒎᖅ. 
ᐅᖃᐅᔾᔭᐅᓯᒪᓕᕋᑦᑕ ᑕᐃᒪᓐᖓᑦ ᑕᒪᓐᓇ 
ᐱᐅᓯᒋᐊᖅᑕᐅᓯᒪᓕᖅᑐᖅ ᑎᑎᕋᖅᑕᐅᓂᕆᖃᑦᑕᖅᑕᖏᑦ 
ᐊᑎᓕᐅᖃᑕᐅᓯᒪᔪᑦ ᐱᓯᒪᔭᕗᑦ. 
ᕿᒥᕐᕈᓇᑦᑕᐅᖃᑦᑕᓕᖅᑎᓪᓗᑕ ᐊᑐᖅᑕᐅᕙᑦᑐᑦ.  
 
 
 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᐃᒡᓗᓕᕆᔨᕐᔪᐊᒃᑯᑦ 
ᐊᒃᓱᕉᓴᑦᑎᐊᖃᑦᑕᕐᒪᑕ ᖃᐅᔨᒪᑦᑎᐊᖅᖢᑎᓪᓗ ᑕᐃᒃᑯᐊ 
ᑳᓐᑐᕌᒥᒃ ᐱᓇᓱᒃᑐᑦ ᓄᓇᕗᒻᒥ ᐃᑲᔪᕈᑎᓄᑦ 
ᐊᑐᐊᒐᕐᓂᑦ ᓇᒻᒥᓂᓕᓐᓄᑦ ᐊᑐᕆᐊᖃᕐᒪᑕ.  
ᐊᒃᓱᕈᖃᑦᑕᕐᒥᔪᖅ ᑎᑎᕋᕐᕕᖓᓂ 
ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖃᑦᑕᖅᑐᑦ ᐊᑐᐊᒐᓕᕆᓂᕐᒧᑦ 
ᓄᓇᓕᓐᓄᑦ ᒐᕙᒪᒃᑯᓐᓂᓪᓗ ᐱᔨᑦᓯᖅᑎᒃᑯᑦ ᐊᑐᓂ 
ᑎᒥᖁᑎᒋᔭᐅᑐᐃᓐᓇᖏᑦᑐᓂᒃ ᑭᓯᐊᓂ 
ᐱᓕᕆᕝᕕᓕᒫᓂᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐱᐅᕆᐅ. 
ᐊᖓᔪᖅᑳᖓᑦ ᖁᓪᓕᒃᑯᑦ, ᒥᔅᑕ ᒫᑭ.  
 
 
ᒫᑭ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᓪᓕᒃᑯᓐᓂᓕ ᓇᓗᓇᐃᖅᓯᓯᒪᖃᑦᑕᖅᑐᒍᑦ 
ᑮᓇᐅᔭᖅᑐᕈᑎᕕᓂᕐᓂᒃ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᐅᑉ 
ᐅᖃᐅᑎᓯᒪᓕᕐᒪᑎᒍᑦ ᑕᐃᒃᑯᐊ ᓂᐅᕕᖃᑦᑕᕐᓂᕐᒧᑦ 
ᐋᖅᑭᓱᖅᓯᒪᓂᕆᔭᕗᑦ ᐃᖏᕐᕋᓂᖓ. ᑕᐃᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖅᑐᑦ ᑖᔅᓱᒪ ᐃᖏᕐᕋᓂᐅᑉ ᐃᓗᐊᓂ 
ᐃᖅᑲᓇᐃᔭᖃᑦᑕᕐᓗᑎᑦ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᑦᑎᐊᖅᑐᓂᒃ. 
ᑕᐃᒪᓐᓇᐃᓕᐅᖁᔭᐅᓚᐅᕋᑦᑕ ᑖᓐᓇ 
ᑐᑭᓯᓂᕐᓗᖃᑦᑕᖅᑕᐅᖁᓇᒋᑦ ᐊᑐᐊᒐᖅ ᐱᔾᔪᑎᖏᓪᓗ 
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procedures identified for them, so it led to 
the misinterpretation of the rules in regard 
to the NNI Policy but also in terms of other 
procurement as well.  
 
Moving forward, the Qulliq Energy 
Corporation is bringing a framework to the 
board for its approval and developing 
process, maps, procedures, and training 
relevant and specific to that training to 
eliminate the possibility of 
misinterpretation of the rules moving 
forward. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Mackey. Mr. 
Curley. 
 
Mr. Curley: Thank you. I think the 
responses have been pretty helpful to all of 
us and hopefully to the bureaucrats as well 
who administer the government and public 
funds for all that matter, but I always have 
said that it is not optional for government 
contracting agencies or managers to opt out 
of implementing the requirements of the 
NNI Policy. I don’t think anyone would 
believe that not having a standardized form 
is justifiable for not implementing the NNI 
Policy.  
 
Having said that, can the Deputy Minister 
of CGS indicate that she agrees with my 
assessment that it is not optional and, if she 
disagrees, could you clearly explain, 
please? Thank you. 
 
Chairman: Thank you, Mr. Curley. Ms. 
Lausman. 
 
Ms. Lausman: Thank you, Mr. Chairman. 
All the contracts administrated by CGS 
have the NNI Policy applied to it, unless 
there is an exemption from cabinet and the 
only exemption that I think has ever been 
granted is for the bulk purchase of fuel. So 
all contracts and all procurement efforts 

ᓂᐅᕕᖃᑦᑕᓂᕐᒧᑦ ᒪᓕᒐᖏᑦ.  
 
 
 
 
 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᖁᓪᓕᒃᑯᑦ ᓯᕗᒧᐊᒃᐸᓪᓕᐊᓪᓗᑎᑦ 
ᐋᖅᑭᓱᖅᓯᒪᔪᓂᒃ ᑲᑎᒪᔪᓂᒃ ᑕᑕᑎᕆᐊᓕᓐᓂᒃ 
ᑐᓂᓯᓂᐊᖅᑐᑦ ᑲᑎᒪᔨᓄᑦ ᒪᓕᒐᕆᔭᐅᔪᓪᓗ 
ᐃᓕᓐᓂᐊᖅᑕᐅᔭᕆᐊᓖᓪᓗ ᐱᓪᓗᒋᑦ. ᑕᐃᒪᓐᓇ 
ᑐᑭᓯᕐᓄᒃᑕᐅᖃᑦᑕᓂᐊᓐᖏᒻᒪᑕ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒫᑭ. ᒥᔅᑕ 
ᑰᓕ.  
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑭᐅᒡᒍᓯᐅᔪᑦ ᑕᒪᒃᑯᐊ 
ᐃᑲᔪᕐᓂᖃᓪᓚᕆᖅᑰᖅᑐᑦ ᐅᕙᑦᑎᓐᓄᑦ ᐱᓗᐊᖅᑐᒥ 
ᒐᕙᒪᒃᑯᑦ ᐸᐃᑉᐹᓕᕆᔨᖁᑎᒋᔭᖏᓐᓄᑦ ᒐᕙᒪᒃᑯᑦ 
ᑮᓇᐅᔭᖁᑎᒋᒻᒪᔾᔪᒃ ᑕᒪᒃᑯᐊ. ᒐᕙᒪᒃᑯᓐᓄᑦ 
ᑳᓐᑐᕌᓕᕆᓂᕐᒧᑦ ᓇᓖᕌᕈᑕᐅᓗᓂ ᐊᖓᔪᖅᑳᓄᓪᓗ 
ᐊᑐᒐᒃᓴᐅᖏᒻᒪᑦ ᑭᓯᐊᓂ ᐊᑐᖏᑐᒻᒪᕆᐅᓚᐅᕈᑎ 
ᑕᒪᒃᑯᓂᖓ ᐊᑐᓕᖅᑎᑕᐅᔭᕆᐊᓕᓐᓂ ᐊᑐᐊᒐᐅᑉ 
ᐃᓗᐊᓃᑦᑐᓂ. ᑭᓇᑐᐃᓐᓇᑦᑎᐊᖅ 
ᐊᔾᔨᒌᓕᖅᑎᑕᐅᓯᒪᔪᒥ ᑕᑕᑎᕆᐊᓕᒻᒥᑦ ᐱᑕᖃᖏᑉᐸᑦ 
ᑕᐃᒪᓐᓇ ᐱᔾᔪᑕᐅᒋᐊᑐᖅᑰᖏᑦᑐᖅ 
ᐊᑐᓕᖅᑎᑦᑎᖏᔾᔪᑕᐅᓗᓂ ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᖅᑐᓄᑦ 
ᐊᑐᐊᒐᕐᓂᑦ. 
 
ᑕᐃᒪᐃᓕᓚᐅᖅᑎᓪᓗᖓᓕ ᒥᓂᔅᑕ ᑐᖏᓕᖓ 
ᓄᓇᓕᓐᓄᑦ ᒐᕙᒪᒃᑯᓄᓪᓗ ᐱᔨᑦᓯᖅᑎᒃᑯᑦ 
ᓇᓗᓇᐃᖅᓯᒍᓐᓇᖅᐹ ᐊᖏᖃᑎᖃᕈᓐᓇᕐᒪᖔᑦ? ᑖᓐᓇ 
ᐃᓱᒪᖅᓲᑕᐅᖏᑦᑐᖅ ᓇᓖᕌᕈᑎᑐᐃᓐᓇᐅᒻᒪᑕ 
ᐊᖏᖃᑎᖃᖏᑉᐸᑦ ᓇᓗᓇᐃᖅᓯᑦᑎᐊᕈᓐᓇᖅᐲᑦ 
ᖃᓄᐃᒻᒪᑦ ᐊᖏᖃᑎᖃᖏᒻᒪᖔᖅᐱᑦ? ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅ 
ᓚᐅᔅᒪᓐ. 
 
ᓚᐅᔅᒪᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑕᓖᒃ. 
ᑕᒪᒃᑯᐊ ᑳᓐᑐᕌᓕᒫᑦ ᓄᓇᓕᓐᓄᑦ ᒐᕙᒪᒃᑯᓄᓪᓗ 
ᐱᓕᕆᔾᕕᖓᓐᓄᑦ ᑲᒪᒋᔭᐅᖃᑦᑕᖅᑐᖅ ᐊᑐᐊᒐᕐᒥᑦ 
ᐊᑐᐃᓐᓇᖃᑦᑕᖅᑐᑦ ᑭᓯᐊᓂ ᒥᓂᔅᑕᐃᑦ ᑲᑎᒪᔨᖏᓐᓂ 
ᐊᑐᓐᖏᖁᔭᐅᓗᑎᑦ ᐊᖏᖅᑕᐅᓯᒪᑉᐸᑕ ᓂᐅᕕᓂᕐᒧᑦ 
ᐅᖅᓱᐊᓗᒻᒧᑦ ᑭᓯᐊᓂ ᐊᑐᖅᑕᐅᓯᒪᔪᑦ. ᐃᓘᓐᓇᖏᑦ 
ᑳᓐᑐᕌᓕᒫᑦ ᓂᐅᕕᖅᑕᐅᖃᑦᑕᖅᑐᓄᓪᓗ 
ᐱᓕᕆᐊᕆᔭᐅᔪᑦ ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᖅᑐᓄᑦ ᐊᑐᐊᒐᖅ 
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have NNI applied to it.  
 
I think the message from the auditor was 
not that it wasn’t applied; it’s just that it 
wasn’t consistently applied around 
different types of procurement. They also 
made note that we didn’t necessarily 
document the files consistently, not only 
for NNI efforts but just generally around 
procurement effort. To clarify, CGS, as the 
procuring arm for government, ensures that 
the NNI Policy applies to all procurement 
throughout the government that we 
undertake to do for government. Thank you 
very much, Mr. Chairman.  
 
Chairman: Thank you, Ms. Lausman. Mr. 
Curley. 
 
Mr. Curley: Thank you. My last question 
is to the Office of the Auditor General. Do 
you agree with that assessment that 
misinterpreting the rules with respect to the 
NNI Policy has, in some respects, not 
caused the outcome of the application of 
NNI? If that is so, why would you 
specifically indicate that you have found 
some aspects that rules were not followed 
because they seem to be misinterpreted by 
the government? If they were 
misinterpreted, does that mean that they 
were not followed and therefore, the result 
of the awarding of the contract may have 
been, and I will use the word, 
compromised? Thank you. 
 
Chairman: Thank you, Mr. Curley. Mr. 
Campbell. 
 
Mr. Campbell: Thank you, Mr. Chairman. 
Thanks for that question. The work that we 
did when we looked at the application of 
NNI, we didn’t see any cases where it 
clearly affected the outcome. As Madam 
Salvail said, people behaved consistently 
within a particular contract.  

ᐊᑐᖅᑕᐅᖏᓐᓇᐅᔭᖃᑦᑕᖅᑐᖅ.  
 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᓐᓂ ᑐᓴᓚᐅᖅᑕᕗᑦ 
ᐊᑐᖅᑕᐅᓂᓐᖏᒪᒡᒎᖅ ᑭᓯᐊᓂᒎᖅ 
ᐃᒪᓐᓇᐃᓕᓚᐅᖏᑦᑐᑦ ᑭᓯᐊᓂᒎᖅ ᐊᔾᔨᒌᖏᑦᑐᓂᑦ 
ᐊᑐᖅᑕᐅᖃᑦᑕᓚᐅᕐᒪᑦ ᐅᔾᔨᕆᓚᐅᕐᒥᔭᕗᑦ 
ᑎᑎᕋᖅᑕᐃᓐᓇᕆᖃᑦᑕᓚᐅᖏᓇᑦᑎᒃᑯᑦ ᐊᔾᔨᒌᑦᑐᒃᑯᑦ, 
ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᖅᑐᓄᑦ ᐊᑐᐊᒐᕐᓄᑦ ᑭᓯᐊᓂ 
ᓂᐅᕕᕐᓂᐅᑉ ᒥᔅᓵᓄᑦ ᑐᕌᖓᓪᓗᑎᑦ. 
ᓇᓗᓇᐃᖅᑎᐊᑲᓐᓂᖁᓪᓗᒍ ᑕᒪᓐᓇ ᓄᓇᓕᓐᓄᑦ 
ᒐᕙᒪᒃᑯᓄᓪᓗ ᐱᓕᕆᕕᒃ ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ 
ᑭᒡᒐᑐᖅᑐᒋᑦ ᓂᐅᕕᖃᑦᑕᓴᕐᒪᑕ ᐊᑐᐊᒐᕐᓗ 
ᓇᒻᒥᓂᖃᖅᑐᓂᑦ ᐃᑲᔪᕈᑎ ᐊᑐᖅᑕᐅᓗᓂ 
ᓂᐅᕕᖅᑕᐅᔪᓕᒫᓄᑦ ᒐᕙᒪᒃᑯᓐᓂᑦ. ᒐᕙᒪᒃᑯᑦ 
ᑭᒡᒐᑐᕐᓗᑎᒍᑦ ᐱᓕᕆᖃᑦᑕᖅᑕᕗᑦ. ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ, 
ᐃᔅᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓚᐅᔅᒪᓐ. 
ᒥᔅᑕ ᑰᓕ. 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑭᖑᓪᓕᖅᐹᖅ 
ᐊᐱᖅᑯᑎᒋᔭᕋ. ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᑎᑎᕋᕐᕕᖓᓐᓄᑦ ᑐᕌᖅᑎᓂᐊᖅᑕᕋ. ᐊᖏᖃᑎᒋᕕᓯᐅᒃ 
ᑖᒃᑯᐊ ᑐᑭᓯᓂᕐᓗᓐᓂᐅᖃᑦᑕᖅᑐᖅ ᑖᓐᓇ ᒪᓕᒐᓂᑦ 
ᐱᔾᔪᑎᖃᖅᑎᓪᓗᒋᑦ ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᖅᑐᓄᑦ 
ᐊᑐᐊᒐᖓᓂᑦ? ᐃᓚᖓᒍᓪᓗ ᐊᑐᓕᖅᑎᑕᐅᓂᖓ ᑖᓐᓇ 
ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᖅᑐᓄᑦ ᐃᑲᔫᑏᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ 
ᓇᓗᓇᐃᖅᓯᓯᒪᒐᕕᑦ ᑕᒪᓐᓇ ᐱᔾᔪᑕᐅᓗᓂᖃᐃ 
ᒪᓕᒐᐃᑦ ᐃᓚᖏᑦ ᐊᑐᓕᖅᑎᑕᐅᖃᑦᑕᖏᓚᑦ 
ᒪᓕᑦᑕᐅᖃᑦᑕᖏᓚᓪᓘᓐᓃᑦ ᑐᑭᓯᓂᕐᓗᑦᑕᐅᓂᖓ 
ᐱᔾᔪᑎᒋᓪᓗᒍ. ᑐᑭᓯᓂᕐᓗᑦᑕᐅᓂᖅᐸᑦ 
ᒪᓕᑦᑕᐅᖏᓪᓗᓂᓗ. ᑕᐃᒪᐃᔾᔪᑎᖃᖅᐹ? ᑕᒪᓐᓇ 
ᐊᓯᔾᔨᕈᑎᒋᒐᐅᒍᓐᓇᖅᐹ ᑳᓐᑐᕌᕆᔭᐅᔪᒧᑦ? ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅᑕ 
ᑳᒻᐳᓪ. 
 
ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᓄᓇᕗᒻᒥ 
ᓇᒻᒥᓂᖃᖅᑐᓄᑦ ᐊᑐᓕᖅᑎᑕᐅᖃᑦᑕᕐᓂᖓ 
ᑕᑯᓐᓇᖅᖢᒍ ᐃᓛᒃ ᕿᒥᕐᕈᓪᓗᑎᒃᑯᑦ 
ᐊᑦᑐᐃᓂᖃᓪᓚᕆᑦᑐᐊᓗᓐᓂᑦ ᐊᑐᓐᖏᑦᑎᑕᐅᑎᓪᓗᒍ 
ᑐᑭᓯᓂᕐᓗᖅᑕᐅᑎᓪᓗᒍᓘᓐᓃᑦ ᐊᑦᑐᐃᓂᓪᓚᕆᐊᓗᓐᓂᑦ 
ᑕᑯᓚᐅᖏᑦᑐᒍᑦ.  
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That being said, I would like to state that 
the weaknesses that we found are 
important. I don’t think that it’s simply 
documentation. I think, when a policy is a 
mandatory policy, as the Member said that 
the NNI Policy is not optional, then when 
training plans are required, we understand 
that there’s no guidance around that, but 
still, they weren’t there and they were 
required.  
 
Also, I kind of gave a little sermon 
yesterday that documentation isn’t just 
about the paper. It’s about demonstrating 
that you have done what was required of 
you and put it in the file and become 
accountable for having taken that step. So 
I’m not really sort of comfortable with the 
idea that it’s just papering the files. 
Documentation isn’t just about paper; it’s 
about demonstrating that you have taken 
the step that is required of you either by 
law or by mandatory policy and have been 
able to demonstrate who did it and that 
they be accountable for it and stuff.  
 
I think that we stand by our comments that 
we saw incorrect application, we saw 
incomplete application, and we saw 
inconsistent application. We have tried to 
get to some of the reasons behind that to try 
and encourage people to find ways to fix 
that. I wouldn’t understate the weaknesses 
we saw where they are very important. 
Clearly this is a government policy and I 
think that even though there are a number 
of challenges facing the bureaucracy in 
terms of capacity, staffing, and training, it 
doesn’t take away their obligation to 
demonstrate that they’re implementing 
those procedures. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Campbell. I 
have no more names on my list for 
common causes of non-compliance, so we 

ᑭᓯᐊᓂ ᑕᐃᒪᐃᓕᒐᓗᐊᖅᑎᓪᓗᖓ ᐅᖃᕈᒪᔪᖓ, 
ᑕᒪᒃᑯᐊ ᓴᓐᖐᓐᓂᐅᓗᐊᖅᑐᑦ ᐱᕐᔪᐊᖑᔪᑦ 
ᑎᑎᖅᑲᓕᕆᓂᑐᐃᓐᓇᐅᖏᒻᒪᑦ ᐊᑐᐊᒐᖅ. 
ᒪᓕᒐᓕᐅᖅᑎ ᐅᖃᖅᑲᐅᒻᒪᑦ, ᐊᑐᕆᐊᓕᒃ 
ᐃᓕᓐᓂᐊᕈᑎᒃᓴᑦ ᐸᕐᓇᐅᑎᖏᓐᓂ ᐱᑕᖃᓕᖅᐸᑦ 
ᐃᓚᓕᐅᔾᔭᐅᔭᕆᐊᓕ ᐊᑐᕆᐊᖃᓪᓚᕆᓐᓂᖓ 
ᐱᔾᔪᑕᐅᓗᓂ.  
 
 
 
 
 
ᐃᑉᐸᒃᓴᖅ ᑎᑎᖅᑲᕆᑎᓪᓗᑕ 
ᐸᐃᑉᐹᓕᕆᓂᑐᐃᓐᓇᐅᖏᒻᒪᑦ. ᐊᑐᕆᐊᓕᓕᒫᑦ 
ᐊᑐᖅᑕᐅᓚᐅᕋᓗᐊᕐᓂᖏᓐᓂ ᓇᓗᓇᐃᒃᑯᑕᐅᒻᒪᑦ 
ᑭᓱᓗᑦᑖᑦ ᐊᑐᖅᑕᐅᖃᑦᑕᓚᐅᖅᑐᑦ ᑎᑎᖅᑲᑎᒍᑦ 
ᓇᓗᓇᐃᖅᑕᐅᓯᒪᑉᐸᑕ. 
ᐸᐃᑉᐹᓕᕆᓂᕈᓗᑐᐃᓐᓇᐅᖏᒻᒪᑦ, ᓇᓗᓇᐃᒃᑯᑕᐅᒻᒪᑕ 
ᐅᑯᐊ ᑐᖏᓕᕇᖅᓱᖅᑐᑦ ᒪᓕᒋᐊᓖᑦ ᒪᓕᑦᑕᐅᓯᒪᔪᑦ. 
ᑭᒃᑯᓐᓄᑦ ᑲᒪᒋᔭᐅᓚᐅᕐᒪᖔᑦ, ᑕᒪᒃᑯᐊᕈᔪᐃᑦ 
ᓇᓗᓇᐃᒃᑯᑕᕆᒻᒪᒋᑦ.  
 
 
 
 
 
 
ᐱᒋᐊᕈᑎᒋᓚᐅᖅᑕᕗᑦ ᐊᑐᖅᑎᐊᖅᑕᐅᖏᓐᓂᖏᓐᓂ 
ᐃᓚᖏᑦ ᐊᔾᔨᒌᖏᑦᑐᓂ ᐊᑐᒃᖢᑎᒃ 
ᐃᒋᐅᖅᑲᑦᑕᐅᖃᑦᑕᓂᖏᑦ ᑕᐃᒪᐃᑦᑑᒻᒪᑦ 
ᖃᓄᖅᑑᕈᑎᔅᓴᖅᓯᐅᓕᓚᐅᖅᑐᒍᑦ ᖃᓄᒃᑲᓐᓂᖅ 
ᐋᖅᑭᑕᐅᒃᑲᓐᓂᕆᐊᖃᒻᒪᖔᓐ. ᐱᕐᔪᐊᖑᒻᒪᑕ ᑕᒪᒃᑯᐊ. 
ᒐᕙᒪᒃᑯᓄᓪᓗ ᐊᑐᐊᒐᕆᔭᐅᔪᒧᑦ ᐊᑐᐊᒐᕆᔭᐅᓪᓗᓂ. 
ᐃᖅᑲᓇᐃᔭᖅᑎᑭᔅᓴᕐᓂᖅ ᑕᒪᔾᔭᐅᒐᓗᐊᖅᑎᓪᓗᒍ 
ᓱᓖᓛᒃ ᒪᓕᒐᐅᒻᒪᑦ, ᐊᑐᐊᒐᐅᒻᒪᑦ 
ᐊᑐᖅᑕᐅᖏᓐᓇᕆᐊᓕᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑳᒻᐳᓪ. 
ᐊᑎᖁᑎᖃᕈᓐᓃᕋᒪ ᒪᓕᓐᖏᑦᑐᐃᑦ ᒥᒃᓵᓄᑦ 
ᓄᑦᑎᓐᓂᐊᕐᓕᕋᑦᑕ ᐃᓱᓕᔾᔪᑎᓂᒃ. ᐃᓱᓕᔾᔪᑎᓄᑦ 
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will move on to the conclusion. The 
conclusion concludes with paragraphs 83 to 
88. We will start with Mr. Enook. I’m 
sorry, I thought you were doing the 
negotiations for wanting to start first for 
this section, but if someone else put up 
their hand that I missed, I’m sorry. I’ll do 
this again. Who would like to go first in 
asking questions? Put up your hand. Mr. 
Enook. Thank you. 
 
Mr. Enook: Mr. Chairman, that was a 
negotiated agreement. (interpretation) 
Thank you, Mr. Chairman. (interpretation 
ends) In conclusion, and I hope we all 
understand that “in conclusion” doesn’t 
mean it’s going to be quick.  
 
(interpretation) Mr. Chairman, first of all, I 
would like to ask the Office of the Auditor 
General regarding paragraph 88 of their 
report. It states that “In proceeding with a 
course of action to address these causes and 
weaknesses, the Government of Nunavut 
can move forward in making the necessary 
improvements to the awarding and 
administration of its procurement 
procedures.” The items that have been 
identified are numerous and which are a 
cause for concern by the Office of the 
Auditor General.  
 
I would like to ask the Office of the 
Auditor General if they consider the 
government’s formal responses to their 
recommendations to be satisfactory. Thank 
you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Enook. Mr. 
Campbell. 
 
Mr. Campbell: Thank you, Mr. Chairman. 
I want to answer yes and I’m going to add 
a little bit on it if I may. So yes, we do. We 
think that those were satisfactory responses 
and we take them in the spirit that they 

ᓈᓴᐅᑎᓕᒃ 83-ᒥᑦ 88-ᒧᑦ. ᒥᔅᑕ ᐃᓄᒃ ᐱᒋᐊᕈᑎᒋᓗᒍ. 
ᒪᒥᐊᓇᖅ, ᐅᓰᒪ ᓯᕗᓪᓕᐅᔪᒪᔪᐊᓘᖅᑲᐅᔪᑎᑦ. ᐊᓯᐊᓂᒃ 
ᐃᓵᑦᑐᖃᑉᐸ? ᑭᓇ ᐊᐱᕆᒍᒪᕙ ᐃᓵᓪᓕ. ᒥᔅᑕ ᐃᓄᒃ. 
 
 
 
 
 
 
 
 
 
ᐃᓄᒃ (ᑐᓵᔨᑎᒍᑦ): ᐃᒃᓯᕙᐅᑖᖅ, ᐋᔩᕈᑎᒋᓪᓗᑎᒃᑯ 
ᐊᖏᕈᑕᐅᖅᑲᐅᔫᓇ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᓱᓕᔾᔪᑎᒋᓕᕐᓗᒍ ᐊᒻᒪᓗ ᑐᑭᓯᐅᒪᔪᐃᓐᓇᐅᔪᔅᓴᐅᔪᒍᑦ 
ᐃᓱᓕᒃᑎᔪᖅ ᕿᓚᒻᒥᐅᓂᐊᖅᑐᒥᒃ ᑐᑭᖃᖏᒻᒪᑦ. 
 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᐃᒃᓯᕙᐅᑖᖅ, ᐊᐱᕆᒍᒪᒐᒪ 
ᑖᒃᑯᓄᖓ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ ᐱᓕᕆᕝᕕᖓᓐᓄᑦ. 
ᐅᕙᓂ 88-ᒥ ᑎᑎᕋᖅᓯᒪᒻᒪᑦ. ᐃᓛᒃ ᑎᑎᕋᖅᓯᒪᒻᒪᑕ 
ᑖᒃᑯᐊᒎᖅ ᑲᔪᓯᕙᓪᓕᐊᓂᐊᖅᑎᓪᓗᒋᑦ 
ᐱᓕᕆᐊᕆᔭᐅᖁᔭᐅᔪᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ 
ᓴᓐᖐᔾᔪᑕᐅᓯᒪᔪᓪᓗ ᑕᒪᒃᑯᓂᖓ ᑐᓐᖓᕕᖃᓪᓗᑎᒃ 
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᑲᔪᓯᒋᐊᕈᓐᓇᕐᒪᑕ ᑕᒪᒃᑯᓂᖓ 
ᐃᓕᓴᕆᔭᐅᓯᒪᔪᓂᒃ ᑐᓐᖓᕕᖃᓪᓗᑎᒃ 
ᐋᖅᑭᒃᓯᒋᐊᕈᓐᓇᕐᒪᑕ ᑐᓂᓯᖃᑦᑕᓂᕐᒥᓄᑦ ᐊᒻᒪᓗ 
ᐊᐅᓚᑦᑎᓂᕐᒥᓐᓄᑦ ᑕᒪᒃᑯᓂᖓ ᐱᖁᑎᑦ ᐊᒻᒪᓗ 
ᐱᔨᑦᑎᕈᑎᑦ ᓂᐅᕕᖅᑕᐅᖃᑦᑕᕐᓂᖏᓐᓂᒃ ᒪᓕᒐᖏᓐᓂᒃ.  
ᐊᒻᒪᓗ ᑕᒪᒃᑯᐊ ᐅᓄᕐᒪᑕ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ 
ᐃᓱᒫᓘᑎᒋᔭᐅᔪᑦ ᑕᕝᕙᓐᖓᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ 
ᑎᑎᕋᕐᕕᖓᓐᓂᒃ.  
 
ᑖᒃᑯᐊ ᐊᐱᕆᔪᒪᔭᒃᑲ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ 
ᑎᑎᕋᕐᕕᖓᓐᓃᖔᖅᓯᒪᔪᑦ, ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ 
ᑭᐅᔾᔪᑎᒋᖃᑦᑕᓚᐅᖅᑕᖏᑦ ᑖᒃᑯᓄᖓ 
ᐃᓱᒫᓘᑎᒋᔭᔅᓯᓐᓄᑦ ᐅᔾᔨᕆᔭᔅᓯᓄᓪᓘᓐᓃᑦ ᑭᐅᔾᔪᑎᖏᑦ 
ᓈᒻᒪᒋᕕᓯᐅᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. 
ᒥᔅᑕ ᑳᒻᐳᓪ. 
 
ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᐊᖏᓚᐅᕋᓗᐊᕐᓗᒍ ᐃᓚᒃᑲᓂᕐᓂᐊᕋᒃᑯ. ᐄ, 
ᐊᖏᖃᑎᒋᔭᒋᑦ. ᐊᖏᖅᑎᐊᖅᑐᒍᑦ ᐱᐅᒋᓚᐅᖅᑕᕗᑦ 
ᑕᐃᒃᑯᐊ ᑭᐅᔾᔪᑎᖓ ᐊᑐᓕᖁᔭᓕᐊᕆᓚᐅᖅᑕᑎᓐᓄᑦ. 
ᑲᑎᒪᖃᑎᒋᓪᓗᑎᒃᑯᓪᓗ ᑕᐃᒃᑯᐊ ᐊᖓᔪᖅᑲᐅᑏᑦ 
ᖁᕕᐊᓇᕈᓘᔭᖃᑦᑕᓚᐅᖅᑐᑦ ᐅᖃᐅᓯᕆᖃᑦᑕᓚᐅᖅᑕᕗᑦ 
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were given. We had interesting discussions 
with senior officials further to the audit. As 
we discussed earlier, they pushed back 
when they thought that we were being 
unfair to them and we had good 
discussions, and we stand behind 
everything that’s in here. I think that the 
responses they gave to us, they gave to us 
in good faith and we accept that.  
 
However, I think it has been mentioned 
over the last few days that some of the 
issues have been very longstanding. It’s 
one thing for the auditor to come in and 
make a recommendation and for the 
president or Deputy Minister to accept that 
and say, “We’re going to deliver on that,” 
and stuff, but real life can take over and 
things can get in the way. I think history 
has shown that other commitments over the 
years that were given in good faith, other 
things have gotten in the way.  
 
So what I would encourage, Mr. Chairman, 
your Committee to do, you could play a 
really important role here in that there has 
been discussion about the entities’ action 
plans. We’re now sort of at the point where 
the accountability talks get passed to your 
Committee. Management manages and the 
auditors audit. We’ve had a really rich 
discussion over three days, but now the 
Committee has really taken the ball. I 
would encourage this Committee to make 
sure you get those action plans and use 
them as you can to hold the departments 
accountable to their commitments to make 
sure they happen.  
 
We do one performance audit a year in 
Nunavut, so it would be, perhaps, beyond 
my professional lifespan before another 
audit gets done on those areas. So in the 
intervening time, I think you could use 
those action plans to have ongoing 
dialogue with the departments to make sure 

ᑲᑎᒪᔾᔪᑎᒋᔭᕗᓪᓗ ᐊᒻᒪᓗ ᐅᑯᓇᓃᑦᑐᑦ ᑖᒃᑯᐊᓕᒫᑦ 
ᑕᑯᓚᐅᒃᖢᑎᒃᑯ. ᑭᐅᑦᑕᓐᓂᖏᑦ ᓱᓕᔫᓚᐅᕐᒪᑕ, ᐄ, 
ᐊᖏᖃᑎᒋᔭᕗᑦ.  
 
 
 
 
 
 
 
 
ᐊᑕᐅᓯᐊᕐᓇᑕ ᐅᖃᖅᓯᒪᔪᒍᑦ ᐃᓚᖏᑦ ᐊᑯᓂᐊᓗᒃ 
ᑕᐃᒪᐃᓯᒪᒻᒪᑕ ᐊᑐᓕᖁᔭᓕᐅᓲᖑᕗᒍᑦ ᒥᓂᔅᑕᐅᑉ 
ᑐᖏᓕᖓ ᐊᖏᖅᐸᑦ. ᐄ, ᑕᐃᒪ ᑲᒪᒋᒋᐊᓐᓂᐊᓯᔭᖏᑦ 
ᑕᐃᒪᓐᓇ ᑐᑭᖃᒻᒪᑦ. ᐊᕐᕌᒎᓂ ᐊᓂᒍᖅᓯᒪᔪᓂ 
ᐊᖏᖅᑐᐊᓘᖃᑦᑕᕋᓗᐊᒃᖢᑕ ᐊᓯᖏᓐᓂᒃ ᐱᔭᔅᓴᖃᒧᑦ 
ᑲᔪᓯᑎᑦᑎᔪᓐᓇᖃᑦᑕᖏᒻᒪᑕ.  
 
 
 
 
 
 
 
ᐱᕐᔪᐊᖑᒻᒪᑦ ᑖᓐᓇ ᐱᓕᕆᐊᓯ ᑎᒥᓐᖑᖅᑎᑕᐅᓯᒪᔪᑦ 
ᐊᐅᓚᔾᔭᓂᐊᖅᑕᖏᑦᑕ ᐸᕐᓇᐅᑎᖏᓐᓂ ᐱᑕᖃᕆᐊᓕᒃ. 
ᐊᐅᓚᑦᑎᔩᑦ ᐊᐅᓚᑦᑎᔨᐅᒻᒪᑕ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑏᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᒻᒪᑕ ᑕᐃᒪᓕᖓᒐᑦᑕ. ᑲᑎᒪᔨᕋᓛᖑᔪᓯ 
ᐊᑏ ᑕᐃᒃᑯᐊ ᐸᕐᓇᐅᑏᑦ ᐱᓇᓱᐊᕐᓂᐊᖅᐸᓯᐅᒃ. ᑖᒃᑯᐊ 
ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕖᑦ ᐃᒪᐃᓕᓂᐊᕐᓂᕋᖅᓯᒪᓚᐅᖅᖢᑎᒃ 
ᑲᔪᓯᑎᑦᑎᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᓇᐅᑦᑎᖅᓱᖅᑎᒋᔭᐅᒐᔅᓯ.  
 
 
 
 
 
 
 
 
 
 
 
 
 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᓂᖃᒃᑲᓐᓂᓕᕈᑦᑕ ᐊᐳᖅᑕᐅᑏᑦ 
ᑕᒪᒃᑯᐊ ᓵᓐᖓᓗᐊᓐᖑᐊᓛᖅᑕᕗᑦ ᐊᒻᒪᓗ ᒐᕙᒪᒃᑯᑦ 
ᐱᓕᕆᕝᕕᖏᓐᓂ ᐅᖃᓪᓚᖃᑎᖃᐃᓐᓇᖃᑦᑕᖅᑐᒍᑦ 
ᑕᒪᒃᑯᐊ ᓇᓗᓇᐃᔭᖅᑕᐅᕙᓪᓕᐊᓂᐊᕐᒪᑕ. ᖁᔭᓐᓇᒦᒃ, 
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that if things start to slip, you can identify 
that early and not have it not happen. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Campbell. On 
the section of conclusion, paragraphs 83 to 
88, Mr. Curley. 
 
Mr. Curley: Thank you. As we start to 
conclude, I still have one lingering question 
with respect to part of the conclusion stated 
in 83. I’m not fully satisfied yet that we 
have all the information needed and 
hopefully we will have all the action plans 
eventually.  
 
I need to get confirmation from the Deputy 
Minister of CGS that she has, in fact, 
submitted issues that she’s concerned with 
to the Department of Justice and, if so, 
could you outline what they are so that we 
will have a clear idea when we ask them to 
appear before the Committee. Thank you. 
 
Chairman: Thank you, Mr. Curley. 
Deputy Minister of Community and 
Government Services, Ms. Lausman. 
 
Ms. Lausman: Thank you, Mr. Chairman. 
The issues of implementation of the NNI 
Policy have actually been submitted to the 
NNI Secretariat at their request as part of 
the NNI Policy review. I believe that my 
colleague, Deputy Minister Long, can 
speak to how that review is being 
structured and put together. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Ms. Lausman. I see 
your hand up, Mr. Curley. You don’t want 
to hear Mr. Long’s response? Okay. Mr. 
Curley. 
 
Mr. Curley: Thank you. On page 2 of your 
statement, which I read, you clearly stated 
that you have submitted lists of issues and 

ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑳᒻᐳᓪ. 
ᐃᓱᓕᒃᑎᔾᔪᑏᑦ, 83-ᒥᒃ 88-ᒧᑦ. ᒥᔅᑕ ᑰᓕ.  
 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐃᓱᓕᒃᑎᕙᓪᓕᐊᓕᕐᓗᖓ, 
ᓱᓕ ᐊᑕᐅᓯᕐᒥᒃ ᐊᐱᖅᑯᑎᖃᕈᒪᔪᖓ 
ᐃᓱᓕᒃᑎᔾᔪᑎᒋᓕᕐᓗᒍ. 83-ᒥ ᑎᑎᕋᖅᓯᒪᔪᖅ ᑖᓐᓇ 
ᓱᓕ ᐱᐅᒋᓕᐊᓂᓐᖏᓇᒃᑯ. ᑐᓴᐅᒪᔾᔪᑏᑦ ᑕᒪᒃᑯᐊ 
ᐃᓗᐃᒃᑲᓂᒃ ᐊᒻᒪᓗ ᐸᕐᓇᐅᑎᓂᒃ ᐃᓗᐃᒃᑲᓂᒃ 
ᐱᓯᒪᔪᒥᓈᓗᒃ.  
 
ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᕆᔭᖓᓐᓂᒃ ᓄᓇᓕᓐᓄᑦ 
ᒐᕙᒪᒃᑯᓄᓪᓗ ᐱᔨᑦᑎᕐᕕᒻᒧᑦ ᑐᒃᓯᕋᕐᕕᒋᒐᒃᑯ 
ᐅᖃᖅᓯᒪᓪᓗᓂᓗ ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓂᒡᒎᖅ 
ᐃᖅᑲᓇᐃᔭᖃᑎᖃᕐᒪᑦ. ᑕᐃᒃᑯᐊ ᓇᓗᓇᐃᔭᑲᐃᓐᓇᒃᑮᑦ 
ᑐᑭᓯᐅᒪᑦᑎᐊᕐᓂᐊᕋᑦᑕ ᖃᑯᒍ ᑕᐃᒃᑯᐊ 
ᖃᐃᑕᐅᓂᐊᖅᑲᐅᔪᓂᕋᖅᑕᐅᖅᑲᐅᔪᑦ ᐱᓂᐊᕋᑦᑎᒃᑯ. 
ᖁᔭᓐᓇᒦᒃ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. 
ᓄᓇᓕᓐᓂᑦ ᒐᕙᒪᒃᑯᓐᓂᓗ ᐱᔨᑦᑎᖅᑎᒃᑯᑦ ᒥᓂᔅᑕᐅᑉ 
ᑐᓪᓕᐊ, ᒥᔅ ᓚᐅᔅᒪᓐ.  
 
ᓚᐅᔅᒪᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᓂᖅ ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᖅᑐᓄᑦ 
ᐃᑲᔫᑏᑦ ᑎᑎᕋᕐᕕᖓᓐᓅᖅᓯᒪᓕᖅᑕᕗᑦ 
ᕿᒥᕐᕈᓇᒃᑕᐅᑎᓪᓗᒍ ᑖᓐᓇ ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᖅᑐᓄᑦ 
ᐃᑲᔫᑏᑦ ᐊᒻᒪᓗ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓ ᐹᑉ ᓛᖕ, ᑕᒪᑐᒪ 
ᒥᔅᓵᓄᑦ ᐅᓂᒃᑳᑲᓐᓂᕈᓐᓇᖅᑰᖅᑐᖅ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓚᐅᔅᒪᓐ. 
ᐃᓵᖓᖅᑰᕋᕕᑦ. ᐋᒡᒑ? ᒥᔅᑕ ᑰᓕ.  
 
 
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒪᒃᐱᕐᓗᒍ 
ᑎᑎᕋᖅᓯᒪᔭᑎᑦ. ᑖᒃᑯᐊ ᐅᖃᐅᓯᕆᓯᒪᓂᕋᕋᕕᒋᑦ 
ᐃᖅᑲᓇᐃᔭᖃᑎᖃᕐᓂᕋᖅᖢᑎᓪᓗ ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓂ. 
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as well, you’re working with the 
Department of Justice. I need you to 
explain clearly what and how you’re 
working with them so that when they 
appear before the Committee during the 
Committee of the Whole, they will be 
prepared to elaborate further on what you 
have communicated with them. Thank you. 
 
Chairman: Thank you, Mr. Curley. Ms. 
Lausman.  
 
Ms. Lausman: Thank you, Mr. Chairman. 
Clearly, with numerous questions on this 
same statement, I’m thinking it’s 
unfortunate. I should have had a few more 
boat rides around that. So just hopefully to 
clarify, as CGS procurement has initiated 
training and this is on page 2 of my 
opening statement, CGS has initiated 
training within the department that’s within 
the Department of CGS to standardize the 
application of the NNI Policy and that’s 
with respect to some of the very issues that 
we have just been discussing.  
 
CGS is also developing new forms and 
templates with the Department of Justice 
and these new forms and templates are 
around procurement. There is, in fact, only 
one form or template that is NNI-
application specific and that form was 
developed some time ago, it is public, and 
that was developed in conjunction with the 
NNI Secretariat and with NTI. So the 
forms that we’re working on with Justice 
have everything to do with procurement 
templates and we have spoken to that some 
time earlier. 
 
The Procurement Division has submitted a 
list of these issues we would like to be 
discussed as part of the NNI review 
process. As I have just mentioned, we have 
submitted a list of issues with the 
application of the NNI Policy and we have 

ᓇᓗᓇᐃᖅᓯᑲᐃᓐᓇᕈᓐᓇᖅᐲᑦ ᖃᓄᖅ 
ᐃᖅᑲᓇᐃᔭᖃᑎᒋᖃᑦᑕᖅᐱᓯᐅᒃ ᓵᑦᑎᓐᓅᖅᐸᑕ 
ᑲᑎᒪᑐᐃᓐᓇᓕᕈᑦᑕ ᐅᐸᓗᖓᐃᖅᓯᒪᓂᐊᕐᒪᑕ. 
ᐅᖃᓪᓚᖃᑎᒋᔪᓐᓇᓂᐊᖅᐱᒌᑦ 
ᐅᐸᓗᖓᐃᖅᓯᒪᑦᑎᐊᓂᐊᕐᒪᑕ ᑲᑎᒪᑐᐃᓐᓇᓕᕈᑦᑕ 
ᓵᑦᑎᓐᓃᓗᕈᑎᑦ? ᖁᔭᓐᓇᒦᒃ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅ 
ᓚᐅᔅᒪᓐ.  
 
ᓚᐅᔅᒪᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᔅᓱᒥᖓᔅᓴᐃᓐᓇᖅ ᐊᐱᖅᑯᑎᖃᑲᑕᑦᑎᓪᓗᒍ 
ᒪᒥᐊᓇᖅᑐᖅ 
ᑎᑎᕋᖅᓯᒪᖃᒃᑲᓐᓂᕆᐊᖃᖅᑐᕕᓂᐅᒐᓗᐊᖅ. 
ᑐᑭᓯᓇᖅᓯᑎᒋᐊᕈᒥᓇᖅᑐᖅ ᑖᒃᑯᐊ CGS-ᑯᑦ ᒪᒃᐱᒐᖅ 
2 ᐅᖃᐅᓯᓐᓂ, ᐃᓕᓐᓂᐊᕈᑎᔅᓴᓂ 
ᐱᒋᐊᖅᑎᑦᑎᓯᒪᓕᖅᑐᒍᑦ ᐊᔾᔨᒌᓕᖅᑎᑕᐅᓂᐊᕐᒪᑕ 
ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᖅᑐᓄᑦ ᐃᑲᔫᑏᑦ 
ᐊᑐᓕᖅᑎᑕᐅᕙᓪᓕᐊᓂᕆᖃᑦᑕᖅᑕᖏᑦ.  
 
 
 
 
 
 
 
ᐊᒻᒪᓗ ᐱᓕᕆᕝᕕᑉᐳᑦ ᑕᑕᑎᕆᐊᓕᓐᓂᒃ 
ᐊᑐᖅᑕᐅᖃᑦᑕᓂᐊᖅᑐᓂᒃ ᐋᖅᑭᓱᐃᓯᒪᓕᖅᑐᑦ 
ᐊᑕᐅᓯᑯᓘᒻᒪᑦ ᑖᓐᓇ ᑕᑕᑎᕆᐊᓕᒃ ᓄᓇᕗᒻᒥ 
ᓇᒻᒥᓂᖃᖅᑐᓄᑦ ᐃᑲᔫᑎᓂᒃ ᑐᒃᓯᕋᐅᑏᑦ. 
ᐃᖅᑲᓇᐃᔭᖃᑎᒋᓚᐅᖅᑕᕗᑦ ᓄᓇᕗᒻᒥ 
ᓇᒻᒥᓂᖃᖅᑐᓄᑦ ᐃᑲᔫᑏᑦ ᐱᓕᕆᔨᖏᑦ ᓄᓇᕗᑦ 
ᑐᓐᖓᕕᒃᑯᓐᓂ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᕗᐃᓛᒃ ᑖᓐᓇ.  
 
 
 
 
 
 
 
ᐊᒻᒪᓗ ᓂᐅᕕᖅᑏᑦ ᑕᒪᒃᑯᓂᖓ ᐱᔭᕇᖅᓯᒪᓐᖏᑦᑐᓂᒃ 
ᐅᖃᐅᓯᖃᖃᓯᐅᔾᔨᔪᒪᔪᑦ ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᖅᑐᓄᑦ 
ᐃᑲᔫᑏᑦ ᕿᒥᕐᕈᓇᑦᑕᐅᓚᐅᖅᑎᓪᓗᒋᑦ. 
ᐊᑐᖅᑕᐅᖃᑦᑕᕐᓂᖓ ᑖᓐᓇ ᐊᑐᐊᒐᖅ 
ᐱᓕᕆᕝᕕᖏᓐᓅᖅᑕᐅᓯᒪᓕᖅᑐᑦ 
ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᓐᓄᑦ ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ ᐊᑐᕐᓗᑎᒃᑯᑦ 
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done that to the NNI Secretariat, to ED&T, 
that will form the basis of the ongoing 
review for NNI and the procurement 
procedures.  
 
I believe that there are a number of requests 
for input for that review that extend past 
CGS, which makes perfect sense. Thank 
you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Lausman. Mr. 
Curley. 
 
Mr. Curley: Thank you. Thank you for the 
clarification. It’s quite important. So am I 
to understand that there is no other legal 
advice or questions raised with the 
Department of Justice concerning Article 
24 overall? Thank you. 
 
Chairman: Thank you, Mr. Curley. Ms. 
Lausman. 
 
Ms. Lausman: Thank you, Mr. Chairman. 
I’m not aware of any specific issues raised 
on Article 24 with Justice, certainly from 
CGS. I will say very clearly, though, that 
procurement law is a huge part of 
procurement and contract administration. 
CGS works very closely Justice on all 
aspects of contracts and all aspects of 
contract administration. Thank you very 
much, Mr. Chairman. 
 
Chairman: Thank you, Ms. Lausman. On 
the section of the conclusion, paragraphs 
83 to 88, any further Members wishing to 
ask any questions? Mr. Ningark. 
 
Mr. Ningark: Thank you, Mr. Chairman, 
and good afternoon. For the last two days 
and a half, we debated things that we 
reviewed in the report of the Auditor 
General’s office. We find, according to the 
findings of the Auditor General’s office, 
that we need more clear direction in the 

ᑐᓐᖓᕕᒋᔭᐅᓗᑎᑦ ᕿᒥᕐᕈᓇᒍᑎᒋᔭᐅᓂᐊᖅᑐᑦ.  
 
 
 
 
 
ᐊᑕᐅᓯᐅᓐᖏᑦᑐᓂᒃ ᑕᒪᒃᑯᐊ ᑐᒃᓯᕌᕆᔭᐅᖃᑦᑕᓕᕇᖅᑐᑦ 
ᑕᐃᒪᐃᓪᓗᐊᕐᒪᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓚᐅᔅᒪᓐ. 
ᒥᔅᑕ ᑰᓕ.  
 
ᑰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᖁᔭᓐᓇᒦᑦᑕᐅᖅ 
ᑐᑭᓯᓇᖅᓯᑎᒋᐊᒃᑲᓐᓂᕋᓂ ᑖᓐᓇ. ᑕᐃᒪ ᑐᑭᓯᕗᖓ 
ᒪᓕᒐᕐᓂᐊᖅᑏᑦ ᐊᑐᖅᑕᐅᒋᐊᑐᖏᓛᑦ ᐱᔾᔪᑎᒋᓪᓗᒍ 
ᓈᓴᐅᑎᓕᒃ 24 ᓄᓇᕗᒻᒥ ᐊᖏᕈᑏᑦ 
ᐃᓗᓕᖏᓐᓃᑦᑐᑦ? ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᓕ. ᒥᔅ 
ᓚᐅᔅᒪᓐ. 
 
ᓚᐅᔅᒪᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᐃᓛᒃ, 
ᖃᐅᔨᒪᖏᑦᑐᖓ Article 24-ᓕᕆᔪᓂᑦ 
ᓴᖅᑭᑦᑐᖃᓚᐅᕐᒪᓴᖔᑦ ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓂ. ᑭᓯᐊᓂ 
ᓂᐅᕕᖃᑦᑕᓂᕐᒧᑦ ᒪᓕᒐᖅ ᐃᓚᒋᔭᐅᔪᓪᓚᕆᐊᓘᒻᒪᑦ 
ᑳᓐᑐᕌᓕᕆᖃᑦᑕᖅᑐᓂ ᐊᐅᓚᑦᑎᖃᑦᑕᖅᖢᓂᓗ 
ᑳᓐᑐᕌᓂᑦ ᐃᓘᓐᓇᖏᓐᓂᓪᓗ ᐊᒻᒪᓗ 
ᐊᐅᓚᑕᐅᓂᖏᓐᓂ. ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓚᐅᔅᒪᓐ. 
ᐃᓱᓕᑦᑎᔾᔪᑏᑦ 83-ᒥᒃ 88-ᒧᑦ ᐊᐱᕆᔪᒪᔪᑦ? ᒥᔅᑕ 
ᓂᓐᖓᖅ.  
 
 
 
ᓂᓐᖓᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ 
ᐅᓐᓄᓴᒃᑯᓪᓗ. ᐅᓪᓘᒃ ᒪᕐᕉᓕᖅᑑᒃ 
ᐅᖃᐅᓯᖃᕈᓘᔭᖅᓯᒪᒐᑦᑕ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᐅᓂᒃᑳᓕᐊᕕᓂᖏᓐᓂ ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᖃᐅᔨᔭᑦ 
ᑕᑯᓪᓗᒋᑦ ᐋᖅᑭᑎᐊᒃᑲᓂᕐᕕᔅᓴᒥᑦ ᐱᑕᓕᒃ, 
ᐃᖅᑲᓇᐃᔭᖅᑎᕗᓪᓗ ᒪᓕᑦᑎᐊᓂᖅᓴᐅᔭᕆᐊᖃᖅᖢᑎᑦ 
ᐊᑐᐊᒐᓂᑦ ᒪᓕᒐᓂᓪᓗ ᑐᑭᓯᐊᑦᑎᐊᓂᖅᓴᐅᓗᑎᓪᓗ, 
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system. Our staff need more compliance 
and understanding of what the rules are 
within procurement in the government 
where Community and Government 
[Services] is the lead department.  
 
When we review the report, according to 
my understanding, I think we need to show 
more respect for what is entrenched in the 
constitution of the country, Canada, 
namely, Articles 23 and 24. We have to 
show respect. We learned that there’s a 
high turnover in the government that deals 
with contracts. We have to make an effort 
to have more retention in our employment 
because we are talking about employment 
and enticement of economic development 
opportunities for Nunavummiut, mainly the 
beneficiaries of the land claims.  
 
We have to show respect because we agree 
when we deal with the land claims 
agreement; we know why the Government 
of Nunavut is here. It is because of the 
people of Nunavut. When we talked about 
the Nunavut to be, we talked about 
opportunities for the people of Nunavut, 
their dreams and aspirations. We were 
under the influence that we know that once 
Nunavut becomes reality, there would be 
more training, more employment, and more 
opportunities for the people of Nunavut, 
especially the people who have been up 
here for thousands and thousands of years.  
 
We know the Government of Nunavut 
knows that these things are entrenched and 
we have an obligation to do that. So I think 
that as the politicians, it is incumbent upon 
us to make the government accountable and 
to hold the government to account. How 
we do that is we review, as we have in the 
last two days and a half, the audit of the 
Auditor General’s office. We have their 
mandate. It is up to us to make sure that 
what they tell us in the report, we believe 

ᑭᓱᓂᑦ ᒪᓕᒐᖃᐅᕐᒪᖔᑦ ᓂᐅᕕᖃᑦᑕᖅᑎᑦᑎᔨᐅᓪᓗᑎᑦ 
ᒐᕙᒪᒃᑯᑦ ᐃᓗᐊᓂ ᓄᓇᓕᓐᓂ ᒐᕙᒪᒃᑯᓄᓪᓗ 
ᐱᓕᕆᕝᕖᑦ.  
 
 
 
ᐅᓂᒃᑳᒥ ᕿᒥᕐᕈᓕᕋᒥ ᑐᑭᓯᐅᒪᓂᕋᓗ ᒪᓕᒃᑐᒍ. 
ᐅᐱᒋᓂᕐᒥᑦ ᓴᖅᑭᔮᖅᑎᑦᑎᑲᓐᓂᕆᐊᖃᖅᑰᖅᑐᒍᑦ, 
ᑐᓐᖓᕕᔾᒧᐊᕆᔭᐅᑎᓪᓗᒍ ᓄᓇᑦᑎᓐᓄᑦ ᑲᓇᑕᒥ. 
ᐊᖏᕈᓰᑏᑦ ᐃᓗᓕᖏᓐᓃᑦᑐᑦ 23 ᐊᒻᒪᓗ 24 
ᐅᐱᒋᔭᐅᑦᑎᐊᓂᖅᓴᐅᔭᕆᐊᓕ ᖃᐅᔨᒪᔪᒍᓪᓗ ᒐᕙᒪᐃᑦ 
ᐃᓗᐊᓂ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᐊᓯᔾᔨᖅᑕᖅᑐᕐᒧᐊᒻᒪᕆᐊᓘᓂᖏᓐᓂ. 
ᐊᒃᓱᕉᑎᒋᒃᑲᓐᓂᕆᐊᖃᕐᓂᐊᖅᑕᕗᑦ. ᐃᒃᓯᕙᐅᑖᖅ, 
ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓂᖅ ᑮᓇᐅᔭᓕᐅᕋᓱᓐᓂᕐᒥᑦ 
ᐅᖃᐅᓯᖃᕋᑦᑕ ᓄᓇᕗᒻᒥᐅᓄᑦ ᐱᓗᐊᕐᓗᒋᑦ 
ᓄᓇᑖᖃᑕᐅᓯᒪᔪᑦ.  
 
 
 
 
 
ᐅᐱᒋᔭᕆᐊᖃᖅᑕᕗᑦ ᐊᖏᕈᑎᒋᓚᐅᕋᑦᑎᒃᑯᑦ ᓄᓇᕗᒻᒥ 
ᓄᓇᑖᕐᓃᑦ ᐊᖏᕈᑎᖏᑎᒍᑦ. ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 
ᓴᖅᑭᔮᖅᑯᑦ ᑕᐃᓐᓇ ᐱᔾᔪᑕᐅᓪᓗᓂ, ᓄᓇᕗᒻᒥᐅᑦ 
ᐅᖃᐅᓯᖃᓕᕌᖓᑕ ᓄᓇᕗᒻᒥ ᐱᕚᓪᓕᐊᑎᒃᓴᓂᑦ 
ᐅᖃᐅᓯᖃᖃᑦᑕᖅᑐᑦ ᐃᓄᖏᓐᓄᑦ 
ᐊᑐᖅᑕᐅᖃᑦᑕᕋᔭᖅᑐᓂᑦ, ᐊᑐᕈᓐᓇᕋᔭᖅᑕᖏᓐᓂᓪᓗ. 
ᐃᓱᒪᓚᐅᕐᖓᑕ ᓄᓇᕗᑦᑕᖃᓕᖅᐸᑦ ᐃᖅᑲᓇᐃᔮᔅᓴᑦ 
ᐅᓄᖅᓯᑲᓐᓂᓂᐊᖅᑐᑦ ᐱᔮᓪᓕᐅᑎᒃᓴᑦ 
ᐅᓄᖅᓯᑲᓐᓂᓂᐊᖅᑐᑦ ᓄᓇᕗᒻᒥᐅᓄᑦ. 
ᐊᕐᕌᒍᒐᓴᕐᒧᐊᒻᒪᕆᐊᓗᓐᓄᑦ ᐃᓄᐃᑦ ᒫᓂᒥᐅᑕᐅᓕᕐᒪᑕ.  
 
 
 
 
ᐊᒻᒪ ᖃᐅᔨᒪᓪᓗᑕ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ 
ᖃᐅᔨᒪᒋᓪᓗᑎᑦ ᐱᔭᒃᓴᖅᑖᖅᑎᑕᐅᓯᒪᒻᒪᑦ ᑕᐃᒪᐃᑦᑐᒥᑦ 
ᓴᖅᑭᑦᑎᒋᐊᖃᓂᕐᒥᑦ ᐅᕙᒍᑦ ᒐᕙᒪᓕᕆᔨᐅᔪᒍᑦ 
ᑕᕝᕙᔅᓴᑑᕗᒍᑦ, ᒐᕙᒪᒃᑯᑦ ᓵᑕᒃᓴᐅᔭᕆᐊᖃᕌᖓᒥ 
ᓵᑕᐅᖃᑦᑕᕈᓐᓇᓂᐊᕐᒪᑕ. ᖃᓄᖅ ᑕᐃᒪ 
ᑕᐃᒪᐃᓘᕐᓂᐊᖅᐱᑕ. ᐅᓪᓘᓐᓄᒃ ᒪᕐᕉᓐᓄᒃ ᑖᒃᑯᐊ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᓕᐊᕕᓂᖏᑦ 
ᕿᒥᕐᕈᓇᒃᓯᒪᒐᑦᑎᒃᑯᑦ. ᐱᔭᔅᓴᖅᑖᖅᑎᑕᐅᓯᒪᒻᒪᑕ 
ᐱᓕᕆᐊᕐᒥᓂᒃ ᐱᓕᕆᓯᒪᓕᖅᐳᓐ. ᐅᑉᐱᕆᒐᑦᑎᒍᓐ 
ᐅᓂᒃᑳᓕᐊᖏᑦ ᑕᐃᒪ ᐅᕙᒍᑦ ᒐᕙᒪᓕᕆᔨᐅᔪᒍᑦ 
ᖃᐅᔨᒪᔪᒍᑦ ᐊᖏᖃᑎᒌᖏᑦᑑᔭᕆᐊᖃᖏᓇᑦᑎᒃᑯ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᕐᕕᐅᑉ ᐃᒪᐃᑦᑑᓂᕋᖅᑕᖏᓐᓂᒃ.  
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it. Whether it is their opinion, we, as 
politicians, know that it is not up to us to 
disagree with the Office of the Auditor 
General because they have their own 
mandate.  
 
So I’m hoping, in the next year and a half, 
we will try and hold the government to 
account by following the findings of the 
Auditor General. It is incumbent upon us to 
do that. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Ningark. On 
the section of conclusion, paragraphs 83 to 
88, any other question? Ms. Ugyuk. 
 
Ms. Ugyuk (interpretation): Thank you, 
Mr. Chairman. I am grateful that we are 
meeting in regard to the report of the 
Auditor General yesterday and today. We 
have been elected to deal with businesses 
that were refused and unhappy for not 
being given a contract. We have a better 
understanding of the reasons behind those 
decisions, some of which have to do with 
non-compliance issues. We now have a 
better handling of how such decisions are 
made. I thank the Auditor General for that.  
 
NTI is responsible for Inuit firm status for 
businesses that provide jobs to people 
seeking work. When we first talked about 
Nunavut, elders were concerned about their 
future and placed their support for NTI. 
They did not consider misuse and non-
compliance issues with businesses. I find it 
kind of hard to tell the people I represent 
about these sorts of problems or non-
compliance. I’m thankful that we have an 
agreement in place which gives us certain 
rights, whether we want to be part of a 
business or a business partner or a sole 
proprietorship.  
 
I’m a little hesitant to tell my constituents 
about non-compliance and the need to act 

 
 
 
 
ᑕᐃᒪᐃᑦᑑᒻᒪᑦ ᐊᕌᒍ ᐊᒻᒪᓗ ᓇᑉᐸᖓ ᐃᓚᓗᒍ 
ᒐᕙᒪᒃᑯᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᐸᕐᓇᐅᓯᐊᕕᓂᖏᓐᓂᒃ ᒪᓕᖁᔭᒃᑲ ᑕᐃᒪᑦᑐᓂᒃ 
ᐱᔭᒃᓴᑖᖅᑎᑕᐅᓯᒪᓪᓗᑎᒃ ᓴᖅᑭᔮᕈᑎᖃᕐᖓᑕ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓂᓐᖓᖅ. 
ᓄᓐᖑᑏᑦ, ᐃᓱᓕᔾᔪᑏᑦ, 83-ᒥᒃ 88-ᒧᑦ. ᒥᔅ ᐅᒡᔪᒃ. 
 
ᐅᒡᔪᒃ: ᖁᔭᓐᓇᖅᑯᑎᑦ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓕᔪᒪᓪᓗᖓᑦᑕᐅᖅ ᑖᑉᓱᒪ ᒥᒃᓵᓄᑦ ᑲᑎᒪᒐᑉᑕ 
ᐃᑉᐸᓴᕐᓗ ᐃᑉᐸᔅᓵᓂᓗ. ᓂᕈᐊᖅᑕᐅᓯᒪᒐᑦᑕ 
ᐊᖏᖅᑕᐅᔪᖃᖏᑦᑕᕌᖓᑦ ᖁᕕᐊᕼᐅᖏᓗᐊᖃᑦᑕᕐᒪᑕ 
ᓇᒻᒥᓂᖃᑦᑐᑦ ᑳᒃᑐᓛᒃᑖᖅᑎᑕᐅᖏᑎᐊᕐᓂᒥᓐᓂᒃ. 
ᑐᑭᕼᐃᕚᓪᓕᕋᑉᑕ ᐊᓕᐊᒐᐃᑦ ᐱᔾᔪᑕᐅᔪᑦ ᐃᓚᐃᑦ, 
ᐃᓚᐃᓪᓗ ᒪᓕᒃᑕᐅᑦᑎᐊᖃᑦᑕᖏᓐᓂᖏᓐᓄᑦ 
ᐱᔾᔪᑕᐅᔪᑦ ᐃᓚᐃ. ᖃᐅᔨᒪᑦᑎᐊᖅᑐᖓᓗ 
ᐊᖏᖅᑕᐅᖏᑦᑕᕌᖓᒥᒃ ᐃᓚᐃ 
ᖁᕕᐊᕼᐅᒍᐃᓪᓗᐊᖃᑦᑕᕐᒪᑕ. ᐱᔾᔪᑕᐅᔪᓂᒃ 
ᑐᑭᕼᐃᕚᓪᓕᕋᑦᑕ ᑕᐃᑲᓐᖓᑦ Auditor General-
ᑯᓐᓂᑦ ᖁᔭᓕᔪᖓ.  
 
ᑕᐃᒃᑯᐊᓪᓗ ᓄᓇᕗᑦ ᑐᓐᖓᕕᒃᑯᑦ 
ᐃᕼᐅᒪᓕᐅᖅᑎᐅᓪᓗᑎᒃ ᕼᐅᒃᑯᑦ 
ᓇᒻᒥᓂᖃᑦᑑᓂᐊᕆᐊᒃᓴᖏᑕ ᑖᒃᑯᓂᖓ 
ᕼᐊᓇᐅᒐᖃᑦᑎᑦᑎᔪᓂᒃ. ᕼᐊᓇᐅᒐᒃᓴᒥᒃ 
ᑎᒍᕼᐃᓇᕼᐅᐊᖃᑦᑕᖅᑐᓂᒃ ᑭᓇᑐᐃᓐᓇᑎᐊᕐᒥᒃ. 
ᓄᓇᕗᑦᑖᓂᐊᕐᓕᕐᒪᑕ ᑕᐃᒃᕼᐅᒪᓂ ᐃᓄᑐᖃᐃᓐ 
ᐃᒪᓐᓇ ᕼᐃᕗᓂᒃᓴᒥᓐᓂ ᐃᕼᐅᒫᓘᑎᖃᑦᑐᑎᒃ 
ᐃᑲᔪᖅᑐᐃᓗᐊᖅᕼᐃᒪᓕᕐᒪᑕ ᑖᒃᑯᐊ ᑐᓐᖓᕕᒃᑯᑦ 
ᐃᑲᔪᖅᑐᖅᑕᐅᓗᐊᖅᕼᐃᒪᓕᕐᒪᑕ ᐃᓄᑐᖃᓐᓄᑦ 
ᕼᐃᕗᓂᒃᕼᐊᐃᑦ ᕼᐃᕗᓂᒃᕼᐊᖃᑦᑎᐊᖁᓪᓗᓂᒋᑦ. 
ᐊᑐᕐᓂᓗᒃᑕᐅᑑᖅᕼᐅᑎᒃ ᐃᕼᐅᒪᓐᖏᒃᑲᓗᐊᕐᒪᑕ 
ᑕᐃᒪᓐᓇ ᐊᑐᕐᓂᓗᒃᑕᐅᕼᐅᒋᔭᐅᑎᓪᓗᒍ 
ᓇᒻᒥᓂᖃᕋᕼᐅᐊᓐᓂᖅ. ᓄᓇᖅᑲᑎᓐᓄᑦ ᐅᖃᕆᐊᕼᐊᒃ 
ᕼᐅᓪᓗᐊᓇᕆᔭᕋ ᐅᕙᖓ. ᐃᓄᐃᑦ ᐃᕼᐅᒪᔅᓱᒻᒪᑕ 
ᑲᓇᑕᒥᐅᑕᐅᓪᓗᑕ ᐃᕼᐅᒪᒃᓱᖅᑐᐊᓘᒐᑉᑕ 
ᓇᒻᒥᓂᖃᕈᒪᒍᑦᑕ, ᓇᒻᒥᓂᖃᕈᒪᖏᒃᑯᑕ ᑖᑉᓇ 
ᐊᖏᕈᑕᐅᔪᕕᓂᖅ ᐱᔪᓐᓇᐅᑎᒋᕚᓪᓕᕋᑉᑎᒍ 
ᖁᔭᓕᑦᑎᐊᖅᑐᖓ. ᐃᓄᒻᒪᕆᐅᓪᓗᑕ 
ᓇᒻᒥᓂᖃᖃᑕᐅᔪᒪᒍᑦᑕ ᐃᓚᖃᕈᒪᒍᑦᑕ ᐅᕝᕙᓘᓐᓃᑦ 
ᓇᒻᒥᓂᒻᒪᕆᒋᓗᒍ ᑕᐃᒪᓐᓇ ᐱᔾᔪᔾᔭᐅᕼᐃᒪᒐᑉᑕ 
ᖁᔭᓕᑦᑎᐊᖅᑐᖓ.  
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on it because elders have a hard time 
conceiving such things. They were far 
more concerned with getting a better future 
and that is why they agreed with coming to 
a settlement with the federal government. I 
don’t want to see their belief disappear. 
They have come to believe in their leaders. 
Nonetheless, I am grateful that we have 
been made aware of non-compliance. 
Thank you. 
 
Chairman: Thank you, Ms. Ugyuk. In 
terms of conclusion, paragraphs 83 to 88, is 
the Committee in agreement that we have 
done the full review of the Report of the 
Auditor General of Canada to the 
Legislative Assembly for 2012 on 
procurement of goods and services? Is the 
Committee in agreement that we are 
finished? Are we agreed? 
 
Some Members: Agreed.  
 
Chairman: Thank you. So to close and to 
sum up, we had the Deputy Minister of 
Economic Development and Transportation 
go last in the opening comments, so if you 
have any closing comments, Mr. Long.  
 
Mr. Long: Thank you, Mr. Chairman. I 
have to say that I certainly appreciated the 
efforts of the Office of the Auditor General 
in reviewing NNI and its application in 
procurement and the advice provided is 
going to be helpful as begin our 
comprehensive review. The discussion over 
the last few days has clarified some items 
and reinforced, in my mind, the importance 
of doing a very thorough review. So that is 
our intention and I appreciate the efforts of 
the Members in providing that advice. 
Thank you very much.  
 
Chairman: Thank you, Mr. Long. Next, 
we will go to the president of the Qulliq 
Energy Corporation. Mr. Mackey, if you 

ᑭᕼᐃᐊᓂ ᐅᖃᕆᐊᕼᐊᖅ ᐃᓚᑖᕐᓗᓂ 
ᐱᓂᕐᓗᒍᑕᐅᕼᐅᖑᓕᖅᑐᖅ ᑕᐃᒪᓐᓇ 
ᐊᕼᐃᓐᖑᕋᕼᐊᐸᓕᐊᓪᓗᒍ ᑕᐃᓐᓇ ᐊᖏᕈᑕᐅᒻᒪᕆᑦᑐᖅ 
ᐃᓄᑐᖃᓐᓄᕙᓪᓛᖅ ᐃᑉᐱᒋᔭᐅᓘᕼᐃᒪᓕᕐᒪᑕ 
ᑕᐃᑉᓱᒪᓂ ᕼᐃᕗᓂᒃᕼᐊᑦᑕ 
ᕼᐃᕗᓂᒃᓴᖃᑦᑎᐊᖁᓪᓗᓂᔾᔪᒃ ᑕᐃᒪᓐᓇ 
ᐊᖏᖃᑕᐅᓯᒪᓕᖅᑐᑦ Federal Government-ᑯᓐᓄᑦ. 
ᑖᑉᓇ ᐊᕼᐃᐅᖁᖏᑕᕋ ᐅᑉᐱᕈᕼᐅᓪᑕᑯᒻᒪᕆᖏᓐᓇᒪ 
ᑖᒃᑯᐊ ᖃᐅᔨᓴᖅᑎᓪᓗᒋᑦ ᐅᓪᓗᒥᒧᑦ ᖁᔭᓕᔪᖓ. 
ᖁᔭᓐᓇᒦᒃ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐅᒡᔪᒃ. 
ᐃᓱᓕᒋᐊᕈᑏᑦ 83-ᒥᑦ 88-ᒧᑦ, ᑲᑎᒪᔨᕋᓛᑦ ᐊᖏᖅᐹᑦ 
ᑖᓐᓇ ᐃᓗᐃᑦᑑᓪᓗᒍ ᕿᒥᕐᕈᓇᒃᓯᒪᓕᕋᑦᑎᒍᑦ 
ᑮᓇᐅᔭᖅᑐᕈᑎᕕᓂᕐᓄᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᐅᓂᒃᑳᖓ 2012 ᓂᐅᕕᖃᑦᑕᓂᕐᒧᑦ ᑳᓐᑐᕌᑎᓂᕐᒧᓪᓗ? 
ᐊᖏᖅᐱᓰ ᐃᖅᑲᓇᐃᕋᑦᑎᒍ ᑖᓐᓇ ᕿᒥᕐᕈᓇᕐᓂᐅᔪᖅ? 
ᐊᖏᖅᐱᓰ?  
 
 
 
 
ᐃᓚᖏᑦ ᑲᑎᒪᔩᑦ: ᐊᖏᖅᐳᒍᑦ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 
ᒪᑐᒋᐊᕈᑎᒋᓂᐊᕐᓗᒋᑦ. ᑐᖏᓕᖓᑦ 
ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ ᓅᑦᑕᐅᓯᕆᔨᒃᑯᓪᓗ 
ᓂᓪᓕᖅᑎᓐᓂᐊᕐᓗᒍ. ᒪᑐᒋᐊᕈᑎᖃᕐᒪᖔᖅᐱᑦ, ᒥᔅᑕ 
ᓛᖕ.  
 
ᓛᖕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᖃᕈᓐᓇᖅᑐᖓᓕ ᖁᔭᓕᑦᑎᐊᖅᑐᖓ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ ᑎᑎᕋᕐᕕᖓᓐᓂᒃ 
ᕿᒥᕐᕈᓇᓚᐅᖅᑎᓪᓗᒋᑦ ᑖᒃᑯᓂᖓ ᓇᒻᒥᓂᖃᖅᑐᓄᑦ 
ᐃᑲᔪᕈᑏᑦ ᓄᓇᕗᒻᒥ ᐊᑐᐊᒐᖓ ᐊᒻᒪ 
ᐅᖃᐅᔾᔨᒋᐊᕈᑎᒋᔭᖓ ᐊᒃᓱᐋᓗᒃ ᐃᑲᔫᑎᖃᕐᓂᐊᖅᑐᖅ 
ᕿᒥᕐᕈᓇᓕᕈᑦᑕ ᐃᓗᐃᑦᑑᓗᒍ ᐊᑐᐊᒐᖅ. ᑖᓐᓇ 
ᐅᖃᐅᓯᕆᑲᑕᖃᑦᑕᕋᑖᖅᑕᕗᑦ ᑲᑎᒪᑎᓪᓗᑕ 
ᓇᓗᓇᐃᖅᓯᓯᒪᒻᒪᑕ ᐃᓚᖏᓐᓂ ᐱᔾᔪᑕᐅᔪᓂᒃ ᐊᒻᒪᓗ 
ᐃᓱᒪᒋᔭᒃᑯᑦ ᐱᒻᒪᕆᐋᓘᒻᒪᑦ ᕿᒥᕐᕈᓇᑦᑎᐊᕆᐊᖃᕐᓂᖅ 
ᐃᓗᐃᑦᑑᓈᕐᓗᒍ. ᑕᐃᒪᓇᓱᓐᓂᐊᖅᐳᖓ ᖁᔭᓕᕗᖓᓗ 
ᑕᐃᒃᑯᐊ ᑲᑎᒪᔩᑦ ᑕᒫᓂ 
ᐅᖃᐅᔾᔨᒋᐊᖅᑐᐋᓐᓅᖃᑦᑕᖅᓯᒪᒻᒪᑕ. 
ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓛᖕ. 
ᐅᖃᓪᓚᓐᓂᐊᓕᕐᒥᔪᖅ ᐊᖓᔪᖅᑳᖓᑦ ᖁᓪᓕᒃᑯᑦ, ᒥᔅᑕ 
ᒫᑭ ᐃᖅᑯᓪᓕᐅᑎᔅᓴᖃᕈᕕᑦ.  
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have closing comments. 
 
Mr. Mackey: Thank you, Mr. Chairman. I 
do have a few comments.  
 
Beginning in January of 2010, the Qulliq 
Energy Corporation struck an internal 
committee to review procurement. At the 
time, we were interested in finding the 
various aspects of legislation that we 
should be following and ensuring that 
we’re doing that correctly. We began 
working with the OAG in September of 
2010, nine months later.  
 
As the committee began, the work was then 
to begin to become aware that we need to 
look at more than just the big picture items 
because there were some things that were 
misunderstood and being misinterpreted 
within the ranks within the procurement 
staff.  
 
As we went through this whole audit and 
received the audit report from the OAG, we 
began to recognize a need to develop a 
framework that is certainly relevant and 
specific for QEC. Furthermore, we need to 
bring this to the board for approval, but 
then develop the training required to ensure 
that all employees within the Qulliq Energy 
Corporation that have a reason to be 
involved within procurement are fully 
aware of what our framework is and how it 
should work.  
 
It has been a great learning experience for 
that committee and for me. I think, moving 
forward, the Qulliq Energy Corporation 
will certainly have a much more effective 
procurement process within its 
organization. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Mackey. Next, 
we have the President of the Nunavut 
Housing Corporation, Mr. Barriault.  

 
 
ᒫᑭ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕕᐅᑖᖅ. 
ᐅᓄᓗᐊᓐᖏᑦᑐᓂᒃ ᐅᖃᐅᓯᔅᓴᖃᖅᑐᖓ.  
 
 
ᔮᓄᐊᕆ 2010 ᐱᒋᐊᖅᑎᓪᓗᒍ ᖁᓪᓕᒃᑯᑦ ᑖᒃᑯᐊ 
ᐋᖅᑭᓯᓚᐅᖅᓯᒪᒻᒪᑕ ᕿᒥᕐᕈᓇᓐᓂᐊᖅᑐᓂᒃ 
ᑲᑎᒪᔨᕋᓛᓂᒃ ᓂᐅᕕᖃᑦᑕᓂᕐᒧᑦ ᐊᒻᒪᓗ ᑕᐃᔅᓱᒪᓂ 
ᕿᒥᕐᕈᓇᓚᐅᖅᓯᒪᒻᒪᑕ ᐱᖁᔭᓂᒃ. ᑕᒪᒃᑯᐊ 
ᑕᒻᒪᖅᓯᒪᓐᖏᓪᓗᑎᑦ ᐱᓕᕆᔭᐅᑦᑎᐊᖁᓪᓗᒋᑦ 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᐃᖅᑲᓇᐃᔭᖃᑎᒋᓚᐅᖅᑕᕗᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ ᑎᑎᕋᕐᕕᒋᔭᖓᑕ ᑕᖅᑮᑦ 9 
ᐊᓂᒍᖅᓯᒪᓕᖅᑎᓪᓗᒋᑦ.  
 
 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᑲᑎᒪᔨᕋᓛᑦ ᑕᒪᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖅᑎᓪᓗᒋᑦ 
ᕿᒥᕐᕈᓇᑦᑎᐊᑲᓐᓂᕆᐊᕐᓗᑎᑦ. ᑕᐃᒃᑯᓂᖓᑑᓐᖏᑦᑐᖅ 
ᐊᖏᔫᑕᐅᓂᖅᓴᓂᒃ ᑕᒪᒃᑯᓂᖓ ᐱᓕᕆᔭᕆᐊᖃᖅᑐᒋᑦ 
ᐃᓚᖏᑦ ᑐᑭᓕᐅᖅᑕᐅᓂᕐᓗᖃᑦᑕᓕᕐᒪᑕ 
ᑐᑭᓯᓂᕐᓗᒃᑕᐅᖃᑦᑕᖅᖢᑎᓪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂ 
ᓂᐅᕕᖃᑦᑕᖅᑐᓕᕆᓂᕐᒧᑦ.  
 
ᑖᓐᓇ ᕿᒥᕐᕈᓇᒃᖢᑎᒍ 
ᑕᒻᒪᖅᓯᒪᖅᓲᖅᑕᐅᖃᑦᑕᖅᓯᒪᓂᑯᐃᑦ ᑎᑎᕋᕐᕕᖓᓂ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᓐᓂ ᓴᓂᔭᕆᐊᖃᓕᖅᑐᖓ 
ᐋᖅᑭᓱᖅᓯᒪᑦᑎᐊᖅᑐᒥᒃ ᐱᓕᕆᔾᔪᑎᐅᓂᐊᖅᑐᒥ 
ᖁᓪᓕᒃᑯᓐᓄᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ ᖄᒃᑲᓐᓂᐊᒍᑦ ᑕᒪᓐᓇ 
ᑲᑎᒪᔨᓄᑦ ᑐᓂᔭᕆᐊᖃᕐᓂᐊᖅᑕᕋ 
ᐊᖏᖅᑕᐅᔪᓐᓇᕐᓂᐊᕐᒪᑦ 
ᐃᓕᓐᓂᐊᕈᑕᐅᖃᑦᑕᓂᐊᖅᑐᓂᒃ ᑕᒪᒃᑯᓂᖓ 
ᖁᓪᓕᒃᑯᓐᓄᑦ ᐊᑐᖅᑕᐅᖃᑦᑕᓂᐊᖅᑐᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᖏᓐᓄᑦ. ᖃᐅᔨᒪᑦᑎᐊᓂᐊᕐᒪᑕ 
ᑭᓲᒻᒪᖔᑕ ᑕᐃᒃᑯᐊ.  
 
 
ᑕᐃᒪᓐᓇ ᐊᒃᓱᐋᓗᒃ ᐊᑑᑎᖃᓪᓚᕆᕋᑖᖅᑐᖅ 
ᑲᑎᒪᓂᐅᔪᖅ ᖁᓪᓕᒃᑯᓐᓄᑦ ᑖᒃᑯᐊ 
ᐊᑑᑎᖃᕐᓂᖅᓴᐅᒃᑯᑦ ᐱᓂᐊᖅᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒫᑭ. 
ᐊᖓᔪᖅᑳᖓᑦ ᓄᓇᕗᒻᒥ ᐃᒡᓗᓕᕆᔨᕐᔪᐊᒃᑯᑦ, ᒥᔅᑕ 
ᐱᐅᕆᐅ.  
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Mr. Barriault: Thank you, Mr. Chairman. 
I would like to thank the Committee today 
for their time, their questions, and their 
interest in the processes of procurement 
and contract administration within 
Nunavut, and their concern that public 
funds are expended in a fair and transparent 
manner.  
 
I would also like to thank the Office of the 
Auditor General for all of the conversations 
that we’ve had in determining ways to 
better our operations. As we all do, it is 
very easy to get caught up in our day-to-
day operations and business, especially as 
we’re kept very busy, and to believe that all 
is well and we’re doing a good job.  
 
Sometimes it takes an outside view to come 
in and point out areas where our processes 
can improve and, in our case as well, to 
show us how to better document our 
compliance to the rules. If we are 
compliant and not able to demonstrate it 
through documentation, then it can present 
some challenges and risks to us. So we 
very much appreciate the insight that was 
afforded to us through our discussions, 
through this audit, and through this process 
with the Committee as well.  
 
That being said, I would like to take the 
opportunity as well to say that yes, there 
are areas where we can improve and we are 
committed to doing so, but I also want to 
recognize that there are many good things 
that we’re doing and that my staff is doing 
quite well. As stated in the Auditor 
General’s conclusions, the Nunavut 
Housing Corporation does comply with 
most of the contract administration rules. 
So there are things we can do better and we 
will strive to do better, but I would also 
like to commend my staff for all of their 
efforts and all of the good things that they 
are doing. Thank you very much.  

ᐱᐅᕆᐅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒫᓐᓇ 
ᖁᔭᓐᓇᒦᕈᒪᓪᓗᒋᑦ ᑲᑎᒪᔨᕋᓛᖑᔪᑦ ᒫᓐᓇ 
ᐊᐱᖅᓱᑦᑎᐊᖃᑦᑕᕋᑖᕐᒪᑕ ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᑐᓴᕈᒪᑦᑎᐊᖅᓯᒪᒻᒪᑕ ᑕᒪᒃᑯᓄᖓ ᑳᓐᑐᕌᒧᑦ 
ᐊᐅᓚᑦᑎᓂᕐᒥᒃ ᓄᓇᕗᒻᒥ ᐃᓱᒫᓘᑎᒋᔭᖏᑦᑕᐅᖅ 
ᑮᓇᐅᔭᖁᑎᖏᑦ ᒐᕙᒪᒃᑯᑦ ᐊᑐᖅᑕᐅᑦᑎᐊᖁᓪᓗᒋᑦ.  
 
 
 
 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᖁᔭᓐᓇᒦᕈᒪᓪᓗᒋᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ 
ᑎᑎᕋᕐᕕᖓᑦ. ᑕᐃᒃᑯᐊ ᐅᖃᖃᑎᒌᓐᓇᖃᑦᑕᖅᓯᒪᒐᑦᑎᒍ 
ᕿᓂᖅᑎᓪᓗᑕ ᐃᒪᓐᓇ ᐊᐅᓚᓂᕆᔭᕗᑦ 
ᐱᐅᓯᒋᐊᖁᓪᓗᒋᑦ. ᐃᓛᓐᓂᒃᑯᑦ ᖃᐅᑕᒫᖅᓯᐅᑎᑦᑎᓐᓄᑦ 
ᐊᐅᕐᓗᔾᔩᓗᐊᓕᖃᑦᑕᕋᑦᑕ ᖃᐅᑕᒫᑦ 
ᐱᓕᕆᐊᔅᓴᕆᔭᑦᑎᓐᓄᑦ, ᐅᒃᐱᕈᓱᑦᑐᒍᓪᓗ 
ᐱᓕᕆᑦᑎᐊᕐᓂᕆᔭᑦᑎᓐᓂ ᐊᑯᓂᐊᓗᒃ.  
 
 
ᐃᓛᓐᓂᒃᑯᑦ ᓇᓗᓇᐃᖅᑎᕆᔭᕆᐊᖃᖃᑦᑕᕋᑦᑕ 
ᐃᖏᕐᕋᓃᑦ ᑕᒪᒃᑯᐊ ᐱᓕᕆᓂᑦᑎᓐᓄᑦ 
ᐱᐅᓯᒋᐊᖁᓪᓗᒋᑦ ᒪᓕᑦᑎᐊᖃᑦᑕᕋᓗᐊᕐᒪᖔᑕ 
ᒪᓕᒐᕐᓄᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ ᒪᓕᒃᑲᓗᐊᕐᓗᑎᑦ 
ᑎᑎᖅᓯᑦᑎᐊᖃᑦᑕᕐᓂᖏᒃᑯᕕᐅᒃ ᑕᐃᒪᓐᓇ 
ᐊᒃᓱᕈᕐᓇᓯᒻᒪᑦ ᐊᒻᒪᓗ ᐊᑦᑕᕐᓇᕈᓐᓇᖅᖢᓂ.  
ᖁᔭᒋᑦᑎᐊᖅᐳᖓ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓯᒪᒐᑦᑕ 
ᐅᖃᖃᑎᒌᓐᓂᒃᑯᑦ ᑕᕝᕘᓇᓗ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᓂᕆᔭᖓᑎᒍᑦ.  
 
 
 
 
ᑕᐃᒪᐃᓕᓚᐅᖅᑎᓪᓗᖓ ᒫᓐᓇᐅᔪᖅ ᐱᕕᖃᕐᓂᓐᓂ 
ᐅᖃᕈᒪᓪᓗᖓ, ᐄ, ᐱᐅᓯᒋᐊᕐᕕᖃᕈᓐᓇᖅᑐᒍᑦ 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᐊᖏᖅᓯᒪᑦᑎᐊᖅᑐᒍᑦ ᑕᒪᒃᑯᓂᖓ 
ᐱᓕᕆᐊᖃᕐᓂᐊᖅᑎᓪᓗᑕ ᑕᒪᒃᑯᐊ ᐅᓄᖅᑐᐋᓗᐃᑦ 
ᐱᐅᔪᐃᑦ ᐱᓕᕆᔭᐅᒻᒪᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᑦᑎᓐᓄᑦ.  
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ ᐃᓱᐊᓂ ᐅᖃᓚᐅᕐᒪᑕ 
ᐃᒡᓗᓕᕆᔨᕐᔪᐊᒃᑯᒡᒎᖅ ᑳᓐᑐᕌᓂᕐᒧᑦ ᒪᓕᒐᖏᑦ 
ᒪᓕᑦᑕᐅᑦᑎᐊᖅᑐᑦ ᐄ, ᐱᐅᓯᒋᐊᕈᓐᓇᖅᓯᑎᑦᑕᕗᑦ 
ᐃᓚᖏᑦ ᑭᓯᐊᓂ ᐅᐱᒋᔪᒪᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᒃᑲ 
ᐊᒃᓱᕈᑦᑎᐊᖅᖢᑎᑦ ᐃᖅᑲᓇᐃᔭᑦᑎᐊᖅᑐᐋᓘᖃᑦᑕᕐᒪᑕ. 
ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ.  
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Chairman: Thank you, Mr. Barriault. 
Deputy Minister of Community and 
Government Services, Ms. Lausman. 
 
Ms. Lausman: Thank you, Mr. Chairman. 
I’m certain it’s not the last word, but it’s 
certain the last in this chain.  
 
Firstly, I really want to thank everyone for 
this effort. The OAG responded in this 
audit to the request of this Committee and I 
think that’s really important. Firstly, there 
is a really serious commitment by this 
government in ensuring that we are 
managing government funds properly. 
Certainly in these fiscal times, I think that 
it’s most important that we do ensure that 
we have due diligence and that we are 
ensuring that we get the best value for 
money, which is really what procurement is 
intended to do.  
 
The OAG has always provided some really 
helpful insights into the government 
business and certainly this was also the 
case. We enjoy the fact that we have this 
oversight and, while the OAG certainly 
pointed out a number of areas where we 
could improve, that goes a long way to 
helping us with our ongoing training and 
ensuring that our training efforts are 
actually focused on the right areas.  
 
We also want to point out that all is not 
dire. There were an awful lot of good 
things that the OAG discovered in their 
audit and I think that that should ensure a 
level of confidence with this House that 
procurement is being handled well. 
Competitive contracts are certainly being 
handled appropriately and competitive 
contracts continue to get the best value for 
the government.  
 
We take note of the parts of the findings 
that we can focus on and that will be again 

ᐃᒃᓯᕙᐅᑕᖅ(ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐱᐅᕆᐅ.  
ᒥᓂᔅᑕᐅ ᑐᖏᓕᖓ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ 
ᐱᔨᑦᑎᖅᑎᒃᑯᑦ, ᒥᔅ ᓚᐅᔅᒪᓐ. 
 
ᐱᐅᕆᐅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᑭᖑᓪᓕᖅᐹᖑᔾᔮᖏᑦᑑᒐᓗᐊᖅ 
ᐃᖅᑯᓪᓕᐅᑎᒋᓂᐊᖅᑕᕋ ᑕᕝᕙᓂ.  
 
 
ᓯᕗᓪᓕᖅᐹᒥᒃ ᒫᓐᓇ ᖁᔭᓐᓇᒦᑦᑎᐊᕈᒪᓪᓗᒋᑦ 
ᐃᓘᓐᓇᖏᑦ ᑕᒪᑐᒥᖓ ᐱᓕᕆᐊᖃᕐᒪᑕ ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᑮᓇᐅᔭᖅᑐᕈᑎᕕᓂᕐᓂᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎ 
ᑮᐅᓚᐅᕐᒪᑕ ᑲᑎᒪᔨᓄᑦ ᑖᒃᑯᓄᖓ ᒪᓕᒐᓕᐅᖅᑎᓄᑦ 
ᐱᒻᒪᕆᐅᓱᒋᓪᓗᒍᓗ ᐱᔾᔪᐊᖅᑎᒍᑦ ᐊᖏᖅᓯᒪᓕᕋᑦᑕ 
ᖃᓄᐃᒻᒪᑦ ᒐᕙᒪᒃᑯᑦ ᒥᐊᓂᖅᓯᑦᑎᐊᖁᓪᓗᒋᑦ ᒐᕙᒪᒃᑯᑦ 
ᑮᓇᐅᔭᖁᑎᒋᔭᖏᓐᓂᑦ. ᐊᒻᒪ ᐱᒻᒪᕆᐅᖅᑰᕐᒪᑦ 
ᐊᒃᓱᕈᖅᑐᑕ ᐃᖅᑲᓇᐃᔭᑦᑎᐊᕋᓱᖃᑦᑕᕋᑦᑕ ᑕᒪᒃᑯᐊ 
ᑮᓇᐅᔭᕗᑦ ᑕᒪᐅᖓᐃᓐᓈᖁᓇᒋᑦ 
ᐊᑐᖅᑕᐅᑦᑎᐊᖁᓪᓗᒋᑦ.  
 
 
 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ ᐅᖃᐃᓐᓇᖃᑦᑕᖅᓯᒪᒻᒪᑕ 
ᐃᑲᔪᖅᑐᐃᖏᓐᓇᐅᔭᖃᑦᑕᖅᑐᑎᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓪᓗᑎᑦ ᒐᕙᒪᒃᑯᑦ 
ᐱᓕᕆᐊᒃᓴᕆᔭᖏᓐᓂᑦ ᐊᒻᒪᓗ ᑕᒪᓐᓇ 
ᐃᑲᔪᕐᓂᖃᖃᑦᑕᒥᒻᒪᑦ ᐅᕙᒃᑎᓐᓄᑦ 
ᖁᕕᐊᓱᒃᑎᐊᖃᑦᑕᖅᑐᒍᑦ ᑖᒃᑯᓂᖓ 
ᓇᐅᒃᓯᖅᑐᐃᔨᖃᕋᑦᑕ ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ ᐅᖃᖃᑦᑕᖅᓯᒪᖕᒪᑕ 
ᐅᓄᑲᓪᓚᒃᑐᓂᑦ ᓇᐅᒃᑯᑦ ᐱᐅᓯᒋᐊᕈᓐᓇᕐᒪᖔᑕ.  
ᑕᕝᕙ ᐃᑲᔪᖅᑐᐃᓪᓚᕆᑦᑐᖅ ᐅᕙᑦᑎᓐᓄ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᐊᖅᑎᓪᓗᑕ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᔪᑎᒋᔭᕗᑦ ᑕᒪᖅᓯᒪᖖᒋᑦᑎᐊᖁᓪᓗᒋᑦ. 
 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᓇᓗᓇᐃᖅᓯᓚᐅᕐᒪᑕ ᑕᒪᒃᑯᐊ 
ᐊᒃᓱᕉᓴᓐᓇᓗᐊᕌᖓᒥᑦ ᐱᐅᔪᐊᓗᓐᓂᑦ 
ᐃᓗᓕᖃᖃᑦᑕᒥᒻᒪᑕ. ᓇᓂᔭᖏᓐᓂᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ ᕿᒥᕐᕈᓇᖅᑎᓪᓗᒋᑦ ᑕᐃᒪᓐᓇ 
ᑕᑎᒋᔭᐅᒍᓐᓇᑦᑎᐊᕋᔭᖅᑐᖅ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ ᑕᒪᒃᑯᐊ 
ᓂᐅᕕᖃᑦᑕᕐᓂᕐᒧᒃ ᐱᓕᕆᐊᕆᔭᐅᔪᑦ ᑲᒪᒋᔭᐅᑦᑎᐊᕐᒪᑕ  
ᑳᓐᑐᕌᒃᒐᓱᖃᑦᑕᑐᓪᓗ 
ᐊᑭᑦᑐᕋᐅᖅᑎᑕᐅᑦᑎᐊᖃᑦᑕᖅᑐᒋᑦ 
ᑲᔪᓯᑎᑕᐅᖁᓪᓗᒋᓪᓗ ᐊᑭᑭᓐᓂᖅᐹᒃᑯᑦ ᑳᓐᑐᕌᒃᓂᑦ 
ᐱᔪᓐᓇᖁᓪᓗᒋᑦ.  
 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᑕᒪᒃᑯᐊ ᐃᓚᖏᑦ ᖃᐅᔨᔭᐅᓯᒪᔪᑦ 
ᕿᒥᕐᕈᓐᓇᓚᐅᖅᑎᓪᓗᒋᑦ ᐃᔨᒋᓂᖅᓴᕆᓂᐊᖅᑕᕗᑦ 
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the focus of our ongoing training so that we 
can continue to improve. Staff really enjoy 
this, although it’s a lot of work for them 
and certainly during the course of pulling 
out files, and so on, but it did give the 
auditors a chance to go to four different 
communities, which they might have not 
gotten to. It’s certainly good for staff to 
have that kind of attention being paid to 
them by the auditors at their workplace.  
 
So it’s certainly a big thank you from CGS 
that these things take place and that we can 
renew our effort in doing good things right 
and focusing on improving things that we 
need to improve. Thank you very much, 
Mr. Chairman. 
 
Chairman: Thank you, Ms. Lausman. The 
Office of the Auditor General, Ronnie 
Campbell, closing comments. 
 
Mr. Campbell: Thank you, Mr. Chairman. 
Thank you once again for your interest in 
our work and allowing us to help you in 
your endeavours to hold the government 
accountable. I think we’re well into day 3 
and I would be lying if I didn’t say it was 
vigorous. I am always impressed by the 
amount of time and effort that you and 
your Committee take to those reports and I 
don’t think you left any paragraph 
untouched. There was no question unasked 
and you certainly provided us all, I think, 
with a really good, vigorous review and I 
thank you for that. It’s encouraging to see.  
 
Just if I may, Mr. Chairman, make a couple 
of comments that may not have come up in 
the course of our discussions. Audit, by its 
very nature, is quite negative. We focus on 
areas that need to be improved. Your 
Committee is interested in the areas that 
need to be improved and you hold 
government accountable for areas that need 
to be improved.  

ᐊᐅᓪᓗᑎᒋᓗᑎᒍᓪᓗ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᔪᑎᒋᔭᐅᓂᐊᖅᑐᓄᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᒃᓱᐊᓗᒃ ᖁᕕᐊᒋᔭᐅᓚᐅᖅᑐᑦ 
ᐃᖅᑲᓇᐃᔭᕐᔪᐊᕐᓇᕋᓗᐊᖅᑎᓪᓗᒍ ᐊᒨᕋᐃᕈᓘᔭᖅᑐᑎᑦ 
ᑎᑎᖅᑲᓂᑦ ᑐᖅᑯᐃᕕᖕᓂ ᑖᒃᑯᐊ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ 
ᓄᓇᓕᓐᓄᑦ ᑎᓴᒪᓐᓄᕈᓐᓇᖅᓯᓚᐅᕐᒪᑕ 
ᐅᐸᒍᓐᓇᓚᐅᓐᖏᑕᕋᓗᐊᖏᓐᓄᑦ. ᑖᒃᑯᐊᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑕᐃᒪᓐᓇ ᑲᒪᒋᔭᐅᑎᓪᓗᒋᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᐅᐱᒍᓱᖃᑦᑕᕐᒪᑕ.  
 
ᖁᔭᓐᓇᒦᕐᔪᐊᕌᓗᖔ ᐱᓕᕆᕝᕕᑎᓐᓂᑦ 
ᓄᓇᓕᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕝᕕᖓᓐᓂᑦ ᒐᕙᒪᒃᑯᓄᓪᓗ 
ᐱᔨᑦᓯᖅᑎᒃᑯᑦ ᑕᒪᒃᑯᐊ ᐱᓕᕆᓇᓱᑦᑕᕗᑦ 
ᐊᒃᓱᕉᑎᒋᒃᑲᓂᕐᓂᐊᓕᖅᑕᕗᑦ ᑕᒪᖏᓪᓗᑕ 
ᐱᓕᕆᔪᒪᓪᓗᑕ ᐊᒻᒪᓗ ᐊᐅᓪᓗᑎᓂᖅᓴᕆᓪᓗᑎᒍ 
ᑕᒪᒃᑯᐊ ᐱᐅᓯᒋᐊᕆᐊᓖᑦ. ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓚᐅᔅᒪᓐ.  
ᑎᑎᕋᕐᕕᖓ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎ ᒥᔅᑕ ᑳᒻᐳᓪ 
ᒪᑐᒋᐊᕈᑎᑎᑦ. 
 
ᑲᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᖁᔭᓐᓇᒦᒃ ᐃᓕᔅᓯᓐᓂᑦ 
ᕿᒥᕐᕈᓇᖁᔭᐅᓚᐅᕐᒥᒐᑦᑕ ᐃᑲᔪᐃᖅᑐᐃᓪᓗᑕᓗ 
ᐃᓕᒃᓯᓐᓂᑦ ᒐᕙᒪᒃᑯᑦ ᑭᐅᔪᓐᓇᖁᓪᓗᒋᑦ 
ᓵᑕᒃᓴᐅᔪᓐᓇᖁᓪᓗᒋᓪᓗ. ᐅᓪᓗᖅ 
ᐱᖓᔪᒋᓕᕋᓗᐊᖅᑕᖓ ᑲᑎᒪᑎᓪᓗᑕ ᐅᖃᕈᓐᓇᖅᑐᖓ 
ᐊᒃᓱᕉᓴᓐᓇᖃᑦᑕᕐᒪᑦ ᖁᕕᐊᓱᑦᑎᐊᖅᑐᖓ 
ᑲᑎᒪᔨᕋᓛᓯᒍᑦ ᕿᒥᕐᕈᓇᑦᑎᐊᖃᑦᑕᕋᔅᓯ 
ᐅᓂᒃᑲᓕᐊᒃᑎᓐᓂᑦ ᐃᓚᖏᓐᓂᓪᓘᓐᓃᑦ ᑎᑎᕋᖅᓯᒪᔪᒥᑦ 
ᐋᒥᑦᑎᓚᐅᓐᖏᑦᑐᓯ ᐅᓂᒃᑳᓕᐊᑦᑕ ᐃᓗᐊᓃᑦᑐᓂ. 
ᐊᒃᓱᑦᑕᐅᖅ ᐅᕙᑦᑎᓐᓄᑦ ᐊᒃᓱᕈᑦᑎᐊᖅᑐᓯ 
ᕿᒥᕐᕈᓇᖃᑎᒋᑦᑎᐊᕋᔅᓯ ᖁᔭᓐᓇᒦᖅᐳᖓ ᐊᒃᓱᐊᓗᒃ 
ᐱᔾᔫᒥᓇᖅᑐᑦ ᑕᑯᓪᓗᒋᑦ.  
 
 
 
ᒪᕐᕉᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᖃᓄᐃᒃᓴᖏᒃᑯᕕᑦ 
ᐃᖅᑯᓪᓕᐅᑎᒋᒍᒪᓪᓗᒋᑦ ᓴᖅᑭᑕᐅᓚᐅᓐᖏᑦᑐᑦ 
ᑲᑎᒪᑎᓪᓗᑕ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᑎᓪᓗᒋᑦ 
ᓈᓴᐃᑎᓪᓗᒋᑦ ᐃᓛᓐᓂᒃᑯᑦ ᓇᓛᒎᖏᑦᑑᖅᑐᓂᑦ 
ᓴᖅᑭᖅᑎᖃᑦᑕᕐᒪᑕ ᐱᐅᓯᒋᐊᖅᑕᐅᔭᕆᐊᓕᓐᓂᑦ 
ᑲᑎᒪᔨᕋᓛᑦ ᑕᒪᒃᑯᓂᖓ ᑐᓴᕆᐊᖃᕐᒥᒻᒪᑕ 
ᖃᐅᔨᒪᔭᕆᐊᖃᕐᒥᒻᒪᑕ ᓇᐅᒃᑯᑦ ᒐᕙᒪᒃᑯᑦ 
ᐱᐅᓯᒋᐊᕆᐊᖃᕐᒪᖔᑕ ᒐᕙᒪᒃᑯᑦ 
ᓵᑕᒃᓴᐅᔪᓐᓇᖁᓪᓗᒋᑦ. 
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I think your Committee should take some 
comfort in the fact that in all of our audits 
that we have conducted, and I know I have 
said this at previous hearings, that we come 
across public servants and the Government 
of Nunavut that are very impressive people, 
very dedicated people, and very hard-
working people. In some cases, there are 
not enough of them. In some cases, they 
could do with a bit more help. We talked 
about training and stuff like that there. In 
the course of this audit, we met some very 
impressive people in the entities that we 
audited. I think you should take some 
comfort from that.  
 
Notwithstanding the fact there are a lot of 
errors, the Auditor General did say in his 
comments that he saw no instances of areas 
where people were deliberately not 
following the rules. There’s a lot to do and 
I think it’s really incumbent on everyone to 
make sure that these areas of compliance 
get improved. You should take some 
comfort that the GN has got a really 
dedicated workforce and you should 
pleased with that, Mr. Chairman, because I 
know that they impress us.  
 
While I’m talking about staff, just a second 
on my own staff, Michelle and Jo Ann are 
here, as you know, and I think that they 
have done a really good job in answering 
your questions. I’m really blessed to be 
supported by them and their staff back in 
Ottawa that you don’t often get to see. So I 
just wanted to make those comments.  
 
I alluded earlier to the fact that this is a 
transition now in the accountability chain, 
so it’s now sort of over to your Committee 
to hold the government to account. I would 
repeat myself here again. I think it’s really 
important for your Committee to get those 
action plans to see the details, to see who is 
going to be accountable for doing each 

ᑕᐃᒪᓐᓇ ᐊᑲᐅᓂᖅᓴᐅᖅᑰᕐᒪᑦ ᐃᓘᓐᓇᖏᑦ ᑕᒪᒃᑯᐊ 
ᕿᒥᕐᕈᓇᕐᓂᕆᓚᐅᖅᑕᕗᑦ ̈ᓇᓴᐃᓪᓗᑕ 
ᑮᓇᐅᔭᖅᑐᕈᑎᕕᓂᕐᓂᒃ ᑕᑯᖃᑦᑕᖅᑕᕗᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᒃᓱᐊᓗᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᐊᕐᒪᑕ 
ᐅᐱᓐᓇᖅᑎᐊᖅᑐᑎᓪᓗᒍ ᐊᖏᖅᓯᒪᑦᑎᐊᕐᒪᑕ 
ᐃᖅᑲᓇᐃᔭᕈᒪᔪᑦ ᐃᓚᖏᓪᓗ ᐊᒥᒐᖅᐸᑦᑑᒐᓗᐊᑦ 
ᐃᓚᖏᓪᓗ ᐃᑲᔪᖅᑕᐅᑲᓐᓂᕆᐊᓕᐅᒐᓗᐊᑦ 
ᐃᓕᓐᓂᐊᕐᓂᕐᒥᑦ ᐅᖃᐅᓯᕆᓪᓗᑎᒍᑦ ᑕᕝᕙᓂ 
ᕿᒥᑦᕈᓇᖅᑎᓪᓗᑕ ᓈᓴᐃᑎᓪᓗᑕᐃᓛ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑐᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᑦ 
ᐅᓄᖅᑐᐊᓗᓐᓂᑦ ᑕᑯᖃᑦᑕᓚᐅᖅᑐᒍᑦ 
ᐱᓕᕆᑦᑎᐊᖅᓯᒪᒻᒪᕆᑦᑐᓂᑦ. 
 
 
 
 
 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎ ᐅᖃᓚᐅᕐᒪᑦ ᑕᑯᖃᑦᑕᓚᐅᖅᑐᖅ 
ᐃᓄᓐᓂᑦ ᐱᔮᖅᑯᒻᒥᑦ ᒪᓕᖃᑦᑕᖏᑦᑐᓂᑦ 
ᐃᒪᓐᓇᐃᑦᑑᖏᑦᑐᓂᑦ ᑕᑯᓚᐅᕐᒪᑦ ᑭᓯᐊᓂ ᐃᓘᓐᓇᑦᑕ 
ᑕᒪᒃᑯᐊ ᒪᓕᑦᑎᐊᖅᑕᐅᖁᓪᓗᒋᑦ 
ᒪᓕᑦᑎᐊᖅᑕᐅᖃᑦᑕᖁᓪᓗᒋᑦ ᓄᓇᕘ ᒐᕙᒪᒃᑯᖏᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᐅᑦᑎᐊᑐᒻᒪᕆᐊᓘᒻᒪᑕ 
ᐊᖏᖅᓯᒪᑦᑎᐊᖅᑐᓂᒃ ᖁᔭᒋᔭᐅᔭᕆᐊᓖᑦ 
ᐅᐱᒋᓪᓚᕆᓚᐅᕋᑦᑎᒍ. 
 
 
 
 
 
ᐃᖅᑲᓇᐃᔭᖅᑎᒃᑲ ᒥᓯᐅᓪᑯᑦ, ᔫ ᐋᓐᑯᑦ ᑕᒫᓐᓃᒻᒪᑎᒃ 
ᐊᒃᓱᕈᒃᖠᐊᖅᑐᑎᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᐊᖅᓯᒪᒻᒪᑕ 
ᑭᐅᑦᑎᐊᖃᑦᑕᕋᑖᖅᑐᑎᓪᓗ ᐊᐱᖅᑯᑎᒋᔭᑦᓯᓐᓂᒃ. 
ᐊᓕᐊᓇᐃᒍᓱᒃᑐᖓ ᑖᒃᑯᓄᖓ 
ᐃᑲᔪᖅᑐᖅᑕᐅᑦᑎᐊᖃᑦᑕᖅᓯᒪᒐᒪ. ᑖᒃᑯᐊ 
ᐃᖅᑯᓪᓕᐅᑎᒋᔪᒪᓵᕋᒃᑭᓐ.  
 
 
 
 
ᐊᒻᒪᓗᒃᑕᐅᖅ ᐅᐊᑦᑎᐊᖅ ᐅᖃᖅᑲᐅᒻᒥᒐᑦᑕ ᑖᓐᓇ 
ᒫᓐᓇ ᓄᑦᑎᐸᓪᓕᐊᓕᕐᒪᑕ ᓵᑕᔅᓴᐅᓂᕐᒧᑦ 
ᑭᐅᔪᓐᓇᓂᕐᒧᓪᓗ ᑐᕌᖅᐸᓪᓕᐊᓕᕐᒪᑦ ᒐᕙᒪᒃᑯᑦ 
ᓵᑕᔅᓴᐅᔪᓐᓇᖁᓪᓗᒋᑦ. ᐅᖃᖅᑲᓐᓂᕈᓐᓇᖅᑐᖓ 
ᐱᒻᒪᕆᐊᓘᓇᓱᒋᒐᒃᑭᓐ ᑲᑎᒪᔨᕋᓛᑦ ᑕᐃᒃᑯᐊ 
ᐊᐅᓚᔾᔭᐃᒋᐊᕈᑎᓄᑦ ᐸᕐᓇᐅᑎᓂᒃ ᑕᑯᔭᕆᐊᖃᕋᑦᓯ 
ᑭᓇᒃᑯᑦ ᓵᑕᔅᓴᐅᓂᐊᕐᒪᖔᑕ. ᑭᓱᓕᕆᔨᔪᓄᑦ 
ᐅᓪᓗᖁᑎᒋᔭᖏᓪᓗ ᑎᑎᕋᖅᓯᒪᓗᑎᒃ ᓴᓂᐊᒍᑦ. 
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thing, and to make sure that there are dates 
beside that. I think we have all put a lot of 
hard work into this and it would be a shame 
that we come back in a few years and find 
out that things haven’t moved. So you’re 
the ones, you and your Committee, that are 
going to be here on a day-to-day, month-to-
month basis, and so I would encourage you 
to get those action plans and use them to 
hold departments to account.  
 
With that, Mr. Chairman, I’ll thank you for 
indulging us for three days and I look 
forward to serving you again in the future. 
Thank you. 
 
Chairman: Thank you, Mr. Campbell. I 
was going to mention before that I know 
our Committee is up to the task of picking 
up the torch. We’re definitely going to be 
pushing the three entities for their action 
plans, whether they’re either tabled in the 
House or given to the Committee Members 
for review.  
 
Right after this meeting, we will be 
heading upstairs to start working on our 
report for recommendations that will be 
going to the Government of Nunavut on 
our recommendations of what the 
government should be doing, which then 
they will reply to, which I know will be 
another means of holding their feet to the 
fire to make sure that they keep following 
through on what they have said.  
 
I know one of the things we started two 
years ago is we started putting the tabled 
documents for procurement, contracting, 
and leasing into Committee of the Whole, 
discussing and really pushing for a 
decrease in the sole sourcing by the 
Government of Nunavut. It’s nice to see in 
the audit itself that there is a decrease and 
that was nice to hear over the last couple of 
days that there’s a commitment from the 

ᑕᐃᒪᓐᓇᐃᑦᑐᓂᒃ ᐊᒃᓱᕈᐊᓘᒃᖢᑕ 
ᐃᖅᑲᓇᐃᔭᕐᔪᐊᖅᓯᒪᒐᑦᑕ ᐊᑲᐅᒐᔭᓐᖏᒻᒪᑦ 
ᐅᑎᒃᑲᓐᓂᕈᑦᑕ ᐊᕐᕌᒍ ᐊᒥᓲᖏᑦᑐᑦ ᐅᑎᕈᑦᑕ ᑖᒃᑯᐊ 
ᓱᕐᕋᑦᑕᐅᓂᓐᖏᑦᑐᑦ ᐊᑐᓕᖁᔭᓕᐊᕆᔭᐅᔪᑦ 
ᐊᑐᓕᖅᑎᑕᐅᓂᖏᑦᑐᑦ. ᐃᓕᒃᓯᓕ ᑕᕝᕙ ᖃᐅᑕᒫᑦ 
ᑕᒫᓃᖃᑦᑕᕋᑦᓯ ᑎᓕᐅᕆᕗᖓ 
ᐊᐅᓚᔾᔭᐃᒋᐊᕈᑎᐅᓂᐊᖅᑐᓂᒃ ᐸᕐᓇᐅᑎᓕᐅᖁᓪᓗᓯ.  
 
 
 
 
ᐊᒻᒪᓗ ᐃᒃᓯᕙᐅᑖᖅ, ᖁᔭᓐᓇᒦᖅᐸᒋᑦ ᐅᓪᓗᓄᑦ 
ᐱᖓᓱᓄᑦ ᑲᑎᒪᑎᑦᑎᒐᕕᑦ ᐊᒻᒪᓗᒃᑕᐅᖅ ᑕᑯᔪᒫᖅᐳᒍᑦ 
ᓯᕗᓂᒃᓴᑎᓐᓂ. ᖁᔭᓐᓇᒦᒃ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑳᒻᐳᓪ. 
ᑲᑎᒪᔨᕋᓛᕗᑦ ᑖᒃᑯᐊ ᐱᓕᕆᐊᒃᓴᖃᒻᒪᑕ 
ᐊᔭᐅᖅᑐᐃᓪᓗᑎᓪᓗ ᐱᖓᓱᓄᑦ ᑎᒥᐅᔪᓂ 
ᐊᐅᓚᔾᔭᐃᒋᐊᕈᑎᓄᑦ ᐸᕐᓇᐅᑎᖏᑦ ᐱᔪᒪᔭᐅᓗᑎᒃ 
ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ ᐊᒻᒪ ᑲᑎᒪᔨᕋᓛᓄᑦ 
ᕿᒥᕐᕈᓇᒃᑕᐅᓂᐊᕐᒪᑕ.  
 
 
 
 
ᑲᑎᒪᓂᖅ ᐱᔭᕇᖅᐸᑦ ᑖᓐᓇ ᐸᐅᓐᖓᓐᓂᐊᕋᑦᑕ 
ᐃᖅᑲᓇᐃᔭᕐᓂᐊᕋᑦᑕ ᐅᓂᒃᑳᓕᐊᕆᓂᐊᖅᑕᑎᓐᓄᑦ 
ᓄᓇᕘᑦ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ ᑐᓂᔭᐅᓂᐊᖅᑐᑦ 
ᐊᑐᓕᖁᔭᓕᐊᕆᔭᕗᑦ ᖃᓄᐃᓕᐅᕆᐊᖃᒻᒪᖔᑕ 
ᒐᕙᒪᒃᑯᑦ. ᑕᐃᒪᓐᓇ ᓵᑕᔅᓴᐅᑎᐊᕐᓗᑎᒃ 
ᑭᐅᔪᓐᓇᑎᐊᕐᓂᐊᕐᒪᑕ ᒪᓕᒋᐊᖃᑦᑕᒥᓐᓄᑦ 
ᒪᓕᖁᓪᓗᒋᑦ.  
 
 
 
 
ᐊᕐᕌᒎᒃ ᒪᕐᕉᒃ ᐊᓂᒍᖅᓯᒪᓕᖅᑑᒃ ᒫᓐᓇ 
ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᓕᓚᐅᖅᓯᒪᒐᑦᑕ ᓴᖅᑭᑕᐅᓗᑎᒃ 
ᒪᓕᒐᓕᐅᕐᕕᒻᒥ ᓂᐅᕕᖃᑦᑕᓂᕐᒧᑦ ᑳᑦᑐᓛᒃᓕᕆᓂᕐᒧᓪᓗ 
ᑲᑎᒪᑐᐃᓐᓇᖅᑐᓄᑦ ᑐᓂᔭᐅᓪᓗᑎᒃ 
ᐅᓄᕈᓐᓃᐹᓪᓕᖁᓪᓗᒋᓪᓗ ᐃᓄᒻᒧᑦ ᐊᑕᐅᓯᕐᒧᑦ ᑳᑦᑐᓛᒃ 
ᑐᓂᔭᐅᖃᑦᑕᖅᑐᑦ. ᑕᐃᒃᑯᐊᓗ ᓇᐃᓴᖅᑕᐅᓕᕋᒥᒃ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᓐᓄᑦ ᐊᑉᐸᕆᐊᓚᐅᖅᑐᑦ 
ᐅᓄᕐᓂᕆᔭᖏᑦ ᐃᓄᒻᒧᑦ ᐊᑕᐅᓯᕐᒧᑦ ᑐᓂᔭᐅᖃᑦᑕᖅᑐᑦ 
ᐊᒻᒪᓗᒃᑕᐅᖅ ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᒋᔭᖏᑦ ᒪᕐᕉᔫᒃ 
ᐱᓕᕆᓗᑎᒃ.  
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Government of Nunavut and the two 
corporations to continue to work on 
bringing that down. 
 
So I think the only other thing was maybe a 
commitment and I had heard it from the 
Nunavut Housing Corporation and QEC for 
the corrections in their documentation that 
was originally tabled and some corrections 
brought out by your audit as well.  
 
At the same time, on behalf of the 
Committee, I’ll thank… . There are too 
many people here, so I’ll start with Ms. 
Lausman and the Department of 
Community and Government Services for 
coming in and attending, and then Mr. 
Barriault and his staff with the Nunavut 
Housing Corporation, Mr. Mackey and the 
Qulliq Energy Corporation, and Mr. Long 
for coming to answer our NNI questions, 
which I think, again, it’s pretty obvious that 
the Committee, whether it’s in the House 
itself pushing for the review of NNI and 
making sure that it’s followed up, and that 
the Members actually have a say in what’s 
happening and that NTI definitely has a 
voice in that.  
 
I know I saw Mr. McCullock in and out 
and about from CGS as well, and it’s nice 
to see a representative from NTI, their 
policy advisor, Travis Cooper. He has been 
here for the last couple of days. It’s nice to 
see that NTI is watching and seeing what’s 
going on as well because they definitely 
play a big role in working with the 
Government of Nunavut and also with 
some of the legislation. 
 
Finally, if you could pass on a big thank 
you for Mr. Ferguson coming up for his 
first time. I hope he enjoyed the time that 
he was here and we look forward to the 
next ten years worth of his visits. I know 
we have been pushing to have him go out 

 
 
 
 
ᐊᒻᒪᓗᒃᑕᐅᖅ ᐃᓚᖓᓐ ᑎᒥᐅᔪᓂᒃ ᐃᓪᓗᓕᕆᔨᕐᔪᐊᒃᑯᑦ, 
ᖁᓪᓕᑯᓪᓗ ᑕᒻᒪᖅᓯᒪᔪᓂᒃ ᐋᖅᑭᒃᓯᖁᓪᓗᒋᑦ 
ᑕᒻᒪᖅᓯᒪᔪᓐᓃᑎᓪᓗᒋᑦ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ 
ᓇᐃᓴᐅᑎᖁᑎᖏᑎᒍᑦ ᑕᒻᒪᖅᓯᒪᓚᐅᕐᒪᑕ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑐᑎᒃ ᓇᓂᓚᐅᖅᑕᑎᑦ.  
 
 
 
ᑭᒡᒐᑐᒃᖢᒋᑦ ᑲᑎᒪᔨᕋᓛᓐ ᖁᔭᓐᓇᒦᖅᐸᒃᑲ 
ᐅᓄᓗᐊᕐᒪᑕ. ᐱᒋᐊᕐᕕᒋᓂᐊᖅᑕᕋ ᒥᔅ ᓚᐅᔅᒪᓐ. 
ᓄᓇᓕᓐᓄᑦ ᒐᕙᒪᒃᑯᓄᓪᓗ ᐱᔨᑦᓯᑎᒃᑯᓐ 
ᐱᓕᕆᕝᕕᖓᓐᓃᖔᖅᑐᑦ ᖃᐃᓯᒪᐃᓐᓇᕐᒪᑦ 
ᑲᑎᒪᑎᓪᓗᒍ. ᒥᔅᑕ ᐱᐅᕆᐅ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓪᓗ 
ᓄᓇᕗᑦᒥ ᐃᓪᓗᓕᕆᔨᕐᔪᐊᒃᑯᑦ. ᒥᔅᑕ ᒫᑭ, 
ᖁᓪᓕᒃᑯᓐᓃᖔᖅᓯᒪᔪᖅ. ᒥᔅᑕ ᓛᖕ 
ᑕᒪᐅᖓᖅᓯᒪᒻᒪᑦᑕᐅᖅ ᑭᐅᖃᑦᑕᑎᓪᓗᒍ 
ᓇᓗᓇᕈᓐᓃᖅᑐᖅ ᑲᑎᒪᔨᕋᓛᑦ ᒪᓕᒐᓕᐅᕐᕕᒻᒥ 
ᐊᔭᐅᖅᑐᐃᓯᒪᒻᒪᑕ ᕿᒥᕐᕈᓇᒃᑕᐅᖁᓪᓗᒍ ᓄᓇᕗᑦᒥ 
ᓇᒻᒥᓂᖃᑦᑐᓄᑦ ᐃᑲᔪᕈᑎ ᐊᑐᐊᒐᖓᓐ. ᑕᐃᒪᓐᓇ 
ᒪᓕᒐᓕᐅᖅᑏᑦ ᑕᒪᒃᑯᐊ ᓂᓪᓕᕕᒃᓴᖃᕈᓐᓇᖁᓪᓗᒋᑦ 
ᖃᓄᐃᓕᐅᕈᑕᐅᓂᐊᕐᒪᖔᑦ ᑕᒪᓐᓇ.  
 
 
 
 
 
ᒥᔅᑕ ᒪᑲᓚᒃᑕᐅᖅ ᑕᐃᓐᓇ ᐃᓯᑲᑕᖃᑦᑕᖅᑐᖅ, 
ᐊᓂᑲᑕᖃᑦᑕᒃᖢᓂ ᓄᓇᓕᓐᓄᑦ ᒐᕙᒪᒃᑯᓃᓐᖔᖅᓯᒪᔪᖅ 
ᐊᒻᒪᓗᒃᑕᐅᖅ ᑐᓐᖓᕕᒃᑯᓃᓐᖔᖅᓯᒪᔪᖅ ᐊᑐᐊᒐᕐᓄᑦ 
ᐅᖃᐅᔾᔨᒋᐊᖅᑎ, ᑐᕌᕖᔅ ᑰᐳ ᑕᒫᓃᑲᑕᒻᒪᑦ 
ᑐᓐᖓᕕᒃᑯᓐᓂ, ᑕᐅᑐᒋᐊᖅᓯᒪᓪᓗᑎᒃ 
ᑲᑎᒪᖃᑕᐅᓯᒪᒻᒪᑕ.  
 
 
 
 
 
 
ᐊᒻᒪ ᑭᖑᓪᓕᖅᐹᒥ ᖁᔭᓐᓇᒦᑦᑎᐊᕈᒪᓪᓗᖓ ᒥᔅᑕ 
ᕘᒐᓴᓐ ᑎᑭᓚᐅᕐᒪᑦ ᓯᕗᓪᓕᖅᐹᒥᒃ ᑎᑭᑦᑐᓂ. 
ᑕᒫᓃᓐᓂᕐᒥᓂᒃ ᖁᕕᐊᓱᒃᑐᓴᐅᖅᑲᐅᒐᓗᐊᖅᐳᖅ. 
ᐊᕐᕌᒎᓄᑦ ᖁᓕᓄᑦ ᓱᓕ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᓂᐊᕐᒪᑦ 
ᑎᓕᐅᖅᑕᐅᓂᐊᖅᐳᖅ ᑕᒪᐅᖓᖃᑕᐅᖃᑦᑕᖁᓗᒍ. ᐊᒻᒪ 
ᒪᓕᒐᓕᐅᖅᑏᓪᓗ ᑐᑭᓯᕚᓪᓕᒃᖢᑎᒃ ᖃᓄᖅ ᑕᒪᓐᓇ 
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to the different communities and visit with 
different MLAs and community members 
to get a better understanding of how 
Nunavut works. Obviously Ms. Salvail and 
Ms. Schwartz for coming and thank you, 
Mr. Campbell.  
 
With that, I think our session is concluded. 
Is there any other business on the agenda? 
Do any other Members have other 
business? No? So in 20 minutes, we will 
meet upstairs to go over and do a debrief. 
The last item on the agenda is adjournment. 
Are we in agreement to adjourn? 
 
Some Members: Agreed. 
 
Chairman: Thank you very much. 
 
>>Committee adjourned at 14:50 

ᐱᐅᓯᖃᒻᒪᖔᑦ. ᒥᔅ ᓵᓪᕙᐃ ᐊᒻᒪ ᒥᔅ ᓵᔅᓗ ᖃᐃᒻᒪᑕ. 
ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᒥᔅᑕ ᑳᒻᐳᓪ.  
 
 
 
 
 
 
 
 
ᑕᕝᕙᓐᖓᑦ ᐱᓪᓗᒍ ᐃᓱᓕᖅᑰᖅᐳᖅ ᑲᑎᒪᓂᖅᐳᑦ. 
ᐊᓯᖏᓐᓂᒃ ᐱᓕᕆᐊᒃᓴᖅᑕᖃᑉᐹ? 20-ᒥᓂᔅ ᐊᓂᒍᖅᐸᑦ 
ᑕᑉᐹᓂ ᑲᑎᒪᒃᑲᓂᕐᓂᐊᕐᒥᒐᑦᑕ ᕿᒥᕐᕈᓇᓐᓂᐊᕋᑦᑕ 
ᑲᑎᒪᓂᕆᕋᑖᖅᑕᑎᓐᓄᑦ. ᑭᖑᓪᓕᖅᐹᒥᒃ 
ᑲᑎᒪᔾᔪᑎᔅᓴᑎᓐᓂᒃ ᓄᖅᑲᓐᓂᖅ. ᓄᖅᑲᑉᐱᑖ?  
 
ᐃᓚᖏᑦ ᑲᑎᒪᔩᑦ: ᐊᖏᖅᐳᒍᑦ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ.  
 
>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖅᑲᖅᑐᑦ 14:50-ᒥ 

 


